AGENDA

DES MOINES CITY COUNCIL
REGULAR MEETING
City Council Chambers
VIA ZOOM

Thursday, June 3, 2021 - 5:00 PM

NOTE: The City of Des Moines is currently operating under a Proclamation of
Emergency issued on March 5, 2020 and Governor Inslee’s Stay-at-Home order
issued March 23, 2020 in response to the COVID-19 Pandemic. Accordingly, this
meeting will be held virtually using Zoom.

Public Comment continues to be encouraged and will be accepted in the
following manner:

(1) In writing, either by completing a council comment form or by mail; Attn: City
Clerk Office, 21630 11th Avenue S., Des Moines WA 98198 no later than 4:00
p.m. day of the meeting. Please provide us with your first and last name and the
city in which you live. Your full name and the subject of your public comment will
be read into the record at the Council meeting. Incomplete forms will not be read
into the record, however the full correspondence will be attached to the Council
packet and uploaded to the website as part of the permanent record.

(2) By participation via Zoom. If you wish to provide oral public comment please
complete the council comment form no later than 4:00 p.m. day of the meeting to
receive your Zoom log-in and personal identification number. Please note that
Zoom attendees do not interact with one another; they join in listen-only mode
until it is their turn to address the Council

City Council meeting can also be viewed live on Comcast Channel 21/321 or on the
City’s YouTube channel.

CALL TO ORDER
PLEDGE OF ALLEGIANCE
ROLL CALL
CORRESPONDENCE

COMMENTS FROM THE PUBLIC VIA ZOOM/WRITTEN PUBLIC COMMENT



CITY MANAGER REPORT

Item 1.

Item 2.

DEPARTMENT UPDATES
AMERICAN RESCUE FUND

CONSENT CALENDAR

Item 1.

Item 2.

Item 3.

Item 4.

Item 5.

APPROVAL OF VOUCHERS

Motion is to approve for payment vouchers and payroll transfers
through May 28, 2021 in the attached list and further described as
follows:

Total A/P Checks/Vouchers # 162531-162583 $ 429,893.38
Electronic Wire Transfers #1705-1718 $ 685,229.25
Payroll Direct Deposit #200001-2000146 $ 377,537.81

Total Checks and Wires for A/P and Payroll: $1,492,660.44
Approval of Vouchers

JUNETEENTH RESOLUTION

Motion is to adopt Draft Resolution No. 21-027 designating Juneteenth
as a City of Des Moines holiday for non-represented employees and
employees covered under the Teamsters Local 763 collective
bargaining agreement, beginning in 2021 and authorize the City
Manager to sign the Memorandum of Understanding substantially in the
form as attached.

Juneteenth Resolution

JUNETEENTH PROCLAMATION

Motion is to approve the Proclamation acknowledging June 19, 2021 as
significant date in American history that essentially was one of the last
actions of the civil war and confirmed the abolition of slavery.

Juneteenth Proclamation

SEA-TAC STAKEHOLDER ADVISORY ROUND TABLE (StART)
POSITION
Motion is to confirm the Mayoral appointment of Bob Leonard to a term

on the StART Committee effective immediately and expiring on
December 31, 2022.

Sea-Tac Stakeholder Advisory Round Table (Start) Position

HUMAN SERVICES ADVISORY COMMITTEE APPOINTMENT
Motion is to confirm the Mayoral Appointment of Diane Hoyer to an
unexpired term on the City of Des Moines Human Services Advisory
Committee effective immediately and expiring on December 31, 2022.

Human Services Advisory Committee Appointment

NEW BUSINESS



INTRODUCTION OF ITEMS FOR FUTURE CONSIDERATION - 10
Minutes

BOARD & COMMITTEE REPORTS/ COUNCILMEMBER COMMENTS

(4 minutes per Councilmember) - 30 minutes
PRESIDING OFFICER’S REPORT
EXECUTIVE SESSION

NEXT MEETING DATE
MONTH DATE YEAR City Council Regular Meeting

ADJOURNMENT



Consent Calendar Item #1

June 3, 2021
Auditing Officer Certification

Vouchers and Payroll transfers audited and certified by the auditing officer as required by
RCW 42.24.080, and those expense reimbursement claims certified as required by

RCW 42.24.090, have been recorded on a listing, which has been made available to the
City Council.

As of June 3, 2021 the Des Moines City Council, by unanimous vote, does approve
for payment those vouchers through May 28, 2021 and payroll transfers through
May 20, 2021 included in the attached list and further described as follows:

The vouchers below have been reviewed gnd certified by individual departments and the
City of Des Moines Auditing Officer:

Jef;)?ﬁeﬁbeputy Finance Direttor

| #From #To | Amounts
Claims Vouchers:
Total A/P Checks/Vouchers 162531 162583 429,893.38
Voided Check 0.00
Electronic Wire Transfer 1705 1718 685,229.25
Total claims paid 1,115,122.63
Payroll Vouchers
Payroll Checks -
Direct Deposit 5/20/2021 200001 200146 377,537.81
Total Paychecks/Direct Deposits paid 377,637.81

Total checks and wires for A/P & Payroll 1,492,660.44
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Consent Calendar Item #2

AGENDA ITEM

BUSINESS OF THE CITY COUNCIL
City of Des Moines, WA

SUBJECT: Designating Juneteenth as a City FOR AGENDA OF: June 3, 2021
Holiday
DEPT. OF ORIGIN: Human Resources
ATTACHMENTS: DATE SUBMITTED: May 27,2021
1. Draft Resolution No. 21-027
2. Memorandum of Agreement CLEARANCES:
[ ] Community Development
[ ] Marina __
[ ] Parks, Recreation & Senior Services
[ ] Public Works _____

CHIEF OPERATIONS OFFICER:

X] Legal /s/ TG

[
[X] Finance A ls lidee
[ ] Courts
[ ] Police

APPROVED BY CITY MANAGER

FOR SUBMITTAL: (o luif Jic.

Purpose and Recommendation

The purpose of this agenda item is for City Council to consider the proposed Resolution
designating Juneteenth as a holiday for the City of Des Moines to be observed on June 19 of each
year. This designation encourages City employees to cherish freedom and acknowledge the history
of slavery in this country. Approval of the motion below will also authorize the City Manager to
amend the Personnel Manual for non-represented employees and proposes a Memorandum of
Agreement for employees covered under the Teamsters Local 763 collective bargaining agreement
in order to implement the holiday.

Suggested Motion

Motion 1: “I move to adopt Draft Resolution No. 21-027 designating Juneteenth as a City of Des
Moines holiday for non-represented employees and employees covered under the Teamsters Local
763 collective bargaining agreement, beginning in 2021 and authorize the City Manager to sign the
Memorandum of Understanding substantially in the form as attached.”




Background
Juneteenth is the oldest nationally celebrated commemoration of the ending of slavery in the United

States. On January 1, 1863, President Abraham Lincoln signed the Emancipation Proclamation, which
freed enslaved people of African descent. Though President Lincoln’s proclamation emancipated
enslaved people, slave owners were given the responsibility for telling their slaves that they were “free.”
Many slave-owners chose to ignore the order and to withhold the news from their slaves regarding their
emancipation.

Almost two and a half years later, on June 19, 1865, Union soldiers, led by General Gordon Granger
arrived at Galveston, Texas with the news that the war had ended and to enforce the freedom of an
estimated 250,000 enslaved African Americans in Texas. This day later became known as “Juneteenth”,
the melding of the words June and nineteenth. Juneteenth marks a day of celebration of freedom and the
Emancipation Proclamation.

In its 2021 term, the Washington State legislature passed Substitute House Bill 1016, which makes the
nineteenth day of June a state legal holiday beginning in 2022 as a day of remembrance for the day
when slaves learned of their freedom.

Discussion

The City of Des Moines Municipal Code (DMMC) section 1.02.140 makes any state legal holiday a
legal holiday of the City. Though the Substitute House Bill 101 does not officially recognize Juneteenth
as a legal holiday until June 2022, it is proposed that the City should not delay the dedication of the
nineteenth of June as an official holiday for one more year. Due to the significance of this day in
American history and in recognition of our efforts to continue improving our policies and practices to
enhance a culture of inclusion at the City, it is important the City adopt Juneteenth as a City holiday in
2021.

The celebration of Juneteenth is an opportunity for us to reflect on why freedom was deprived from
some in the first place, remembrance of the liberation of approximately four million African-Americans
and plan for a brighter future as our society continues to attempt to address racial and social injustices.

Alternatives
The Council could choose not to approve the Resolution and direct the City Manager to adopt
Juneteenth as a paid holiday in 2022.

Financial Impact
If approved, City Hall would be closed in recognition of this holiday and City employees, (specifically

non-represented employees and employees covered under the Teamsters Local 763 collective bargaining
agreement) would receive a paid holiday. Finance has determined the addition of the paid Juneteenth
holiday in 2021 for non-represented employees and employees covered under the Teamsters Local
763 collective bargaining agreement, and any associated increase to costs is sustainable and can be
maintained with passage of this Draft Resolution within the current 2021 budget.

Recommendation or Conclusion
Administration recommends approval.




Attachment #1

CITY ATTORNEY”S FIRST DRAFT 5/28/2021

DRAFT RESOLUTION NO. 21-027

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DES MOINES,
WASHINGTON, declaring the nineteenth of June an official holiday
to be known as Juneteenth and authorizing the City Manager to amend
the City employee manual .

WHEREAS, on January 1, 1863, President Abraham Lincoln
issued the Emancipation Proclamation, setting in motion the end of
slavery in the United States, and

WHEREAS, the Civil War ended with the surrender of General
Lee at Appomattox Court House on April 9, 1865, and

WHEREAS, this news reached Texas when Union General Gordon
Granger arrived in Galveston Bay with Union troops. It was on June
19, 1865, that he announced: “The people of Texas are informed
that, In accordance with a proclamation from the Executive of the
United States, all slaves are free”, and

WHEREAS, celebration of the end of slavery, which became
known as Juneteenth, is the oldest known public celebration of the
end of slavery in the United States, and

WHEREAS, Juneteenth commemorates African American freedom
and celebrates the successes gained through education and greater
opportunity, and

WHEREAS, on a larger scale, celebration of Juneteenth
reminds each of us of the precious promises of freedom, equality,
and opportunity which are at the core of the American Dream, and

WHEREAS, iIn its 2021 term, the Washington State Legislature
passed Substitute House Bill 1016 which makes the nineteenth day
of June a state legal holiday, recognized as Juneteenth, a day of
remembrance for the day the slaves learned of their freedom, and

WHEREAS, Substitute House Bill 1016 was signed into law by
Governor Jay Inslee on May 13, 2021, to take effect on July 25,
2021, and

WHEREAS, section 1.02.140 of the Des Moines Municipal Code
(DMMC) makes any state legal holiday a legal holiday of the City
of Des Moines, and




Resolution No.
Page 2 of 4

WHEREAS, the recognition of Juneteenth as a legal holiday
by operation of DMMC 1.02.140 will not become effective until June
19, 2021 has already passed, and

WHEREAS, the City Council of the City of Des Moines finds
that the important principles underlying the Juneteenth holiday
demand that the City not delay the dedication of the nineteenth of
June as an official holiday for one more year, and

WHEREAS, in order to implement the City’s recognition of
the Juneteenth holiday as a day of remembrance for the day the
slaves learned of their freedom, the City personnel manual will
need to be timely updated to reflect the new official holiday, and

WHEREAS, City’s collective bargaining agreement with the
International Brotherhood of Teamsters Local 763 requires a
Memorandum of Agreement with the Local Union to implement the
City’s recognition of the Juneteenth among those employees covered
by that agreement; now therefore,

THE CITY COUNCIL OF THE CITY OF DES MOINES RESOLVES AS FOLLOWS:

Sec. 1. The City Council of the City of Des Moines finds
that on June 19, 1865, two and one-half years after President
Lincoln signed the Emancipation Proclamation and two months after
the end of the Civil War, news finally reached Galveston, Texas,
that the Civil War had ended and that all enslaved persons were
now released from the bondage of slavery. Slavery has left a
catastrophic and unrelenting legacy of trauma for generations of
Black/African Americans. Racism, discrimination, and inequity have
been prevalent throughout the United States of America since 1619,
which has cost Black/African Americans life, [liberty, and
prosperity.

Sec. 2. The City Council also finds that June 19th has
been celebrated in smaller communities across the nation as
Juneteenth. Also known as Freedom Day, Jubilee Day, Liberation
Day, and Emancipation Day, Juneteenth is a holiday that celebrates
the emancipation of those who had been enslaved iIn the United
States. Although this day has special significance for
Black/African Americans in the state of Washington, the historical
and continued harms of slavery and the rejoicing of the end of
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this atrocity should be acknowledged and celebrated by all
Washingtonians.

Sec. 3. Consistent with actions taken by the Washington
State Legislature, the City intends to designate Juneteenth as a
legal holiday to celebrate the end of chattel slavery. The City
encourages that this be a day to engage in Tellowship with
Black/African Americans; revisit our solidarity and commitment to
antiracism; educate ourselves about slave history; and continue
having conversations that uplift every resident of Des Moines.

Sec. 4. The City of Des Moines declares the nineteenth
day of June, 2021 as a legal holiday, to be known as “Juneteenth”,
a day of remembrance for the day the slaves learned of their
freedom.

Sec. 5. The City Manager is authorized to amend the
City Employee Manual to add the nineteenth day of June to the list
of observed holidays.

Sec. 6. The City Manager is directed to propose the
Memorandum of Agreement to the International Brotherhood of
Teamsters Local 763 substantially in the form attached and to sign
the Memorandum substantially in the form attached upon acceptance
and execution by the Local.

Sec. 7. Conflicts. Where a conflict exists between the
terms of this Resolution and the Des Moines Personnel Manual, this
Resolution shall control.

Sec. 8. Ratification and confirmation. Any acts
consistent with the authority and prior to the effective date of
this Resolution are hereby ratified and confirmed.

ADOPTED BY the City Council of the City of Des Moines,
Washington this day of , 2021, and signed in
authentication thereof this day of , 2021.

MAYOR
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APPROVED AS TO FORM:

City Attorney

ATTEST:

City Clerk




Attachment #2

MEMORANDUM OF AGREEMENT
by and between
CITY OF DES MOINES
and
INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
LOCAL UNION 763
REPRESENTING THE PUBLIC WORKS, PARKS AND MARINA EMPLOYEES

This Memorandum of Agreement (MOA), made effective as of the date of signing, is entered into by and
between the International Brotherhood of Teamsters, Local 763 (Union), representing Public Works, Parks
and Marina employees and the City of Des Moines (Employer) , referred to herein collectively as the Parties.

On June 3, 2021, the City of Des Moines City Council adopted a Proclamation (attached and incorporated
herein) and Draft Resolution 27-021 amending the City Personnel Manual to add an eleventh paid holiday
commemorating Juneteenth (on June 19) for non-represented employees; and

The Employer and the Union are parties to a Collective Bargaining Agreement that expires on December 31,
2022; and

On June 4. 202 1 May-2, 202 Howvhat date-here?),-the Employer- proposed to the Union that the Parties agree to
include Juneteenth as a recognized holiday.

On , the Union agreed to include Juneteenth as a recognized holiday.
THEREFORE, the Parties agree as follows:

Effective upon ratification and execution between the parties, the Employer and the Union agree to amend
Atrticle VIII, Vacation and Holiday, of the Collective Bargaining Agreement by adding an additional
Employer holiday and thereby increasing the number of recognized holidays to eleven (11) holidays for
PublicWorks, Parks and Marina employees in recognition of the Juneteenth holiday.

Juneteenth h"he Employer retains the exclusive discretion to designate the date of
observance each year. ‘[MHl]

This Memorandum of Agreement is effective upon signing and shall expire when incorporated into a
successor Collective Bargaining Agreement between the Parties.

FOR THE CITY OF DES MOINES FOR THE UNION
Michael Matthias Scott Sullivan

City Manager Secretary-Treasurer

CITY OF DES MOINES

Date: Date:
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Consent Calendar Item #3

AGENDA ITEM

BUSINESS OF THE CITY COUNCIL
City of Des Moines, WA

SUBIJECT: Juneteenth Proclamation FOR AGENDA OF:  June 3, 2021

DEPT. OF ORIGIN:  Administration

ATTACHMENTS: DATE SUBMITTED: May 28, 2021
1. Proclamation

CLEARANCES:

APPROVED BY CITY MANAGER

FOR SUBMITTAL: (t (o) Joc

Purpose and Recommendation:
The purpose of this agenda item is to recognize June 19, 2021 as Juneteenth.

Suggested Motion

MOTION: “I move to approve the proclamation acknowledging June 19, 2021 as a significant date in
American history that essentially was one of the last actions of the civil war and confirmed the abolition
of slavery.”

Background:

June 19, 1865 marks the date that Major General Gordon Granger arrived in Galveston, Texas and
announced the end of both the Civil War and Slavery. The 1865 date is largely symbolic in that the
Emancipation Proclamation, issued by President Abraham Lincoln, had legally freed slaves on January
1, 1863, almost 2 " years earlier. Juneteenth honors the end to slavery in the United States and is
considered the longest running African American holiday. In its 2021 term, the Washington State
Legislature passed Substitute House Bill 1016, which makes the nineteenth of June a state legal holiday
beginning in 2022 as a day or remembrance for the day when slaves learned of their freedom.

Alternatives:
None.

Financial Impact:
None.

Recommendation/Conclusion:
City Manager and City Administration recommend Council passing this proclamation.

Concurrence:
None.
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Attachment #1

ity of Dos Moines

CITY COLINCH
21630 11TH AVENUE SOUTH, SUITE A

DES MOINES, WASHINGTON 98198-6398
(206) 678-4585 T.D.D.: (206) B24-6024 FAX: (206) 870-6540

Proclamation

WHEREAS, on January 1, 1863, President Abraham Lincoln issued the Emancipation
Proclamation, setting in motion the end of slavery in the United States; and

WHEREAS, the Civil War ended with the surrender of General Lee at Appomattox
Court House on April 9, 1865; and

WHEREAS, this news reached Texas when Union General Gordon Granger arrived in
Galveston Bay with Union troops. It was on June 19, 1865, that he announced: “The people of
Texas are informed that, in accordance with a proclamation from the Executive of the United
States, all slaves are free”; and

WHEREAS, celebration of the end of slavery, which became known as Juneteenth, is
the oldest known public celebration of the end of slavery in the United States; and

WHEREAS, Juneteenth commemorates African American freedom and celebrates the
successes gained through education and greater opportunity; and

WHEREAS, on a larger scale, celebration of Juneteenth reminds each of us of the
precious promises of freedom, equality, and opportunity which are at the core of the American

Dream; and

NOW THEREFORE, THE DES MOINES CITY COUNCIL HEREBY PROCLAIMS
June 19" as a day to celebrate

JUNETEENTH 2021

In the City of Des Moines, Washington.

SIGNED this 3™ day of June, 2021.

Matt Pina, Mayor

e

The Watenland (Cety
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Consent Calendar Item #4

AGENDA ITEM

BUSINESS OF THE CITY COUNCIL
City of Des Moines, WA

SUBJECT: Sea-Tac Stakeholder Advisory Round | FOR AGENDA OF: June 3, 2021
Table (StART) Position
DEPT. OF ORIGIN: Administration

DATE SUBMITTED: May 28, 2021

ATTACHMENTS:
1. Application CLEARANCES:
[ 1 Community Development
[ ] Marina
[ ] Parks, Recreation & Senior Services
[ ] Public Works

CHIEF OPERATIONS OFFICER:

APPROVED BY CITY MANAGER
FOR SUBMITTAL: _ (At (ol )

The purpose of this agenda item is to recommend City Council approval of Mr. Bob Leonard, a City
resident with a background in aviation and an interest in serving our community to the StART
Committee

Suggested Motion

Motion: “I move to confirm the Mayoral appointment of Bob Leonard to a term on the StART
Committee effective immediately and expiring on December 31, 2022.”




Background
The StART Committee is a regional airport city committee that was convened by Sea-Tac International

Airport and includes representatives from airport cities, the Federal Aviation Administration, the
airlines, the Port of Seattle and Sea-Tac Airport. The purpose of the StART is to review airport related
issues with an emphasis on noise, health, ultrafine particles and other aspects of airport operations. The
goal of the StART is to provide advisory guidance to minimize impacts on airport cities and provide a
forum for discussion.

Discussion
We are pleased that Mr. Leonard has volunteered to participate in StART and we look forward to
working with him.

Alternatives
None provided.

Financial Impact
No financial impact.

Recommendation/Concurrence

Des Moines Administration recommends the Mayoral appointment of Bob Leonard to the StART
Committee.




Attachment #1

RECEIVED
CITY OF DES MOINES
APPLICATION FOR APPOINTIVE OFFICE Recvd. 5\7-0\202'\
21630 11th Avenue South
Des Moines, WA 98198 iTY

Please Check

NAME: ED@@‘ET(@Dﬁ)l =D

[ ] Civil Service Commission

ADDRESS: LG S 272 Srpleer +/7 [] Library Board
CITY/ZIP: _ " Di=s oI NEZ 9L 194 [ ] Human Services
PHONE: Home 3252, ®¥i2- 2.173-1 Work ' [C] Senior Services
LENGTH OF RESIDENCE AT THE ABOVE ADDRESS 1—’ i:‘ Arts Commission
REGISTERED VOTER? Y (= ¢ X [ 1 Marina Beach Park
E-MAILADDRESS: (23 AcnwigY A Gmhie, (0 M [] Landmarks Commission

§ [} StART
EMPLOYMENT SUMMARY LAST FIVE YEARS: K e TR D ot v g s
A1l ) A=S W 1996 4 a2 A0 [ RS (7=

199 &  srrs Zol

Are you related to anyone presently employed by the City or a member of a City Board? _/1/ U
If yes, explain:

Do you currently have an owning interest in either real property (other than your primary residence or a
business) in the Des Moines planning area? /l/Z7  if so, please describe:

IN ORDER FOR THE APPOINTING AUTHORITY TO FULLY EVALUATE YOUR QUALIFICATIONS
FOR THIS POSITION, PLEASE ANSWER THE FOLLOWING QUESTIONS USING A SEPARATE
PAPER IF NECESSARY.

1. Why do you wish to serve in this capacity and what can you contribute? /= Mol =D

Te  Dies  NOIVMES  Adour 4 YENES B Lo  Look i i
Faopg A NEIGIHAL 1000 COMm Iy ITY, (AR

AL e i Y A PPy (wirk rlie CyrY, N PPY 7o
QA TR Burte 7o mALING D5y losneEs A o RaAT
Pence 170 LIVE, T was K Pieor Fox{Mo@rl#WGS';"’_@
2. What problems, programs or improvements are you most interest in? (f/ 7=

PRog ¢ zm ¢ ARe A0isz  Ppliuriond, oD _conkelsi ..
YV P s Pose 2L AINTY  o0Ff  /— 1n 00V 4
ALeT R W ¢ = AR PORT < y7ES

3. Please list any Des Moines elective/appointive offices you have run/applied for previously:
Neo e, L25S177p0n5 T Am PRES T L Y
TRensurkek pne - HO A o A mparkinAA
Pl A= < o Do M iminms<




Con~ \W(AL;‘D

e

NiKlines o 20 YeARS, T sravT

2y LE THOSE Ver s =Ry
FZDM fﬂTﬁQ A D Fe e - 7 'l/(//’LL
Be A Bl < To U besT AN D

THe oo PLEX 1TIE S o= L VG

v AN AR PRI o M AU iy




Consent Calendar Item #5

AGENDA ITEM

BUSINESS OF THE CITY COUNCIL
City of Des Moines, WA

SUBJECT: Human Services Advisory FOR AGENDA OF: June 3, 2021
Committee Appointment

DEPT. OF ORIGIN: Administration

DATE SUBMITTED: May 28, 2021

ATTACHMENTS:
1. Application CLEARANCES:
[ 1 Community Development
[ ] Marina
[ ] Parks, Recreation & Senior Services
[ ] Public Works

CHIEF OPERATIONS OFFICER:

APPROVED BY CITY MANAGER
FOR SUBMITTAL: (lolel) Ve

The purpose of this agenda item is to recommend City Council approval of an appointment to the City
of Des Moines Human Services Advisory Committee.

Suggested Motion

Motion: “I move to confirm the Mayoral appointment of Diane Hoyer to an unexpired term on the City
of Des Moines Human Services Advisory Committee effective immediately and expiring on December
31,2022.”




Background
The City Council adopted Ordinance No. 1047 establishing the Human Services Advisory Committee in

February, 1993. The ordinance details the powers, duties, membership, and meeting requirements for
the Human Services Advisory Committee. The Committee is chartered with evaluating and
recommending annual funding for human services agency requests submitted to the City. The
Committee consists of seven members. Two of the members of the Committee need not be residents of
the City. The Committee terms are for two years and members may be appointed for up to two terms.

Discussion
Diane Hoyer is seeking to fill a vacancy by committee members who have resigned.

Alternatives
None provided.

Financial Impact
No financial impact.

Recommendation/Concurrence

Des Moines Administration recommends the Mayoral appointment of Diane Hoyer to an unexpired term
on the Human Services Advisory Committee.




5/24/2021 HOYER, DIANE

Attachment #1
Des Moines wa
The Waterland City

Employment Application | submitted: 23-may-2021 AAA
DIANE HOYER Des Moines Citizen Advisory Boards
. (571) 239-2207 Job Location - Des Moines, WA
&9 dthoyer@hotmail.com Department - Administration
A 23641 7th Ave S # 12 Source - Other

Des Moines, WA 98198

United States
Employment History
Please list your previous employers starting with your current, or most recent employer.
Note: If you are unable to provide a phone number, enter 000-000-0000.
Employment Gap - Unemployed May/2016 - Jul/2021

Details: Retired Length: 5 years, 2
months

Montessori County School
Job Title: After School Teacher Supervisor Name: Not

known

Dates Employed From: Sep/2011 Supervisor Phone: 703-437-8286

Dates Employed To: Jun/2013

Employment Length: 1 year, 9 months Address:621 Alabama Drive Herndon,
VA, 20170, UNITED STATES

Duties: Assisted children after school - planned indoor and outdoor activities. Phone: 703-437-8286

Reason For Leaving: Personal Reasons Rate of Pay: salary (Salary)

May We Contact? No

Education

List below your educational background, including high school, all colleges, trade and military service schools.

SUNY | College or University

Degree: B.S. Graduated? Yes
Major: Education Years Attended From: 1970

https://admin.applicantpro.com/applicants/print_application.php?application_id=80274444&application_ids=&domain_id=2680&resume=1&employmen...

1/4




5/24/2021 HOYER, DIANE
Location: New Paltz, NY, UNITED STATES Years Attended To: 1973

SUNY | Graduate School

Degree: M.S. Graduated? Yes

Major: English Years Attended From: 1973
Location: Albany, NY, UNITED STATES Years Attended To: 1976
Resume

You may provide us with your resume here. This is optional but we encourage any additional information that will help
in the Committee's review. You may either copy and paste a resume in the space provided or upload a file.

Click on the link to open the resume file if you wish to print the formatted resume.

File Name Link

Diane T Hoyer Resume 2021.docx Q Preview

Text Only Resume

DIANE T. HOYER
23641 7th Ave S #12 Des Moines, WA 98198

(571) 239-2207  dthoyer@hotmail.com
Current Community Involvement
Program Co-Chair - Federal Way AAUW
Seashore Club Trustee and Chair of the Membership Committee. The Seashore Club is a
private community housing twelve homes and overlooks the Puget Sound.
Member of St. Philomena Catholic Church
Accomplishments
Member and Chair of the Commission for Women in Fairfax, Virginia
I was appointed by Dranesville Supervisor, Joan Dubois and represented Dranesville on
the Commission. This Commission was started in 1971 and advises the Fairfax County Board
of Supervisors on policies and initiatives to promote gender equality, eliminate
violence against women, and honor women and girls in Fairfax County. The Commission
still meets today.
Founded Center for Improving Women's Lives in May 2011 - Present
This 501 (c) 3 is a powerful advocacy voice to help women and girls succeed.
CIWL assists other non-profits and civic organizations reach tangible goals.
CIWL is an advocate in the community and a go-to for influence, technical assistance,
and funding in support of issues.
CIWL provides much needed research for media outlets, policy makers and thought leaders
around the community.
Bi-Centennial Committee Chairwoman of the Picnic Committee
Organized a Family Day Birthday Party to celebrate the town's 200th Birthday of the Town
of Cortlandt, N.Y. The public was invited to Sprout Brook Park where activities were
organized for all-ages.
Work History
Financial Adviser, Capital Financial Partners, MclLean, Virginia
Substitute Teacher, Fairfax and Loudoun Counties, Virginia
After School Teacher, Montessori Country School, Herndon, Virginia

https://admin.applicantpro.com/applicants/print_application.php?application_id=80274444&application_ids=&domain_id=2680&resume=1&employmen...

2/4




5/24/2021 HOYER, DIANE

Education :

SUNY at Albany, NY

M.S. English and Reading Specialist

SUNY at New Paltz, NY

B.S. Education - NY State Elementary Education Teaching Certificate

Admin Uploaded Files

There are no admin uploaded files for this applicant.

References

Please fill out the information below regarding references.

Note: If you are unable to provide a phone number, enter 000-000-0000. If you are unable to provide an email address,
enter noreply@noemail.com

Michael Matthias

Relationship: Neighbor Phone: 206-919-4064
Company: Seashore Club
Occupation: City Manager

Carolyn Carnahan

Relationship: Friend Phone: 206-496-2038
Company: Friend
Occupation: Retired

Elinor Shenk

Relationship: Co-chair Phone: 206-300-8763
Company: AAUW
Occupation: Retired

Job Questions

Citizen Advisory Board | score Total -0

Are you over 18?7 * Yes 0
Are you a Des Moines Resident? * Yes 0

If no, please list the City in which you

. This question was not answered.
currently live.

Please select from the following
Boards that you are interested in Human Services 0
applying for: *
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5/24/2021 HOYER, DIANE

Date available for appointment to June 2021
committee: *

Can you attend evening meetings? * Yes 0
Can you attend daytime meetings? *  Yes 0
Can you attend weekend meetings? *  Yes 0

Serving on a committee requires a
time commitment. Approximately
how many hours each month can you
devote to the City Board? *

10

Have you previously served or are
you currently on one of the City of No 0
Des Moines committees? *

If yes, please list the committee(s)

below: * no

Please list any related professional Program Co-Chair - Federal Way AAUW
and or community activities that you Seashore Club Trustee Member of St.
are involved in. * Philomena Catholic Church

I am currently volunteering in my
neighborhood community. | also volunteered in
my local government in NY and Virginia. | feel
my volunteer and work experiences can
benefit the Human Services Advisory
Committee.

If you are applying for a specific
board, explain how your experience
and perspective would directly
contribute to the board and
surrounding community. *

Applicant Statement

| declare that all statements and answers in this application are true and complete and agree that any untrue or
misleading answer, omission, concealment or failure to answer any questions fully, completely and accurately may be
grounds for terminating my employment, regardless of when it is discovered. By completing this application, | give this
employer the permission to validate some of my answers with the appropriate authorities/institutions.

I authorize this employer or its agents to investigate my references, to review my former employment record and to
keep and preserve records of such investigations. Additionally, | release all parties from liability for any damage that
may result from furnishing information to this employer or its agents.

| agree to the above.
Signature: Diane T. Hoyer
Date: 2021-05-23 02:33:19pm
IP Address: 71.212.126.232

Signature Date
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