
 
 

AGENDA 
 

DES MOINES CITY COUNCIL 
REGULAR MEETING 

City Council Chambers 
21630 11th Avenue S, Des Moines, Washington 

 
June 22, 2017 – 7:00 p.m. 

 
CALL TO ORDER 
 
PLEDGE OF ALLEGIANCE 
 
ROLL CALL 
 
CORRESPONDENCE 
 
EXECUTIVE SESSION 
 
COMMENTS FROM THE PUBLIC 
 
BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS 
 
PRESIDING OFFICER’S REPORT 
 
ADMINISTRATION REPORT   
Page 1  Item 1:  MAY 2017 FINANCIAL REPORT 
 
  Item 2:  FIREWORKS UPDATE 
 
CONSENT CALENDAR  
Page 11 Item 1:  APPROVAL OF VOUCHERS 

Motion is to approve for payment vouchers and payroll transfer through June 14, 
2017 included in the attached list and further described as follows: 

    Total A/P Checks/Vouchers  #150689-150878  $1,154,127.92 
    Electronic Wire Transfers  #878-883   $   344,766.51 
    Payroll Checks   #18936-18941   $       4,167.86 
    Payroll Deposit   #220001-220177  $   313,691.12 
    Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers:   $1,816,753.41 
 
Page 13 Item 2:  APPROVAL OF MINUTES 

Motion is to approve the minutes from the April 13 and May 11, 2017 Regular 
Council meetings, the minutes from the May 11, 2017 Executive Session and the 
minutes from the May 18, 2017 Council Study session. 

 
Page 31 Item 3:  SETTING THE SMALL CELL TELECOMMUNICATIONS FRANCHISE 

APPLICATION FEE 
Motion is to pass Draft Resolution No. 17-067, setting the small cell 
telecommunications franchise application fee in the amount of $20,000.00. 
 

  
 
 
 



Page 35 Item 4:  INTERAGENCY AGREEMENT – EDWARD BYRNE MEMORIAL JUSTICE 
GRANT (JAG) PROGRAM JAG GRANT AWARD #2016-DJ-BX-0138 
Motion is to authorize the City Manager to sign the Interagency Agreement with 
the City of Seattle for the Edward Byrne Memorial Justice Grant #2016-DJ-BX-
0138 substantially in the form as attached and for the City of Des Moines to 
accept the $10,679 in federal funds under the terms and conditions listed within 
the JAG Grant and Interagency Agreement. 
 

Page 79 Item 5:  CONTRACT AWARD FOR OPTIONAL STANDBY GENERATOR PROJECT 
(PW ENGINEERING, IT AND SHOP) 
Motion is to award the Public Works Contract with Superior Electric Inc. for the 
Optional Standby Generator Project, in the amount of $119,955.00, authorize a 
construction contract contingency in the amount of $12,500, and additionally 
authorize the City Manager or designee to sign the Public Works Contract 
substantially in the form as submitted. 
 

Page 103 Item 6:  COLLECTIVE BARGAINING AGREEMENT - TEAMSTERS LOCAL 763 
Motion is to approve the Collective Bargaining Agreement between the City of 
Des Moines and the Teamsters Local 763 effective January 1, 2017, through 
December 31, 2019, and to authorize the City Manager to execute and sign a 
clean copy of this Agreement substantially in the form as attached. 

 
PUBLIC HEARING 
Page 139 Item 1:  TRANSPORTATION IMPROVEMENT PLAN (2018-2037) 
    Staff Presentation   Transportation Engineering Services 
         Manager Andrew Merges 
 
EXECUTIVE SESSION 
  Item 1:  PROPERTY ACQUISITION PER RCW 42.30.110(1)(b) – 15 minutes 
 
NEXT MEETING DATE 
 July 6, 2017 City Council Regular Meeting  
 
ADJOURNMENT 



Administration Report Item #1

CITY COUNCIL MONTHLY FINANCIAL REPORT 

2017 YTD Compared to 2016 YTD: 183,722 I 7.9% 
PROPERTY TAXES 

2017 2016 2015 PYYTD 
1,600,000 

Jan 10,191 9,718 7,766 0.2% 

Feb 52,372 62,078 55,462 1.6% 1,400,000 

Mar 207,664 192,691 159,802 5.8% 

Apr 1,341,941 884,255 1,214,531 25.2% 
1,200,000 

May 892,976 1,172,679 834,623 50.8% 1,000,000 
June 24,323 34,134 51.4% 

Jul 8,130 12,380 51 .5% 800,000 

Aug 19,914 15,762 52.0% 600,000 
Sep 87,561 76,908 53.9% 
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Oct 721,023 723,002 69.7% 400,000 

Nov 1,292,382 1,054,756 98.0% 
200,000 

Dec 92,696 29,206 100.0% 

Totals 2,505,143 4,567,450 4,218,332 
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2017 YTD Compared to 2016 YTD: 140,646 I 15.9% 
SALES TAXES 

2017 2016 2015 PYYTD 
300,000 

Jan 188,813 166,482 148,542 7.1% 

Feb 222,214 207,580 192,640 15.9% 

Mar 206,184 162,512 144,525 22.8% 
250,000 

Apr 180,327 162,783 135,180 29.7% ~ 
May 225,772 183,308 166,575 37.5% 200,000 

Jun 182,542 167,671 45.3% 

Jul 172,341 176,608 52.6% 150,000 ,__ - ,- ~ f-

Aug 236,926 200,510 62.7% 11 

Sep 216,225 176,594 71.9% 100,000 ,__ ,_ 11 -
Oct 205,441 178,690 80.7% 

Nov 248,392 181,241 91.2% 50,000 ,__ 

Dec 206,295 174,869 100.0% 1, 

Totals 1,023,311 2,350,827 2,043,645 
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec 

2350827.94 

2017 YTD Compared to 2016 YTD: 1ss,3oo 1 56.9% 250,000 

B&O Taxes 
2017 2016 2015 PYYTD 

Jan 216,324 89,942 95,787 13.7% 200,000 

Feb 112,795 101,825 87,424 29.2% 

Mar 6,291 3,106 6,095 29.6% 

Apr 89,260 58,292 58,723 38.5% 150,000 

May 94,829 78,035 78,674 50.3% 
Jun 1,262 745 50.5% 

Jul 63,661 75,441 60.2% 100,000 

Aug 74,863 64,797 71 .6% ., 
Sep 5,211 1,192 72.4% 

Oct 122,095 66,238 91.0% 50,000 t- I- -- I- -- ,- --
Nov 55,292 63,614 99.4% 

Dec 4,217 4,699 100.0% 

Totals 519,500 657,801 603,429 "' - ~ -

r-·· -----·- - --aa11-~- -~----
/2017'ITDComparedtoAn-;ua/B~ J[:::?rs'.i;Ts2J[:.S&.2%] Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec 

• All revenues sources shown above go to the General Fund. 

• The Tax revenue shown in the above graphs EXCLUDE ONE-TIME REVENUES for all years. 
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2017 YTD Compared to 2016 YTD: 70,033 1 15.8% 140,000 

2017 2016 2015 PYYTD 

Jan 129,401 113,463 112,750 10.6% 120,000 

Feb 89,405 73,834 71 ,075 17.4% 

Mar 87,325 65,347 57,924 23.5% 100,000 

Apr 116,973 120,207 116,879 34.7% 

May 91,363 71,583 74,423 41 .4% 80,000 

Jun 72,626 60,470 48.1% 

Jul 121 ,248 99,070 59.4% 60,000 

Aug 79,804 77,663 66.8% 

Sep 72,099 64,435 73.5% 40,000 

Oct 126,141 113,761 85.3% 

Nov 84,251 74,997 93.1% 20,000 

Dec 73,899 66,607 100.0% 

Totals 514,467 1,074,502 990,053 

2017 YlD Com12ared to 2016 YTD: 188,978 I 11.3% 450,000 
2017 2016 ~ PYYTD 

Jan 427,689 273,337 264,911 7.4% 400,000 

Feb 370,568 410,967 284,340 18.5% 350,000 
Mar 384,437 332,039 357,1 30 27.5% 

Apr 356,065 329,815 270,479 36.4% 300,000 

May 329,546 333,168 269,809 45.4% 250,000 
Jun 262,684 260,950 52.6% 

Jul 293,988 243,353 60.5% 200,000 

Aug 286,31 1 265,630 68 3% 150,000 
Sep 292,324 233,833 76.2% 

Oct 306,464 263,509 84.5% 100,000 

Nov 266,326 269,275 91 .7% 
50,000 

Dec 308,003 281 ,830 100.0% 

Totals 1,868,305 3,695,425 3,265,049 

2017 YTD Com12ared to Annual Budget: 213,370 I 47.0% 350,000 

2017 2016 2015 PYYTD 

Jan 296,469 93,909 74,382 7.7% 300,000 

Feb 64,190 109,153 33,884 16.7% 

Mar 78,233 80,623 88,020 23.3% 250,000 

Apr 95,642 86,005 127,450 30.4% 

May 132,598 84,072 53,190 37.3% 200,000 

Jun 99,166 127,038 45.5% 

Jul 163,905 199,170 59.0% 150,000 

Aug 90,084 110,322 66.4% 

Sep 116,119 68,647 75.9% 100,000 

Oct 91 ,603 93,478 83.4% 

Nov 109,682 78,694 92.5% 50,000 

Dec 91,594 53,220 100.0% 

Totals 667,132 1,215,915 1,107,495 

Franchise Fees 
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Real Estate Excise Taxes 
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• Real Estate Excise Taxes go to the Construction Fund and not the General Fund. All other revenues sources 

shown above go to the General Fund. 

• The Tax revenue shown in the above graphs EXCLUDE ON E-TIM E REVENU ES for all years. 
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GENERAL FUND 001 

201 7 BUDGET 
I I 

2017 Year to Date ACTUAL 
ANNUAL ~ 2 MONTHS MAY 

REVENUES EXPENDITURES NET REVENUES %'* EX PEN DlTURES %"' NET 

BEGINNING FUND BALANCE 2,933,039 2,933,039 

Unrestricted Revenues 
Unrestricted Taxes 11 ,650,919 11 ,650,919 5,%2,873 51% 

One Time Sales/B&O Taxes 199,420 199,420 294,380 148% 

Unrestricted Franchise Fees 1,090,440 1,090,440 516,607 47% 

State/City Assistance 90,000 90,000 24,188 270/r, 

Miscellaneous 41 ,650 41,650 19,402 47% 

Transfer In 
Tota l Unrestricted Revenues 13,072.429 13,072,429 6,817,449 52% 6,817,449 

Polic11 & St11!.1!.ort Si!rvii:e 
Support Services Chargebacks 2,381 ,924 2,381,924 992,468 42% 992,468 42% 

City Council 91,989 (91,989) 27,082 29% (27,082) 29% 

City Manager 26,357 1,212,929 ( l , 186,572) 5,176 20% 507,328 42% (502,152) 42% 

Financial Services 51 ,356 1,009,598 (958,242) 31 0% 375,875 37% (375,844) 39% 

Technology Services 835,118 792,022 43,0% 347,591 42% 360,258 45% (12,668) -29% 

Legal (Civil) 298,332 (298,332) 120,823 40% (120,823) 40% 

Bldg & Facility Ma int 351,603 (351,603) 148,573 42% (148,573) 112% 

Total Policy & Support Services 3,294,755 3,756,473 (461,718) 1,345,266 41% 1,539,939 41% (46-100) 10% 

Public S11frt!' Services 
Restricted - Public Safety 3,377,340 3,377,340 1,524,098 45% 1,524,098 45% 

One Time Red Light Running 

Court 121 ,110 1,187,392 (1,066,282) 51,503 43% 500,524 42% (449,020) 42% 

Probation 69,143 172,116 (102,973) 25,579 37% 67,153 39% (41,574) 40% 

Fire/Jail/Public Defenders 4,358 756,312 (751,954) 2,594 60% 269,890 36% (267,296) 36% 

Legal (Prosecution, DV, etc ) 25,000 345,164 (320,164) 12,917 52% 141 ,557 41% (128,641) 40% 

Police 225,905 10,4 13,423 (10,187,518) 78,564 35% 4131,161 40% (4,052,597) 40% 

Total Public Safety Services 3,822,856 12,874,407 (9,051 ,551) 1.695,255 44% 5,11 0,285 40% (3.415,0302 38% 

Co1111111111i!J'_ Sen ices 
Planning & Bldg (Non Fee Based) 438,678 (438,678) 169,219 39% (169,219) 39% 

Engineering (Non Fee Based) 245,096 (245,0%) 101,553 4 1% (101,553} 41% 

Subtotal 683,774 (683,774) 270,773 40% (270,773} 40% 

Park Maintenance 28,403 855,184 (826,781) 10,819 38% 299,307 35% (288,488) 35% 

Parks & Community Relations 2,825 210,174 (207,349) 4,625 t64% 80,918 39% (76,293) 37% 

Arts Program 17,000 57,221 (40,221) 12,015 71% 12,230 21% (215) 1% 

Senior & Human Services 126,405 484,589 (358,184) 46,502 37% 210,589 43% (164,087) 46% 

Recreation Programs 1,082,189 1,255,288 (173,099) 395,055 37% 464,888 37% (69,833) 40% 

Beach Park Rentals 297,348 537 877 (240,529) 97239 33% 205,905 38% (108,665) 45% 

Subtotal 1,554,170 3,400,333 (1,846,163) 566255 36% 1;273.836 37% (707 581) 38% 

Total Connnunity Services 1,554,170 4,084,107 (2,529,937) 566,255 36% 1,544,609 38% (1249J26} 49% 

Tra,is[!rs Out 
Capital & Debt 64,440 (64,440) 4,765 7% (4,765) 7% 

One Time Sales/ B&O Tax 700,0C/.i (700,('IXJ} 294,380 42% (294.3802 42% 

Total Transfers 764,440 (764,440) 299,145 (299,145) 

TOT AL GENERAL FUND 21,744,210 21,479,427 264,783 10,424,225 48% 8,493,978 40% 1,808,047 683% 

ENDING FUND BALANCE 3,197,822 4,741,086 

*May is month 5 of 12 = 42% 

2 month expenditures target min Ending Fund Balance 3,580,620 

3 

3

3



SPECIAL REVENUE FUNDS MONTHLY REPORT 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date % 

STREETS 

Begin Fund Balance 463,665 563,269 273,872 273,872 

Revenues 1,636,400 625,768 38% 1,650,427 594,056 36% 

Expenditures 1,730,520 565,389 33% 1,361,030 496,793 37% 

Net Activity (94,120) 60,379 289,397 97,263 

Ending Fund Balance 369,545 623,648 563,269 371,135 

ARTERIAL PAVEMENT 

Begin Fund Balance 156,015 212,146 

Revenues 1,025,147 489,705 48% 212,146 78,530 

Expenditures 130,185 52,717 40% 

Net Activity 894,962 436,988 212,146 78,530 

Ending Fund Balance 1,050,977 649,134 212,146 78,530 

DEVELOPMENT SERVICES 
.. Bl!gin· Fund Balance 1,507,685 1,507,685 

Revenues 3,470,401 1,048,551 30% 

Expenditures 2,187,078 863,057 39% 

Net Activity 1,283,323 185,494 

Ending Fund Balance 2,791,008 1,693,179 

POLICE DRUG SEIZURE 

Begin Fund Balance 4,851 10,376 10,342 10,342 

Revenues 500 20 4% 34 14 41% 

Expenditures 3,500 0% 

Net Activity (3,000) 20 34 14 

Ending Fund Balance 1,851 10,396 10,376 10,356 

HOTEL/MOTEL TAX 

Begin Fund Balance 19,239 17,375 9,593 9,593 

Revenues 114,000 31,807 28% 103,113 13,191 13% 

Expenditures 114,000 24,037 21% 95,331 15,400 16% 

Net Activity 7,770 7,782 (2,209) 

Ending Fund Balance 19,239 25,145 17,375 7,384 

REDONDO ZONE 

Begin Fund Balance 10,858 18,754 22,064 22,064 

Revenues 109,645 18,151 17% 70,733 12,842 18% 

Expenditures 113,855 33,605 30% 74,043 29,602 40% 

Net Activity (4,210) (15,454) (3,310) (16,760) 

Ending Fund Balance 6,648 3,300 18,754 5,304 
4 

May is 5 months of 12 42% 
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SPECIAL REVENUE FUNDS MONTHLY REPORT (CONTINUED) 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date % 

WATERFRONT ZONE 

Begin Fund Balance 

Revenues 300,000 0% 

Expenditures 158,790 16,661 10% 

Net Activity 141,210 (16,661) 

Ending Fund Balance 141,210 (16,661) 

AUTOMATION FEES 

Begin Fund Balance 68,871 96,179 22,985 22,985 

Revenues 100,000 69,981 70% 172,920 67,515 39% 

Expenditures 101,032 41,447 41% 99,726 47,516 48% 

Net Activity (1,032) 28,534 73,194 19,999 

Ending Fund Balance 67,839 124,713 96,179 42,984 

ABATEMENT 

Begin Fund Balance 1,850 19,121 1,350 1,350 

Revenues 500 297 59% 25,000 0% 

Expenditures 16,200 15,889 98% 7,229 744 10% 

Net Activity (15,700) (15,592) 17,771 (744) 

Ending Fund Balance (13,850) 3,529 19,121 606 

(ASE} AUTOMATED SPEED ENFORCEMENT 

Begin Fund Balance 82,801 152,986 64,389 64,389 

Revenues 350,000 172,447 49% 383,763 176,015 46% 

Expendit ures 364,586 95,385 26% 295,166 89,146 30% 

Net Activity (14,586) 77,062 88,597 86,869 

Ending Fund Balance 68,215 230,048 152,986 151,258 

(TBD) TRANSPORTATION BENEFIT DISTRICT 

Begin Fund Balance 265,588 263,028 84,349 84,349 

Revenues 880,000 377,597 43% 882,268 272,693 31% 

Expenditures 995,522 495,947 50% 703,589 264,484 38% 

Net Activity (115,522) (118,350) 178,679 8,209 

Ending Fund Balance 150,066 144,678 263,028 92,558 

May is 5 months of 12 42% 
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DEBT SERVICE FUNDS MONTHLY REPORT 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date % 

REET 1 ELIGIBLE DEBT SERVICE 

Begin Fund Balance . 12,692 12,692 14,900 14,900 

Revenues 140,639 58,600 42% 140,410 58,505 42% 

Expenditures 143,145 2,662 2% 142,114 1,658 1% 

Net Activity (2,506) 55,938 (1,704) 56,847 

Ending Fund Balance 10,186 68,630 13,196 71,747 

REET 2 ELIGIBLE DEBT SERVICE 

Begi n Fund Balance 21,245 21,245 21,245 21,245 

Revenues 265,261 107,965 41% 264,864 110,360 42% 

Expenditures 263,373 62,684 24% 264,855 4,975 2% 

Net Activity 1,888 45,281 9 105,385 

Ending Fund Balance 23,133 66,526 21,254 126,630 

May is 5 months of 12 42% 

Expenditure activity reflects monthly charge for General Fund Administrative Services. In prior years 

Debt Service funds were not assessed their related costs for General Fund Ad min Services. Semi­

annual interest payments are made in June and December each year. The principal payment is made 

once a year in December. 
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MARINA FUND 401 OPERATIONS MONTHLY REPORT 

(Budget Basis/Working Capital Basis) 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Yearta Date % Annual Year to Date % 

REVENUES 

lntergov't Grants 8,046 0% 

Charges Goods & Services 105,037 63,683 61% 109,177 50,649 46% 

Fuel Sales 1,103,986 192,870 17% 829,454 194,358 23% 

Fines & Forefitures 12,220 7,692 63% 17,039 7,266 43% 

Moorage, Parking & Misc 2,876,716 1,187,153 41% 2,779,969 1,167,003 42% 

lnterfund Maint Services 70,000 73,684 105% 41,474 16,686 40% 

TOTAL 4,167,959 1,525,082 37% '3,785,159 1,435,962 38% 

Fuel gallons sold 399,349 84,988 383,989 101,771 

EXPENDITURES 

Salaries 671,098 239,952 36% 563,873 233,806 41% 

Benefits 245,273 92,084 38% 215,453 96,698 45% 

Supplies 159,073 53,301 34% 135,919 66,210 49% 

Fuel Purchases 862,710 . 119,484 14% 723,543 193,502 27% 

Services 854,331 279,638 33% 896,016 340,105 38% 

Capital Transfers 716,001 410,969 57% 211,815 ·1,846 1% 

Debt Transfers 820,515 341,885 42% 
~ 

819,828 341,595 42% 

TOTAL 4,329,001 1,537,313 36% 3,566,447 1,273,762 36% 

REVENUES MORE THAN OR 

(LESS THAN) EXPENDITURES {161,042) (12,231) 218,712 162,200 

Ending Cash & Investments 1,304,903 1,340,840 

Min Reserves - 20% 722,600 

Avail to Xferto Dock Replace 277,271 

May is 5 month of 12 42% 

Fuel Profits (using COGS} 27,401 36,101 
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SWM FUND4500PERATIONS MONTHLY REPORT 

(Budget Basis/Working Capital Basis) 

MAY 

2017 2017 2016 

Budget Actual Actual 

Annual Year to Date % Annual 

REVENUES 

lntergov't Grants 15,025 

Charges Goods & Services 3,532,391 2,004,393 57% 3,450,877 
.... 

Interest & Miscellaneous 5,000 7,974 159% 19,842 

TOTAL 3,537,391 2,012,367 57% 3,485,744 

EXPENDITURES 

Salaries 914,844 334,550 37% 801,673 

Benefits 421,390 143,409 34% 359,245 

Supplies 66,900 39,225 59% 78,609 

Services 1,448,299 596,660 
.... 

41% 1,461,078 

Capital Transfers 236,120 28,519 12% 15,000 

TOTAL 3,087,553 1,142,363 37% 2,715,605 

REVENUES MORE THAN OR 

{LESS THAN) EXPENDITURES 449,838 870,004 770,139 

Ending Cash & Investments 3,193,129 
.... 

Min Reserves - 20% Revenues 707,478 

Waiting for CIP Xfer to Fund 451 2,485,651 

May is 5 months of 12 42% 

2016 

Actual 

Year to Date 

1,983,974 

4,521 

1,988,495 

333,943 

149,779 

24,911 

599,463 

1,108,096 

880,399 

2,449,604 

57% 

23% 

57% 

42% 

42% 

32% 

41% 

0% 

41% 

Charges for Goods & Services come through the King County property tax billing system so April/May 

and October/November are peak revenue months for this fund. This also means a higher fund balance 

is needed for cash flow purposes. 
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INTERNAL SERVICE FUNDS MONTHLY REPORT 
(Budget Basis/Working Capital Basis) 

MAY 

2017 2017 2016 2016 

Budget Actual Actual Actual 

Annual Year to Date % Annual Year to Date ~ 
EQUIPMENT RENTAL OPS 

Begin Fund Balance 354,851 365,809 253,062 253,062 

Revenues 516,486 212,711 41% 560,010 242,552 43% 

Expenditures 497,739 206,088 41% 447,263 176,405 39% 

Net Activity 18,747 6,623 112,747 66,147 

Ending Fund Balance 373,598 372,432 365,809 319,209 

EQUIPMENT RENTAL REPLACE 

Begin Fund Balance 1,676,754 3,243,493 2,459,857 2,459,857 

Revenues 922,690 386,326 42% 995,471 363,071 36% 

Expenditures 915,810 219,676 24% 211,835 436,820 206% 

Net Activity 6,880 166,650 783,636 (73,749) 

Ending Fund Balance 1,683,634 3,410,143 3,243,493 2,386,108 

FACILITY MAJOR REPAIRS 

Begin Fund Balance 37,731 90,776 92,511 92,511 

Revenues 164,020 45,673 28% 85,476 31,753 37% 

Expenditures 53,000 1,867 4% 87,211 1,483 2% 

Net Activity 111,020 43,806 (1,735) 30,270 

Ending Fund Balance 148,751 134,582 90,776 122,781 

COMPUTER REPLACEMENT 

Begin Fund Balance 598,481 832,303 515,075 515,075 

Revenues 429,555 180,026 42% 496,330 188,083 38% 

Expenditures 475,630 198,554 42% 179,102 110,317 62% 

Net Activity (46,075) (18,528) 317,228 77,766 

Ending Fund Balance 552,406 813,775 832,303 592,841 

SELF INSURANCE 

Begin Fund Balance 287,372 301,938 138,795 138,795 

Revenues 854,710 366,129 43% 824,678 344,580 42% 

Expenditures 699,580 616,936 88% 661,535 576,080 87% 

Net Activity 155,130 {250,807) 163,143 (231,500) 

Ending Fund Balance 442,502 51,131 301,938 (92,705) 

UNEMPLOY INSURANCE 

Begin Fund Balance 353,446 369,859 338,159 338,159 
"' Revenues 60,545 25,526 42% 58,584 23,507 40% 

Expenditures 75,000 149 0% 26,884 7,269 27% 

Net Activity (14,455) 25,377 31,700 16,238 

Ending Fund Balance 338,991 395,236 369,859 354,397 9 

May is 5 months of 12 42% 
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Consent Agenda Item #1

CITY OF DES MOINES 
Voucher Certification Approval 

22-Jun-17 
Auditing Officer Certification · 

Vouchers and Payroll transfers audited and certified by the auditing officer as required by 
RCW 42.24.080, and those expense reimbursement claims certified as required by 
RCW 42.24.090, have been recorded on a listing, which has been made available to the 
City Council. 

As of June 22, 2017 the Des Moines City Council, by unanimous vote, does approve 
for payment those vouchers and payroll transfers through June 14, 2017 included in the attached list and further 
described as follows: 

)JOUchers below have been reviewed and certified by individual departments and the 
1ty f Des M Ines Auditing Officer: 

#From #To 
Claims Vouchers: 

Total A/P ChecksNouchers 150689 I/'., 150878t, 
Electronic Wire Transfers 878 .__ 883 r 
Total claims paid 

Payroll Vouchers 
Payroll Checks 18936 .J>,..._ 18941 I/' 

Direct Deposit 220001 - 220177 
Payroll Checks -
Direct Deposit -
Total Paychecks/Direct Deposits paid 

Total checks and wires for A/P & Payroll 

Amounts 

1,154,1 27.92' 
344,766.51 

1,498,894.43 

4,167.86 
313,691.12 

317,858.98 
1,816,753.41 

I', 
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Consent Agenda Item #2

CALL TO ORDER 

MINUTES 

DES MOINES CITY COUNCIL 
REGULAR MEETING 

City Council Chambers 
21630 11th Avenue South, Des Moines 

April 13, 2017- 7:00 p.m. 

Mayor Pina called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE 
The flag salute was led by Mayor Pina. 

ROLL CALL 
Council present: 

Staff present: 

Mayor Matt Pina; Deputy Mayor Vic Pennington; Councilmembers, Jeremy 
Nutting, Luisa Bangs, Robert K. Back and Dave Kaplan. 

Councilmember Melissa Musser was absent. 

Direction/Action 
Motion made by Councilmember Nutting to excuse Councilmember Musser; 
seconded by Councilmember Kaplan. 
The motion passed 6-0. 

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City 
Attorney Tim George; Police Chief George Delgado; Assistant City Attorney Matt 
Hutchins; Surface Water & Environment Engineering Manager Loren Reinhold; 
Public Works Director Brandon Carver; Management Consultant Grant Fredricks; 
Assistant Harbormaster Scott Wilkins; Finance Director Dunyele Mason; Senior 
Planner Laura Techico; Community Development Manager Denise Lathrop; 
Parks, Recreation & Senior Services Director Patrice Thorell; City Clerk Bonnie 
Wilkins. 

CORRESPONDENCE 
• Letter received on proposed federal legislation and comments on proposed 

legislation. 
• Letter in response to Quiet Skies invitation. 

COMMENTS FROM THE PUBLIC 
• Lisa Slavik; Friend to Friend; Best Friend Fest at Beach Park. 
• Matt Mahoney and Michelle Thyng, Speed trailer on North Hill. 
• Rick Johnson, Red light cameras. 
• Stuart Jenner, Proposed schedule changes in the Highline School District. 

Mayor Pina asked for Council's indulgence to modify the agenda to 
accommodate the Executive Session at the end of the meeting. 
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Des Moines City Council Minutes 
April 13, 2017 

Page 2 of 7 

PUBLIC HEARING 
Item 1: DES MOINES CREEK BUSINESS PARK PHASE IV: A PLANNED UNIT 

DEVELOPMENT IN PACIFIC RIDGE 
Staff Presentation: Community Development Manager Denise Lathrop 

At 7:18 p.m. Mayor Pina opened the Public Hearing. 

Community Development Manager Lathrop gave a power point presentation to 
Council. Bart Brynestad, Panattoni Development, Todd Schutz, Kraft Architects, 
and Senior Planner Laura Techico also presented to Council. 

One comment letter was received from Washington State Department of 
Transportation (WSDOT); submitted to the City Clerk to be entered into the 
record. 

Mayor Pina asked if any Councilmembers know(s) of any reason which would 
require such member to excuse themselves pursuant to Council Rule 15, 
(Appearance of Fairness Doctrine). 

Seeing none, Mayor Pina asked all possible speakers to affirm the truth of their 
testimony by raising their right hand and responding with "I do." 

Mayor Pina then called for those that wished to speak: 
• Bart Brynestad, proponent of the project. 
• Todd Schutz, proponent of the project. 

Mayor Pina asked 3 times if anyone else wished to speak, seeing none Mayor 
Pina asked administration if there had been any misstatements of fact or whether 
administration wished to introduce any materials as to subjects raised by the 
proponents or opponents or alter in any regard its initial recommendations. 

Seeing none, Mayor Pina asked Council if they had any questions. 

At 7:48 p.m. Mayor Pina closed the public hearing. 

Direction/ Action 
Motion made by Councilmember Kaplan to suspend City Council Rule 26(a) in 
order to enact Draft Ordinance No. 17-044 on first reading; seconded by Deputy 
Mayor Pennington. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to enact Draft Ordinance No. 17-044 
approving the Planned Unit Development entitled "Des Moines Creek Business 
Park Phase IV" filed with the Des Moines Planning, Building and Public Works 
Department under file numberLUA2017-0006, subject to the conditions of 
approval contained therein; seconded by Deputy Mayor Pennington. 
The motion passed 6-0. 

Mayor Pina read Draft Ordinance No. 17-044 into the record. 
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Des Moines City Council Minutes 
April 13, 2017 

Page 3 of 7 

CONSENT AGENDA 
Item 1: APPROVAL OF MINUTES 

Item 2: 

Item 3: 

Item 4: 

Item 5 

Item 6 

Motion is to approve the minutes from the February 16, 2017 City Council 
Regular Meeting and the March 2, 2017 City Council Study Session. 

SURPLUS PROPERTY DISPOSITION 
Motion 1 is to suspend rule 26(a) in order to enact Draft Ordinance No. 17-003 
on first reading. 

Motion 2 is to enact Draft Ordinance No. 17-003, establishing parameters for the 
City Manager to declare City property surplus, and for the sale of that surplus 
property 

4CUL TURE LANDMARKS CAPITAL GRANT ACCEPTANCE FOR SUN HOME 
LODGE RENOVATION PROJECT- FOUNDATION DESIGN 
Motion is to accept the 4Culture Landmarks Capital Grant for the Des Moines 
Beach Park Sun Home Lodge Renovation Project in the amount of $30,000.00 
and authorize the City Manager to sign the Agreement substantially in the form 
as attached. 

INTERLOCAL AGREEMENT WITH SOUTH KING COUNTY FIRE & RESCUE 
FOR FUEL PURCHASING 
Motion is to approve the lnterlocal Agreement between the City of Des Moines 
and South King County Fire & Rescue for the District's purchase of fuel from the 
City at the City's cost, plus 22% administrative costs, and to direct the City 
Manager to sign the attached lnterlocal Agreement substantially in the form as 
attached. 

APPROVAL OF VOUCHERS 
Motion is to approve for payment vouchers and payroll transfers through April 5, 
2017 included in the attached list and further described as follows: 
Total NP ChecksNouchers #149952-150121 $ 813,165.94 
Electronic Wire Transfers #845-853 $ 341,314.84 
Payroll Checks #18912-18917 $ 4,883.82 
Payroll Direct Deposit #00110001-00110150 $ 288,918.26 
Payroll Checks #18918-18920 $ 3,269.03 
Payroll Direct Deposit #00140001-00140161 $ 311,819.61 
Total Certified Wire Transfers, Voids, NP and Payroll Vouchers: $1,763,371.50 

LANDSCAPE MAINTENANCE CONTRACT WITH NORTHWEST LANDSCAPE 
SERVICES (NLS) - ADDENDUM 
Motion is to approve the Amendment to the Contract with Northwest Landscape 
Services for City Parks and Right-of-Way Services in the amount of $50,522.26, 
bringing the total amount for 2017 to $184,190.80; and authorize the City 
Manager to sign said Contract Amendment substantially in the form as 
submitted. 
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Des Moines City Council Minutes 
April 13, 2017 

Item 7 SEXUAL ASSAULT AWARENESS MONTH 

Page 4 of 7 

Motion is to approve the Proclamation recognizing April as Sexual Assault 
Awareness Month. 

Direction/Action 
Motion made by Councilmember Kaplan to approve the Consent Agenda; 
seconded by Councilmember Nutting. 

Deputy Mayor recused himself from Consent Agenda Item #4. 

Consent Agenda items 1-3 and 5-7 passed 6-0. 
Consent agenda item #4 passed 5-0. 

Mayor Pina read Draft Ordinance No. 17-003 into the record . 

Mayor Pina read the Sexual Assault Awareness Proclamation into the record . 

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS 
Deputy Mayor Pennington 

• Dick's Drive-In meeting. 
• Port of Seattle; Emergency Management. 
• Public Safety & Transportation Committee meeting. 
• Citizens Advisory Committee meeting. 

Councilmember Kaplan 
• State Route 509 Transportation meeting. 

Councilmember Back 
• SCORE meeting. 

Councilmember Bangs 
• Public Safety & Transportation Committee meeting: 

o Red light camera update. 
• State Route 509 update. 
• Sound Transit board approval for property acquisition phase. 
• Pacific Ridge plan. 
• Arts Commission Updates. 
• Earth Day April 22nd_ 
• Samoan Arts dance competition. 

Councilmember Nutting 
• Finance & Economic Development Committee meeting. 

PRESIDING OFFICER'S REPORT 
• Richard Procter, Great American Casino. 
• Citizens Advisory Committee meeting. 
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Des Moines City Council Minutes 
April 13, 2017 

Page 5 of 7 

ADMINISTRATION REPORT 

OLD BUSINESS 
Item 1: 

NEW BUSINESS 
Item 1: 

• Parks, Recreation & Senior Services Director Thorell briefed Council on 
Urban Agriculture. 

Direction/Action 
Motion made by Councilmember Nutting to write a letter on behalf of the City in 
support of Highline College's grant proposal to the King Conservation District 
Regional Food System Grant Program for the development of a Sustainable 
Food Hub at Sonju Park or other appropriate areas; seconded by 
Councilmember Bangs. 
The motion passed 6-0. 

• Finance Director Mason gave a brief 2017 financial update to Council. 

• Chelsea Levy and Dan Abernathy, with Sound Transit, gave a power point 
update to Council. 

DRAFT ORDINANCE NO. 17-029 RELATED TO GAMBLING TAXES 
Staff Presentation: City Attorney Tim George 

City Attorney George gave a brief presentation to Council. 

Direction/Action 
Motion made by Councilmember Kaplan to suspend Rule 26(a) in order to enact 
Draft Ordinance No. 17-029 on first reading; seconded by Deputy Mayor 
Pennington. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to enact Draft Ordinance No. 17-029, 
extending the date for cardrooms to be eligible for the graduated gambling tax 
schedule to August 31, 2017 and amending the graduated gambling tax structure 
applicable to public card rooms; seconded by Deputy Mayor Pennington. 
The motion passed 6-0. 

Mayor Pina read Draft Ordinance No. 17-029 into the record . 

ADDITIONS/CHANGES TO SPECIAL REVENUE FUNDS 
Staff Presentation: Finance Director Dunyele Mason 

Finance Director Mason gave a brief presentation to Council 

Direction/Action 
Motion made by Councilmember Nutting to suspend Rule 26(a) in order to enact 
Draft Ordinance No. 17-036 on first reading; seconded by Councilmember 
Kaplan. 
The motion passed 6-0. 
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Des Moines City Council Minutes 
April 13, 2017 

Page 6 of 7 

Item 2: 

Motion made by Councilmember Nutting to enact Draft Ordinance No. 17-036 
amending DMMC 3.51.102 to dedicate water and sewer utility franchise 
payments to the Paving Fund and to create two new special revenue funds in 
chapter 3.51 DMMC; seconded by Councilmember Kaplan. 
The motion passed 6-0. 

Mayor Pina read Draft Ordinance No. 17-036 into the record. 

CONSTRUCTION CONTRACT AWARD AND CONSUL TING AGREEMENT 
FOR CONSTRUCTION ADMINISTRATION AND INSPECTIONS SERVICES. 
Staff Presentation: Surface Water & Environmental Engineering 

Manager Loren Reinhold 

Surface Water and Environmental Engineering Manager Reinhold gave a 
presentation to Council. 

Direction/ Action 
Motion made by Councilmember Kaplan to approve the Public Works Contract 
with Reed Trucking & Excavating, Inc. for the 15th/17th Place Storm Connections 
Project, in the amount of $94,725, authorize a project contingency in the amount 
of $10,000, and further authorize the City Manager or his designee to sign said 
Contract substantially in the form as submitted; seconded by Councilmember 
Bangs. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to approve Task Order 2016-06.01 with 
Parametrix for the Construction Administration and Inspection Services of the 
15th/17th Place Storm Connections Project in the amount of $27,378.54, and 
authorize the City Manager or his designee to sign said Task Order substantially 
in the form as submitted; seconded by Councilmember Bangs. 
The motion passed 6-0. 

Motion made by Councilmember Kaplan to direct administration to bring forward 
a budget amendment to the 2017-2022 Capital Improvement Plan and the 2017 
Capital Budget to include the 15th/17th Place Storm Connections Project as 
shown in Attachment 5; seconded by Councilmember Bangs. 
The motion passed 6-0. 

Due to time constraints, Old Business Item #2 was moved to the April 27, 2017 
City Council meeting. 

EXECUTIVE SESSION 
At 9:16 p.m. Council went into Executive Session. The purpose of the Executive 
Session was to discuss the Performance of a Public Employee under RCW 
42.30.110(1 )(g). In attendance were: Mayor Pina; Deputy Mayor Pennington; 
Councilmembers Nutting, Bangs, Back and Kaplan; City Manager Matthias and 
City Attorney George. The Executive Session was expected to last 30 minutes. 

At 9:46 p.m. Mayor Pina extended the Executive Session an additional 15 
minutes. 

18

18



Des Moines City Council Minutes 
April 13, 2017 

NEXT MEETING 

At 9:48 p.m. City Manager Matthias left the Executive Session. 

The Executive Session ended at 10:01 p.m. 

No formal action was taken. 

May 11, 2017 City Council Regular Meeting. 

ADJOURNMENT 
Direction/Action 

Page 7 of 7 

Motion made by Councilmember Nutting to adjourn; seconded by Deputy Mayor 
Pennington. 
The motion passed 6-0. 

The meeting was adjourned at 10:03 p.m. 

Respectfully Submitted, 
Bonne Wilkins, CMC 
City Clerk 
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CALL TO ORDER 

MINUTES 

DES MOINES CITY COUNCIL 
REGULAR MEETING 

City Council Chambers 
21630 11th Avenue South, Des Moines 

May 11, 2017 - 7:00 p.m. 

Mayor Pina called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE 
The flag salute was led by Councilmember Kaplan. 

ROLL CALL 
Council present: 

Staff present: 

Mayor Matt Pina; Councilmembers, Melissa Musser, Jeremy Nutting, Robert K. 
Back and Dave Kaplan. 

Deputy Mayor Pennington and Councilmember Luisa Bangs were absent. 

Direction/Action 
Motion made by Councilmember Musser to excuse Deputy Mayor Pennington 
and Councilmember Bangs; seconded by Councilmember Nutting. 
The motion passed 5-0. 

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City 
Attorney Tim George; Transportation & Engineering Services Manager Andrew 
Merges; Assistant City Attorney Matt Hutchins; Court Security Officer David 
Foxley; Police Chief George Delgado; Court Marshal Ron Erzen; Prosecutor 
Tara Vaughn; Probation Officer Melissa Patrick; Court Administrator Jennefer 
Johnson; Municipal Court Judge Lisa Leone; Chief Operations Officer Dan 
Brewer; Assistant Harbormaster Scott Wilkins; Project Manager Scott Romano; 
Parks, Recreation & Senior Services Director Patrice Thorell; NPDES 
Coordinator Tyler Beekley; Surface Water & Environment Engineering Manager 
Loren Reinhold; Senior Planner Laura Techico; Public Works Director Brandon 
Carver; Construction, Engineering and Right-of-Way Inspector Dave Maresh; 
Community Development Manager Denise Lathrop; Finance Director Dunyele 
Mason; Master Police Officer Tony Nowacki; Public Defender Tracy Greenwood; 
Public Defender Julie Codd; Deputy City Clerk Renee Cameron; City Clerk 
Bonnie Wilkins. 

City Manager Matthias had invited Aviation Expert Larry Cripe to the meeting but 
he was unable to attend. City Manager Matthias paraphrased Mr. Cripe's 
prepared statement. 

Direction/Action 
Motion made by Mayor Pina to create an Ad Hoc Aviation Advisory Committee 
and direct staff to prepare the recommendations for the structure of the 
committee; seconded by Councilmember Musser. 
The motion passed 5-0. 
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Des Moines City Council Minutes 
May 11, 2017 

CORRESPONDENCE 

Page 2 of 7 

• Letter from Steve Edmiston regarding the formation of the Aviation Advisory 
Committee. 

COMMENTS FROM THE PUBLIC 
• Tony Hettler, Normandy Park; Destination Des Moines activities. 
• JC Harris, Des Moines; Quiet Skies. 
• Sheila Brush, Des Moines; Quiet Skies Puget Sound. 
• Rick Johnson, Des Moines; Annexation into Des Moines. 
• Steve Edmiston, Des Moines; Aviation Advisory Committee. 
• Candace Urquhart, Des Moines; Aviation Advisory Committee. 

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS 
Councilmember Kaplan 

• South County Area Transportation Board meeting. 
• Spoke at Highline College in Professor Sells' class. 
• Master Builders Elected Position Reception . 
• Samoan Arts and Academic competition. 
• Sound Transit meeting. 

Councilmember Back 
• SCORE Board meeting. 
• Thanked Tony Hettler and Destination Des Moines for all their hard work for 

events in Des Moines. 

Councilmember Nutting 
• Elementary Math Bonanza at Seahurst Elementary School. 

Councilmember Musser 
• New hours for Scotch & Vine. 
• Farmer's Market opening day and paid parking. 
• Spring musical at Mt. Rainier High School: 

o Adams Family. 

PRESIDING OFFICER'S REPORT 
• Evidenced Based Policing Seminar. 
• Airport and FAA meeting. 
• Master Builders Elected Position Reception. 
• Samoan Arts and Academic competition. 
• Mayor's Roundtable meeting. 
• Dollars for Scholars Scholarship ceremony. 
• Huntington Park State of the City. 
• Judson Park lunch with the Mayor. 
• Huntington Park garage sale. 
• Officer hours spent reviewing red light tickets. 
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ADMINISTRATION REPORT 

CONSENT AGENDA 

• City Clerk Wilkins introduced new Deputy City Clerk Renee Cameron. 
• Regional Task Force. 
• Municipal Court Judge Leone gave a State of the Court Address to Council. 
• Chief Operations Officer informed the Council that the City received the 

Public Works Association Project of the Year for the Redondo Boardwalk 
project. 

• Chief Operations Officer Brewer acknowledged Dave McGinnis, Public Works 
lead who is retiring after 20 years of service to the City. 

Item 1: APPROVAL OF VOUCHERS 

Item 2: 

Item 3: 

Item 4: 

Motion is to approve for payment vouchers and payroll transfers through April 19, 
2017 included in the attached list and further described as follows: 
Total A/P ChecksNouchers #150122-150277 $ 
Electronic Wire Transfers #854-857 $ 
Payroll Checks #18922-18925 $ 
Payroll Direct Deposit #160001-160162 $ 
Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $ 

480,287.44 
96,331.33 

3,684.66 
291,948.32 
872,251.75 

Motion is to approve for payment vouchers and payroll transfers through May 3, 
2017 included in the attached list and further described as follows: 
Total A/P ChecksNouchers #150278-150432 $ 584,602.36 
Electronic Wire Transfers #858-863 $ 235,866.47 
Payroll Checks #18926-18931 $ 6,495.94 
Payroll Direct Deposit #180001-180168 $ 413,025.17 
Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $1,239,989.94 

ARTS COMMISSION APPOINTMENTS OF RONDI MARSH AND RODNEY 
OLSEN 
Motion is to confirm the Mayor appointments of Randi Marsh to an unexpired 
three year term on the City of Des Moines Arts Commission effective immediately 
and expiring on December 31, 2017 and Rodney Olsen to an unexpired term on 
the City of Des Moines Arts Commission effective immediately and expiring on 
December 31, 2018. 

CITY MANAGER CONTRACT AMENDMENT 
Motion is to approve a single step increase for the City Manager from M-43 C to 
M-43 D and to authorize the Mayor to sign a contract amendment to allow for the 
City Manager to annually cash out eighty hours of unused earned sick leave. 

2017 SUMMER EVENTS-AGREEMENT WITH DESTINATION DES MOINES 
Motion 1 is to approve Draft Resolution 17-049 authorizing Destination Des 
Moines to use City property to conduct three summer events and to provide up to 
$10,000 of in-kind City services for the Fireworks Over Des Moines on July 4, 
Community BBQ on July 12, and Waterland Festival on July 21-23, 2017. 
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Item 5: 

Item 6: 

Item 7: 

Item 8: 

Item 9: 

Item 10: 

Motion 2 is to approve the Agreement with Destination Des Moines for the 2017 
Summer Events specifying the responsibilities assumed by Destination Des 
Moines and identifying the in-kind services and facilities that will be provided by 
the City, and authorize the City Manager to sign the Agreement substantially in 
the form as attached. 

FUNDING AGREEMENT FOR CITY FEES AND SERVICES FOR THE 
FEDERAL WAY LINK EXTENSION (FWLE) PROJECT CONTRACTOR 
PROCUREMENT PHASE 
Motion 1 is to approve the Funding Agreement for City Fees and Services for the 
FWLE Project contract Procurement Phase, and authorize the City Manager to 
sign said Services Agreement substantially in the form as submitted. 

Motion 2 is to approve City Services Agreement Task Order 1: Request for 
Proposals Presentation, and authorize the Chief Operations Officer to sign said 
Task Order substantially in the form as submitted. 

SOUTH SOUND BOATING SEASON OPENING DAY PROCLAMATION 
Motion is to approve the Proclamation recognizing the official opening of the 
South Sound Boating season on May 13, 2017. 

HIGHLINE VIEW ESTATES MODIFIED SUBDIVISION FINAL PLAT 
Motion is to adopt Draft Resolution No. 17-037 approving the final plat entitled 
"Highline View Estates", City File No. LUA2015-0034. 

VALLEY COMMUNICATIONS CENTER ILA FOR EMERGENCY DISPATCH 
Motion is to approve the attached lnterlocal Agreement with Valley Com for 
Emergency Dispatch Services effective June 1, 2017, and to authorize the City 
Manager to execute the attached ILA substantially in the form as attached. 

CONTRACT AWARD FOR 2017 PARKSIDE PARK RENOVATION PROJECT 
Motion is to award the Public Works Contract with D&D Construction 1, Inc. for 
the 2017 Parkside Park Renovation Project, in the amount of $459,800, authorize 
a construction contract contingency in the amount of $40,000, and additionally 
authorize the City Manager to sign the Public Works Contract substantially in the 
form as submitted. 

AMENDMENT TO CONTRACT WITH AMERICAN BUILDING SERVICES, INC. 
FOR JANITORIAL SERVICES IN CITY BUILDINGS-MARINA 
HARBORMASTER'S OFFICE 
Motion is to approve the Amendment to the contract with American Building 
Services, Inc. for janitorial services for the Marina Harbormaster's Office, for an 
additional annual amount of $2,580, bringing the total estimated cost for 2017 to 
$190,876, and additionally to authorize the City Manager to sign the Contract 
Amendment/Addendum substantially in the form as submitted. 
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Item 11 : 

NEW BUSINESS 
Item 1: 

CONSULTANT SUPPORT CONTRACT ADA TRANSITION PLAN, 2016-2017 
ON-CALL GENERAL ENGINEERING SERVICES, PARAMETRIX INC. TASK 
ASSIGNMENT 2017-07 
Motion is to approve 2016-2017 On-Call General Engineering Services Task 
Assignment 2017-07 with Parametrix Inc. to provide consulting services for 
updating and formalizing the City's ADA Transition Plan and Self-Evaluation in 
the amount of $59,141 .00, and further authorize the City Manager to sign said 
Task Assignment substantially in the form as submitted. 

Direction/Action 
Motion made by Councilmember Nutting to approve the Consent Agenda; 
seconded by Councilmember Musser. 

Councilmember Kaplan removed Consent Agenda Item #3. 

Mayor Pina removed Consent Agenda Item #2. 

The remainder of the Consent Agenda passed 5-0. 

Direction/Action 
Motion made by Mayor Pina to confirm the Mayor appointment of Rondi Marsh 
to an unexpired three year term on the City of Des Moines Arts Commission 
effective immediately and expiring on December 31 , 2018; seconded by 
Councilmember Kaplan. 
The motion passed 5-0. 

Direction/Action 
Motion made by Councilmember Kaplan to approve a single step increase for 
the City Manager from M-43 C to M-43 D and to authorize the Mayor to sign a 
contract amendment to allow for the City Manager to annually cash out eighty 
hours of unused earned sick leave; seconded by Councilmember Musser. 
The motion passed 5-0. 

Mayor Pina read the South Sound Boating Season Opening Day Proclamation 
into the record. 

STATE ENVIRONMENTAL POLICY ACT (SEPA) CATEGORICAL EXEMPTION 
FLEXIBLE THRESHOLDS 
Staff Presentation: Senior Planner Laura T echico 

Senior Planner Techico and Community Development Manager Lathrop gave a 
brief power point presentation to Council 

Direction/Action 
Motion made by Council member Musser to direct staff to develop a draft 
ordinance to increase the categorical exemption levels for minor new 
construction to the maximum threshold allowed per WAC 197-11-800(1). 

Motion died for a lack of a second. 
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Item 2: 

Item 3 

Motion made by Councilmember Kaplan to direct staff to develop a draft 
ordinance to increase the categorical exemption levels for minor new 
construction to the following levels: Single Family Residential, 30; Multifamily 
Residential, 20; Barn, loafing shed, farm equipment storage, produce storage or 
packing structure, 20,000 square feet; Office, school, commercial, recreational, 
service, storage building, parking facilities, 12,000 square feet and 50 parking 
spaces; Fill or excavation, 500 cubic yards; seconded by Councilmember Back. 
The motion passed 5-0. 

2017 BUDGET ADJUSTMENT. 
Staff Presentation: Finance Director Dunyele Mason 

Finance Director Mason gave a presentation to Council 

Direction/Action 
Motion made by Councilmember Kaplan to suspend Rule 2(a) in order to enact 
Draft Ordinance No. 17-050 on first reading; seconded by Councilmember 
Nutting. 
The motion passed 5-0. 

Motion made by Councilmember Kaplan enact Draft Ordinance No. 17-050 
amending the 2017 Operating and Capital Budgets with the updated Appendix A 
& Band authorizing the update to the 2017-2022 Capital Improvement Plan with 
the changes included in Appendix B; seconded by Councilmember Nutting. 
The motion passed 5-0. 

Motion made by Mayor Pina to authorize an addition of a FTE for a detective 
position to serve on the Violent Crimes Task Force and to direct City staff to 
include this position on the next budget amendment with the appropriate 
financials to support it; seconded by Councilmember Back. 
The motion passed 5-0. 

Mayor Pina read Draft Ordinance No. 17-050 into the record. 

POVERTY BAY SHELLFISH PROTECTION DISTRICT FORMATION 
Staff Presentation: Public Works Director Brandon Carver & King 

County Staff 

Public Works Director Carver and staff from King County gave a power point 
presentation to Council. 

No formal action was taken. 
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NEXT MEETING 
May 18, 2017 City Council Study Session. 

ADJOURNMENT 
Direction/ Action 
Motion made by Councilmember Kaplan to adjourn; seconded by 
Councilmember Musser. 
The motion passed 5-0. 

The meeting was adjourned at 9:39 p.m. 

Respectfully Submitted, 
Bonne Wilkins, CMC 
City Clerk 

Page 7 of 7 
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MINUTES 

SPECIAL MEETING TO HOLD AN EXECUTIVE SESSION DATE 

May 11, 2017 

CALL MEETING TO ORDER 
The Special Meeting was called to order by Councilmember Kaplan at 6: 16 p.m. in Council 
Chambers. 

ROLL CALL 
Council Present: 

Others Present: 

PURPOSE 

Mayor Pina arrived at 6:25 p.m. 

Mayor Matt Pina; Councilmembers Melissa Musser, Jeremy Nutting, 
Robert K. Back and Dave Kaplan. 

City Manager Michael Matthias; Chief Operations Officer Dan 
Brewer; City Attorney Tim George; Harbormaster Joe Dusenbury; 
Assistant Harbormaster Scott Wilkins; Parks, Recreation & Senior 
Services Director Patrice Thorell; Public Works Director Brandon 
Carver; Finance Director Dunyele Mason. 

The purpose of the Special Meeting was to hold and Executive Session to discuss Property 
Acquisition under RCW 42.30.110(1 )(b). 

No formal action was taken. 

The meeting adjourned at 6:46 p.m. 

Respectfully submitted, 
Bonnie Wilkins, CMC 
City Clerk 
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CALL TO ORDER 

MINUTES 

DES MOINES CITY COUNCIL 
STUDY SESSION MEETING 

City Council Chambers 
21630 11th Avenue South, Des Moines 

May 18, 2017 - 7:00 p.m. 

Mayor Pina called the meeting to order at 7:01 p.m. 

PLEDGE OF ALLEGIANCE 
The flag salute was led by Deputy Mayor Pennington. 

ROLL CALL 
Council present: 

Staff present: 

Mayor Matt Pina; Deputy Mayor Vic Pennington; Councilmembers Melissa 
Musser, Jeremy Nutting, Luisa Bangs, Robert K. Back and Dave Kaplan. 

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City 
Attorney Tim George; Public Works Director Brandon Carver; Police Chief 
George Delgado; Finance Director Dunyele Mason; Planning Manager Denise 
Lathrop, Harbormaster Joe Dusenbury; Parks, Recreation & Senior Services 
Director Patrice Thorell ; Information Technology Manager Dale Southwick, and 
Deputy City Clerk Renee Cameron. 

COMMENTS FROM THE PUBLIC 

DISCUSSION ITEMS 

• Andrea Reay, Seattle Southside Chamber of Commerce, 14200 Interurban 
Avenue South #134, Tukwila, WA - Vibrant and active community and looking 
forward to the Marina Redevelopment Update presentation . 

• Candace Urquhart, 25665 Marine View Drive S, Des Moines, WA - Marina 
wall due to air traffic vibrations . 

• Chief Operations Officer Brewer introduced the City's new Community 
Development Director, Susan Cesar, who will start with the City on June 1, 
2017. 

• City Manager Matthias said he attended the Four Points Sheraton Hotel 
Grand Opening , and said the City's Building Department staff did a great job 
in assisting Four Points and Great American Casino with their permitting and 
in obtaining their Certificate of Occupancy. 

• Mayor Pina too said the Great American Casino staff said the City staff were 
amazing to work with. 

Item 1: MARINA REDEVELOPMENT UPDATE 
Presentation: THG / Collins Woerman Embarcadero Hospitality Group/ Rick 

Williams Consulting 

• City Manager Matthias summarized the Scope of Work for the Marina 
Redevelopment Update. The following Consultants introduced themselves: 
THG Founder and Manager Robert Holmes, THG Consultant Adam Seidman, 
CollinsWoerman consultant Harold Moniz of, Rick Williams Consulting 
consultant Pete Collins , Embarcadero Hospitality Group consultant Sondra 
Storm, and Embarcadero Hospitality Group consultant Mark Keller. 
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Des Moines City Council Minutes 
May 18, 2017 

Page 2 of 2 

Mr. Holmes began the introduction to the Marina Redevelopment Update and 
Adam Seidman presented the PowerPoint Presentation to the Des Moines 
Marina Feasibility Study & Downtown Parking Analysis to Council. Mr. Moniz 
discussed the opportunities that the City has regarding future development, 
and Mr. Keller said it is important to protect and enhance the downtown. 

The Study Session recessed from 8:52 p.m. - 9:00 p.m. for a break. 

NEXT MEETING 

Mr. Collins presented the downtown parking on and off street parking 
analysis. 

Mayor Pina thanked the consultants for their presentation. 

May 25, 2017 City Council Regular Meeting. 

ADJOURNMENT 
Direction/ Action 
Motion made by Councilmember Kaplan moved to adjourn the Meeting, and 
Deputy Mayor Pennington seconded the motion. 
Motion passed 7 - 0. 

The meeting was adjourned at 9:35 p.m. 

Respectfully Submitted, 
Renee Cameron, CMC 
Deputy City Clerk 
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Consent Agenda Item #3

AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: Setting the Small Cell 
Telecommunications Franchise Application Fee 

FOR AGENDA OF: June 22, 2017 

ATTACHMENTS: 
1. Draft Resolution No. 17-067. 

Purpose and Recommendation 

DEPT. OF ORIGIN: ~L~e.__ga=l ____ _ 

DATE SUBMITTED: June 14, 2017 

CLEARANCES: 
[X] Community Development CJ htt!.­
[ ] Marina 
[ ] Parks, Recreation & Senior Services 
[ ] Public Works 

CHIEF OPERATIONS OFFICER: D:S(3 

[X] Legal ~G 
[ ] Finance 
[ ] Courts 
[ ] Police 

APPROVED BY CITY MANAGER 
FOR SUBMITTAL: - ~£...Jo=---

The purpose of this agenda item is for City Council to set the small cell telecommunications franchise 
application fee pursuant to DMMC 20.09.010. 

Suggested Motion 

Motion: "I move to pass Draft Resolution No. 17-067, setting the small cell telecommunications franchise 
application fee in the amount of $20,000.00." 
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Background 
Pursuant to DMMC 20.09.010, the City shall establish a franchise application fee to ensure the recovery 
of City costs and expenses associated with the review of a franchise agreement, including but not limited 
to actual costs of City staff time and resources as well as any outside consultation expenses which the City 
reasonably determines are necessary to adequately review and analyze an application. 

The City has been approached by several telecommunications companies seeking "small-cell" franchise 
agreements with the City. This is a new technology and the City has retained an outside consultant to 
assist in the negotiation process. As a result, an increased application fee is appropriate to ensure all City 
costs are covered by an applicant. 

Discussion 
A small cell is a mini cell site that enables telecommunication providers to locate antennas in areas that 
regular cell sites could not locate. The trend in small cell is to locate them on existing light poles or 
telephone poles. The antennas are small and can be designed to blend in with their environment. 

The City has joined a consortium of 25 other cities in Washington State that is represented by the law 
firm Ogden, Murphy, Wallace, P.L.L.C. This law firm has specialized expertise in telecommunications 
law and technology that is required for the initial drafting and negotiation of this type of franchise. As a 
result, the cost to the City will be well above the standard $5,000 franchise fee the City has charged in 
the past for other types of franchise negotiations. 

Alternative: 
To not pass Draft Resolution No. 17-067, or to pass Draft Resolution No. 17-067 with amendments. 

Financial Impact 
This application fee shall be applied towards actual expenses and costs of the City in preparing small cell 
telecommunications franchises. Some of this amount will be used to pay consultants and some will be 
used to pay for City staff time. Any additional non-used amount will be refunded. 

Recommendation 
Staff recommends that Council pass Draft Resolution No. 17-067. 

2 
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Attachment #1

CITY ATTORNEY'S FIRST DRAFT 05/16/2017 

DRAFT RESOLUTION NO. 17-067 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DES MOINES, 
WASHINGTON, setting the small cell telecommunications franchise 
application fee at $20,000, pursuant to DMMC 20.09.010. 

WHEREAS, the City of Des Moines has received several 
inquiries into obtaining a small cell telecommunications franchise 
in the City, and 

WHEREAS, DMMC 20.09.010 sets the procedure for establishing 
telecommunications franchise application fees, and 

WHEREAS, small cells are a new technology and the City does 
not have any prior franchises for this type of use, and 

WHEREAS, the City requires outside consultant expertise to 
assist with the negotiation and drafting of a new franchise, and 

WHEREAS, the City Council finds that an increase 
application fee is appropriate; now therefore, 

THE CITY COUNCIL OF THE CITY OF DES MOINES RESOLVES AS FOLLOWS: 

Pursuant to DMMC 20.09.010, the Des Moines City Council 
sets the small cell telecommunications franchise application fee 
at $20,000.00. This application fee shall be applied towards 
actual expenses and costs of the City. Any unencumbered application 
fees shall be refunded to the applicant upon written request of 
the applicant, but in no event earlier than 60 days after granting 
or denying the permit. 

ADOPTED BY the City Council of the City of Des Moines, 
Washington this day of 2017 and signed in 
authentication thereof this day of , 2017. 

APPROVED AS TO FORM: 

City Attorney 

ATTEST: 

M A Y O R 
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Resolution No. 
Page 2 of 

City Clerk 

6/14/17 2:53 PM 

34

34



Consent Agenda Item #4

AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: 

Interagency Agreement - Edward Byrne 
Memorial Justice Grant (JAG) Program JAG 
Grant Award# 2016-DJ-BX-0138 

ATTACHMENTS: 
1. Interagency Agreement with City of Seattle 

(fiscal agent of award) 
2. JAG Award Letter provided to City of 

Seattle. 
3. City of Seattle Joint Application Budget & 

Narrative. 
4. City of Des Moines Grant Project: Police 

Department Efficiency & Accountability 
Project. 

Purpose and Recommendation 

FOR AGENDA OF: June 22, 2017 

DEPT. OF ORIGIN: Police 

DATE SUBMITTED: June 7, 2017 

CLEARANCES: 
[ ] Community Development __ 
[ ] Marina 
[ ] Parks, Recreation & Senior Services __ 
[ ] Public Works 

CHIEF OPERATIONS OFFICER: - ----

APPROVED BY CIJY,.M.;.A AAN.A ~G~~ER 
FOR SUBMITTA't: L/VIA/l -~~~--

The purpose of this item is to inform the City Council of the Edward Byrne Memorial Justice Grant 
(JAG) Program and to determine whether the City of Des Moines wants to accept funding under the 
terms and conditions set forth in this grant agreement. Should the Council desire to accept the grant 
funding, the recommended motion below would authorize the City Manager to sign the Interagency 
Agreement with the City of Seattle who is the fiscal agent of the grant award. 

It is staff's recommendation for Council to approve acceptance of this grant and authorize the City 
Manager to sign the Interagency Agreement. The grant provides funding of $10,679 to purchase IA Pro 
Professional Standards and Blue Team Technology software as well as a printer for the Professional 
Standards Sergeant. This technology improvement project will support our front-line uniformed 
officers, supervisory, professional standards and command personnel by using data to increase 
transparency, lessen risk, uphold integrity and support professionalism. 

35

35



Suggested Motion 

Motion 1: "I move to authorize the City Manager to sign the Interagency Agreement with the City of 
Seattle for the Edward Byrne Memorial Justice Grant# 2016-DJ-BX-0138 substantially in the form as 
attached and for the City of Des Moines to accept the $10,679.00 in federal funds under the terms and 
conditions listed within the JAG Grant and Interagency Agreement." 

Background 

The United States Congress authorized $673,166 in the Justice Assistance Grant (JAG) program for 
jurisdictions within King County, Washington. Jurisdictions within King County were required to apply 
for a JAG Program Award in a single joint application made by the City of Seattle who had been 
designated as the fiscal agent for the award. The Police Department submitted its application to the City 
of Seattle to provide funding to purchase new software technology to increase efficiency and internal 
accountability. The City of Seattle submitted the joint application to request JAG Program funds. Based 
upon the City of Seattle's successful application the Bureau of Justice Assistance awarded the City of 
Seattle the $673,166 as the identified fiscal agent for this award and to distribute grant funds to the co­
applicants. On June 2, 2017, the Police Department was notified that the Seattle City Council has 
accepted the grant funds and approved grant funds disbursement to the co-applicants. The Police 
Department received the City of Seattle's Interagency Agreement authorizing us to accept the grant 
funds and begin our grant project based upon the scope of work provided within the grant application. 

Discussion 

City Departments including the police department continues to seek alternative funding sources to assist 
in augmenting their budgets. Acceptance of this grant award would provide funding to fully implement 
the software technology of IA Pro Professional and Blue Team to support our front-line uniformed 
officers, supervisory, professional standards and command personnel. 

This new technology will also increase our efficiencies by eliminating our current handwritten use of 
force reports and the manual data entry in a separate database by the Professional Standards Sergeant. 
In addition, it will allow the department to capture additional data to increase transparency, lessening 
risk, upholding integrity, support professionalism and increase public trust. 

Alternatives 

Council can decide not to accept the grant funds and thus not authorize the City Manager to sign the 
Interagency Agreement with City of Seattle. We do not believe this is an effective alternative since the 
police department does not currently have the funds within its operating budget to purchase this new 
technology to increase efficiencies. 
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Financial Impact 

This grant award provided funding to the City in the amount of $10,679 to purchase IA Pro Professional 
and Blue Team software as well as a professional standards printer. The City would be obligated to pay 
any cost overages in the event the prices have increased since the grant application has been submitted. 
Any cost overages will be covered within the current police department budget. 

Recommendation 

Public safety remains a paramount concern within the community. Acceptance of this award provides 
additional technology for officers to be more efficient by reducing the amount of time necessary to 
complete paperwork or do data entry. It is staffs recommendation to approve the Interagency 
Agreement between the City of Des Moines and the City of Seattle to accept this Edward Byrne 
Memorial Justice Grant. 
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Attachment #1

Interagency Agreement 

Edward Byrne Memorial 
Justice Assistance Grant (JAG) Program 

FY 2016 Local Solicitation 

Executed by 
City of Seattle 

Department Authorized Representative: Diane Pilon 
610 5th Avenue 
PO Box 34986 

Seattle, WA 98124-4986 

and 

City of Des Moines, hereinafter referred to as "Recipient" 
JAG Grant Manager: Commander Bob Bohl 

401 5th Ave, Ste 810 
Seattle, WA 98104 

IN WITNESS WHEREOF, the parties have executed this Agreement by having their representatives affix 
their signatures below. 

City of Des Moines Seattle Police Department 

Michael Matthias, City Manager Brian G. Maxey, Chief Operating Officer 

Date: ___ _ 

Authorized by: Edward Byrne Memorial Justice Assistance Grant UAGJ Program 

FY16 JAG lnteragency Agreement Page 1 of 6 
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WHEREAS, the Justice Assistance Grant (JAG) Program is the primary provider of federal criminal justice 
funding to state and local jurisdictions; and 

WHEREAS, the JAG Program supports all components of the criminal justice system, from multi­
jurisdictional drug and gang task forces to crime prevention and domestic violence programs, 
courts, corrections, treatment, and justice information sharing initiatives; and 

WHEREAS, the United States Congress authorized $673,166 in the Justice Assistance Grant (JAG) Program 
for jurisdictions in King County; and 

WHEREAS, 11 jurisdictions in King County were required to apply for a JAG Program award with a single, 
joint application; and 

WHEREAS, the City, as the identified Fiscal Agent, submitted the joint application to the Bureau of Justice 
Assistance on June 30, 2016 to request JAG Program funds; and 

WHEREAS, based on the City's successful application, the Bureau of Justice Assistance has awarded 
$673,166 to the City from these JAG Program funds; and 

WHEREAS, pursuant to the terms of the grant whereby the City, as the identified Fiscal Agent for this 
award, is to distribute grant funds to co-applicants, the City intends to transfer some of the JAG 
funds it receives to those co-applicants; and 

WHEREAS, the City is not obligated to continue or maintain grant funding levels for the JAG Program once 
grant funds have lapsed; and 

WHEREAS, recipients of JAG funds from the City should not anticipate the City will assume responsibility 
for any program costs funded by JAG once JAG funds are spent; 

NOW THEREFORE, the parties hereto agree as follows: 

This lnteragency Agreement contains six Articles: 

ARTICLE I: TERM OF AGREEMENT: 
The term of this Interagency Agreement shall be in effect from the date it is executed, until September 30, 
2019 unless terminated earlier pursuant to the provisions hereof. 

ARTICLE II: DESCRIPTION OF SERVICES 
The services to be performed under this Agreement shall be conducted for the stated purposes of the 
Byrne Memorial Justice Assistance Grant (JAG) Program ( 42 U.S.C. 3751(a.) The Edward Byrne Memorial 
Justice Assistance Grant (JAG) Program is the primary provider of federal criminal justice funding to state 
and local jurisdictions. The JAG Program provides states and units oflocal governments with critical 
funding necessary to support a range of program areas including law enforcement; prosecution and court 
programs; prevention and education programs; corrections and community corrections; drug treatment 
and enforcement; crime victim and witness initiatives; and planning, evaluation, and technology 
improvement programs. 

FY16 JAG lnteragency Agreement Page 2 of 6 
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ARTICLE III: SPECIAL CONDITIONS 
1. Funds are provided by the U.S. Department of Justice, Office of Justice Programs, Bureau of Justice 

Assistance solely for the purpose of furthering the stated objectives of the Edward Byrne 
Memorial Justice Assistance Grant (JAG) Program. The Recipient shall use the funds to perform 
tasks as described in the Scope of Work portion of this Agreement. 

2. The Recipient acknowledges that because this Agreement involves federal funding, the period of 
performance described herein will likely begin prior to the availability of appropriated federal 
funds. The Recipient agrees that it will not hold the Seattle Police Department, the City of Seattle, 
or the Department of Justice liable for any damages, claim for reimbursement, or any type of 
payment whatsoever for services performed under this Agreement prior to the distribution and 
availability of federal funds. 

3. The Recipient shall comply with all conditions and limitations set forth in the FY 2016 Justice 
Assistance Grant Program Award# 2016-DJ-BX-0138. The FY 2016 Justice Assistance Grant 
Program Award Report# 2016-DJ-BX-0138 is attached to and made part of this agreement, as 
Attachment A. Allocation and use of grant funding must be in accordance with all special 
conditions included in the Award Report. All Recipients are assumed to have read, understood, 
and accepted the Award Report as binding. 

4. The Recipient acknowledges that all allocations and use of funds under this agreement will be in 
accordance with the Edward Byrne Memorial Justice Assistance Grant (JAG) Program: FY 2016 
Local Solicitation. Allocation and use of grant funding must be coordinated with the goals and 
objectives included in the Local Solicitation. All Recipients are assumed to have read, understood, 
and accepted the Local Solicitation as binding. 

5. Recipient agrees to obtain a valid DUNS profile and create an active registration with the Central 
Contractor Registration (CCR) database no later than the due date of the Recipient's first quarterly 
report after a subaward is made. 

6. The Recipient shall comply with all applicable laws, regulations, and program guidance. The 
Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Part 
200, as adopted and supplemented by the Department of Justice (DOJ) in 2 C.F.R Part 2800 
(together, the "Part 200 Uniform Requirements") apply to this 2016 award from the Office of 
Justice Programs (OJP). 

7. The Recipient must comply with the most recent version of the Administrative Requirements, Cost 
Principals, and Audit Requirements. 

a. Non-Federal entities that expend $500,000 or more in one fiscal year in Federal awards shall 
have a single or program-specific audit conducted for that year in accordance with the Office of 
Management and Budget (0MB) Circular A-133-Audits of States, Local Governments, and non­
Profit Organizations. Non-federal entities that spend less than $500,000 a year in federal 
awards are exempt from federal audit requirements for that year, except as noted in Circular 
No. A-133, but records must be available for review or audit by appropriate officials of the 
Federal agency, pass-through entity, and General Accounting Office (GAO). 

FY16 JAG lnteragency Agreement Page 3 of 6 
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b. Recipients required to have an audit must ensure the audit is performed in accordance with 
Generally Accepted Auditing Standards (GAAS), as found in the Government Auditing 
Standards (the Revised Yellow Book) developed by the Comptroller General and the 0MB 
Compliance Supplement. The Recipient has the responsibility of notifying the Washington 
State Auditor's Office and requesting an audit. 

c. The Recipient shall maintain auditable records and accounts so as to facilitate the audit 
requirement and shall ensure that any sub-recipients also maintain auditable records. 

d. The Recipient is responsible for any audit exceptions incurred by its own organization or that 
of its subcontractors. Responses to any unresolved management findings and disallowed or 
questioned costs shall be included with the audit report submitted to the Seattle Police 
Department. The Recipient must respond to requests for information or corrective action 
concerning audit issues or findings within 30 days of the date of request. The City reserves the 
right to recover from the Recipient all disallowed costs resulting from the audit. 

e. If applicable, once any single audit has been completed, the Recipient must send a full copy of 
the audit to the City and a letter stating there were no findings, or if there were findings, the 
letter should provide a list of the findings. The Recipient must send the audit and the letter no 
later than nine months after the end of the Recipient's fiscal year(s) to: 
Diane Pilon, JAG Program Manager 
Seattle Police Department 
610 5th Avenue 
PO Box 34986 
Seattle, WA 98124-4986 
206-386-1996 

f. In addition to sending a copy of the audit, the Recipient must include a corrective action plan 
for any audit findings and a copy of the management letter if one was received. The Recipient 
shall include the above audit requirements in any subcontracts. 

g. The Recipient agrees to cooperate with any assessments, national evaluation efforts, or 
information or data collection requirements, including, but not limited to, the provision of any 
information required for assessment or evaluation of activities within this agreement, and for 
compliance BJA reporting requirements. 

h. Suspension and Debarment: The Recipient certifies that neither it nor its principals are 
presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily 
excluded from participating in transactions by any Federal department or agency. By signing 
and submitting this Agreement, the Recipient is providing the signed certification set out 
below. The certification this clause is a material representation of fact upon which reliance 
was placed when this transaction was entered into. 

If it is later determined that the Recipient rendered an erroneous certification, the Federal 
Government and City may pursue available remedies, including termination and/or 
debarment. The Recipient shall provide immediate written notice to the City if at any time the 
Recipient learns that its certification was erroneous when submitted or has become 
erroneous by reason of changed circumstances. 
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The Recipient agrees by signing this Agreement that it shall not enter into any covered 
transaction with a person or subcontractor who is debarred, suspended, proposed for 
debarment, declared ineligible, or voluntarily excluded from participation in this covered 
transaction, unless authorized in writing by the City. The Recipient shall include the 
requirement in this section in any subcontracts. 

ARTICLE IV: SCOPE OF WORK 
The Scope of Work of this Agreement and the time schedule for completion of such work is as described 
in Attachment B: JAG Budget Worksheet, as approved by BJA. Attachment Bis attached to and made part 
of this agreement. 

The work shall, at all times, be subject to the City's general review and approval. The Recipient shall 
confer with the City periodically during the progress of the Work, and shall prepare and present such 
information and materials ( e.g. a detailed outline of completed work) as may be pertinent, necessary, or 
requested by the City or BJA to determine the adequacy of the Work or Recipient's progress. 

ARTICLEV: PAYMENT 
1. Compensation 
The Recipient shall be reimbursed on an actual cost basis. Compensation under this Agreement 
cannot exceed $10,679. 

The Recipient shall incur authorized allowable expenses in accordance with the Project Budget, as 
detailed in Attachment B. 

The Recipient may request additional reimbursement up to the amount of interest accrued on their 
portion of the grant award. The City will provide quarterly statements to the Recipient, once the 
interest balance accrued equals at least $1,000. Reimbursements will not be made for interest accrued 
that is less than $1,000. Reimbursements can be requested, up to the total amount of interest accrued, 
after the initial quarterly statement has been sent, to perform tasks in accordance with the Project 
Budget, as detailed in Attachment B. 

The Recipient shall submit invoices not more than monthly, and at least quarterly. After the first 
quarter, monthly submission is preferred. Invoices are due no later than 30 days after the end of the 
period in which the work was performed. 

No travel or subsistence costs, including lodging and meals, reimbursed with federal funds may 
exceed federal maximum rates, which can be found at: http://www.gsa.gov. 

2. Manner of Payment 
The Recipient shall submit reimbursement requests not more than monthly, and at least quarterly. 
After the first quarter, monthly submission is preferred. 

Requests are due no later than 30 days after the end of the period in which the work was performed. 
Reimbursement request forms are provided. Substitute forms are acceptable. 

With each reimbursement request, the Recipient shall submit: 
• Detailed spreadsheet of expenditures by task and related financial documents (timesheets, 

invoices) 
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• These documents and invoices must be kept on file by the Recipient and be made available upon 
request by the City or to state or federal auditors 

Reimbursement will not be processed without accompanying documentation for the corresponding 
time period. Once the above conditions are met, payment shall be made by the City to the Recipient. 

Submit invoicing and documentation to: 
Diane Pilon, JAG Program Manager 
Seattle Police Department 
610 5th Avenue 
PO Box 34986 
Seattle, WA 98124-4986 
206-386-1996 

ARTICLE VI: AMENDMENTS 
No modification or amendment of the provisions hereof shall be effective unless in writing and signed by 
authorized representatives of the parties hereto. The parties hereto expressly reserve the right to modify 
this Agreement, by mutual agreement. 
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Por more !nfonnation and nieolll'O• on the Par1 200 Unlfonn Roqulromcnll H lhoy rclaco IO OJI' owanla end ,ubawarda 
("subarant,"), 1110 the omco ()( Justlco Pro11111ma (OJP) wcb,llo Al 
hltp://0Jp.p,v/flllldlng/P1r1200UnlformRequirc:mon111.htn1. 

In Ule ovent that an awarcl•n:laccd quesdon Pl'IIOI from documonll or ol.her material, p111pared or dlslributed by OJP 
Iha! may appeu to connlo~ with, ()T differ In aomo way from, lh~ provl1loru oflhe Put 200 Uniform Rcqulremonls, the 
n,clplont ia lO contact OJP promptly for olarlOcation. · 

2. Compliance with OOJ Oranll P.lnanolal'Oulda 

Tha n:clplont ·~ to comply with tho Oep111t1non1 or Ju1tlcc Oran ts Flnanolal Ou Ide a, poaccd on the OJP webaile 
(wrn,ntly,.lho "2015 DOJ OT11111 Plnonolal Ouldo''), lnoludinlJ any updlcod version 1lw may be pottocl durlne the 
period ofpcrf'ormance. 

,., Required lrainlng:for Point of Cont,ct 111~ all Pln111clal Polnll ot Con!Ael 

DOili dto.Polnt o(.Ponlool"(P,00) en~ 111 flln1111clal Point.I of,ContAcHPPOCt) for thi111watd uw.1 havo 1uoceafi.dly 
cumplotcd an' "OJP nooncliLI ril4noaorotnrand aro1\t 1dmlnlall'lltlOC1 ltlllnfna" by 120 doy, after tho.date or tho 
n:elplonl'a oceoplanco or lho iwanl. 9u~o111'ul cou1plctlon of auah a tralnln1 on or lifter January I, 2015, wlll u1l1fy 
tlill condition. · 

111 llit .vent 1h11 oithcir lho·POC or an FPOC for thil •ward ohonaoa during 1h11 pciriod orporfonnU1co, lhe new POC or 
PPOC mu11.ltav, ,uccourully comploted an "OJ.P financlal manlli4montw grant admlni11raUon llllnlna" by 120 
oalcindnrdaya aner - (l) lho dato orOJP'• approval o!lho "Cbango Oranloo Conl80I" OAN (In lhaouo or, new 
POC), or (2) tho dale tho POC cn1011 lnfonnollon•oo Iha new PPOC In OMS (ln tbo caac or a now PPOC). Suocmlul 
completlon orauch I tnlnlng on or ,nor JanWII)' I, 201 S, wlll 1aU1f'y 1h11 «indrtlon. 

A lf11 orO~P.1rolnlng1 ibac OJP wlll 00111ldcr "OJP '11lllllefol manaeomont 111d crant odmlnlatllltlon train Inc" for 
·purposo• of.lhb condition I~ ov~llablo 11 http://ww.,,..0Jp.gov/t11fnfni/frn11.btm. All tralnlna1 tba1 eatlaly thla condition 
l11olud4 a 111Salon.on arant lhiud provonllon and do1ocllor1 

Tho n:ol11tcn1 ,~ould nntlclp~lo lh1t OJP wlll lmmedlatoly withhold ("l'roczo") award funda ff I.ho reolploot lalla 10 
COll)ply with lhla condition. Tho rcolplo111'1 failure to comply also mey lead 01P to.fmpD1a nddlilon1l 1pproprl110 
conrlltiona on Chi• award. 

OJP POllM 4000/2 (RJ!V, 4-81) 
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Attachment A, Page 3 of 16 

U.S. Department or JU1tico 

Offloe of Ju111111 Programs 

Bureau or Ju1ttce A11latance 

PllOJllCT-NUMBBR. 201._DJ,~,OIJI 

AWARD CONTINUATION 
SHEET 

Grant 

AWARDDATB 09/0?/1016 

SPECIAL CONDJTIONS 

4. Requirements rtlalod to "do minlmi1" l11dRCt 0011 nlC 

PAO! > OP I) 

A rcclplonMhal 1, oll~l>lo undor.1)10 r1111 200 U11llbrm Rc4ulrcmonta u11d orhoir applloablc law IO UH tho "de mlnlml;" 
lndlrec,t coll ralo:dnci:Jbod In l C.P'.R. 200.414(1), ,ond 11111 cl01:1t lo uso U10 'do,mlnlm!a• 1nd!reo1 coat ra10, mual $dv!ac 
OJP In wrlllna of both 111 ollalblllty and ha olccllon, and muil comply whh 1ll auool11t1d requlremcnw In U10 Pan 200 
Unifom, Requlremont,, Tho ~do mlnlml•" re11 mey be 1ppllod only lo modified lolal 'direct coals (MTDC) u dolincd 
by tho·Y•rt 200 Unlfann Roq11lrom·Dn11. 

S. R.equlremenl to rcpo.rt pollnll,lly dupllcallve fimdln1 

If lho rvclplont GU1TC11tly hu 01hor 101lvo awards of fodo111l lbnd,, or lflhc rcelplent recolv0& 1ny othor award orrcdcral 
funds durina tho poriod of porl'onn11111:o for 1h11 award, lho rvolpicnt promptly mu11 dclcrmlno whothor l'unda ~om any 
oflhoao other fedorol aword1 havo been, oro bolna. or oro to be used (In wholo or In pan) ror one or moro of the 
idcntic,I GOii ttom1 for which fund, arc provldod under thl11word. 1r10, tho reolplont m.,.t promptly notify tho OOJ 
awardlns,eaenoy (OJP o~ OVW, .. app1oprl1te) In wrlllng oru10 potenllel duplleatlon, and, Ir 10 roqu111od by DOJ 
awardlhg agency, mu11 ecok a budaot-modllleotlon or chon&~f,projcct-scopo 1111n1 a<ljullmanl notlco (OAN) to 
climinalo •llY lnapprcprlato dupllc11lon.or l'undlna. 

6. Rcqulremanll rellled to System (or Award Management and,Unlque Entity ldenllnon 

1110 t~lplchr mu1l,comply wllh opplleablo r«tulrom·cnll ro411dl11a U10 System for,,\W111d M1noao11Jo111 (SAM), 
CUIT'Onll)'·ACJ:9.~JbJII ll•hilp://1;YWW;'/lm1B9.Y, 'fhl1 lno,ludoorP.llc1bl11 rcq11lrcmo1\ts.r~gordlna roalslnitlon with SAM, u 
wolf u m•lntaJnln.c tl11 eum1noy orlnronn,rlon In SAM. 

Tho rcclplont'al,o.rnustcomply with 1ppUcablo reatriotlo111 ~n eubnwarda ("1ub111nll") to flrst-tlor t ubreolplonll 
cnnMlor •,ubl"!llUS")l inoludlng.mtrictlons on 111b1warda 10 ontitlos lllat do not acquiro e.nd provide (io tlte 
roclplont) rho unl11u.o onl ly ldcntlncr rcquln,Hor SAM rval11tallon. 

Tho dot.al Ii of tho Tt1clplant'1 obll1,t1on.1 rclatc:4 to SAM 1nd·1011nlq1111 onU1y hlontlnon aro po110d on the OJP wob alto 
ar hup:1/ojp,aov/fllndlns/B~ploro/SAM.hUn (AW1rd condhlon: Sya1om for Award Manaaomcnt (SAM) and Unlvcnal 
lilentlf\or Req11lremmt1)1 ind,._ inoorporai.il by retorenco hero, 

Thl& IJICClal condlllon ·doo1 riot apply 10 an aword to an Individual who retelvotS tho award e, a natural pomon (I.e., 
unrclallld to any butln111 or non,pioOI oraanlzntlan that ho or. ,ho may own or oporoto In his or hor nemo). 

1. All 1ubawlll'da ("aubg-ranll~) mu1t have 1peclOc (cderul authorization 

Tho l'OC)lplanl, tnd any 1ubroolplonl·(·•ubgr1nlco") at eny tier, mual comply whh 111 1pplloable roqulrcmonl.!I ror 
authorization of any 111baword. This c:ondlllon appllo, 10 1greonion111hat •• ror purpo!oa of federal gr1n11 
1dmlnl1tra1lvo requirement, - OJP·co111ldc11 o u,ubawatd" (ond lhorerore does not consider a procurement 
•contr1c1•~ 

Tho dc11ll1 or tho roqulrcmcnt for 111tltorlzatlon ofany 1ublward m poalcd on tho OJP web silo at 
http://0Jp,aov/flllldlna/E~plorc/S11b,wardAulhorlzatlon,htm (;.word c.ondltlop: Award Co~dlllom All eubaw.arda 
("aub£111nl1") mu11 hno ipi:cllic fcdu1l 11uthorlzullon), and ure lMDl'pOlllcd by reforonct hlll'O. 

OlPPOIM 4000/'J (RBV,4-H), 
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• 
U,S. Dopartmoru or JuatlC4J 
omoo or Ju,lloo Prognma 

Bureau of Justice Assistance 

PROJ8CT,NUMllllll :IOlfi-DJ-BX-OIJI 

AW ARD CONTINUATION 
SHEET 
Grant 

AWARD DATO 09107/201~ 

SPECIAL CONl)mON$, 

I 
rAOR ~ OF ll 

8. Speol8c P\lll,award approval n:qulred lo IIIO a noncomjlulhiva approach In any procun,monl conlraot lhat would 
oxoeed $150,000 

'Ole recipicn1, and any 1ubrcclplont ("tubgmnteo") al any tier, must comply with all oppllcoblo,r9qulromonua to obtain 
1pcclno adva11co •PP.l'OVBl lo UICI• noncomP,CIIClvo OJ1pIOnch In 111y proouromcnl conUhOl lho1 would oxcocd lho 
Sln)l!IIOod'Acq\ll&llloJ1 Tl!f0thold.(CW"Ton11y,,SIS0,000)f Thla 0011tlll!on oppllc, 10 ·~~mon11 lh11·- for purro'°' or 
(oof~l.ani111.-.,fmln_l11111lvo rvqulNmGtlll - OJP OQntldora 1 .11rocuron~nl'"con1(1IOl"j0Qd '(hc,oforo doa no1,c:on1ld-Or 
t 1ubawa'rd)', 

Tha dcull• o( tho requln:mml.Cor advonco ripprvval lo uao a nonoompotlilvo opprooah In a proouromont oortttaot undar 
1n OJI' awanl are po11cll 011 tho OJP wob 1ilc,1L"hltp://ojp.gov/fundlna/Bxploro/Noncompetl1lv11Procuremont.hlm (Award 
.condition; 9poclnc po,wswerd approval niquin:d to u,c a noncompelillvo 1pproaob,ln, procuromcnl con1rac1 (i( 
c:onlrae( would ox~ed SI so;ooO)), 111d aro Incorporated by-n,fonmoa hon,, 

9. Requln,mant, penolnlna 10 prohibillld conduct reiuled lo lrafficking in peT80n1 (Including reportin11 rcqulremenu and 
OJP DUlhorily la tom1inalo oward) 

The 111ciplon1, and any irubri:0lplcn1 (''1ubgron1co1) 011ny tier, must comply with all applloable requlremen11 (including 
roqulremen11 to repo,1 u1towi1Jo111) por!Glnlng 10,p1ohlbl1cd conduct rola!N to tho IT111loldn11 or person,, who1her on.tho 
put of roolplen\f, 1u"ureclplonts ("iubgr11111aa1"), or lndlvldu1l1 dellned (for pllfPOMI of Chis oonditlon) as •employooa• 
of 1110 rcolplo,u ot oro111 subloolplon1. 
Tho dala.JI~ of tho nolplen1'i oblli'JIOfll related 10,prohlbll<1d conduc1 ~IDied 10 iramoklng In porsoN aro ppslcid on tho 
,OJP,wab 1ho n hUp:l/0Jp,JC!vlfu11dlna/Bicplol'!lf Pf<!ttlbltcdC011duo1•'rrompklna.l,1111 (Awa.ril condlllo11: Prohibited 
·co.n'd.uo_l ~Y'IJ1Glp1Dllll 11Qd 1ubrool11l,0J1ia rolole:<! lo tramo.klng,ln 11otsons (lnaludlna 1apo11loa requlromop1ond OJP 
ou1hor)1y 10 101111ln110 award)). ond rue loco'1)0m1Cd by rofcrcmco hero. 

10. CompllBllco wllh 11pplloablc rulu reprdln& approval, planning, aad Tllpor1ing of contorouce,, mooling,, trolnlnp, and 
olllor-ovcnll 

Tbo rcclplcnt, and 111)' 1Ub111ofpl1nt (''a'4bjMlco") 11 any tlet, mull comply wilb all applloeblt llWt, n11ulatlon1, 
pollciot; and oflicl&J'OOJ suldanoa (lndludl1111poo1Do·ootrllmll11prior approval and reporting roqulremenu, wharo 
11>pllo.,bh1) aovomlng the 1110 of fadml fund, for oxpcn,ca rot1tod lo confcrcnoo, (as 1h11 tonn II doff nod by DOJ), 
lnoludlna the piovlal~ of food and/or beveraao 11,ucb confoRnoca, and 00111 of etlendanec 611uch confcranco1. 

lnlimn1!1011 on llto partlnonl DOJ doOntlfo11 ofcon(bn,nc:45 anti ll1Q nrlo11ppllaablo 10 tldnward 1ppt111 in lhc OOJ 
Oranu PIOllllclal Ouldo (owrcnliy, u 10011011 J. IO of~Poa1ow1rd Roqulrcmonts" In lho "2015 OOJ Orenta Plnanolai 
Ouldc"), 

11, Roqui111menl for data on p1rform.1111co and offecllvenea under tho awanl 

Tbo reclplenl mullt 0011001 and maintain dalo lnet me111we lho Plllformanco end cffoolivanoas of aotiville, under this 
awa.rd. Tho d111 must~ ptovklod.to OJP In Ille maooor (lncludlna wllhln Lho llmoll'ah,01) ,pocified by OJP ln·1he 
prag,Jm 1olloltallon or othor appl!eablo wriuon a11ldanco. Oai. oollootlon•,upportl oompljancc with Ilic Oovcmmonl 

· Parrcirmanco and Re.aulll Aot (OPRA) and llio OPRA Modamlz.atlon Acl, and olhor oppllcablo l1w1. 

12. OJP Tralntna Otlldina l'rlnolplu 

Any ,rat.ulna or cralnlna mttorlnl1 chat Ibo relllpirmt - or 1111)' 1ubreolplcn1 (11,ubanntoo") at eny 1ler - dovalopa or 
dallvo11 wld1 OJP awonl l\rnd1 mua1 adhoro to iha OJP Tteln!Qa OMldina Prlnolplt1 for Onmloca 111d Subanmteu, 
.ov1!11blo et hllp://0Jp:1ov/J\ln"dl~ojplr"nlngauldlo11prlnclplo,.htm. 

OIP FORM olOOo/2 (RJIV, 4-18) 
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Attachment A, Page S of 16 

u;s, Department of Ju,Lico 

• 
Offlco of Ju11lc11 Proar1m1 
Bureau or Ju1tlce ·A11llt1nce 

AWARD CONTINUATION 
SHEET rACB S 01 U 

Grant 

Pl\0/BCT, NUMDBR lD I 6,bJ,8X-GIJI AWAIIDDATB 

SP-EC/AL C.ONQ((IONS 

13, Btr111:~or ratlun, IO addrca, 1udi1· 1111uca 

Tho realplon1 undorfia!ldl 111d a·aroo, lll11 lho OOJ awordlna,aaonoy (OJP or OVW, u approprt110) may withhold 
1w1rd lunda, or may lmposo other rolalld rcqulromantJ, lr(u dotam1lncd by Iha DOJ,awardh1a-•aonc:y) I.ho rcolplent 
dor,s not 111llfaclorily and pfomplly.ed~N oulJlandln& luuo1 fi'om·,udill required by tho Pan 200 Unllbrm 
Roqulremonll (or by 'lho tonu1 or Uil, awalll), .or'olhor ouu1andina l1,1uc, Utat arho in eonncoiloo wl1h 1udl111 

lnvc,lla,,llon', or rovlow1 of.DOJ aw11d1. 

I.C. Tho reclpJol)t aarecss io comply,.wlth any addlUonnl rcqulrcmonta that may ba lmpo1od by tlia DOJ.awardina aaenoy 
(OJP or OVW,., 1ppropri1to) during.I.ho period of performance ror 1hl1·awa1'.d, trth, r.clpl11111 l1 do1lana1ad 11 "hi&h· 
ri1k" for·P.urpoiN ofth, DOJ htih·ri1k arenico 1151. 

15. Compliance wllh;DOJ n:aula1lo111 portelnlna to civil righll and nondiscrimination· 28 C.F.R. Plr1 42 

The roclplenl, and any 1ubroclplonl ("1ubgnntee") 11 any lier, m11S1 comply wll.h ell appllcoblo roqulremenll of28 
C.l'.R. PU1 '42, apcclficaUy lnoludlna ony appllcablc rsqulromonla In Subpurt e of.28 C.F.R. Pon 42 lhal roloto to an 
equal employment opportunity. proaram. 

16. Compllanco with OOJ ragulatlons 1141nalnlna to clvll rlghla and nondlsorlmlna1ion • 28 C.P'.R. P11!138 

Tho raclp,lt1111 and any ,ubNclplon.1 ("tubaranleo!') •I any tlor, mua~c:omply with ail applicable rcqulramonu of28 
C.F,R. P11138,apoolftoally 1nolucllng 1ny opplicablo requlromonlt roauillna wrillon nolleo lo proaram·boneflclarlee and 
proapootlvo Plllil'alfl benoficlulot, rart 38 of28 C.F.R,, 1·DOJ roaulolion, w111 amended etrocllvo May 4, 2016. 

•/\mops olhcr tlllns,, 28 C!P,R, Port 38 inoludc, !!'I"' ll!llL p(ohl~IHpooU1o fon11,t or dllO~ml~olion on Ulo bosi1 or 
rollilon,·11el!Jllo11J bollo(, a roR;i,al lo hold 'a.111halci~ bollof, ·or roniul to el111h'd or p1i !clpalo In I rol!glou1 l)ra'ctlcc. 
Ptit.38·tilso 1011 out nilet anl\ ~qulromcn1$ lh11 ponaln 10 rcclplon1 and 1ubn:olplo111 (•1ubg11ntcc':) orannlu1lon1 that 
onillgo lo or oonduot o~pllohly n,llglous tu: lvlllct, u woll u nilc, anil ,equiromenll lhat pertain to rcclpion1, and 
aubreolplonll that are fallh·baaotl or nsli1lo111 DfilnimllonJ. 

Tho 1cxt or tho n,aul11ton, now ontllled ~P611nmhlpa wllh P1lth-Ba111d and Oth1r Neighborhood Oraanl11tlon11" 11 
avallablo vl1 lho Eloclnlnh: CO!lo o'tFcdortl Rcaul11Jona (ourreridy.8')Cot1lbl11 at h11R.:/lwww.aoll'.aov/oa1· 
bln/BCPR'lpaa.,..browae), by browalna to Tlllo 28,Iudlolal Admlnl»tratlon, Cll-pter I, Par138, under c-ePR •current" 
d,14-

17. Restriction, on "lobbylna• 

Pcdonil fund1 may nol be used by tho noiplcnt, or 1ny 1ubrcoiplent (",ubganlcc") al any lier, oilllcr dlroclly or 
lndlrecdy, to 1uppon or oppo,c th onoocmonc, repeal, modifioalion or adopllon ohny law, rcgulallon, or policy, 111111y 
ravel.or aovonun·ont. 

Should any quoadon eri, c ee co whothor a partioolar u,o of Pcdora1 l\lnd, by a roclplcnl (or e~brocipfenl) would or 
might fall wllbln Ille aoope or 1h11 prohibition, tho mlplonl 1110 contact OJP for aulJ!ancc, and may not proe1:ed 
wlthoul'tho OKJll'OU prior wrillen approval of OJJ>. 

OJP POkM 4000/2 (RQY, 4-81) 
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• 
U.S. Department or Justlco 
Offico or Juslloo Pro11r1m1 

Bureau of Jultlce Aulstance 

l'ROJBCTWUMBIIR 2016,DJ.DX-01)8 

AWARD CONTINUATION 
SHEET 
Grant 

AWARD DATB 09/07/JOl6 

SPECMl CONDITIONS 

18. Complianco 111Jlh acanenll «pproprl1tlon1-la111 realrictlan1 on lho uue or rodml Cu11d& (FY 2016) 

PAO!I 6 OP ll 

TI1e'roolplont, 111d ony 1ubrcolrlcri1 (~"1barohlco'/) IJ"ft11y llor, m1~t comply 1111th 111 oppl.lcoblo restriction, on lhc uac of 
(cd.ct1l lllni!t SOl'OUl•ln (ad~1l 1p~(op~J,Uon1 1111111°". 1'.crdn~nl 1~1lrMl,on,, lnoludlng,ltom vorlo\11, "i.unorol 
proviJloN" In the Con1olldlllcd Approprlallo11t·Act, 2016, aro 101 oulll'hllp://ojp,iov/l\Jndlnii/~xploro/PV201ti• 
Approprlatlon1l.owRuuio1to111.htrn, and ere lncorporotcd by rcforonce hoto. 

S~t~,a'jl~.Ml_l,o.o.aili.~u lo ':,'J!olho,r.1 p,r11oulur u,o orfl::,llorol l'ui:ds by a tcclploijl (or a wbro,olplont) would or mllJht 
nin.~tthln lho.14opo.91 nn ll>Pl'Ol>rl11~ons,11w,rc.s1rl~QP, lho rcclp out b 10 ~nt101 OJP fbr auldlnco,-ancl may nol 
~~ whlioul tho oxprcss prlor,Wrilton ewroval of,0JP, 

19. Roponina Potential Pralld, Was10, 1111d Abu.101 and Similar Miaconduot 

Tho reolplonl ancl any subrcolp!cnll C'1ubgranlcco") m1111 prun1r11)' niforto tho DOJ Offioo oflhe lnapcetor Oenual 
(010) any orodll>la o\ildonco tbol a prlnulpol, omployoo, 01ion1, 1obNClplont, oonuoctor, 1ub(on1nictor, or olhcr porson 
hu, lt1 connoollon wllh l\ao_ds·uruJor llilt awlfd·- (I) •l!btnltt«I a ol1lm lliot v\olaie,· tho l'a_l,o Clojiru,.(\ct; or (2) 
conunlltcd • orimlnal or civil vloMlon urJaw1 pertaining to frouJ, oonntct of ln1cr61~ brlbol}', g111ully, or almtlu 
mleconduot. 

l'otonJM rnud,·y,o.~10; 11iu,o,·or n1laoonduc1,lnvolvln11 OJ rolallna 101\1/11!1,undor J~lt award 1hould l>o 1owrtcd•10'1he 
OIQ bY·· ,(l)'.P,191l'dl~.o.iei1.to:tomAA cir,l)io.ln1~0·, pono#1I, ii.s. D9p.:itn1ii'nt'of.jiut1co, lnvo1UgullbJ11:01vhlo~, 
9SO,r0l)11.i~lv.1nlo Monuo, Ni¥/',' ltoom 47%· WuHfngtOI~ DO 20S30: (2). o-oull to: ola,l101lh1o@li,,doJ1gov;,11ml/ur ()) 
tho DOJ 010 hotllno: (contecl l11fo_n1111lon In ll1111ll•h 1111d·Sponilh) 01 (BOQ) 8.69-'1499lphono) 01 (202)'616-9881 
cru). 

Addltlonal lnfonnatlon la available lh>lll lho DOJ 010 weba!to at hUp://www.111doJ.aov/ol1, 

OJI' PORM 40000 (RBV. 4.«I), 
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U.S. Oepaltmnit or Ju11ice· 
omco of,Ju1lloa Program• 
Bureau orJustlce A11l1tance 

PROIBOTllUl.4BBI\ 201 .. Dl·DX~IJI 

A WARD CONTINUATION 
SHEET 
Grant 

AWAl\l>DATll 09/07/1011 

SPECUL,CO!f8f11.fJ)'J.8 

20. Restrlollona and oertino1tio111 rc,gardln1·non-dl1olo1ure D&l'lltmonll and nilalcd m1llen 

rAOB 7 OP ll 

Ncn:wiplanl or 1ubroolplont ("1ubpnto11
: ) under thla aw!Uli, or onllly 1h11 reoolvoe • pN>CIINlmmt conmuit or 

1ubcanlnlct with 11\Y M1d1 undo~ thi1 award, m~ requlr111ny omployoe or oonlraclor to ala,, an ln1omal oonndcntiallly 
liNMl111C111 or 1tatcmG11t 1h11 prohibit, or othGl)Yliio sc11rio1t, or purpcril .to prohibit or mlrlc&,-lho repordng (In 
accordance with law) otwule, 'mud, or 1buaa to an lnve1tlp1lvo or law anforoam,n< nipro1an11tlvo or, C~oral 
dopuunont or qcnoy authorized 10 l'OQtlv1 auch' lnformatlgn. 

Th11Joroeol11i 11 not lnlendod, end 1h8U not be undoratood by lho 111onoy making th II award, 10 conlnivcna 
roqul~mcnu oppllonble 10 StandOJd,Ronn 312 (whloh relo1111 IO.ol11.11IOcd lnfonnn1lon), Pom1 ~414 (whlah 1olata1 to 
aon,ltlvo componmontcd lnfonnollon). or any olhlll' tomi luued by dcdcrol dopa11111ont or oiicnoy iiovcm!ni tho 
nondl1olo,ure of'claaaln.d l11ronn11lon. 

I, la 1cccpllna 1h11 award, Ilic reolplont-

1. Rp'retont, that JI 11olthor rcqulr1111 nor has required Jnl4,mol conOdentlallty agn,cmCfllJ or, 1taiement1 f'rom cmploycci 
or conlracto11 lhat curronlly prohibit orothorwiso cum:nlly rosulnt (or purport to prohlbll or reetrlct) cmployoei or 
contnolora l'rom nportlna w111e, fr111d, or abuao u doacribod above; and 

b. 11~rtifioa'th11, Ir It loam• or la noli Oc,d lhal it i, or h11 been ~ulrin& Its employee, or con1n11:ton to c:11cgulo 
l&l'OCl1\0RIJ or11111emon1111h11 prohibit or olhorwl10 ,01trlot (or purport to prohlbll or re,ulcJ), roportlna of woato, fraud, 
or abuao·u deacrlbed 1bovc:, It wlll lmmodlatoly B1op any•lunhcr obllaatlbru of award llmd1, wJII provldo prompt 
wrltte11 notlncatloo to tho fodonl aaency md:lna 1h.l1 owo.rd,.and wfll.resunw (or ponnll resumption oJ) auch 
obllg1llon1 only'lf e~proHly authorized \o do 10 by 1h11 1eency. 

2. If the, rooiplent does or Ji authorized under thla ew1NI to make 1ub1wards ("1ubaran111"), procurement conlJ'lotll, or 
both-

L It reprc11on111h1I-• 

(I) It h111 deiermlned.lh11 no olhnenthy that the rcolplon1'1 appllcatlon proposo may or will rooolvo 11w1rd f)mda 
(whclhor through a 1uboword ("eub1ran1~). procurorllcnt conll'Dot, or auboontrnot u111hr • proouromont oontroc1) ellhor 
~ulro• or hM rcqulred 'lntcmol conOdontlallly 1groomonll 11r 1tatomon1.1 !'lorn omployeo1 or oonlrlotora 1h11 oumntly 
prohibit or,01hcrwbo cWTOrllly rulrlot (or purport to prohlbll•or muio1) omployoc, or o.onll'ICtort lrom 11po11.Jns.waato, 
lilud,,or abuaeu doacnocd abovo; Md 

(2) It hai mado epproprioto lnquliy, or olhcrw.lse has ail adoquato fic141al b11i1, to.,upport tld1 reptucmtatlon; and 

b, II ocrtlfioa lhat, If !t lcam1 or 11 nollned thllt 111y.1~brcclpicnt. conlrlclor, or 1ubcontraotor entity that receives fund, 
under 1hl~ award llbr hu boon requlrln1 II• c,mploycei or.ccnU.olors to oucute a11reement5 or 1101cmonta that prohlbtl 
orothorwl,o roelrlot.(or!J>urpon to prohibit or reslilcc), report.Ina or.wuto, rr1ud, .11r abuao II deacrlbed.1bove, it·wlll 
lrnmc:dialcly ttop any f'w1her.obll111llo11.1 oC award CUnds to or by th•I ontlt)', will provide prompt wrltton notlncallon to 
tho fcdc111l a1cnoy mu.Ina thlt award, tnd will ro,umo (or ponnlt re,umpt!on of) auch obll11llon1 only tr e~prostly 
1uthorlted to do ,o by lltlt eeonoy. 

OJP POR.M ,ooon (RBV. 4-BI) 
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U.S. Department o.rJustloo 
Oflloo of luatlc, Pro1ram1 

Bureau of Ju1tlce A11lstance 

PROIBCT·NUMbt!R 2016-DJ-BX°.0131 

AWARD CONTlNUATION 
SHEET 

Grant 

AWARDDATB 09/07/l016 

SPBCIAL COWDITJONS 

21. Compliance with 41 U,S.C. 4711 (lncludlng prolilblllona on niprlaal: no1lcc to cmployuea) 

PAOS I OP 13 

Theroolplcn1 mlllt comply with, and'luubjoct.10, ell applfoal>lo pl'ovl1lo11:1 or 41 U.S.C.'.'4'712, lnolllll.laa 11l 1pplicoblo 
proyl1loq•.lhpl JllOhlbll, und.~r ~pP.(Slflocl \l.!~11~~0~1 di.ot!1nhi11ton 111alnil en omplo~po.8!1 reprl-.f•ror Iha 
on1jllb'yoo'e dlioloswe or in'fiirm1l1011'nilatad to.aron D1l1mlllloacmon1 or• (edornl gronc, 1 gross wr.1110 or fodenil lland,, 
an lb111oof 1u1bori1y.111lalln1 lo e fcdcnl g:ninl, 11ub111nllll and speollio danger to pul>lio hcallh or ufoty, or a 
~lolalloll or.f1w, rulo, or ~aulatlon n:11100 lo II fcdml 1Y1nl. 

The recipient 11'0 01uit lnfolT)'I It• employooa, In v,,rlllna (and In Ille predominant n111.lve languaae oflhc workfom:), of. 
employee rlahta and 111mrxllea undor 41 U.S.C, 4712. 

Should• quu1lq11 arieo aa 10 tho ipplloablllty. of tbe·prvvl91on1 of 41 U.S.C. 4712 to thls award, the recipient LI to 
coa1aot lhc: OOJ awardlna •genoy (OJP oi OVW, as 1pp1oprl110) for auldonoo. 

I 

22, Bncouragamcnt or poltelc, ro ban toxl mcuaahJI while driviila 

Pu11uen1 lo 6xocullvo Onlar 13513, "Podoral Leado11hlp on Rtduoin; To~c M11&Snglna Whllo Driving; 74 l'cd. Res, 
Sl2lS (Octobor l, 2009), DOJ cnco11~ge1 rcclplenr.s ond 1ubrcclplon11 ("sullgrnmc.c,,") 10 adopl and onromi pnllclu 
b1·nnlna omployc.oa l'h>m LOKI rnoi.,1a:h1g while drlvlng 111y vchlolo during tho ~urte or pcrrormlng work t\Jndcd by 1hi1 
1wml, and IO Cltlbllsb wo1kpl1co 11roty poUtl~ and oonduc1 odijODllo11, aworcnclj/J, lnd othar outrcooh to d~o,caso 
cmh"' oeulld by dlslr"'ed drlvm. 

2), Tho rwlplcnt 1aroo1 lo comply wl1ll OJI' vent mo11llorh1a auldollno,, prv1ocol1, 111d proccduro,, ond lo cooponila with 
BJA und OCPO on •11814111 monl1orin11 raquo&ll, Including J'ttl!UOIIS rolelcd 10 de.Ilk roviow1, cnhoncl:tl programmalfo 
do1k rovicnv1,·end/or 1110 visit,. Tllo rcolplont agrees lo p1ovldo lO 8JA 111d OCPO nil dooumcnCAtion n~my 10 
oomplo10 monlcorlna tuk.s, lnoludlna doc11mc1114tion rclotcd co any 1uli,warda mode.wider 1hll 11word. f\ull101, tho 
milpion, oarc,t, to abldo by rononilblo dlllldllnct 101 by DJA Mid OCFO for provldlna 1ho rcquollod dooumenl1, 
Failure co ooopOnJIO with DJA's/OCIIO'• anu11 monitoring ootivlllo1 may 111111ft ln 141101fone ofl'oclln111hc reolplcnc'a 
DOJ awurib, fnollldlng, l>u1 hol llmli.id co: withholdlnga and/or other rc1trle1lone on lho roclplon1'1 1cceu 10 gu.nl 
l\md1; roroml 10 tho omco or lhc ln.,pcouir Ocnor•l for audh rovlow.; doslanellon of lho reolpl11n1 aa o OOJ Hlah Rl1k 
a,,inteo; ot!mnlnatlon ofan 1wud(1). 

2l. 11\cm:lplcru·llifOU to comply whh appllcablo ~ulrontonll co report lirvl-llor 111bawan:l1 ofSZ,,000 or moro and, In 
~~In ol~!),l~t,~vo,r119,111pon ~19 n11n~•:, nd.~,1aJ.~tnppnu 1l~n or lho live mo,1 hl&hly compon11111od oxooullvo., or 
il)~ iocJplont1end,/1111-hot .iibrc'olplonw of award ·runi!J , Such dnli wlllbo 1ubml1<od co 1ho'FPATA Subaward 
ltoP,oi11na Syscom (PSRS). TI10.dt14ll• ofn:olplcnt obllgatlo.1)1, which dcrlvo lrom lho l'odarlll Pu11dl11g Affi1un1obi111y 
,n.d 'J-i.ntp1ronoy1Aot·of2096 (PPI\TA); aro.potllld on·t!fo omoo or J11111~~ PfOlll'IJlUWab 1ilo'II 
h1111://0Jp.'aov/(undlna,'B~p.lutJI/PPATA,hhn'(),,watcl comllllon: Rupur1l11a Sub3wo/dnnd P.icw1lvo Compenaalion), and 
ue lnoo'l!or1.lod by 1"11f11m1g1 hero. 'l'hlt condllhm, and:111 reportlns requlromanl, doca not apply to grant award, made 
to 1111 lncllvldual who NColvcd lh1:-1wud u • n1lural 11011011 (I.e., ~l.01ccl 10 any bu,lneea or non-profit oraanluUon 
thal h, or 1b1 imy own oroporale In hla or her nwna). 

2l Program Income (u denned In !he Pan 200 Uniform Rcqulcamonll} mu,1 bo uaed In accord4nco wllh 1h11 provisions or 
·Iha Part 2.00 Uniform RequlromMll. ProJnlm lncomo tll'llina• and oxpondllurea both mwl bo reported on the quanerly 
Pcdcral Plnrmcl1l Rcpon, SP 4lS. 

OIP PORM 4000/2 (RBV. 4,H) 
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U.S. Dopartmonl of Jusllce 
omce or Jus.tlco Proan11111 
Bureau of Ju1tlce,A11l1tance 

PROJl!CT NUM8BR 
02016,DJ-BX-Olll 

AWARD CONTINUATION 
SHEET 
Grant 

AWARDDATB 09/0712016 

SPECIAL CONDJJ10NS 
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26. In order lo promolo lnConnallon 1harlna and enable lntcropo,ablllty emona dlaJIAl'llO ayau,m1 mou 1hejua1lco and 
public u(Oly oommullll)I, OJP requlrc1 thci gron.teo 10 comply whh 001'1 Olobal Jualico lnfonnallon Sharing lnltlallve 
(D0f• O\obal) auliiollno, 11nd n:icommcnda1lons for lhli pastloular smit Or1n1co ~hall oonform 1.o tho Olobal 
Standardl Pookaao (OSP) and 111 oonllltuent elomenL1, 111hero o~plleablo, ftl described al: 
h11p://www.l1.0Jp,1ov/a1p....amn1eondltlon. Oraa1eo lhall documonl pl1Me<hppro1oho110 information 1harln111nd 
dewlbo compllanaa ID Iha OSP and opproJlrlalO prlvaoy pcilloy that protec111hared lnfoffllollon, or provide detailed 
JuaU!loallon ror why an il1om11lvo approaah le rocommendod. 

27, To avoid duplicallng nl11lng network• or IT 1y11em1 In 111y lnhlaUvos funded by BJA ror law onrorcomont lnformalton 
lhulna l)'lloma which lnvol\ljl ln1erei.11: conncc.tlvily botwoon jurisdiction., 1uoh ,y1111m11h1II employ, lo tho ox1ont 
po11!6le, oxl11ln11 no1wo1ks a, the, communlcRl(on backbone 101ch10Yt in1er11aL11 oonnec11vi1y, union th 11ranlee can 
dcmon11n110 to lho 11tl11\otlon or BIA 1h11 1h11 roqulromcnt would not bo coll o~otlve or would Impair tho 
runclfonality 0(111 exbllng or proposed lT 1)'1tom. 

28. Tho rcclp/ont a&ries thot any lnronnatlon tcohnolol)' ay11om l\Jnded or aupportod by OJP funds will comply with 28 
C,P,R. Pan 23, Crlmln1! ln1olll1cnco Syatoms O~oracln11 Polloh,,, lfOJP dc!Gnnlnct llll1 regulollon lo be 1ppllo1blo. 
Should OJP dctormlno 28 C.P:R: Part 23 to bo epplloeblc, OJP m1y, al Ill dlsclllllon, porform 1udltt orchc 1y1lom, u 
per tho ~aulatlon. Should·~ vlol1Upo of 28 C.l',R, Part l3 occur, tho rcclplcnl may be Oned II por 42 U.S.C. 
)789&{Gl-(~). Roolplcnl moy not lllll1fy 1uoh I Ono wllh rccle1al flDld.l , 

29. Or•n•ee a&reoa to comply whh lh, requlremanu or28 C.F,R. Part ~6111\d 111 Office or Justice Proll)lm• pollolce and 
prouduret Na,rdlhg tho' protecllon o(humen reawoh 1ulijoqi,; Including obtainment ofTnstltutlonaJ Review Board 
approval, I( 1ppropri1to, ind 1ubJoct lnronnod aoniopL 

30. On nice asn:c.a lO comply wUh 111 eonlldo11tlll.llty miulremont, o('\2 U.S.C. tccllon 3781>& an.d 28 C,P;lt Part 22 lhat 
ore appllcable to oollootlon, uao, and revelation ordaia or In formation. Onnleo I\Jrlhar ea,eoa, u o condition or aran1 
tpproval, to tubmlt I Privacy Ccnlflc:11a lhll 11 In accord with roquin:monlt of28 C.F.R. Part 22 Uld, In pmlcular, 
aeotlon 22.23. 

31, Award roclplcr\11 mu11 verify Point of Con1ac1(POC), Fln1nolul Polnl ofConllot (FPOC), and Authorized 
'Roprosonlltlva contaol IJ)fonnallon In O~S, lncludlug 1elophon~ numbor and c,.mall ,addrcsa. Ir any tnro1mo1lon la 
lncomcl or ha, ohnaod, • Orant AdJuatmenl Notlao (OAN) moll bo 1ubml11ed via tho 0111nt1 M1U1ogemon1 Sy11om 
(OMS) lo documont change.a. 

32. The 8fOMlCO aa,eea lhat within 120 d1y1 or award 1ecapl4nco, each curn,nl member ofa law enforcomen1 wk forte 
fttnded with lhoso llinds who I, a, wk (oroo commander; agency executive, wk force offloor, ot other 111k (orco 
member of equlvalon1· nnll, wlil oomplcto required on lino (lDterm1,b11ed> w~ for:ce tnlnlna. AddlUoaally, all l"uluro 
1.1,Horcet momhcn 11111,cquln:d to oomploto 1h11 tnlnlns onco during tho life ohhl1 award, or onco evory !bur yean Ir 
o,uhlple awardl lMlud•.thl1 ffiiulto1111mt. Tho 1nlnlna la prov I dad fin of ohar110 onllno lhro11gll 8SA '1 Center Cor Tuk 
Force lntcarlty and Lc1donhlp (www.111nl.org). Thu 1relnln9 addn1111e, ·lll.tlc foroo 0A'ocll11onou II woll uolher koy 
l111Ml1 lncludlng privac)' ind qlvll llbci11lcalrlgh1t, 1a1k rorce parfonnanco meuurement, por1on1W1l 1oloollon, and 1111' 
fon:o ovoralahf encl 1coounlablllty. Wlien'BJA l\indlna 1uppor111 lnk·forcc, a tlllk foroo pcraonnol roller ahould be . 
,ompllod and m1ln11lnod, along wllll couno ~mpletion certiOoatos, by,lho grtnC rwiplcnl Adcllllo111l :lnform1tlon II 
ivallablo-realltdlng qtl, requlrod tralnlna and IIOlleU molhods vim BJA'M wob alto and 1ho Gontor for T11k Por,:o 
lntosrlt)' end Leadoralilp·(www.ctm.ora). 

33. Tho reclpfonc -an,ea to panlbl1>111P In BJ,\·,poasorod 11\llnlil& evonll, teohnlcal ulllaianoe ovonll, oroont'orcncc, held 
by BJA or !la dcalpea, upon 81/l'a NIQ!JOII , 

OIP PORM 40011/Z (I\BV, 4-IV) 
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U.S. Dctp1rtntent .or lu11ico 
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SHEET 
Grant 

AWAnDDATB 09/07/2016 

'sPECIAL CONDITIONS 

.. - ·-------~ 
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34. AppruYBl.orlhl1 award doer nol lndlcalo appl'Qval ofany co1111ut1a11t n1to ln ~XCll8f or $650 per day. A dclailod 
JuallOcallon m:url' be ~ubmluod to and approved by tho Of/lee or Juslloc l'ruarama (OJP) proa,em office prior to 
obliaailon or e.v.pcndllW'O of.such fbnd1, 

JS; Toll granico agrOCJ1 ta u1Ja1 BJA In «implylna with llio N111lo11al l?nvlron111on11I ~olkiy Aol (NBPA), .the Nallonal 
HIIIOrto·Piworvation i\01, ind olhor rallllod fodottl cnvlrc1n1Tianlal ,lrnpeot IMlyao,, rcquhomonla ln I.ho we of theso 
aranl rund1, olthor dlreolly by thtt aranteo or by I l>lbpitCD. Acoo1dln11ly, 1he 111'8Rleo 1grcct to fim d.olcrmlnc if any 
or'lho followl11a ao1ivllle1 wlll ba l\lndod by tho aront. prior 10 obllgo.1lng funds. for any of1l1e10 purpoace. If It is 
dotcnnlnod that any of tho following aotlvllln will be funded by tho granl, tho gralllau agreo1 to con1ac1 BJA. 

Tho gran1110 undorntpnds th11 lhla apeolal condlllon applies to lta followln11 now.aotlvltlea whelher or not they are being 
spcclfioally funded with thoao grant f\Jnds, Thal 11, u long as the 10\ivlty 11 being conduoied by the grantee, 11 
subgranl4c, or ,ny lhlnl party and lho 1cllvlty ncciu 10 bo unllortobn In order to ll!lo those granl fund/I, lbi1 apecial 
oondlllon mua1'fim·b11 mo\. Tho 111llvitlo1 oovonid by U1l11peclal condition 11n1: 
a. Now con11tucllon; 
b. Minor renovation or rcmodellna of I prapcny located in an anvlroomontally or hlatorl(1j)1ly aonaltlvo area, Including 
propc111los localod within 1 100.yw flood pla in, 1 wetland, or hftbilal for endangercd,apool~. or a propeny fisted on or 
oU&)bia for Jl1Cb\gon I.ho Nallonat Roala1erorHi1torlc Pl1111e11; 
o. A 1cmmtlon, lease, or aey 11roposed uso or I b"ulldln11 or lkcillty lliat wlll allhcr (a) n:sull lo a ohango in lls basic 
prlor-111a or (b) 1lanll'loanlly oh1111ao Its alzc; 
d. lmplamonl.ltlon or a new proanim lnvolvlng·.lhc uH of ohomlul1 olhor Chan chomicol11ha1 ore (a) purchaud ns an 
incldanlal oomp.onont of a tllildcd 1cllvity and (b) tndrno11.111ly used, for example, In officn, hou,ahold, rcorc:atlonal, or 
aduoatlun onvll'llnmunla; and 
a. lmplamon11tlon or• proaram rcl11fna to cl1111dMllna mothnmphtllllmlno I lib oratory opcr1tlo111, lncludlna· tho 
idcnClfte11lon, 1olzuro, or c:loauro ofol1ndC11ino mo1hamph~1amine l1bo111lori01, 

Tho granCcio undOn1larubr 811d apea that c:omplylna with NEPA may iequh:11 lhe prapanilion of an Bnvlronmenlal 
AU0&1mont and/or III Envf111runctilal lmpact.StatolllCl)I, N dlrac1ed by BJA, The 11rantoe flinhor 1111dcn1ond1 and 
l!V'Ol lo lhc rcqUlrcmon11 for lmplamciilatioo ofl Mill9ation P.lau, 111 detailed 11 
hllp://www,ojp.uudoJ,11ov/BJAJnaow='napa.hlml, !or progtama ralaclng l\J moll1111nphotamino leboratol)' opuretion,. 

·Appllcatlon otThls Spoolil CondJtlon to Oran1co11 Bxlstlng ProJr81111 or AoUv!tlC1: For any o(tha 11111nteo'1 or 1111 
1ub&f'lllle011 Oll1ilng proaram, or ao1Mtle.s lhtt will bo tundod by lhCIO. anmt lluuh, tho !lf•ntcc, ~pon IJICOl llo rc,quosl 
from BIA, BllfCc• Co ooopo1111e with DIA In any prcp1U11Clon by SJA of 1 11!111011111 or program environmental auesamcnt 
oflhal funded proaram or ae1lvlly. 

36. The ~lplcnl Is raqulred to 11tobll1h a lrull f\md •~wit. ('The 11'1111 fund may or may nol be on lnlorell-bconng 
account.) Tllo l\lnd, lncludlna ony lnteroat, may nol be u&ed to p~y debll or 0XJ)enso1 lnollfffll by olhor 1otlvlclo1 beyond 
the 1i;opo oftha Bdw1rd Oymo Mamorlll JuatlCG Aul1!arwo Oran! Proanuu (!AO). Tho rc,cipl~ot 1110 1gJeo1 to obll&flte 
\ho grv.nt'fund, In tho lruat l'und (lnoludh1, 111y lntcml earuec!) durlna the period orths Bl'•nl and expend withiil 90 
day1 lhorw\er, M)' un.obllgalcd or une11pendod f1111da, loclud!n.a lntarcsl·eamed, mwt bo returned 10 tho Offica of 
Ju,tloo Pro11r,una'III tho limo or cloH!IUt. 

37. 111:0 l'unda may bowed Co pul'QltaH vHII for en e11,ency, but they may noi be uaod u lhe 50% mPtoh for purposes of the 
Bul101proofV011 Partnorehlr (BVP.) proir-m. 
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U.S. Dclpartment or Jusilcc 
Offioo of Juslloo fro11111ms 

Bureau of Ju1tlce A11l1tance 

PROJBCTNUlllbUR lDJ&,DJ.BX•Olll 

AWARD CONTINUATION 
SHEET 
Grant 

AWARD DAT& 09/07/2016 

SPECIAL CONDITIONS 
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38. Ballletlo•rcalstanl and 11o~·mle111n1 ~Y nnnor purohmd with JAO l\nub may,bG.puflil111~od el-any IJ1JOlll lovcl, moko. 
or model, rrum 111l~dl11rlb1nor_ or mirn\1'9.0111roi, 111 ·lons.ia l,lio vl!IUJ h.a-.ollcan to,Jcd l{ld (ouncftq-comRIY,whh 
1ppllcablo . .N11lo11111n.11Uu1a or J,wilco'bli1fl11lo oulpb itnn\Jaub nmbro lb1«l'c1n 'tho•Nl1;(::'.(/mpll~t Oody'/\lli'IOr 
Modtl,l)I~ (111\pf//@,aovf, In oddhlon, b1llh1llc-mii1tan1 ind 11ob-rotl1L1nt body om1or.purchned must bo Amariatn• 
mndt,,1'ho liitofl•NIJ,&Landud lnfom101lan oen ba round hen,: hllp://www.nlJ.gov/loph11/coehnoloay/bodymmor/11fcty• 
lnl1la1lva;h1m. 

39, The rcolplcnl IIBl'IIClt lo aubmll a 1iP,Od certlllcalion lhal all law enrorcemenl a1anci1111 rc:cclvlna vi:sll purchued with 
JAO l\lnch have a written "mandatory weu• policy In llfl'ect. fiscal agenll and slate a11cnole1 must keep algned 
ocrtlflcatlon1 on mo ror any aubm:ipienta plunnina to utllizo JAG fllndl ror balllatic-rc1i1lanl 111d atab-realetant body 
IUlllor purchatc1. Thia policy must be In place for al lean all unlrormod officers bofore any JAO funding can be used by 
tho aaency for body mnor, There are no rcqulrcmen11 rogerdlna the nature or the policy other than it be • mandntory 
weer policy ro, all unif11m111d offilllln while on duty. 

40, Tho r.a,iplm1 aps to monitor aubawarde undar this JAO award In accordance with all applicable llalules, reau l1tlon,, 
0MB cln:ula111 and 11uldellncs1 ·lnoludlns lhe DOJ Plnanolal Ouida, and to Include tho appllcablo eondltlcns oflhl1 
1wmMn 1ny ,ubawaril. Tho l'IIClplonl la rnpon1lblo (or ovo11Jglu or 1ubn,olplcnL 1pMidin9 and monitoring of spcclflc 
ou1como, 1"d boncm111trlbutablo lO uae of.JAO runda: by •ubrc:olplent1. The rcolplonl aarccs to aubmit, upon request, 
documentation or h, policle1 ind prcccdurc1·for monltorina -of 1ubaward1 under lhl1 award, 

41, The recipient 1greo11 that· l'undl NCfl>(lld under lhl, aw.atil wlll no1 be uud to 1upplant Slate or local fund" but wlll be 
u11d to lncrouc 1110 amounts ohuch f\Jnda: that would, In lhobsonco of Pedoral l\lndr, bti made 1vailabla ror law 
anroNJom1n1 llltlvlllea. 

42. Award rec!plorit, mu1t rubmll quartorty Pe<lml Plnancia! Raporu {SP-425).and 1oml-annual porfom11nc:c rcpo.111 
lhrcuah OMS (h!l'p1:/tann111.0Jp.uldoJ.gov). Con1lltont whh tho Dop11tmont'o n11pon11blllllet under 1ho Oovommont 
Pcr(ofll'lanoc and Re1ulll Act·(OPRA), P.L, I 03~t llpptloanll who.!fflllvo llu,dln1 undm 1h11 aollollaclon mutt 
provide da111 lh1t mliaauto tho m1ulL1 of.lJ1alr work. Thcrarorc, quanorly porfo1J11ance matrica raporll m11.1l be 1ubml11cd 
throuah 13JA'a·~orfom.nce'Mcuvremcnc Tool (PMT) website (www.bJepcrfo1J11aocetool1.or1), Por more dclllllcJ 
infonnatlon on reporting and olhor JAO rc.qulrcmonta, refer lo tho JAO'ruponin11 n,qulromonui wobpe110. failure to 
1ubml1 n,qulred JAO raport. by 01tabllllhed deadline, m1y 111ult in the frcaitns or pnt rundl and futuro High Riek 
dcsisnatloo. 

43. Any law enror"ITillnl 1a1noy recc,ivlns dlrcol or 111b•1wardGd JAO funding must aubmll quarlcrly 1cco11nt1bility 
molrics da!a related to ll"llnlna that offlcera have received en the uae of force, racial and ethnic biu, do-e:soalatlon or 
confllo1, and oonab'Ucl!vo enaaaement with the public. 

44. BJA 11ronaly ,noouragea lho reclplonl lo 1ubml1 ann11al (or,morc frequant) JAO aucceu atorlos, To 1ubml1 a aucoeu 
1101)1, 1isn In lo your My,BJA,aocount 111 li11p1://www.bJa.gov'/Lo1ln,aap1no acc1111 1hc Succcs1 Story Submlsalon fonn. 
If you do nol yct·havc • My BJA 1CC101U1t, p)ca!ij! rc111B1cr nl hllpr./lwww,bj1.11ov/profilo,Np•. Onco you rca!ncr, ono of 
tho av1lleblo ucu on yow My OJ A. paao will bD "My Succcu Stories". Within 1h11 box, you wlll iw:o an option to odd 1 

Succeu Story, Once ~viewed uid approved by BJA, all 1ucco111torio1 will appear on tho new BJA SucCCJS Story web 
P.B&c 1! ·http1:/lwww .bj1:11ov/SuccosaStoryLilt.up•. 

45. Rcclplonl undor1ta11dl and 19'"1 lhauward l\mch may 1101 bo u1cd Cor ltem.1 lhal llf'O li1ted on the Controlled 
l!xpondllu1G_Ll1t a.\ tho llmo of pwohaso or 1oqullltion, lncludln1111 th1 ll1&,m1>'. be amondod li'om time to llnta, without 
oxpllolt wrltton prior 1r,prov11'1'rora 'BIA. .. :nia Conirolled Bir.pGndllurc Lin, and lnuruotlo111 on how to 1tquo11 opprov~I 
ror puroha,o or acqul11llon1 moy bo acaonild hm: h11p,:llwww.bJa,1ov/llllldlnz/JAOCon!JollodPuroh11.110L111.pM 

0/P FORM~ (RSV. 4-18) 
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U.S. Doportmont of J111lko 
Office ot Jwidce ProlJWIIII 

Bureau or Justice Assistance 

PROIBCTNUMBBR 1016-DJ,B)UJIJI 

AWARD CONTINUATION 
SHEET 
Grant 

AWAIU> DATIi 09/07/2016 

SPECIAL CONDITIONS 

Pt\OB 12 OP 13 

46. The ,oolplcnl unders1ands 1ha1, punauanL 10 n:con1111cndo1lon 2.1 ofl?xcuu1lvc Order 13688, law unforco1neni ego11clc, 
ihn1 o.cqulrc conlrolhxl cqulp111cn1 through Fcdcnil pro;run1• n11111·1dop1 robu,1 ond ,peel Re wrl11on pollole., nnd 
proloc.ol• sovcmlng Oonorol Pollolng Standardt and Spe<:IOo Con1tollad l!q11lp111an1 Slftndards. Ocncrnl Policing 
St.andarib lnolude.t pollolc• nn (n) Com1nu11J1y Policing; (b) Con11!1ullonal rollolng; and (c) Comrnw,ity Input ond 
fm~ &Nfdo)al!O!\!, Sp,oolQo Con1rol1od l!(lul~mc,ni•SLl114hrds lnelude.t 1ipllolo1 ,poolRcolly 1cla1cd to (11} 
AJ,proprla.10 U1ctornon.11ollod 'Cqu[pmcnl; (b) Supcrv"lon or U10; Co) nrrcollvcnc1i BvoluaJlon; (d) Audhl.og and 
Ace.o.l\{ltabllhy1·o~d (o)1~Mptl'Cl\~Y,lild Nollco qon1,ldo11tloM. Upon OJr', roqu1111, tho rcclplon1•llfll0810 provide 
a copy orlltc OCllorel Policing St.andard.t and Spco11io Conlrollod 8qulpment 81.andard,, ind any rvlatad pollolcs and 
pro100011. 

47, Rcolplon1 undcrt1111da and •iroet ll101 ll1~ pwclmo or acqul,ltlon ohny Item on lho Controlled Expondhutc Llatal lho 
Limo of puroh110 or D1X11ll1l11on1 Jncludlns oa tho lfat,ll'll,Y bo urnondod from lhn~ to.lln\G · wlJh ~word fund• by on ogonoy 
wlll ttj&3~fo ~t1[tot11~111 •h•1 lho •aonpy 00110.01 ondlrctaln (lbr 111 lonl·3 yo1rv).coliiln ln(on,101to11•11bou1 tho uae of I) 
any'f\idorally,acqulrod Controlled llqulpment•in tho ogcnoy'1 lovontory, Gild l) ony olhcc concrollod equipment tn lho 
.. "" oatoaory II lho rodcrolly-aoqulrod oonlfoll~ oqulpmenl In tho ogony'• !nvon1ory, roprdlo11 of ,ourw; and 
m1ko 1h11 rnro.rmollon ,vullublo 10 BJA upon rcquott, D011lle obou1 wl)n1 tnrom1Rllc>11 must bo collected and retained 
may be accemd berc: hup,:llwww.whltohousc:aov/sltcsfdo(Aulttnlo&ldoo!ilo_e4ul11n1cn1_ wlLOnol_roport_lin1l.pdf 

48. 1!.~lp!inL,1111lfol'.Nllila aird •a~.1M1:till"1'0,to oomplywllh condillonJ rolalcd,to'Prolilbhod OT Conuollcll 
·Bxpilnlliwre, ffllly·ro1ull lH·proli~h.ion.from'fuithor Conlrollcd Exponllltlll'O:,WroY•l·un.dcr.this oT oth~d~danl 
,1wardJ. · 

49. RcGlp!C411 undcrrt1nll, and aaroos 1h1111ward I\Jndt may not bo used ror l1om1.1J101 ftrc llsccd on lho Prohibilcd 
BApc11dl1wv LIii al tho limo orpurchDSO or acquisition, Including III Ibo 1111 mny bo amended rrom limo lo 1lme. The 
P,ohlbhod l!xpondhuro llat may bo 11CCO$S~ hero; h1tpa://www.bJo.cov/fundlngfJAOCon1rollcdPurch1~0Ll,1.pdf. 

50. Reelplellh1nd .. ora!J!ld(and:~t~•t, no1wJ~1andina 2 PllR §290;3 I 3, no equipment liltli.d on lhe Col\lrollod . 
~.~~ILure,I:sll.111111'11 putol\~,widor:1111, 1',1{1rd may,lia.ltnns(on"~~for sold 10 a thlr(.( plirly,.oxcapc u dcwl&oil 
below! 

1. Agonol.c• MO.)' tr6n1r~ or .JoJ1·1n1, co111roll<:4 ~qulpmon11 o~~pl'tlol holmolJ and rlo11hl0Jd&, l(!'o Lllw Bnforcomon\ 
A.gono1,.(LBA) 1Ror,ob,(alnlna prloi',wrilton epproval l'r'om·DJA. /u o•condlllun orll1p1 opprov,l,.tho acqulrl~g l:.EA will 
bo coqulrcd IO tubmh lnforma1lon 111\11 cc1tJOoallon110 OJA a:s If h wu rt.q11011lng approval lO use award CUncl fOf Cho 
Initial purchuo offlom, 011010 Controlled 8xpcndlh11a LIii. 
b, Asencio, may not lnu11fccoraal111Uy riol holmcie or ri.011hlold, P,Urohuaod undor 1h11 aw•rd. 
c;. Aacnoloa may 111n 1r10,ror or ,s;ll llflY Controllsd Bqulnmun1 p'uroliue'd unllur 1h11 award to non-LM,, wl1h tho 
exccpllon o(i\xctl wing 1lrcr1n, roWY,·Wlni aln,1110,,and commilnd and conlrol vchlolo1. Doforo any auoh 1m111ror or 
ulc 1~ nn1l~; lhc ogcnoy mUJl obtain prior '\','rlucn approval from OJA. All law onforocmcn1-rol1tcd anti ulhor 
aenalUvo or pouinllatly d1111goroua compononi.,, 1111d oil low onrorcornanl lrlllii:nla.a and ldenll(}'lng mo1klna• mwl ba 
1amovod prior 10 wn1for orsalo. 

Roolplont l\ntlm undcnlands and apou IO nollly BJA prior lo the dlspOSll or any Items on lhe Conlrollcd l!xpcmlitvrc 
Lill p~_rohased under 1h11 award, and UI ab Ille by any appllcabhi law, and rogulallona tn 8\ICh dl1pD18I. 

51. Roolplcnl may not 1Kp1111d or drawdown f\uub unlll the Bureau or Ju,llcc A11l1111nco (BIA) h11 l'C<lclvod dooumonUllion 
demon111111ln11 thac tho roclplonl Jurlldlcllon', publlo commcml rcquiromonll havo been mat and a Oranl Adjualmcnl 
Notlto COAN) hu been approved rdoaslna U1l1 1pccial condition. 

OJP ,ORM 400Cl'l (llBV, 4•18) 
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U.S. Department of Jualico 
Office or Jwllcc Program, 

Bureau or Justice A11istance 

PROIBCT NIJMllEll 2016,Dl-llX-01'8 

AWARD CONTINUATION 
SHEET 

Gran't 

AWARDDATB 09107/2016 

SPECIAL CONDn'IONS 

rAOI! ll OP lJ 

S2, l\110lpl011I fntearlty end porformancc m11tcr11 Requirement to rcpon lnlbnnatlon on certain civil, orlmlnal, and 
&dmlnb1n1lv~ pr<Nleodlna, to SAM and PAPIIS 

Tho 1eclplent mu1t comply wllh any ond·nll app1IC!ablc rc:.qulrcmcnt, 1ogardlng roporll11g of information on cMI, 
crlnilnal, 1111d admlnl•1nnlvo prooc:dlna• conne(;tcd wllh (or connelltcd lo tho pcifotmonco oO oll11or lhit OJP 11word or 
any 0U1or a,anl,,cooponillvo oaroomon1, o, pr<>cu1J1mon1 con1tac1 ll'om tho rworol aovommcnL Under urtoln 
olrounutanco1,.reolplcn11.ofOJP awerdJ "' roqulrcd '10 report lnfonnallon about ,uch pracoedlnp, ihrough 010 Moral 
Sy,lom for,Award M1111gomonl"(Jt.qown u ~S.\M"), 10 tho do1lgna1~ fedoral lnloathy ind perlonnu,04 ey11om 
(Cl.ll'Nntly, "PAPIIS"). 

Tho dcc,.il, or 1e<Jlsncn1 obUa•tlon, roprdln111h• n:qulrcd report Ina (1111d updallna) o( tnlbnnellon on oortaln clvll, 
orimlnal, and 1dmlnl11r1llvo proo.odlnaa to tho lbcloral dulana1Cd·lntoart1y and pcrform111100 ll)'llom (ourronlly, 
"f'APIIS") wllhln SAM aro poalOd on tho OSP wob 11to 11 hnp:f/ojp.aov/l\mdlna/PAPIIS.h1m (Award oondltlon: 
Reolplonl lntoarfly and Porfonn111eu1 M,11011, lnoludlng Roclplenl Roporllna 10 PAPIIS), 1111d 11'11 lnoorporat«t by 
rolbronoo hero. 

5). With rmpect to lhla awanl, fcdorol rw1dt may not be wcJ to pay 001h cmnpcnaotlon (aolory plUJ bonuses) to ony 
omployca oflhG award reclp!cnl al a 111101h01 exceed, 11 Wo or tho rnulmum winual ~oliuy pnyobh:i to a mcm~cr oflhe 
rcderol govcnunonl'a Sonlor BK«:Ullvo S~1vlcc (Sl!SJ RI 1n oacncy wllh I Co11l(1cd SBS Po,turrnonco ApproltJ.11 Sy1tom 
lor thuyoar, (An 1wud roolpJont may co1l)pon1oto.on·employoc ac o higher roto, provided lho amoun1 In oxcus orll,Ia 
compcuuilon 1lrrili11llon'f1 'palirwlth noMciloral ni'nd,.) 

Thi, llmlt111lon·on oompinutlon rate, allowalilo undu 1h11 award mo)) bo wolv~ on an lndlvlduel ba..la al lho 
dltcretlon ortho OJP offlolal lndlcatod In tho proar.m 1MOunooman1 under whloh lhla 1w1rd lam.ado. 

OJP PORM 400M (RBV,, 4-a) 
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• 
U,S, Department or J.uatlce 

Offl~ of Justice Progran,s 

Bureau of JUltlce A.rsl/ltance 

W~lflln,ton, D.C. lU1JI 

Memonaodum To: Official Orant File 

From: Orbin Terry, NBPA Coordinator 

Subject: Jncorporatos NBPA Compliance lo Further Developmental Stn~ for City ofSeattle 

Tho Edward Bymo Memorial Justice As&istance Onmt Program (JAO) allow, states and local govommcmts to 
&upport a·broa1frango·of.o.c1lvltlca to provcnl nnd con1rol1crhno·ond to ln1prove :lhc 9riminal juslicc system, some of 
whlchicould,hovc onvlronmcntnl irupaots. All roolplonts of.)AO funding must assist OJA ia complying wHh NBf>A 
nnd other rolated redorul onvlronmental impoot analyses roquircmonts in tho uac of arant funds, whether tho funds 
aro usc<l dlreolly by U1e ironteo or by a tiUbgrnntov or third party. Acoordingly, prior to obligating funds for any of 
Ilic apeolfled octlvlllos, 1110 gmntoe must fil"St dotom1i110 If 011y of tl10 specified actlvilfos will lw funded by tho 
grant. 

The specified activities requiring envitonmental analysts are: 
a. New construction; 
b. Any ronovatlon or remodeling of a property located in an environmentally or historioally aensltive area, 
lncludlng·propertiea located within a I 00-yoar flood·plaln, a wetland, or habitat for endangered species, or a 
property listed on or ollaible for listing on the National Register of Historic Places; 
c. A renovation, lease, or any proposed use of a building or facility that will either (a) result in a change in its basic 
prior use or (b) 11ignlticantly change ita size: 
d. Jmplomonto.tion of·a new program Involving tho wie of chomicel11 other than chemicals that ace (a) purchased as 
an lncidcot11l.~mponcmt of a funded ·activlty and (b) tiudltionally used, for example, In oi'fice, household, 
recreational, or education environments; and 
c. lmplemcotatibn of a propm relating to el.audosllno mothnmphctnrulno lob oratory operations, inoluding the 
ldontU,~"on, aeliure, or closure of eland ca tine mctbampbelomino lobora1orlci. 

Complylna with NEPA may requlro the preparation ofan Environmental Assessment end/or an Environmental 
Impact Statement, as directed by·BJA. further, for.programs relating to metbarrrphctamino labo.~to,y operations, 
tho preparation of a detalltid Mitigation Plan will bo required. For more lnfonnation about Mitigation Plan 
roquirements, please ace https;/lwww.bja.gov/Fundin&,'nopa.html. 

Please be sure: to carefully rcvlow the grant conditions on your award docwneot, as it may oontaln more specific 
information about envirorunental compllanoe. 
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• 
U.S. Department of·Justlce GRANT MANAGER'S MEMORANDUM, PT, I: om ••• , Ju11 lc:a ,..,, ..... 

PROJECT SUMMAR\' 
Bureau of Ju,tlci:, Aul stance 

Grant 
PROJBCT NUMBBll 

I PAOB I OP I 
2016-Dl•BX-0138 

Thli p$,ol II 1uppoJ1ad undar l'Yl6(BJA ~ JAO~ 42 USC 3750, •uoq. 

I. STAPP CONTACT(Namc A·lolophona n11111be1) 2. PROJBCT DIRECTOR (Namo, 1ddm10 & lclophono nun,bor) 

Joll\oy S, Pallon,On:on DIAqo PIion 
(202) $14,8874 s11,1o~ki Ad~lw 

610:~1 ,1-v,ao'ua 
. P.O. Oox·349&0 

s .. 1110, .'i\lA 911:IA-4916 
(206) )16-1996 

J.L TffLB OP TIIB PR.OORAM 3b. POMS CODB (SEB INSTRUCTIONS 

2016 Edwlllll Bymo Momo,111 Ju,Uco APll&anu 01tn1 Pl'!Jll'ffl 
ONRBVBRSI!) 

4. Tln.B 01 PR.OJBCI' 

FY2016 Jol~I Kins Coumy Ind Clly or SCI II iv 2016 JAO 

5. NAMB & ADDRB8SOF ORANTBB 6. 'NAMl!&ADRBSSOPSUBORANTEB 

Cily or-ae.1111: 
100 Plnll.AYtnUP, Sullo ,aoo 
Soollla, WA 9'12>4·4708 

7, PROORAM PllRTOD I. BUOOBT PBIIIOD 

PROM: 10/01/lOIS TO: 09/30/2019 FROM: 10/01/1015 TO: 09/J0/2019 

9, AMOUNT OF AWARD 10. DATBOP AWARD 

1673,166 091117/lOIO 

11. SBCOND Yl!Al\'S BUDOBT 12; SECOND YIIAll'S BUt>CIBT AMOUNT 

IJ, TIURD Yl!.\ll'S Bt/DOIIT l'BRIO'D 14, THIRD YBAR'8 BUDCJET AMOUNT 

IS. SUMMAR.Y DBSCIUmON OF PROJECT (IOI lilllnloli~"" rovcno) 

Tllo lltJlrNd Oymo Me111ori1l lu1llw At1lal.a- 011n1 PRl8J'IIII (1A0) 1l10W11111ar 11\d unit, ofloul aovommon~ lncludlna 1tlbo11 ta~po,1 1 bio1~ 11•1• or 
1<llvlllo.11o prvvanl and oonl1<1I '1!mo bu<id Oii lnolr own llllo and local acoda uul ~lloni. Or1n1 (un41 DAIi bo ul«I ror1ao101nd I lnlllo1lvct, lcclvdc1l 
wtl\ll\Ot, ltallllna, ptllOnilOI, cqulpmanl, lllf'pllo, c1111/Mllllll 1uppo,1, and Wonn11lon tyai.1111 ttn c,J111ln1lj.ullc1l hie hid Ina ro, ti,y ono 01 .,,.,. or.he 
roiruwin, Pl'OIJIIII m .. :,t) lawonron;~mcM pN>a11nu;'1) P"""'°"'m and 011111\ ""'"""":->) 9111wnllon and odui:a1 on proaratn1; 4)-Uon, and oon1111unl1y 
oorroo1lona P<Olfl/Nl 5) dNI IRlllraOPI 1114 911ro199mont pro1111mr. 6) pl111nl111J, oval11111lon. ,nd IOohllOJo•y ll!\proYI......,, PN>&l'IIIN; and ?) orlrno vlcllm 111d 
wllnoa P'Qanim• (olhllt lh111 ~mponAllon), 

OJP PORM ~0011/l (A.llV. 4'-18) 
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TM;dl1!61oJull'4kq,0111 wlll 1.114 (11\dln, LO ,um,t lJ\o t'ollowlna ~llolklo,: ~ 10Nlna ind 1yp,P111llns • Ytrloly or!Aw,c,,tbtcornc,~ p1oa.,1n111Jmcd 11 
piovait • 111,f i'l'dool~ etlirio\'piuvWns .. ,,,~ lo ~lo1i<n1; p'1ttho1b,ly ltw co~~omoni , llcJ l1i'«i1l,1ll,o oqulJl;IMIIII cnlu11,eln& liw o•n·~·,.IOnl h•lrMa: 
lnlj!icm 11111 OOMmu,,lly billed P,lolJWIU:j)<oYldln• tawonlbffiwcnl ovtrtl<IIO; 1nd'for Iha 111oin1llnlb81Jfd avamonll~a·of 1cohnoloJY 1y110,111. 

NCA:hD, 
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Attachment #3

Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

I A. Personnel 
CITY OF SEA TILE 
Name/Position 
Crime Prevention Coordinator Salary 
(3 positions) 

! B. Fringe Benefits 
CITY OF SEA TILE 
Name/Position 
Crime Prevention Coordinator Salary 
(3 positions) 

I G. Consultants/Contracts 
CITY OF AUBURN: 

Teen Late Night Program Officer OT 

Citizen's Police Academy Program Officer OT 

Fireworks Emphasis Program Officer OT 

Fireworks Emphasis Rental Trailer for Storage 

CITY OF BELLEVUE: 
Item 

Bicycle Trailer 
Front Work Bench (for inside trailer) 
Side Shelves (for inside trailer) 
Dividers for Side Shelves (inside trailer) 
Miscellaneous bicycle supplies to stock the trailer 

CITY OF BURIEN: 
Purpose 

Overtime for Downtown Foot/Bike Patrol 

IACP Conference Registration 

IACP Conference Travel 

IACP ConfHotel/Per Diem 

Defense Tactical Training Reg 

WA Homicide Investigators Training 

REED Interview Training 

Computation 
monthly salary 

$6,648 

Computation 
monthly benefits 

$1,847 

location 

TBD 

TBD 

TBD 

Seattle area 

Seattle area 

TBD 

Page 1 of 9 

# of months 
10 

# of months 
10 

OT Rate 

$86.18 

$86.18 

$86.18 

# of positions 
3 

I TOTAL: 

# of positions 
3 

I TOTAL: 

Seattle SubTotal: 

# of Hours 

40 

35 

256 

One month rental with deliver_)'. 

I Auburn SubTotal: 

Computation 

1 x $4,397.99, including sales tax 
1 x $4,746.83, including sales tax 
1 x $2,463.75, including sales tax 
I x $1,040.25, including sales tax 

Computation 

90 hours x $75/hr 

I Chiefx $370 

Bellevue SubTotal: 

1 Roundtrip Airfare 

5 days x $250/day 

3 officers x $350/each 

2 officers x $350/each 

4 officers x $550/each 

Cost 

$199,440 

$199 440 I 

Cost 

$55,408 

$55,408 I 

$254,848 1 

$3,447 

$3 ,016 

$22,062 

$488 

$291014 1 

Cost 

$4,398 
$4,747 
$2,464 
$1,040 
$2,115 

$14,7641 

Cost 

$6,750 

$370 

$600 

$1,250 

$1,050 

$700 

$2,200 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

WSSO SRO ConfRegistration 

WSSO Conf Travel 

WSSO ConfHotel!Per Diem 

Overtime for Training 

Police Bicycle and related equipment 

Automated Defibrillator (AED) for Police Car 

Accurint Investigative Software 

Verizon Monthly I-Pad service 

CITY OF DES MOINES: 
Item 
IA Pro Professional Standards Software 
BlueTeam Field Support Services Software 
Computer Printer 

CITY OF FEDERAL WAY: 
Item 

Teen Police Academy Supplies 

SECTOR Equipment - Printers/Scanners 

Desktop Personal Computers 

Surfact Pro 4 Tablet 

CITY OF KENT: 
Item 

Forensic Technology Equipment 

FATS use of force training enhancement 

Mental Health/Drug Treatment Agency - TBD 

KING COUNTY: 
Item 

Patty Noble-Desy - Salary 

Recidivism Reduction/Reentry Coordinator 

(Senior Project Manager) 

Patty Noble-Desy - Benefits 

Recidivism Reduction/Reentry Coordinator 

(Senior Project Manager) 

CITY OF RENTON: 
Purpose 

Kennewick, WA 

Kennewick, WA 

Kennewick, WA 
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1 SROx 
$350 $350 

500 miles x .56/mile $280 

4 days x $175/day $700 

20 hours x $75/hr $1,500 

1 X $2,640 $2,640 

1 X $1,000 $1,000 

2 licenses@$72/month X 20 months $2,880 

2 @$45/mo X 20 months $1 ,800 
.-j --B-u_r_i-en_S_u-bT-ot_a_l: ___ $_2_4~,0-7-0-,! 

Computation 
vendor estimate 
vendor estimate 

Des Moines SubTotal: 

Computation 

10 computers x $1,800 each 

6 tablets x $1,500 each 

I 
Computation 

vendor estimate 

vendor estimate 

$10,000 x 1 year 

I 

Computation 

75% of grant 

25% of grant 

Computation 

Federal Way 
SubTotal: 

Kent SubTotal: 

King County 
Sub Total: 

Cost 

Cost 

Cost 

Cost 

$6,000 
$4,500 

$179 

$10,679 I 

$2,619 

$3,000 

$18,000 

$9,000 

$32,6191 

$18,699 

$13,363 

$10,000 

$42,0621 

$152,298 

$50,767 

$203,0651 

Cost 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

DV Victim Advocate Overtime 
Direct Services for DV Victims 
Direct Services for Human/Sex Trafficking Victims 
Domestic Violence Training Conference 
DV, Violence Against Women Training 
DV Prevention Program Office Supplies 

CITY OF SEAT AC: 
Item 
Police Officer Overtime 
Tourniquets 
Training Development/Implementation Supplies 

CITY OF TUKWILA: 
Items 

CPT bikes and bike equipment 

Handheld FLIR device 

$49.91 x 112 hours $5,591 
$9,409 
$3,542 

Location and# of employees TBD $3,000 
Location and# of employees TBD $3,000 

$2,000 ~---------...;....$2 ...... 0_0_0_, 

26,5421 Renton SubTotnl: 

Computation 
$100 per hour x 150 hours 
40 tourniquets x $30 each 
$97.83 per month x 12 months 

I SeaTac SubTotal: 

Computation 

Cost 

Cost 

$15,000 
$1,200 
$1,174 

$17,3741 

5 @ $1 ,764.20 each $8,821 

1 @ $9308.00 each $9,308 
.--1 - -T- u_k_w_i_la_S_u_b_T_o_ta_l_: ___ $_1_8~, 1-2-9-,1 

GRAND TOTAL $673,Hi<, 

I BUDGET SUMMARY 

Budget Category 
A. Personnel 

B. Fringe Benefits 

C. Travel 

D. Equipment 

E. Supplies 

F. Construction 

G. Contractual 

H. Other 

Total Direct Costs: 

I TOT AL PROJECT COSTS: 

I TOTAL JOINT ALLOCATION: 
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Total Budget 
$199,440 

$55,408 

$0 

$0 

$0 

$0 

$41 8,3 18 

$0 

$673,166 

$673,1661 

$673,1661 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

Budget Narrative 

A. Personnel ($199,440) 

A request of $199,440 is included for City of Seattle for salary costs associated with preservation of 3 Crime 
Prevention Coordinator Positions in the Seattle Police Department. This amount will pay for 10 months in 
2017. 

B. Fringe Benefits ($55.408) 

A request of $55,408 is included for City of Seattle for fringe benefit costs associated with preservation of 3 

Crime Prevention Coordinator Positions in the Seattle Police Department. Fringe benefits are City of Seattle 
standard fringe benefits for civilian personnel, and include FICA, Health Care Medicare, Life Insurance, 

Retirement, Workers Comp, EAP, Disability Insurance, and Death Benefits, and are calculated at a rate of 
approximately 28% of base salary. 

G. Consultants/Contracts ($418,318) 

As the fiscal agent, City of Seattle will enter into Interagency Agreements with all of the sub-agencies listed 
below. Sub-Agencies will be required to spend their funds, and then request reimbursement from City of 

Seattle. Therefore, we are listing all of the costs associated with their programs under Consultants/Contracts: 

City of Auburn ($29,014) 

A request of $49,014 will cover Auburn Police Officer overtime costs associated with three programs 
requested by City of Auburn: Teen Late Night, Citizen's Police Academy, and Fireworks Emphasis Patrols. 
At an average overtime rate of $86.18 per hour, approximately 331 hours of overtime will be worked. 

Additionally, $488 is requested for one month rental fees and delivery charges to rent a Trailer for storage of 
fireworks confiscated during Fireworks Emphasis Patrols. 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

City of Bellevue ($14,764) 

The requested bicycle trailer for the Bellevue Crowd Control Team consists of the trailer itself, followed by 
the purchase and installation of an accompanying work bench, shelves, and dividers, to be installed after 
purchase of the trailer. We have already lined up the trailer manufacturer and the company that will install 
the work bench and shelving. Total cost of both is $12,648.82. 

The Bellevue bike unit of the Crowd Control Team will purchase an unknown at this time assortment of 
consumable supplies to be placed inside the trailer (spare bicycle parts, tools, clothing, etc.) Total cost of 
these items will not exceed $2,115.18. 

City of Burien ($24,070) 

The FY2016 JAG funds are proposed to be used for Travel/Training ($9,000) and Equipment ($8,320) for a 
total of $24,070. 

Des Moines ($10,679) 

Funds from the JAG Grant will allow the Des Moines Police Department to purchase IA Pro Professional 

Standards and Blue Team software technology as well as a new off network computer printer for the 
professional standards sergeant. 

This technology improvement project will support our front-line uniformed officers, supervisory, 
professional standards and command personnel by using data to increase transparency, lessening risk, 

upholding integrity and support professionalism. This IA Pro police integrity software will also increase our 
efficiencies. Currently our officers have to hand write their use of force reports and submit them to their 
supervisors for review. Once signed off by the supervisors, the handwritten use of force report is then sent to 
command where it is again reviewed to ensure the amount of force used was within department policy. Once 
signed off by command personnel, the use of force report is then forwarded to the professional standards 

sergeant who manually enters the data within a separate database and files the report. The use of this 
Blue Team software will allow the officers complete the use of force report within the program and submit it 
to their supervisor electronically. Once approved by the supervisor the use of force report is then 
electronically forwarded to a command officer for final approval and then uploaded within the IA Pro 

Professional Standards Software. In addition, this new technology will allow the department to capture 

additional data which can provide supervisory and command staff personnel an early warning system to 
identify potential officer issues as well as the ability to conduct an annual bias-based policing analysis. 

The new off network computer printer will allow the Professional Standards Sergeant print information and 

reports contained within the IA Pro Software. 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

CI Technologies is the sole source provider of the IA Pro and BlueTeam Software. In order for the 

department to succeed in the implementation of our Efficiency & Internal Accountability Project, CI 

Technologies has agreed to provide the proper training in the use of the software at no additional cost to the 

department. 

The department will ensure all supervisory, professional standards and command staff receive training in the 

IA Pro Professional Standards Software. In addition, all commissioned staff of the department will receive 

training in the BlueTeam Field Support Services Software. 

IA Pro Professional Standards Software (vendor estimate): $6,000 

Blue Team Field Support Services Software (vendor estimate): $4,500 

Computer Printer for Professional Standards (vendor estimate): $179 

City of Federal Way ($32,619) 

A request of $32,619 is included to support 4 projects: 

• Supplies for SECTOR- (Printers, wands, paper): $3,000 

• Desktop Computers -Patrol/CIS/Evidence not funded lOx: $18,000 

• Surface Pro 4 - Command Staff 6 each:$ 9,000 

• Teen Police Academy: Shirts for participants who attend the entire week ($20 per shirt), water 

bottles, printed materials and supplies. Supplies related to the curriculum to be taught, such as 

simunitions, taser training cartridges, crime scene processing kits. Estimate for refreshments for 

participants over the week long class: $2,619 

City of Kent ($42,062) 

A request of $20,000 is included for the purchase of Forensic Technology. The Forensic Detective will 

identify the most needed technology to enhance current capabilities and research to find the most cost 

efficient vendor to purchase the equipment. 

A request of $13,363 is included to purchase enhancement components Kent Police Department's Fire Arms 

Training Simulator (FA TS). This simulator offers hands on use of force training incorporating a variety of 

scenarios. There are many components of the FA TS that Kent Police did not purchase with the original 

equipment. The components that will be purchased will enhance the overall simulation training experience. 

A request of $10,000 is included for the development of an opiate addiction/intervention program. From now 

and until receipt of 2016 JAG funding, the Commander of the Kent Corrections Facility will have meetings 

with treatment facilities and medical staff to develop the opiate addiction/intervention program so that when 

funding becomes available the program can be implemented. Once funding becomes available and the 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

program is developed, the City of Kent will follow current City procurement policies to identify the best 
fit/contract to provide the medication and treatment for inmates experiencing opiate withdrawals within the 
corrections facility. 

King County ($203,065) 

Patty Noble-Desy: Recidivism Reduction/Reentry Coordinator (Senior Project Manager) 
75% of grant: $152,298.00 (Salary Costs) 

Patty Noble-Desy: Recidivism Reduction/Reentry Coordinator (Senior Project Manager) 
25% of grant: $50,766.00 (Benefit Costs) 

City of Renton ($26,542) 

The City of Renton is requesting $26,542 to support the following domestic violence programming in the 
Renton Police Department: 

• Domestic Violence Victim Advocate Overtime: $5,591 

• Direct Victim Service: $9,409 

• Human /Sex Trafficking: $3,542 

• Domestic Violence Training Conference: $3,000 
• Domestic Violence, Violence Against Women Training: $3,000 

• Office Supplies/Materials: $2,000 

Domestic Violence Victim Advocate Overtime: This grant will assist paying for overtime when the Domestic 
Violence Victim Advocate is called after hours to assist victims or the victim's family members on significant calls 
for service such as domestic violence homicides. At an average rate of $49.91, 112 hours of overtime will be 
worked. 

Direct Victim Services: These services are vitally important for the victim( s) and children when they are leaving an 
abusive situation. Many of these services are necessary until temporary or long term shelter is found. We provide 
emergency shelter ( up to 7 days), gift cards for the purchase of food, clothing, gas, travel expenses (plane, bus, taxi, & 

train), moving truck rental and we purchase cell phones with additional minutes for victims. The gift cards are in the 
form of VISA, Safeway, Wal-Mart, McDonalds and/or airline gift cards for victims who need to travel longer 
distances to get away from an abusive situation or return to King County for court proceedings. The grant will assist 
with the purchase of items or costs associated with, identifying, locating, interviewing, processing evidence/crime 
scenes, arresting and the prosecution of defendants to help ensure the safety of the victims. During 2017to 2019, the 
$9,409 will be expended on an as needed basis. We budget over the remaining time of the grant and purchase items 
for victims as needed. 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

Human/Sex Trafficking: The Renton Police Department has made a commitment to assist victims and prevent sex 

trafficking. Recently a program was starting involving the team approach, which consists of members of our special 

operations unit, Domestic Violence Victim Advocate and local prosecutors. Our goal is to reach out and help runaway 

girls before they can be victimized and to assist current victims by getting them away from the abuser and away from 

the life style. Our hope is to provide services as necessary in the form of, gift cards for the purchase of food, clothing, 

gas, travel expenses and cell phones with additional minutes for victims. The gift cards are in the form of VISA, 

Safeway, Wal-Mart, McDonalds and/or airline gift cards for victims who need to travel longer distances to get away 

from this environment. Additionally we will provide educational material and referrals to other forms of assistance 

such as community based programs, counseling and shelters etc. During 2017 to 2019, the $3,542 will be expended 

on an as needed basis. We budget over the remaining time of the grant and purchase items for victims as needed. 

Training: Training is required for the continued knowledge and education on the topic of domestic violence. Laws and 

court rulings change regularly and training is very important. The training budget is to be used by the domestic 

violence victim advocate, detective(s), patrol officer(s), probation staff, prosecutor both local Renton Prosecutors and 

our DV Prosecutor from the King County Prosecutors Office and command staff. Yearly we send two to three people 

to the National Domestic Violence Conference. We use a team approach to strengthen the program and build on 

ideas from other agencies programs. We also co-sponsor training with our local VA WA (Violence Against Woman's 

Act) for law enforcement officers, prosecutors, and advocates. 

• 2017 DV /Human Trafficking Training: Costs yet to be determined, depending on location and number of 

employees attending. 

• 2018 DV /Human Trafficking Training: Costs yet to be determined, depending on location and number of 

employees attending. 

• 2019 DV /Human Trafficking Training: Costs yet to be determined, depending on location and number of 

employees attending. 

Supplies: Supplies are used constantly to maintain the needs of the Domestic Violence Victim Advocacy Program, 

including the victim advocate, detective, evidence technicians, and sergeant. Supplies include the purchase of 

educational material for the victims and their family, such as brochures, videos, books, promotional items, handouts, 

and other items identified by the domestic violence victim advocate for the prevention and education of this topic. 

They also include necessary equipment for the DV advocate and detective(s) such as laptops, computers, scanners, 

cameras or any other item(s) needed to investigate a domestic violence related offense. During 2017 to 2019, the 

$2,000 will be expended on supply items as needed. Brochures and educational material is purchased at the time needed 

for victims, training or as new information becomes available. 

City of SeaTac ($17,374) 

A request of $15,000 is included for officer overtime. At an average overtime rate of approximately $100 per 

hour, 150 hours of overtime will be worked. SeaTac Police will use the $15,000 for 150 hours of overtime to 

develop /implement training and education programs related to In-Progress Violence, to include Multiple­

Assault Counter Terrorism Action Capability (MACTAC), Civilian Response to Active Shooter Events 
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Attachment B 
FY 2016 JAG City of Seattle Joint Application - Budget Worksheet & Narrative 

(CRASE), School response planning and Care Under Fire (self-wound care). This will include overtime for 
course/program development and implementation and backfill overtime while officers are in training. 

A request of $1,200 is included for the purchase of tourniquets. At $30 each, 40 tourniquets will be 
purchased. A newly purchased tourniquet will be issued to each field-response member of the SeaTac Police 
Department, for use in dressing critical injuries received or encountered when responding to acts of violence. 
This equipment purchase and issue will increase the number of tourniquets issued to SeaTac Police 

emergency responders to (2) each, the current industry standard. 

A request of $1,174 is included for training development and implementation supplies ($98.83 x 12 months). 
Supplies will be purchased to assist with development, implementation and maintenance of the 
training/education efforts. 

City of Tukwila ($18,129) 

FLIR: The Tukwila Police Department will use these funds to purchase one Handheld FLIR for patrol use. 
This has been a long standing need of the Patrol Division, and will greatly enhance the man detection and 
evidence recovery capabilities our officers have. 1 FLIR will be purchased at a cost of $9,308. 

Community Policing Bikes/Equipment: The Tukwila Police Department will use these funds to purchase 
Bikes/Equipment for the community policing team. These bikes will allow us to better address issues like 
violent crime reduction, gang outreach, youth outreach which all play a pivotal role in reducing gun violence. 
5 bikes will be purchased at $1,764.20 each. 
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Attachment #4

Agency: 
Des Moines Police Department 
Contact Name: 
Commander Bob Bohl I Contact Phone: 

(206) 870-7602 

FY 2016 JAG Purpose Areas 

Law enforcement programs 

Prosecution and court programs, including indigent defense. 

Prevention and education programs 

Corrections and community corrections proqrams and reentry proqrams 

Druo treatment and enforcement programs 

Planning, evaluation, and technology improvement programs 

Crime Victim and witness programs (other than compensation) 

BJA 2015 Priority Areas (Please see full descriptions in 2016 Local Solicitation): 

• Reducing Gun Violence 

• Body-Worn Cameras, Storage, and Policies 

• National incident-based Reporting system (NIBRS) 

• Justice System Reform and Reentry 

• Public Defense 

• Improving Mental Health Services 

• DOJ Universal Accreditation with Forensic Service Providers 

Evidence-Based Programs or Practices 
OJP strongly emphasizes the use of data and evidence in policy making, program development, 
and program implementation in criminal justice, juvenile justice, and crime victim services. OJP 
is committed to: 
• Improving the quantity and quality of evidence OJP generates 
• Integrating evidence into program, practice, and policy decisions within OJP and the field 
• Improving the translation of evidence into practice 

Project Name: Project Cost: 

PD Efficiency & Internal Accountability Project $10,679.00 

Project Description: 

This project will allow the Des Moines Police Department to purchase IA Pro Professional 
Standards and Blue Team Software to support our front-line uniformed officers, supervisory, 
professional standards and command personnel. This software upgrade will enable the 
department to use data and technology to increase transparency, lessening risk, upholding 
integrity and support professionalism. This project will also allow the department to purchase a 
new computer printer to be used off network by the Professional Standards Sergeant to print 
information and reports from the IA Pro Software. 
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Please describe the need for the program or project you are proposing (as it relates to 
one of the JAG Purpose Areas listed above): 

The IA Pro police integrity software is a nationally recognized tool for agencies to obtain and 
share data with the public about policing to increase public trust. It will also increase our 
efficiencies by eliminating our current handwritten use of force reports and the manual data 
entry in a separate database by the Professional Standards Sergeant. In addition, this new 
technology will allow the department to capture additional data which can provide supervisory 
and command staff personnel an early warning system to identify potential officer issues as well 
as the ability to conduct an annual bias-based policing analysis. 

This PD Efficiency & Internal Accountability Project will implement the IA Pro police integrity 
software which is a technology improvement program. 

Please describe the proposed program activities for the 4-year grant period: 

1. Obtain and install software on police station computers. 
2. Obtain and install new printer for Professional Standards Sergeant 
3. Establish the early intervention criteria within the IA Pro software program. 
4. Training of staff in the use of IA Pro & BlueTeam software. 
5. Require all use of force report submissions be done electronically through the Blue Team 

software. 
6. Based upon the data captured will provide the Chief of Police a yearly report pertaining 

to use of force, citizen complaints , internal investigations and a bias-based policing 
analysis. 

Please describe anticipated coordination efforts involving JAG and related justice funds: 

Funds from the JAG Grant will be used to purchase the IA Pro police integrity software and a 
new professional standards printer. Additional funds needed for personnel time associated with 
training on this project will be the responsibility of the Des Moines Police Department. 

Please list your objectives, and describe how they are linked to meaningful and 
measurable outcomes, and the likelihood of achieving such outcomes: 

1. Software will be installed on required computer stations within 30 days of purchase 
and receipt. Likelihood of completion-HIGH 

2. Professional Standards Sergeant Printer installed within 30 days of purchase and 
receipt. Likelihood of completion-HIGH 

3. Establish the early intervention criteria within the software program within 15 days of 
the software being installed on department computer stations. Likelihood of completion­
HIGH 

4. All commission staff will be trained within 45 days of the software being installed on the 
department computer stations. Likelihood of completion-HIGH 

5. 100% of the department's use of force reports and complaints received will be 
submitted and/or entered within the IA Pro/Blue Team software within 60 days of the 
software being installed on the department computers stations. Likelihood of 
completion-HIGH 

6. The Professional Standards Sergeant will generate and submit a yearend report to the 
Chief of Police providing statistic data of use of force incidents, citizen complaints, 
internal investigations and a bias-based policing analysis. Likelihood of completion­
HIGH 
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Applicants must identify between 1 and 5 Project Identifiers that would be associated 
with proposed project activities. The list of all identifiers is attached to this document. 

Computer Software/Hardware: With the IA Pro/BlueTeam software our officers will have the 
necessary technology to more efficiently complete and submit their use of force reports 
electronically. Once approved these reports will be automatically uploaded within the IA Pro 
software. Supervisors will have access to the early intervention portion of the IA Program 
allowing them to review use of force involvements of the employees under their purview. 
Professional Standards and Command personnel will have full access to IA Pro software 
showing all involvements which includes: use of force incidents, complaints, collisions, internal 
investigations as well as the early intervention portion on all employees. Professional 
Standards Sergeant will have a new off network printer to print information and reports from the 
IA Pro Software. 

Case Management: With the IA Pro software our Professional Standards Sergeant will be able 
to ensure the necessary casework is completed in a timely manner and properly documented. 

Community Policing: With this IA Pro software Technology the Des Moines Police Department 
will capture additional data to increase transparency with the aim of improving policing and 
communication strategies and fostering community trust. 

BUDGET: Please identify the elements (e.g., personnel, equipment, supplies, 
travel/training, etc.) of your project, and list them on the attached Budget Worksheet 
Template. Please provide computations for all entries. 

Please indicate the project's compliance with federal grant criteria and briefly explain any 
affirmative responses. 

No JAG funds may be expended outside of the JAG purpose areas. Even within these purpose 
areas, however, JAG funds cannot be used directly or indirectly for security enhancements or 
equipment to nongovernmental entities not engaged in criminal justice or public safety. Nor may 
JAG funds be used directly or indirectly to provide for any of the following matters unless BJA 
certifies that extraordinary and exigent circumstances exist, making them essential to the 
maintenance of public safety and good order: 

• Vehicles, vessels, or aircraft 
• Luxury items 
• Real estate 
• Construction projects, other than penal or correctional institutions 
• Any similar matters 

Is there anything in your project that could be interpreted as inconsistent with this 
requirement? 

There is nothing in this proposed project which could be interpreted as inconsistent with JAG 
funding requirements. 
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Federal funds must be used to supplement existing funds for program activities and cannot 
replace or supplant nonfederal funds that have been appropriated for the same purpose 

Is there anything in your project that could be interpreted as inconsistent with this 
requirement? 

No, there is nothing that could be interpreted as inconsistent with JAG funding requirements. 
Currently there are no non-federal funds available to purchase this IA Pro police integrity 
software relating to this project. Without the Jag Grant funding this technology upgrade would 
not be completed. 

Applicant Disclosure of Pending Applications 
Applicants are to disclose whether they have pending applications for federally funded grants or 
subgrants (including cooperative agreements) that include requests for funding to support the 
same project being proposed under this solicitation and will cover the identical cost items 
outlined in the budget narrative and worksheet in the application under this solicitation. The 
disclosure should include both direct applications for federal funding (e.g., applications to 
federal agencies) and indirect applications for such funding (e.g., applications to state agencies 
that will subaward federal funds). 

OJP seeks this information to help avoid any inappropriate duplication of funding . Leveraging 
multiple funding sources in a complementary manner to implement comprehensive programs or 
projects is encouraged and is not seen as inappropriate duplication. 
Applicants that have pending applications as described above are to provide the following 
information about pending applications submitted within the last 12 months: 
-the federal or state funding agency 
-the solicitation name/project name 
-the point of contact information at the applicable funding agency. 
Please use table below for any pending applications: 

Federal or State 
Funding Agency 

N/A 

Solicitation 
Name/Project Name 

4 

Name/Phone/E-mail for 
Point of Contact at 
Funding Agency 
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IA. Personnel 
Name/Position Computation Cost 

!TOTAL: $O.ool 

In. Fringe Benefits 
Name/Position Computation Cost 

!TOTAL: $0.ool 

le, Travel/Trainin~ I 
Purpose Location Item Computation Cost 

!TOTAL: $O.ool 

lo, E9uil!ment 
Item Computation Cost 
IA Pro Professional Standards Software $6,000.00 
BlueTeam Field Support Services Software $4,500.00 
Computer Printer $179.00 

!TOTAL: $10,679.oo l 

IE. Sup12lies 
Supply Items Computation Cost 

!TOTAL: $O.ool 

IG. Consultants/Conj 
Name of Contract/Consultant Computation Cost 

!TOTAL: $0.00! 

Com utation 

H. Other Costs 
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!TOTAL: $O.ool 

I. Indirect Costs 

!TOTAL: $O.ool 

IGRAND TOTAL: $10,679.00! 
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Budget Narrative 

A. Personnel 

B. Fringe Benefits 

C. Travel/Training 

D. Equipment 

Funds from the JAG Grant will allow the Des Moines Police Department to purchase IA 
Pro Professional Standards and BlueTeam software technology as well as a new off 
network computer printer for the professional standards sergeant. 

This technology improvement project will support our front-line uniformed officers, 
supervisory, professional standards and command personnel by using data to increase 
transparency, lessening risk, upholding integrity and support professionalism. This IA 
Pro police integrity software will also increase our efficiencies. Currently our officers 
have to hand write their use of force reports and submit them to their supervisors for 
review. Once signed off by the supervisors, the handwritten use of force report is then 
sent to command where it is again reviewed to ensure the amount of force used was 
within department policy. Once signed off by command personnel, the use of force 
report is then forwarded to the professional standards sergeant who manually enters the 
data within a separate database and files the report. The use of this Blue Team software 
will allow the officers complete the use of force report within the program and submit it to 
their supervisor electronically. Once approved by the supervisor the use of force report 
is then electronically forwarded to a command officer for final approval and then 
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uploaded within the IA Pro Professional Standards Software. In addition, this new 
technology will allow the department to capture additional data which can provide 
supervisory and command staff personnel an early warning system to identify potential 
officer issues as well as the ability to conduct an annual bias-based policing analysis. 

The new off network computer printer will allow the Professional Standards Sergeant 
print information and reports contained within the IA Pro Software. 

Cl Technologies is the sole source provider of the IA Pro and Blue Team Software. In 
order for the department to succeed in the implementation of our Efficiency & Internal 
Accountability Project, Cl Technologies has agreed to provide the proper training in the 
use of the software at no additional cost to the department. 

The department will ensure all supervisory, professional standards and command staff 
receive training in the IA Pro Professional Standards Software. In addition, all 
commissioned staff of the department will receive training in the Blue Team Field Support 
Services Software. 

IA Pro Professional Standards Software 

Blue Team Field Support Services Software 

Computer Printer for Professional Standards 

Project Total Cost 

E. Supplies 

F. Consultants/Contracts 

$6000.00 

$4500.00 

$ 179.00 

$10,679.00 
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AGEN D A ITE M 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: Contract Award for Optional Standby FOR AGENDA OF: June 22, 2017 
Generator Project (PW Engineering, IT, and Shop) 

ATTACHMENTS: 
1. Public Works Contract 
2. Bid Results List 
3. CIP Project Worksheet 

Purpose and Recommendation 

DEPT. OF ORIGIN: Planning, Building & Public 
Works 

DATE SUBMITTED: June 14, 2017 

CLEARANCES: 
[ ] Community Development NA 
[ ] MarinaNA 
[ ] Parks, Recreatioj~Se11ior ervices NA 
[X] Public Works LfjJK 

CHIEF OPERATIONS OFFICER: !>1B 

[X] Lega~ 
[X] Financ~ 
[ ] Courts NA 
[ ] Police NA 

APPROVED BY CIJY-¥ANNAAGGEERR 
FOR SUBMITTAL~ lA-A-----.._ - ----""---

The purpose of this agenda item is to request City Council approval of the Public Works Contract 
(Attachment 1) with Superior Electric Inc. for the Optional Standby Generator Project at the Public 
Works Engineering building. The generator will provide back-up power to PW engineering, 
information technology, and our mechanic shop in the event of a power outage or emergency. The 
following motion will appear on the consent calendar: 

Suggested Motion 

Motion: "I move to award the Public Works Contract with Superior Electric Inc. for the Optional 
Standby Generator Project, in the amount of $119,955.00, authorize a construction contract contingency 
in the amount of $12,500, and additionally authorize the City Manager or designee to sign the Public 
Works Contract substantially in the form as submitted." 
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Background 
Staff analyzed the feasibility of sizing a generator to provide sufficient power for both the City Hall and 
Engineering buildings. Results determined that the best use of funds were to provide back-up power to 
the Engineering building to keep our communications systems, computer systems, and vehicle 
maintenance facility fully operational. 

Discussion 
This project was advertised for bids in May 2017. Bids were advertised for a three week period in the 
Seattle Daily Journal of Commerce. Bids were also solicited via Builder's Exchange. Bids were opened 
on June 8, 2017. The City received three (3) bids at bid opening, with Superior Electric Inc. being the 
apparent lowest responsive bidder. The bidders are shown below, and the bid results list is provided as 
Attachment 2. 

Contractor Name Total Bid 
Superior Electric Inc. $119,955.00 

Sturgeon Electric $150,309.50 
Teknon Electrical Services $323,269.10 

Engineer's Estimate $94,781.00 

Staff and the Engineer of Record have performed the necessary bid evaluations, due diligence, and 
reference checks. The contract time for the project is 120 working days. This means the generator will 
be complete and operational prior to the end of 2017. 

Alternatives 
Council could choose to reject all bids received and not award the contract. 

Financial Impact 
There are sufficient funds available within the Engineering Optional Standby Generator project budget 
to cover the construction costs (Attachment 3). 

The Engineer of Record performed a detailed price breakdown on the project with pricing from RS 
Means. We are not aware of any significant materials escalation, noteworthy omissions, or underpricing 
that would invalidate the RS Means estimating process. It appears the bids received were influenced by 
a hot economy that RS Means didn't fully account for. 

Recommendation 
Staff recommends that Council approve the recommended motion. 

2 

80

80



Attachment #1

PUBLIC WORKS CONTRACT 
between City of Des Moines and 

Superior Electric Inc. 

THIS CONTRACT is made and entered into by and between the City of Des Moines, 
a Washington municipal corporation (hereinafter the "City"), and Superior Electric Inc. 
organized under the laws of the State of Washington, located and doing business at 19 
SW 4th St, Battleground, WA. 98604, (360) 601-7345, Arlyn Levanen (hereinafter the 
"Contractor"). 

CONTRACT 
The parties agree as follows: 

I. DESCRIPTION OF WORK. 

Contractor shall perform the services for the City in accordance with the following 
described Plans, and/or Specifications, incorporated herein by reference. 

Optional Standby Generator System 

• Provide a standby generator to automatically supply backup power for the Des Moines Public 
Works Engineering Building. Significant project work elements include modification of utility 
service with a new service disconnect, new automatic transfer switch, new standby generator 
with fuel tank, and all required interconnections. 

• And all incidental items necessary to complete the Work as described in the Plans and/or 
Specifications. 

The Contractor agrees to furnish all materials, tools, labor, equipment, and other incidentals, and 
to perform all services and work as described in this Contract and the contract documents, which 
consist of this Contract and the following items, which are by this reference incorporated herein: 

Standard Specifications for Road, Bridge and Municipal Construction, 2016 prepared by the 
Washington State Department of Transportation and the American Public Works Association -
Washington State Chapter 

This is a Public Works Project which is subject to Prevailing Wage and Sales Tax rules. A current 
City of Des Moines Business License is required for all contractors and subcontractors that perform 
work under this contract. These licenses shall be in place prior to the issuance of any Notice to 
Proceed. Retainage will be withheld. 

Exhibit A: Bid Documents 
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Exhibit B: Contract Documents 

Exhibit C: Amendments to the Standard Specifications 

Exhibit D: Special Provisions 

Appendix A: Prevailing Wage Rates 

a. Contractor represents that the services furnished under this Contract will 
be performed in accordance with generally accepted professional practices within the 
Puget Sound region in effect at the time such services are performed. 

b. The Contractor shall provide and furnish any and all labor, materials, tools, 
equipment and utility and transportation services along with all miscellaneous items 
necessary to perform this Contract except for those items mentioned therein to be 
furnished by the City. 

c. All work shall be accomplished in a workmanlike manner in strict conformity 
with the attached plans and specifications including any and all Addenda issued by the 
City, City Regulations and Standards, other Contract Documents hereinafter 
enumerated. 

In addition, the work shall be in conformance with the following documents which 
are by reference incorporated herein and made part hereof: 

(i) the Standard Specifications of the Washington State Department of 
Transportation (WSDOT) (2016 edition); 

(ii) any changes in the Work in accordance with the Contract Documents. 

d. Any inconsistency in the parts of the Contract and the documents referenced 
in Section I (c) above shall be resolved by following this order of precedence (e.g., 1 
presiding over 2, 2 over 3, 3 over 4, and so forth): 

1. Terms and provisions of the Contract 
2. Addenda, 
3. Proposal Form, 
4. Special Provisions, 
5. Contract Plans, 
6. Amendments to the Standard Specifications, 
7. WSDOT Standard Specifications for Road. Bridge and Municipal 

Construction, 
8. Contracting Agency's Standard Plans (if any), and 
9. WSDOT Standard Plans for Road. Bridge, and Municipal Construction. 
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II. TIME OF COMPLETION. The parties agree that work on the tasks described in 
Section I above and more specifically detailed in the Plans and Specifications attached 
hereto or incorporated herein by reference will begin within 10 days of issuance of the 
Notice to Proceed for this project. The Contractor shall complete the Work described in 
Section I within 120 working days based upon the start date specified in the Notice 
to Proceed for this project. If said work is not completed within the time specified, the 
Contractor agrees to pay the City the sum specified in Section VI - Liquidated Damages 
of this contract. 

III. COMPENSATION. The City shall pay the Contractor a total amount not 
to exceed $109,050.00, plus any applicable Washington State Sales Tax, for the work 
and services contemplated in this Contract. Total amount of contract, including 
applicable sales tax, not to exceed $119,955.00 The Contractor shall invoice the City 
monthly. The City shall pay to the Contractor, as full consideration for the performance 
of the Contract, an amount equal to the unit and lump sum prices set forth in the bid. 
The City will make payment within 45 days after receipt of the Contractor's complete 
project element request and acceptance by the City. The City's payment shall not 
constitute a waiver of the City's right to final inspection and acceptance of the project. 

A. Retainage. The City shall hold back a retainage in the amount of five 
percent ( 5%) of any and all payments made to contractor for a period 
of sixty (60) days after the date of final acceptance, or until receipt of 
all necessary releases from the State Department of Revenue and the 
State Department of Labor and Industries and until settlement of any 
liens filed under Chapter 60.28 RCW. If Contractor plans to submit a 
bond in lieu of the retainage specified above, the bond must be in a 
form acceptable to the City and submitted within 20 calendar days upon 
entering into this Contract, through a bonding company meeting 
standards established by the City. 

B. Defective or Unauthorized Work. The City reserves its right to withhold 
payment from Contractor for any defective or unauthorized work. 
Defective or unauthorized work includes, without limitation: work and 
materials that do not conform to the requirements of this Contract; and 
extra work and materials furnished without the City's written approval. 
If Contractor is unable, for any reason, to satisfactorily complete any 
portion of the work, the City may complete the work by contract or 
otherwise, and Contractor shall be liable to the City for any additional 
costs incurred by the City. "Additional costs" shall mean all reasonable 
costs, including legal costs and attorney fees, incurred by the City 
beyond the maximum Contract price specified above. The City further 
reserves its right to deduct the cost to complete the Contract work, 
including any Additional Costs, from any and all amounts due or to 
become due the Contractor. Notwithstanding the terms of this section, 
the City's payment to contractor for work performed shall not be a 
waiver of any claims the City may have against Contractor for defective 
or unauthorized work. 
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C. Final Payment: Waiver of Claims. THE CONTRACTOR'S ACCEPTANCE 
OF FINAL PAYMENT (EXCLUDING WITHHELD RETAINAGE) SHALL 
CONSTITUTE A WAIVER OF CONTRACTOR'S CLAIMS, EXCEPT THOSE 
PREVIOUSLY AND PROPERLY MADE AND IDENTIFIED BY CONTRACTOR 
AS UNSETTLED AT THE TIME FINAL PAYMENT IS MADE AND ACCEPTED. 

IV. INDEPENDENT CONTRACTOR. The parties understand and agree that 
Contractor is a firm skilled in matters pertaining to construction and will perform 
independent functions and responsibilities in the area of its particular field of expertise. 
Contractor and its personnel, subcontractors, agents and assigns, shall act as 
independent contractors and not employees of the City. As such, they have no authority 
to bind the City or control employees of the City, contractors, or other entities. The 
City's Planning, Building and Public Works Director or his or her designated 
representative shall have authority to ensure that the terms of the Contract are 
performed in the appropriate manner. 

The Contractor acknowledges that all mandatory deductions, charges and taxes 
imposed by any and all federal, state, and local laws and regulations shall be the sole 
responsibility of the Contractor. The Contractor represents and warrants that all such 
deductions, charges and taxes imposed by law and/or regulations upon the Contractor 
are, and will remain, current. If the City is assessed, liable or responsible in any manner 
for those deductions, charges or taxes, the Contractor agrees to indemnify and hold the 
City harmless from those costs, including attorney's fees. 

V. TERMINATION. The City may terminate this Contract for good cause. "Good 
cause" shall include, without limitation, any one or more of the following events: 

A. The Contractor's refusal or failure to supply a sufficient 
number of properly skilled workers or proper materials for 
completion of the Contract work. 

B. The Contractor's failure to complete the work within the time 
specified in this Contract. 

C. The Contractor's failure to make full and prompt payment to 
subcontractors or for material or labor. 

D. The Contractor's persistent disregard of federal, state or local 
laws, rules or regulations. 

E. The Contractor's filing for bankruptcy or becoming adjudged 
bankrupt. 

F. The Contractor's breach of any portion of this Contract. 

If the City terminates this Contract for good cause, the Contractor shall not 
receive any further money due under this Contract until the Contract work is completed. 
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After termination, the City may take possession of all records and data within the 
Contractor's possession pertaining to this project which may be used by the City without 
restriction. 

VI. Liquidated Damages. This section of the Contract shall apply only in the 
event of a delay in the completion of the work within the timeframe specified in the 
Contract. This being a Public Works project performed for the benefit of the public, and 
there being a need for the completion of the project in the time specified in the Contract, 
City and Contractor agree that damages for delay in the performance or completion of 
the work are extremely difficult to ascertain. However, City and Contractor agree that 
due to the expenditure of public funds for the work specified in this Contract, and the 
need to provide the work for the benefit of the health, safety and welfare of the public, 
the failure to complete the work within the time specified in the Contract will result in 
loss and damage to City. City and Contractor agree that a delay will result in, but not 
be limited to, expense to the City in the form of salaries to City employees, the extended 
use of City equipment, delays in other portions of the project on which Contractor is 
working, increased cost to the City for the project, delays in other projects planned by 
City, and loss of use and inconvenience to the public. 

Although difficult to quantify and ascertain, City and Contractor agree that the sum 
listed as liquidated damages represents a fair and reasonable forecast of the actual 
damage caused by a delay in the performance or completion of the work specified in 
the Contract. In addition, City and Contractor agree that the liquidated damages set 
forth below are intended to compensate the City for its loss and damage caused by 
delay. The liquidated damages are not intended to induce the performance of 
Contractor. 

Contractor declares that it is familiar with liquidated damages provisions, and 
understands their intent and purpose. By signing this Contract, Contractor further 
declares that it understands the liquidated damages provision of this contract, that it is 
a product of negotiation, and that it is a fair estimation of the damage and loss that City 
will suffer in the event of delay. 

City and Contractor further agree that the contractor shall not be charged with liquidated 
damages because of any delays in the completion of the work due to unforeseeable 
causes beyond the control and without the fault or negligence of the contractor, 
including, but not restricted to, acts of God, or of the public enemy, acts of the 
Government, fires, floods, epidemics, quarantine restrictions, strikes, freight 
embargoes, and unusually severe weather or delays of subcontractors due to such 
causes. 

City and Contractor agree that for each day beyond the completion date specified in the 
Contract that the project is not completed, the sum of $149,94 shall be deducted from 
the amount to be paid Contractor and shall be retained by City as damages. 

In the event that the Contract is terminated by City for cause pursuant to the general 
conditions of the contract, this liquidated damages section shall apply, but only to the 
extent that the contract is delayed. In addition to liquidated damages, City shall be 
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permitted to recover from Contractor the cost of completion of the work if the cost of 
completion exceeds the original sum of money agreed upon . 

When the Contract Work has progressed to Substantial Completion as defined in the 
Contract, t he Engineer may determine that the work is Substantially Complete. The 
Engineer will notify the Contractor in writing of the Substantial Completion Date. For 
overruns in Contract time occurring after the date so established, the formula for 
liquidated damages shown above will not apply. For overruns in Contract time occurring 
after the Substantial Completion Date, liquidated damages shall be assessed on the 
basis of direct engineering and related costs assignable to the project until the actual 
Physical Completion Date of all the Contract Work. The Contractor shall complete the 
remaining Work as promptly as possible. Upon request by the Engineer, the Contractor 
shall furnish a written schedule for completing the physical Work on the Contract. 

VII. PREVAILING WAGES. Contractor shall file a "Statement of Intent to Pay 
Prevailing Wages," with the State of Washington Department of Labor & Industries prior 
to commencing the Contract work and an Affidavit of prevailing wages paid after 
completion of the work. The Statement of Intent to Pay Prevailing Wages," shall include 
Contractor's registration certificate number and the prevailing rate of wage for each 
classification of workers entitled to prevailing wages under RCW 39.12.020, and the 
estimated number of workers in each classification. Contractor shall pay prevailing 
wages in effect on the date the bid is accepted or executed by Contractor, and comply 
with Chapter 39.12 of the Revised Code of Washington, as well as any other applicable 
prevailing wage rate provisions. The latest prevailing wage rate revision issued by the 
Department of Labor and Industries must be submitted to the City by Contractor. It 
shall be the responsibility of Contractor to require all subcontractors to comply with 
Chapter 39.12 RCW and this section of the Contract. 

VIII. Hours of Labor. Contractor shall comply with the "hours of labor" 
requirements and limitations as set forth in Chapter 49.28 RCW. It shall be the 
responsibility of Contractor to require all subcontractors to comply with the provisions 
of Chapter 49.28 RCW and this section of the Contract. The Contractor shall pay all 
reasonable costs (such as over-time of crews) incurred by the City as a result of work 
beyond eight (8) hours per day or forty ( 40) hours per week. Additional hours beyond 
a forty ( 40)-hour workweek will be pro-rated against contractual workdays. 

IX. Compliance with Wage, Hour, Safety, and Health Laws. The 
Contractor shall comply with the rules and regulations of the Fair Labor Standards Act, 
294 U.S.C. 201 et seq, the Occupational Safety and Health Act of 1970, 29 U.S.C. 651, 
et seq, the Washington Industrial Safety and Health Act, Chapter 49.17 RCW, and any 
other state or federal laws applicable to wage, hours, safety, or health standards. 

X. Days and Time of Work. Unless otherwise approved by the City, the 
working hours for this project will be limited to the following hours: 

Monday through Friday: 7:00 a.m. to 7:00 p.m. 
Saturday, Sunday and Holidays: 8:00 a.m. to 5:00 p.m. 
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XI. Workers' Compensation. The Contractor shall maintain Workers' 
Compensation insurance in the amount and type required by law for all employees 
employed under this Contract who may come within the protection of Workers' 
Compensation Laws. In jurisdictions not providing complete Workers' Compensation 
protection, the Contractor shall maintain Employer's Liability Insurance in the amount, 
form and company satisfactory to the City for the benefit of all employees not protected 
by Workers' Compensation Laws. 

The Contractor shall make all payments arising from the performance of this Contract 
due to the State of Washington pursuant to Titles 50 and 51 of the Revised Code of 
Washington. 

Whenever any work by the Contractor under the authority of this Contract is on or about 
navigable waters of the United States, Workers' Compensation coverage shall be 
extended to include United States Longshoreman and harbor worker coverage. The 
Contractor shall provide the City with a copy of the necessary documentation prior to 
the start of any activity. 

XII. CHANGES. The City may issue a written change order for any change in the 
Contract work during the performance of this Contract. If the Contractor determines, 
for any reason, that a change order is necessary, Contractor must submit a written 
change order request to the person listed in the notice provision section of this Contract, 
section XXII(C), within seven (7) calendar days of the date Contractor knew or should 
have known of the facts and events giving rise to the requested change. If the City 
determines that the change increases or decreases the Contractor's costs or time for 
performance, the City will make an equitable adjustment. The City will attempt, in good 
faith, to reach agreement with the Contractor on all equitable adjustments. However, 
if the parties are unable to agree, the City will determine the equitable adjustment as 
it deems appropriate. The Contractor shall proceed with the change order work upon 
receiving either a written change order from the City or an oral order from the City 
before actually receiving the written change order. If the Contractor fails to require a 
change order within the time specified in this paragraph, the Contractor waives its right 
to make any claim or submit subsequent change order requests for that portion of the 
contract work. If the Contractor disagrees with the equitable adjustment, the 
Contractor must complete the change order work; however, the Contractor may elect 
to protest the adjustment as provided in subsections A through E of Section XIII, Claims, 
below. 

The Contractor accepts all requirements of a change order by: (1) endorsing it, (2) 
writing a separate acceptance, or (3) not protesting in the way this section provides. A 
change order that is accepted by Contractor as provided in this section shall constitute 
full payment and final settlement of all claims for contract time and for direct, indirect 
and consequential costs, including costs of delays related to any work, either covered 
or affected by the change. 

XIII. CLAIMS. The Contractor accepts all requirements of a change order by: 
(1) endorsing it, (2) writing a separate acceptance, or (3) not protesting in the way this 
Section provides. A change order that is not protested as provided in this Section shall 
be full payment and final settlement of all claims for Contract time and for all costs of 
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any kind, including costs of delays, related to any Work either covered or affected by 
the change. By not protesting as this Section provides, the Contractor also waives any 
additional entitlement and accepts from the Engineer any written or oral order (including 
directions, instructions, interpretations, and determinations). 

If in disagreement with anything required in a change order, another written 
order, or an oral order from the Engineer, including any direction, instruction, 
interpretation, or determination by the Engineer, the Contractor shall: 

1. Immediately give a signed written notice of protest to the Project Engineer 
or the Project Engineer's field Inspectors before doing the Work; 

2. Supplement the written protest within 14 calendar days with a written 
statement and supporting documents providing the following: 
a. The date and nature of the protested order, direction, instruction, 

interpretation, or determination; 
b. A full discussion of the circumstances which caused the protest, including 

names of persons involved, time, duration and nature of the Work 
involved, and a review of the Plans and Contract Provisions referenced to 
support the protest; 

c. The estimated dollar cost, if any, of the protested Work and a detailed 
breakdown showing how that estimate was determined; 

d. An analysis of the project schedule showing the schedule change or 
disruption if the Contractor is asserting a schedule change or disruption; 
and 

e. If the protest is continuing, the information required above shall be 
supplemented upon request by the Project Engineer until the protest is 
resolved. 

Throughout any protested Work, the Contractor shall keep complete records of extra 
costs and time incurred. The Contractor shall permit the Engineer access to these and 
any other records related to the protested Work as determined by the Engineer. 

The Engineer will evaluate all protests provided the procedures in this Section are 
followed. If the Engineer determines that a protest is valid, the Engineer will adjust 
payment for Work or time by an equitable adjustment in accordance with WSDOT 
Standard Specifications Section 1-09.4. Extensions of time will be evaluated in 
accordance with WSDOT Standard Specifications Section 1-08.8. No adjustment will be 
made for an invalid protest. 

If the Engineer determines that the protest is invalid, that determination and the 
reasons for it will be provided in writing to the Contractor. The determination will be 
provided within 14 calendar days a~er receipt of the Contractor's supplemental written 
statement (including any additional information requested by the Project Engineer to 
support a continuing protest) described in item 2 above. 

If the Contractor does not accept the Engineer's determination then the Contractor shall 
pursue the dispute and claims procedures set forth in WSDOT Standard Specifications 
Section 1-09.11. In spite of any protest or dispute, the Contractor shall proceed 
promptly with the Work as the Engineer orders. 
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By failing to follow the procedures of WSDOT Standard Specifications Sections 1-04.5 
and 1-09.11, the Contractor completely waives any claims for protested Work. 

XIV. LIMITATION OF ACTIONS. CONTRACTOR MUST, IN ANY EVENT, FILE 
ANY LAWSUIT ARISING FROM OR CONNECTED WITH THIS CONTRACT WITHIN 120 
CALENDAR DAYS FROM THE PHYSICAL COMPLETION DATE ISSUED BY THE ENGINEER 
OR CONTRACTOR'S ABILITY TO FILE THAT CLAIM OR SUIT SHALL BE FOREVER 
BARRED. THIS SECTION FURTHER LIMITS ANY APPLICABLE STATUTORY 
LIMITATIONS PERIOD. 

XV. WARRANTY. Upon acceptance of the contract work, Contractor must 
provide the City a warranty bond for one year in the amount of the contract value 
specified in Section III above and in a form acceptable to the City. In the event any 
defects are found within the first year, the warranty bond shall be extended for an 
additional year. The Contractor shall correct all defects in workmanship and materials 
within one ( 1) year from the date of the City's acceptance of the Contract work. In the 
event any parts are repaired or replaced, only original replacement parts shall be used­
rebuilt or used parts will not be acceptable. When defects are corrected, the warranty 
for that portion of the work shall extend for one (1) year from the date such correction 
is completed and accepted by the City. The Contractor shall begin to correct any defects 
within seven (7) calendar days of its receipt of notice from the City of the defect. If the 
Contractor does not accomplish the corrections within a reasonable time as determined 
by the City, the City may complete the corrections and the Contractor shall pay all costs 
incurred by the City in order to accomplish the correction. 

XVI. DISCRIMINATION. In the hiring of employees for the performance of work 
under this Contract or any sub-contract, the Contractor, its sub-contractors, or any 
person acting on behalf of the Contractor or sub-contractor shall not, by reason of race, 
religion, color, sex, age, sexual orientation, national origin, or the presence of any 
sensory, mental, or physical disability, discriminate against any person who is qualified 
and available to perform the work to which the employment relates. 

XVII. INDEMNIFICATION. Contractor shall defend, indemnify and hold the City, 
its officers, officials, employees, and volunteers harmless from any and all claims, 
injuries, damages, losses or suits, including attorney fees, arising out of or in connection 
with the performance of this Contract, except for injuries and damages caused by the 
sole negligence of the City. 

The City's inspection or acceptance of any of Contractor's work when completed shall 
not be grounds to avoid any of these covenants of indemnification. 

Should a court of competent jurisdiction determine that this Contract is subject to 
RCW 4.24.115, then, in the event of liability for damages arising out of bodily injury to 
persons or damages to property caused by or resulting from the concurrent negligence 
of the Contractor and the City, its officers, officials, employees, and volunteers, the 
Contractor's liability hereunder shall be only to the extent of the Contractor's 
negligence. It is further specifically and expressly understood that the indemnification 
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provided herein constitutes the contractor's waiver of immunity under Industrial 
I nsurance, Title 51 RCW, solely for the purposes of this indemnification. This waiver 
has been mutually negotiated by the parties. 

The provisions of this section shall survive the expiration or termination of this 
Contract. 

XVIII. INSURANCE. The Contractor shall procure and maintain for the duration 
of the Contract, insurance against claims for injuries to persons or damage to property 
which may arise from or in connection with the performance of the work hereunder by 
the Contractor, their agents, representatives, employees or subcontractors. 

No Limitation. Contractor's maintenance of insurance, its scope of coverage 
and limits as required herein shall not be construed to limit the liability of the 
Contractor to the coverage provided by such insurance, or otherwise limit the 
City's recourse to any remedy available at law or in equity. 

A. Minimum Scope of Insurance 

Contractor shall obtain insurance of the types described below: 

1. Automobile Liabi li ty insurance covering all owned non-owned, hired and 
leased vehicles. Coverage shall be written on Insurance Services Office 
(ISO) form CA 00 01 or a substitute form providing equivalent liability 
coverage. If necessary, the policy shall be endorsed to provide 
contractual liability coverage. 

2. Commercia l Genera l Lia bility insurance shall be written on ISO 
occurrence form CG 00 01 and shall cover liability arising from 
premises, operations, independent contractors, products-completed 
operations, stop gap liability, personal injury and advertising injury, 
and liability assumed under an insured contract. The Commercial 
General Liability insurance shall be endorsed to provide the Aggregate 
Per Project Endorsement ISO form CG 25 03 11 85 or an equivalent 
endorsement. There shall be no endorsement or modification of the 
Commercial General Liability insurance for liability arising from 
explosion, collapse or underground property damage. The City shall be 
named as an insured under the Contractor's Commercial General 
Liability insurance policy with respect to the work performed for the 
City using ISO Additional Insured endorsement CG 20 10 10 01 and 
Additional Insured-Completed Operations endorsement CG 20 37 10 01 
or substitute endorsements providing equivalent coverage. 

3. Workers' Compensation coverage as required by the Industrial 
Insurance laws of the State of Washington. 

B. MINIMUM AMOUNTS OF INSURANCE 

Contractor shall maintain the following insurance limits: 
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1. Automobile Liability insurance with a minimum combined single 
limit for bodily injury and property damage of $1,000,000 per 
accident. 

2. Commercial General Liability insurance shall be written with 
limits no less than $1,000,000 each occurrence, $2,000,000 
general aggregate and a $2,000,000 products-completed 
operations aggregate limit. 

C. OTHER INSURANCE PROVISIONS 

The Contractor's Automobile Liability and Commercial General Liability insurance 
policies are to contain, or be endorsed to contain, that they shall be primary 
insurance as respect to the City. Any insurance, self-insurance, or insurance pool 
coverage maintained by the City shall be excess of the Contractor's insurance 
and shall not contribute with it. 

D. Acceptability of Insurers 

Insurance is to be placed with insurers with a current A. M. Best rating of not less 
than A: VII. 

E. Verification of Coverage 

Contractor shall furnish the City with original certificates and a copy of the 
amendatory endorsements, including but not necessarily limited to the additional 
insured endorsement, evidencing insurance of the Contractor before 
commencement of the work. 

F. Subcontractors 

The Contractor shall have sole responsibility for determining the insurance 
coverage and limits required, if any, to be obtained by subcontractors, which 
determination shall be made in accordance with reasonable and prudent business 
practices. 

G. NOTICE OF CANCELLATION 

The Contractor shall provide the City and all Additional Insureds for this work 
with written notice of any policy cancellation, within two business days of their 
receipt of such notice. 

H. FAILURE TO MAINTAIN INSURANCE 

Failure on the part of the Contractor to maintain the insurance as required shall 
constitute a material breach of contract, upon which the City may, after giving 
five business days notice to the Contractor to correct the breach, immediately 
terminate the contract or, at its discretion, procure or renew such insurance and 
pay any and all premiums in connection therewith, with any sums so expended 
to be repaid to the City on demand, or at the sole discretion of the City, offset 
against funds due the Contractor from the City. 

Public Works Contract 

91

91



XIX. WORK PERFORMED AT CONTRACTOR'S RISK. Contractor shall take all 
necessary precautions and shall be responsible for the safety of its employees, agents, 
and subcontractors in the performance of the contract work and shall utilize all 
protection necessary for that purpose. All work shall be done at Contractor's own risk, 
and Contractor shall be responsible for any loss of or damage to materials, tools, or 
other articles used or held for use in connection with the work. 

XX. Bonds Separate Payment Bond and Performance Bond 
Required. Pursuant to Chapter 39.08 RCW, the Contractor shall, prior to the execution 
of the Contract, furnish both a performance bond and a payment bond to the City, both 
in the full amount of the bid with a surety company as surety. The purpose of the bonds 
is to ensure that the Contractor shall faithfully perform all the provisions of this Contract 
and pay all laborers, mechanics, and subcontractors and materialmen, and all persons 
who supply such Contractor or subcontractors with provisions and supplies for the 
carrying on of such work. Such bonds shall provide that any person or persons 
performing such services or furnishing material to any subcontractor shall have the 
same right under the provisions of such bond as if such work, services or material was 
furnished to the original Contractor. In addition, the surety company/companies 
providing such bonds shall agree to be bound to the laws of the State of Washington, 
and subjected to the jurisdiction of the State of Washington and the King County 
Superior Court in any proceeding to enforce the bond. This Contract shall not become 
effective until said bonds are supplied and approved by the Engineer and filed with the 
City Clerk. 

In the event that the Compensation called for in Section III of this Contract is less than 
$35,000.00, which sum shall be determined after the addition of applicable Washington 
State sales tax, the Contractor may, prior to the execution to this contract and in lieu 
of the above mentioned bonds, elect to have the City retain 50% of the contract amount 
for a period of either thirty (30) days after final acceptance, or until receipt of all 
necessary releases from the department of revenue and the department of labor and 
industries and settlement of any liens filed under Chapter 60.28 RCW, whichever is 
later. 

XXI. Debarment. The Contractor must certify that it, and its subcontractors, have 
not been and are not currently on the Federal or the Washington State Debarment List 
and if the Contractor or its subcontractors become listed on the Federal or State 
Debarment List, the City will be notified immediately. 

XXII. MISCELLANEOUS PROVISIONS. 

A. Non-Waiver of Breach. The failure of the City to insist upon strict performance 
of any of the covenants and agreements contained in this Contract, or to exercise any 
option conferred by this Contract in one or more instances shall not be construed to be 
a waiver or relinquishment of those covenants, agreements or options, and the same 
shall be and remain in full force and effect. 

B. Resolution of Disputes and Governing Law. 

Public Works Contract 
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1. Alternative Dispute Resolution. If a dispute arises from or relates to this 
Contract or the breach thereof and if the dispute cannot be resolved through direct 
discussions, the parties agree to endeavor first to settle the dispute in an amicable 
manner by mediation administered by a mediator under JAMS Alternative Dispute 
Resolution service rules or policies before resorting to arbitration. The mediator may 
be selected by agreement of the parties or through JAMS. Following mediation, or upon 
written Contract of the parties to waive mediation, any unresolved controversy or claim 
arising from or relating to this Contract or breach thereof shall be settled through 
arbitration which shall be conducted under JAMS rules or policies. The arbitrator may 
be selected by agreement of the parties or through JAMS. All fees and expenses for 
mediation or arbitration shall be borne by the parties equally. However, each party 
shall bear the expense of its own counsel, experts, witnesses, and preparation and 
presentation of evidence. 

2. Applicable Law and Jurisdiction.This Contract shall be governed by the 
laws of the State of Washington. Although the agreed to and designated primary 
dispute resolution method as set forth above, in the event any claim, dispute or action 
arising from or relating to this Contract cannot be submitted to arbitration, then it 
shall be commenced exclusively in the King County Superior Court or the United 
States District Court, Western District of Washington as appropriate. In any claim or 
lawsuit for damages arising from the parties' performance of this Contract, each party 
shall pay all its legal costs and attorney's fees incurred in defending or bringing such 
claim or lawsuit, in addition to any other recovery or award provided by law; provided, 
however, nothing in this paragraph shall be construed to limit the City's right to 
indemnification under Section XVII of this Contract. 

C. Written Notice. All communications regarding this Contract shall be sent to 
the parties at the addresses listed on the signature page of the Contract, unless notified 
to the contrary. Any written notice hereunder shall become effective three (3) business 
days after the date of mailing by registered or certified mail, and shall be deemed 
sufficiently given if sent to the addressee at the address stated in this Contract or such 
other address as may be hereafter specified in writing. 

D. Assignment. Any assignment of this Contract by either party without the 
written consent of the non-assigning party shall be void. If the non-assigning party 
gives its consent to any assignment, the terms of this Contract shall continue in full 
force and effect and no further assignment shall be made without additional written 
consent. 

E. Modification. No waiver, alteration, or modification of any of the provisions of 
this Contract shall be binding unless in writing and signed by a duly authorized 
representative of the City and Contractor. 

F. Compliance with Laws. The Contractor agrees to comply with all federal, 
state, and municipal laws, rules, and regulations that are now effective or in the future 
become applicable to Contractor's business, equipment, and personnel engaged in 
operations covered by this Contract or accruing out of the performance of those 
operations. 
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G. Counterparts. This Contract may be executed in any number of counterparts, 
each of which shall constitute an original, and all of which will together constitute this 
one Contract. 

H. Business License. Contractor shall comply with the provisions of Title 5 
Chapter 5.04 of the Des Moines Municipal Code. 

I. Records Retention and Audit. During the progress of the Work and for a period 
not less than three (3) years from the date of completion of the Work or for the retention 
period required by law, whichever is greater, records and accounts pertaining to the 
Work and accounting therefore are to be kept available by the Parties for inspection and 
audit by representatives of the Parties and copies of all records, accounts, documents, 
or other data pertaining to the Work shall be furnished upon request. Records and 
accounts shall be maintained in accordance with applicable state law and regulations. 

J. Entire Contract. The written provisions and terms of this Contract, together 
with any Exhibits attached hereto, shall supersede all prior verbal statements of any 
officer or other representative of the City, and such statements shall not be effective or 
be construed as entering into or forming a part of or altering in any manner this 
Contract. All of the above documents are hereby made a part of this Contract. 
However, should any language in any of the Exhibits to this Contract conflict with any 
language contained in this Contract, then the order of precedence shall be in accordance 
with Section I c of this Contract. 

K. Severability. If any one or more sections, sub-sections, or sentences of this 
Contract are held to be unconstitutional or invalid, that decision shall not affect the 
validity of the remaining portion of this Contract and the remainder shall remain in full 
force and effect. 

Public Works Contract 
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IN WITNESS, the parties below execute this Contract, which shall become 
effective on the last date entered below. 

CONTRACTOR: 

By: -------------­
(signature) 

Print Name : -----------
Its ---------------

(Title) 

DATE: -------------

NOTICES TO BE SENT TO: 

CONTRACTOR: 

Arlyn Levanen 
Superior Electric Inc. 
19 SW 4th St 
Battleground, WA. 98604 
(360) 601-7345 (telephone) 
arlvn@suoeriorelectricl.com ( e-mail) 

Public Works Contract 

CITY OF DES MOINES: 

By: - --------------­
(signature) 

Print Name: Michael Matthias 
Its City Manager 

(Title) 

DATE: ---------------

Approved as to Form: 

City Attorney 

DATE: ______ _ 

NOTICES TO BE SENT TO: 

CITY OF DES MOINES: 

Scott J. Romano 
City of Des Moines 
21650 11th Avenue South 
Des Moines, WA 98198 
(206) 870-6539 (telephone) 
sromano@desmoineswa.gov (e-mail) 

At the direction of the Des Moines 
City Council taken at an open public 
Meeting on _ _____ __ _ 
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PUBLIC WORKS PAYMENT BOND 
to City of Des Moines, WA 

Bond No. 

The City of Des Moines, Washington, (City) has awarded to (Principal}, a 
contract for the construction of the project designated as , 
(Contract), and said Principal is required under the terms of that Contract to furnish a payment bond in 
accord with Title 39.08 Revised Code of Washington (RCW) and (where applicable) 60.28 RCW. 

The Principal, and (Surety), a corporation organized under the 
laws of the State of and licensed to do business in the State of Washington as 
surety and named in the current list of "Surety Companies Acceptable in Federal Bonds" as published in the 
Federal Register by the Audit Staff Bureau of Accounts, U.S. Treasury Dept. , are jointly and severally held 
and firmly bound to the City of Des Moines, in the sum 
of US Dollars ($ ) Total 
Contract Amount, subject to the provisions herein. 

This statutory payment bond shall become null and void, if and when the Principal, its heirs, executors, 
administrators, successors, or assigns shall pay all persons in accordance with RCW Titles 39.08, 39.12, 
and 60.28 including all workers, laborers, mechanics, subcontractors, and materialmen, and all persons who 
shall supply such contractor or subcontractor with provisions and supplies for the carrying on of such work, 
and if such payment obligations have not been fulfilled , this bond shall remain in full force and effect. 

The Surety for value received agrees that no change, extension of time, alteration or addition to the terms 
of the Contract, the specifications accompanying the Contract, or to the work to be performed under the 
Contract shall in any way affect its obligation on this bond, except as provided herein, and waives notice of 
any change, extension of time, alteration or addition to the terms of the Contract or the work performed. The 
Surety agrees that modifications and changes to the terms and conditions of the Contract that increase the 
total amount to be paid the Principal shall automatically increase the obligation of the Surety on this bond 
and notice to Surety is not required for such increased obligation. 

This bond shall be executed in four (4) original counterparts, and shall be signed by the parties' duly 
authorized officers. This bond will only be accepted if it is accompanied by a fully executed and original 
power of attorney for the officer executing on behalf of the surety. 

PRINCIPAL SURETY 

Principal Signature Date Surety Signature Date 

Printed Name Printed Name 

Title Title 

Name, address, and telephone of local office/agent of Surety Company is: 

96

96



PERFORMANCE BOND 
to City of Des Moines, WA 

Bond No. 

The City of Des Moines, Washington, (City) has awarded to (Principal), a 
contract for the construction of the project designated as , 
(Contract), and said Principal is required to furnish a bond for performance of all obligations under the 
Contract. 

The Principal, and (Surety), a corporation, organized under the 
laws of the State of and licensed to do business in the State of Washington as 
surety and named in the current list of "Surety Companies Acceptable in Federal Bonds" as published in the 
Federal Register by the Audit Staff Bureau of Accounts, U.S. Treasury Dept., are jointly and severally held 
and firmly bound to the City of Des Moines, in the sum 
of US Dollars ($ Total 
Contract Amount, subject to the provisions herein. 

This statutory performance bond shall become null and void, if and when the Principal, its heirs, executors, 
administrators, successors, or assigns shall well and faithfully perform all of the Principal's obligations under 
the Contract and fulfill all the terms and conditions of all duly authorized modifications, additions, and 
changes to said Contract that may hereafter be made, at the time and in the manner therein specified; and 
if such performance obligations have not been fulfilled, this bond shall remain in full force and effect. 

The Surety for value received agrees that no change, extension of time, alteration or addition to the terms 
of the Contract, the specifications accompanying the Contract, or to the work to be performed under the 
Contract shall in any way affect its obligation on this bond, and waives notice of any change, extension of 
time, alteration or addition to the terms of the Contract or the work performed. The Surety agrees that 
modifications and changes to the terms and conditions of the Contract that increase the total amount to be 
paid the Principal shall automatically increase the obligation of the Surety on this bond and notice to Surety 
is not required for such increased obligation. 

This bond shall be executed in four (4) original counterparts, and shall be signed by the parties' duly 
authorized officers. This bond will only be accepted if it is accompanied by a fully executed and original 
power of attorney for the officer executing on behalf of the surety. 

PRINCIPAL SURETY 

Principal Signature Date Surety Signature Date 

Printed Name Printed Name 

Title Title 

Name, address, and telephone of local office/agent of Surety Company is: 
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BID RESULTS LIST 

PROJECT NAME: ENGINEERING OPTIONAL STANDBY GENERATOR 

BID OPENING DATE: JUNE 8, 2017 

BID OPENING TIME: 2:00 PM ,h/) 
'jo (00 '7''" 

ESTIMATED COST RANGE: $ 000 TO $}r(ooo INCLUSIVE OF WSST 
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BID BOND 
BIDDING CONTRACTOR 
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- .. - -.,_ - ~ ------ - --
ANNUAt. SIJOGET 

2017 2017 

Expenditures CurrentCIP C/PBudget Date Remaining-. Year End Year Year Year Year Annual Annual 

Budget Estlmate 12131/ 16 2017 2018 2019 2020 2021 Original Supplemental 

oesipn 

Ex_te__rTlal En_girieering - Elcon B,950 793 9,743 6,710 6,710 3,033 9,743 

Internal Engineering/Project Mgmt 1,800 1,800 1,800 1,800 1,800 I 

Permits 6,000 6,000 6.000 6,000 

Prop/ROW/Easements 

Col\Structlon 

Internal Engr-Proj Mgmt/ Inspect 5,CiOO 5,000 5,000 5,000 

Construction Contract 521 ,840 (196,840) 125,000 125,000 125,000 

Const Contract 1 - Contract Contingency 

Other 

lnterfund Financial Services 3 ,37,i (90) 3,284 3.284 3,284 : 

Non.Capitalizable Services 9,935 I 9,935 9.9-35 I 9 ,935 
-----

I Individual Assets > $5,000 - Equipment .1, 
• I 

; ~ ntirlgencie~ _ 12,500 12,500 
I 

'! 12,500 12_._ssJO 
- -. . ... : ~ ' - 163,327 

I 
1/1/17 2017 CIP 

I 

2017 Revised 

Funding Sources Current CIP Supplemental C/PBudget 

Budget Request Estimate 

Project to Project to 2015 2017 Scheduled Scheduled Scheduled Scheduled 

I 
Scheduled 

Date Date YTD Remaining Year Year Year Year Year 

I 
12/31/15 4/30/2017 4/30/2017 2017 2018 2019 2020 2021 

2D17 ~01 / 

Ori(<ir·al Supplemental 

i One Time Sales Tax I 340,964 (167,702) 173,262 9,935 I 18,445 8,510 154,817 163,327 I - I 163,327 ... ~ . " : uu •u• - ,::: ., _ ·.,;, i_·-. .... _~~, , .. ~"" • 
" - •l"• .. . . -,1 '. • . ~:::! -~ 

'"" ~· 1,),-.__:u!.i 
·.;.~.•!,, • ': ' ..... ... ~ .. ·~·:,-~ ·;1-..l{j :i.r~: ••. ., :.:::..r.•_L.Cll. ·..-·>· ... ,~~ 
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Consent Agenda Item #6

AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

SUBJECT: Collective Bargaining Agreement -
Teamsters Local No. 763 

ATTACHMENTS: 
1. Collective Bargaining Agreement by and 

between City of Des Moines, Washington 
and Public, Professional & Office-Clerical 
Employees and Drivers ("Teamsters") 
Local No. 763 (Representing the Public 
Works, Parks and Marina Employees) 

Purpose and Recommendation 

FOR AGENDA OF: June 22, 2017 

DEPT. OF ORIGIN: Human Resources 

DATE SUBMITTED: June 15, 2017 

CLEARANCES: 
[ ] Community Development __ 
[ ] Marina 
[ ] Parks, Recreation & Senior Services 
[ ] Public Works 

CHIEF OPERA TlQNS OFFICER: _3):5_l _e, _ _ _ 
[X] Legal ~ 
[X] Finance ~ 
[ ] Courts 
[ ] Police 

APPROVED BY CI! k,NAGER 
FOR SUBMITTAL: &4: 

The purpose of this agenda item is to seek City Council approval of the Collective Bargaining 
Agreement ("Agreement") between the City of Des Moines and the Teamsters Local 763 for the period 
January 1, 2017, through December 31, 2019. 

Suggested Motion 

Motion: "I move to approve the Collective Bargaining Agreement between the City of Des Moines and 
the Teamsters Local 763 effective January 1, 2017, through December 31, 2019, and to authorize the 
City Manager to execute and sign a clean copy of this Agreement substantially in the form as attached." 
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Background 
The City and the Teamsters began negotiations October 12, 2016, as the Agreement that had been in 
effect would expire on December 31, 2016. The parties met numerous times and reached a tentative 
agreement on May 24, 2017, culminating in the attached document which shows revisions in comparison 
with the 2014-2016 Collective Bargaining Agreement. The Teamsters have notified the City that they 
plan to vote on the Agreement on June 19, 2017. In the event that the Teamsters fail to ratify the 
Agreement, administration will pull this item from the agenda. 

Discussion 
By reducing medical insurance costs and providing a 1. 7% increase in 2017, and maximum base wage 
increases of 1. 9% each year for 2018 and 2019, the Agreement will assist the City in its efforts to 
achieve financial sustainability and greater predictability in terms of labor costs. The hourly rate for 
being on standby duty is being changed from 5% of each employee's base wage to a flat rate of $1. 70 in 
2017, $2.00 in 2018, and $2.30 in 2019. The Agreement also calls for the Teamsters to switch to a 
lower-cost medical plan, moving from the A WC HealthFirst Plan to the A WC HealthFirst 250 Plan. 
Likewise, the Kaiser Permanente $10 Copay Plan is being reduced to the Kaiser Permanente $200 
Deductible Plan. Their choice of medical plans continues to include the Regence High Deductible Health 
Plan and the Kaiser Permanente High Deductible Health Plan; notably, over the past three years all but 
five Teamster employees have already switched to these significantly lower-cost high deductible plans. 

Alternatives 
The Council could choose not to approve the Agreement and direct the City Manager to continue 
negotiations with the Teamsters. However, that would likely damage the City's relationship with the 
Teamsters following a collaborative negotiation process. Furthermore, administration has sought to 
improve its relationship with the Teamsters since the Union filed a grievance which culminated in a 
formal PERC arbitration hearing regarding the 2016 furloughs; the arbitrator's ruling on that matter is 
expected in July. Should the Council choose not to approve the Agreement, there is a possibility the 
Teamsters would file an Unfair Labor Practice complaint with the Public Employment Relations 
Commission. 

Financial Impact 
The 2017 budget assumption for the Teamsters was a 1.0% wage increase, so the additional 0.7% is 
currently unbudgeted for 2017. The results of the Teamster Agreement also impact non-represented 
employee wages and benefits through the equity clause provided in Des Moines Municipal Code 
2.12.010. Based on the assumption that non-represented employees will receive an equivalent 
combination of pay and benefits to the Teamsters (1.7% in 2017, 1.9% in 2018 and 2019), and all 
employee groups receive 2.0% wage increases in 2020 and 2021, the 2018-2022 Financial Forecast is 
forecasted to be sustainable; i.e., forecasted ongoing revenues exceed ongoing expenditures. 

Recommendation or Conclusion 
Administration recommends approval of the proposed Agreement as it contains those changes and 
compromises authorized by the Council. 

2 
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Attachment #1

VOTING DOCUMENT as of 6-13-17 

COLLECTIVE BARGAINING AGREEMENT 

By and Between 

CITY OF DES MOINES, WASHINGTON 

and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES 
AND DRIVERS 

LOCAL UNION NO. 763 
(Representing the Public Works, Parks and Marina Employees) 

January 1, 2014 2017 - December 31, 20162019 
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ARTICLE SUBJECT 

VOTING DOCUMENT as of 6-13-17 

TABLE OF CONTENTS 

ARTICLE I RECOGNITION, UNION MEMBERSHIP AND PAYROLL DEDUCTION ........... .. .... 1 

ARTICLE II NON-DISCRIMINATION ........................................................................................ .... 3 

ARTICLE Ill MANAGEMENT RIGHTS ......................................................................................... .. 4 

ARTICLE IV HOURS OF WORK ................................................................................................. ... 5 

ARTICLE V OVERTIME, CALLBACK, AND STANDBY ............................................................... 6 

ARTICLE VI SENIORITY, LAYOFF, RECALL and JOB VACANCIES .................................... .... .. 8 

ARTICLE VII SICK LEAVE, SHARED LEAVE, LIGHT DUTY, AND BEREAVEMENT LEAVE .... 10 

ARTICLE VIII VACATION AND HOLIDAY ..................................................................................... 13 

ARTICLE IX GRIEVANCE PROCEDURE .................................................................................... 16 

ARTICLE X EQUIPMENT, UNIFORMS, AND TRAINING .......................................................... 20 

ARTICLE XI HEAL TH, WELFARE, and RETIREMENT ............................................................... 20 

ARTICLE XII LABOR-MANAGEMENT CONFERENCE COMMITTEE ....................................... . 25 

ARTICLE XIII COMPENSATION ........................................................................... : .................... .... 25 
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VOTING DOCUMENT as of 6-13-17 

COLLECTIVE BARGAINING AGREEMENT 
by and between 

CITY OF DES MOINES, WASHINGTON 
and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763 

(Representing the Public Works, Parks and Marina Employees) 

January 1, 20-+4-2017 through December 31, ~2019 

THIS COLLECTIVE BARGAINING AGREEMENT_,_ (hereinafter referred to as Agreement) is made 
and entered into by and between the CITY OF DES MOINES, WASHINGTON, hereinafter 
referred to as the Employer or the City, and PUBLIC, PROFESSIONAL & OFFICE-CLERICAL 
EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, affiliated with the International 
Brotherhood of Teamsters, hereinafter referred to as the Union. 

ARTICLE I RECOGN ITION, UNION MEMBERSHIP AND PAYROLL DEDUCTION 

1.1 Recognition - The Employer recognizes the Union as the sole and exclusive 
collective bargaining representative for all regular full-time and regular part-time 
maintenance and operations employees within the City of Des Moines Public 
Works Maintenance Division, Park Maintenance Division, and the Marina 
excluding supervisors, confidential employees, clerical employees, seasonal and 
temporary employees and all other employees. 

1.1.1 For the purposes of this Agreement, "temporary employee" or "seasonal employee" 
shall mean an individual appointed to a position for a period of time less than nine 
(9) months, absent a declaration by the City of emergency need. Should a 
temporary or seasonal employee be employed in the same position for more than 
twelve (12) months, the temporary or seasonal employee shall be considered a 
regular full-time or regular part-time employee. All benefits normally provided 
regular employees shall begin as of the date the employee changes status from 
temporary or seasonal to regular. 

1.2 Union Membership - It shall be a condition of employment that all employees of the 
Employer covered by this Agreement shall become members in good standing and 
those who are not members in good standing on the effective date of this 
Agreement shall, on the thirty-first (31st) day following the effective date of this 
Agreement, become and remain members in good standing in the Union or pay a 
representation service fee to the Union equal to ninety percent (90%) of the dues 
uniformly levied for Union members or pay an amount of money equivalent to 
Union dues and initiation fee to a non-religious charity or to another charitable 
organization agreed upon by the employee and the Union. It shall also be a 
condition of employment that all employees covered by this Agreement hired on or 
after its effective date shall, on the thirty-first (31st) day following the beginning of 
such employment, become and remain members in good standing in the Union or 
pay a representation service fee to the Union equal to ninety percent (90%) of the 
dues uniformly levied for Union members or pay an amount of money equivalent 

City of Des Moines - Teamsters 763 
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1.2.1 

1.3 

1.3.1 

1.4 

VOTING DOCUMENT as of 6-13-17 

to Union dues and initiation fee to a non-religious charity or to another charitable 
organization agreed upon by the employee and the Union. If the employee and 
the Union do not reach agreement on such matters, the Public Employment 
Relations Commission (PERC) shall designate the charitable organization. 

As provided in R-G,.W.,. 41.56.122, the right of non-association of employees based 
on bona fide religious tenets or teachings of a church or religious body of which an 
employee is a member shall be recognized. Such employee shall pay an amount 
of money equivalent to regular Union dues and initiation fee to a non-religious 
charity or to another charitable organization mutually agreed upon by the employee 
and the Union. The employee shall furnish written proof each month to the Union 
that such payment has been made or initiate and maintain a payroll deduction with 
the Employer. If the employee and the Union do not reach agreement on such 
matters, the Commission shall designate the charitable organization. 

Payroll Deduction - The Employer shall deduct from the paycheck of each 
employee who has so authorized in writing the regular initiation fee and regular 
monthly dues uniformly required of members of the Union. The amounts deducted 
shall be transmitted monthly to the Union on behalf of the employees involved. Any 
employee who wishes to cancel the written authorization for dues deduction, must 
notify the Employer and Union in writing, at which time the Employer will 
discontinue the deduction. 

The Union agrees to hold the Employer harmless from any liability whatsoever that 
might ensue as a result of actions taken to enforce the provisions of this Article. 
The Union shall defend and hold the Employer harmless against any and all claims, 
demands, suits, or other forms of liability that shall arise out of or by reason of 
action taken or not taken by the employer for the purpose of complying with any of 
the provisions of this Article. 

Union Officials Time-Off - An employee who holds a Union position (Shop Steward 
and/or member of the Negotiating Committee) may be granted time-off while 
conducting business vital to the employees in the bargaining unit provided: 

They notify the Employer in writing at least forty-eight (48) 
hours prior to the time-off period; 

The Employer is able to properly staff the employee's job duties 
during the time-off period; 

The wage cost to the Employer is no greater than the cost that 
would have been incurred had the employee not taken time­
off; and 

Employees shall not transact Union business while working on 
shift, except up to three designated representatives may 
participate in contract negotiation meetings with the employer. 

1.4.1 A shop steward shall be granted reasonable time to participate in grievance 

City of Des Moines - Teamsters 763 
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VOTING DOCUMENT as of 6-13-17 

meetings with the Employer and/or to accompany an employee in an investigatory 
interview. 

1.5 Union Notification - Within thirty (30) days from the date of hire of a new bargaining 
unit employee, the Employer shall forward to the Union the name, address, and 
telephone number of the new employee. The Employer shall promptly notify the 
Union of all bargaining unit employees leaving its employment. 

1.6 Bulletin Boards - The Employer shall provide suitable space for two (2) bulletin 
boards, one at the maintenance facility and one at the Marina. Postings by the 
Union on the bulletin boards shall be confined to official business of the Union; 
provided such notices shall not be derogatory of the Employer, its elected officials 
or other personnel. 

1.7 Union Visitation - An authorized representative of the Union shall have access to 
the City's workplace at reasonable times for the purpose of investigation of 
grievances, adjusting disputes and ascertaining that the Agreement is being 
adhered to, provided that such visit shall not interfere with the work process or 
cause undue interruption of the employees' work schedule. 

1.8 DRIVE - The Employer agrees to deduct from the paycheck of all employees 
covered by this Agreement who choose to make voluntary contributions to 
Democrat. Republican . Independent Voter Education (DRIVE). DRIVE shall notify 
the Employer of the amounts designated by each contributing employee that are 
to be deducted from the employee's paycheck on a per pay period basis, for all pay 
periods worked. The phrase "pay periods worked" for purposes of this provision, 
shall include any pay period in which the employee earned a wage, provided it will 
not create negative net pay to the employee. The Employer shall transmit to 
DRIVE National Headquarters on a monthly basis. in one check, the total amount 
deducted along with the name of each employee on whose behalf a deduction is 
made. The International Brotherhood of Teamsters shall reimburse the Employer 
annually for the Employer's actual cost for the expenses incurred in administering 
the payroll deduction plan. The Union shall indemnify, defend and save the 
Employer harmless from any claims, suits. judgements, attachments, and from any 
form of liabi lity as a result of making any deductions pursuant to this provision. 

ARTICLE II NON-DISCRIMINATION 

2.1 Neither the Employer, the Union nor any employee shall in any manner whatsoever 
unlawfully discriminate against any employee or applicant for employment on the 
basis of race; color; religion; creed; sex; sex/gender: sexual orientation: marital 
status; national origin; age; military status; GF-sensory, mental or physical 
disabilities; or any other category protected by applicable federal, state or local law. 
Nothing shall prevent the City from establishing bona fide occupational 
qualifications (BFOQ). Any employee complaints of discrimination must be 
reported in accordance with the Discrimination and Harassment Complaint 
Procedure set forth in Section 2.C .E of the City's Personnel Manual. 
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2.2 No employee shall be discriminated against because of membership or non­
membership or lawful activity in the Union, provided such activity is not carried on 
so as to interfere with the normal work process. 

ARTICLE Ill MANAGEMENT RIGHTS 

3.1 The Employer retains and reserves all powers and authority to manage its 
operations in an effective manner with the sole and unquestioned right and 
prerogative in accordance with applicable laws, regulations, and City ordinances 
and policies whether or not specifically mentioned in this agreement and whether 
or not previously exercised, subject only to the limitations expressly stated in this 
Agreement. Such management rights shall include but not be limited to the 
following: 

1) To plan, direct, control and determine all operations, functions, and policies 
of the City and to modify such operations, functions and policies as they 
may affect employees in the Bargaining Unit; 

2) To establish and administer a personnel system that provides for all types 
of personnel transactions, including determining procedures, standards for 
hiring, promotion, transfer, assignment, layoff, discipline, and classification 
of positions. 

3) To determine job descriptions and job content, with the understanding that 
job descriptions do not and cannot detail each and every minor or incidental 
duty employees are expected to perform; nevertheless, employees are 
expected and required to perform all such duties; 

4) To supervise and direct the workforce, to establish the qualifications for 
employment and to employ and train employees; 

5) To schedule and assign work; 

6) To establish reasonable work and performance standards and, from time 
to time, to change those standards. Such standards may be used to 
determine acceptable performance levels, prepare work schedules, and 
measure the performance and productivity of employees; 

7) To assign overtime or not. The City has the right to schedule overtime work 
as required in a manner most advantageous to the City and consistent with 
the requirements of municipal employment and the public interest; 

8) To determine the methods, means, organization and number of personnel 
by which operations and services shall be made or purchased; to 
subcontract work with either public or private sector agencies or assign 
work to other City non-bargaining unit personnel in accordance with Article 
18; 

9) To make and enforce rules and regulations, including but not limited to 
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safety rules, operational policies and procedures, and rules of conduct; 

10) To discipline or discharge for just cause. 

11) To lay_off employees for lack of work, funds, or the occurrence of conditions 
beyond the control of the employer or where such condition of work would 
be wasteful and unproductive; 

12) To change or eliminate existing methods, equipment or facilities, including 
past practices; 

13) To lawfully inspect lockers, other spaces assigned to Employees, and City 
vehicles without consent provided that the Employee has a right to be 
present; 

14) Except as provided by this Article or elsewhere in this Agreement, the 
Union retains the right to bargain the impacts of management decisions on 
wages. hours and/or working conditions within the meaning of RCW 41 .56. 
It is not the City's intent to use this language to unilaterally implement 
furloughs. 

Probationary employment with the City is at will and the City expressly reserves 
the right to discharge probationary employees with cause or without cause or 
advanced notice and without compensation except for time actually worked. 

The City's Personnel Manual shall apply to members of this bargaining unit. 
However, in the event of a conflict between a specific provision of this Agreement 
and any guideline, regulation, or rule of the City, the provision of this Agreement 
shall control. In addition, the parties agree that the City has the sole right to amend, 
modify, adopt, or change any such personnel policies, provided that the Union is 
given fifteen (15) days advance notice and an opportunity to comment. 

The City has the right at any time to require an employee to provide evidence of a 
valid Washington State driver's license if the employee has or will at any time drive 
a City vehicle and CDL endorsement if such is required by the classification. Such 
requirement may include having the employee sign a release of driving record; 
payment of fee is to be paid by the employee. 

The exercise of any management prerogative, function, or right which is not 
specifically modified by this Agreement is not subject to any grievance procedure 
or to bargaining during the term of this Agreement, except where such exercise is 
in violation of the express written terms of this Agreement. 

ARTICLE IV HOURS OF WORK 

4.1 Work Schedule - The normal work schedule for full-time employees shall be five 
(5) consecutive days of eight (8) hours of work exclusive of the lunch period, 
Monday through Friday, unless an alternate work schedule is scheduled by the City 
and fourteen (14) days notice is provided to the employee. Management will 
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discuss with the Union any changes to the regular work schedule longer than thirty 
(30) days in duration. 

4.1.1 The Employer shall continue its current practice relative to the work schedule for 
Marina employees except meal periods shall be unpaid throughout the year. 

4.2 Shift Change - Each employee shall be assigned to a regular shift starting time 
which shall not normally be changed without forty-eight (48) hours notice, exclusive 
of emergencies, e.g.l. snow, ice, flood, earthquake, etc. In the event an employee's 
regular shift starting time is changed with less than forty-eight (48) hours notice, 
the employee shall be paid at the overtime rate up to the first sixteen (16) hours 
worked outside of the employee's regular shift hours during the remainder of the 
employee's scheduled work week. 

4.3 Rest Periods - Employees shall receive a rest period of fifteen (15) minutes on the 
Employer's time for each four (4) hours of working time and shall be scheduled as 
near as possible to the midpoint of each four (4) hour work period. No employee 
shall be required to work more than three (3) hours without a rest period. By mutual 
agreement between the employee and the Employer, the rest periods may be 
taken at a time other than stated above. 

4.4 Meal Periods - Employees shall receive a meal period of thirty (30) minutes which 
shall be on the employee's own time and which shall commence no less than three 
(3) nor more than five (5) hours from the beginning of the shift. By mutual 
agreement between the employee and the employer, the meal period may be taken 
at a time other than stated above. An employee who works more than three (3) 
hours longer than his normal workday may, at the option of the employee, receive 
an additional unpaid meal period before or during their overtime. 

ARTICLE V OVERTIME, CALLBACK, AND STANDBY 

5.1 Overtime - All hours worked in excess of the employee's regular schedule in a day, 
with an eight (8) hour minimum, or forty (40) hours in a week shall constitute 
overtime. Vacation and holiday time shall be considered hours of work for the 
purposes of calculating overtime. Overtime shall be paid at the rate of one and 
one-half (1-1/2) times the employee's regular straight-time hourly rate of pay. 

5.1.1 Overtime shall be paid for in increments of fifteen (15) minutes with the major 
portion (eight (8) or more minutes) of each fifteen (15) minute increment being paid 
as fifteen (15) minutes. All work related calls to an employee who is off-duty shall 
be paid at a fifteen minute minimum. 

5.1.2 Scheduled overtime work shall be offered to qualified employees who have 
designated the preference to work overtime by rotation when feasible. If an 
insufficient number of employees sign up to work the scheduled overtime, then 
employees will be assigned the overtime, by least senior to most senior employee, 
even if they have indicated they prefer not to work overtime, provided that no 
employee shall be mandated to work overtime more than one (1) time per quarter. 
Once an employee has been mandated to work overtime one (1) time per quarter, 
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the next least senior employee shall be assigned overtime when an insufficient 
number of employees sign up to work overtime. 

5.1.3 In lieu of overtime pay, compensatory time-off may be accrued upon the request of 
the employee and the approval of the employer. Scheduling of compensatory time­
off shall be subject to the approval of the employee's supervisor. Compensatory 
time-off shall be taken at the rate of one and one-half (1 Y:z) times the hours worked. 
The maximum number of hours that can be accumulated is forty (40) hours. 

5.1.4 Employees shall not accrue additional leave (sick leave or vacation), health or 
other insurance benefits while on overtime. 

5.2 Callback - An employee who has left work and is called back to work after 
completion of a regular day's shift, is called in to work before the beginning of the 
employee's shift or is called in on the employee's day-off shall be paid a minimum 
of three (3)hours at one and one-half (1-1/2) times the employee's regular straight­
time hourly rate of pay starting at the time the employee is contacted and reports 
for the assignment; provided however, if the employee's regular shift starts less 
than three (3) hours from the time the employee started work on the callback, the 
employee shall receive one and one-half (1-1/2) times the employee's regular 
straight-time hourly rate of pay only for such time as occurs prior to the 
commencement of the employee's regular shift. 

5.2.1 Employees called back to work, as provided in Section 5.2, shall receive one-half 
(1/2) hour paid travel time to the shop, beginning at the time the call out is made 
and one-half (1/2) hour paid travel time from the city shop upon completion of the 
job. If the employee completes the call out assignment within the three (3) hours, 
including travel time, the employee shall receive the three (3) hour minimum at the 
appropriate overtime rate of pay (i.e ... - travel time to shop thirty (30) minutes 
assignment takes one (1) hour forty-five (45) minutes and return travel time thirty 
(30) minutes equals two (2) hours forty-five (45) minutes, the employee would 
receive the three (3) hour minimum or if it takes the employee two and one half (2 
Y:z) hours to complete the call out the employee would then receive three and one 
half (3Y:z) hours of pay). 

5.3 Standby - Employees may be placed on "Standby" status when it is anticipated that 
they may be called back to duty after going off shift. When placed on standby 
status, employees will remain near a telephone and will leave a number where they 
can be reached (unless equipped with a pager, cell phone or other communication 
device, in which case the employee shall remain within communication distance 
and within one and one-half (1 Y:z) hours or ninety (90 minutes) travel time to the 
City). It is the intent that standby status shall not preclude an employee from using 
the time for personal pursuits. While on standby duty, it is the employee's 
responsibility to be ready and able to work if called (for example: be able to get to 
work and not be impaired by drugs or alcohol). 

5.3.1 Employees on Standby and called back to work, as provided in Section 5.2, shall 
receive one-half (1/2) hour paid travel time to the shop, beginning at the time the 
call out is made and one-half (1/2) hour paid travel time from the city shop upon 
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completion of the job. If the employee completes the call out assignment within 
the three (3) hours, including travel time, the employee shall receive the three (3) 
hour minimum at the appropriate overtime rate of pay (i.e ... - travel time to shop 
thirty (30) minutes assignment takes one (1) hour forty-five (45) minutes and return 
travel time thirty (30) minutes equals two (2) hours forty-five (45) minutes, the 
employee would receive the three (3) hour minimum or if it takes the employee two 
and one half (2 %) hours to complete the call out the employee would then receive 
three and one half (3%) hours of pay). 

5.3.2 Employees shall be paid one dollar ($1.0070} effective January 1, 2017, $2.00 in 
2018, and $2.30 in 2019or an additieRal-fi-ve-f;)eFeeA~as~ay,-wl:liel=lev,ei: 
is greater, per non-working hour of standby time. Employees will receive aoo 
overtime pay for the number of hours worked if called in to work, subject to the 
callback provisions of Section 5.2. Standby Duty shall not be counted as hours 
worked for the purposes of computing overtime or eligibility to receive fringe 
benefits. 

5.3.3 Standby Duty shall be rotated amongst those eligible bargaining unit employees 
who have designated their preference to work Standby Duty. If no one volunteers 
or if an insufficient number of volunteers sign up for Standby Duty, then it shall be 
assigned to other employees by rotation starting with the least senior, provided that 
no employee shall be mandated to be on standby duty more than one (1) time per 
quarter. Once an employee has been mandated to be on standby duty one (1) 
time per quarter, the next least senior employee shall be assigned standby duty 
when an insufficient number of employees sign up to be on standby. 

5.4 Higher Classification - In the event an employee is assigned by management to 
work out-of-class in a higher classification within the bargaining unit, then the 
employee shall be paid at the first step of the higher pay range or may receive a 
one-step pay increase, whichever is higher, for the period the employee works in 
a higher classification within the bargaining unit, provided the employee has 
worked for a period of not less than three (3) consecutive workdays in the higher 
classification, retroactive to the first day worked in the higher classification. 

5.5 Pyramiding of Compensation - No pyramiding or double application of Sections 
and/or Articles is permitted. Compensation shall not be paid more than once for 
the same hours under any provision or Section of this Article or Agreement, unless 
expressly stated in each Section or Article. On-call changes shall be approved in 
advance by the City so as not to require unnecessary overtime costs. The 
workdays and work periods specified herein shall not constitute guaranteed hours 
of work. 

ARTICLE VI SENIORITY, LAYOFF, RECALL and JOB VACANCIES 

6.1 Seniority - Seniority shall be the amount of continuous service within a regular 
bargaining unit position. Seniority shall date back to the employee's date of hire, 
in a regular status in the bargaining unit, but shall not be established until 
completion of the employee's "probationary period". An employee may be 
disciplined and/or discharged during his probationary period without recourse to 
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the grievance procedure contained herein. 

6.1.1 Each calendar year, upon the request of the Union, the Employer shall provide the 
Union with a seniority list showing the name, present classification, first date of 
compensated work in the bargaining unit and the employee's initial date of hire for 
each employee in the bargaining unit. 

6.2 An employee's seniority shall be broken so that no prior period of employment shall 
be counted and their seniority shall cease upon: 

1) Retirement 
2) Voluntary termination or job abandonment 
3) Discharge: 
4) Failure of the employee to notify the employer of his willingness to 

return to work upon recall from a layoff within ten (10) calendar days 
after mailing a written notice from the employer to the employee's 
last known address appearing on the employer's records: 

5) Failure to return to work promptly after an authorized leave of 
absence: 

6) Layoff exceeding fifteen(15) months; or 
7) Unauthorized leave from work beyond three (3) working days_,_ 

6.2.1 The period of layoff or unpaid leave of absence will not count toward the 
computation of the amount of "continuous time in service". 

6.3 Layoff - Layoff shall be by classification. In case of a layoff, employees shall be 
retained on the basis of job performance. When job performance is relatively equal, 
the employee with the shortest length of continuous service shall be laid off first. 
Relative job performance shall be determined on the basis of qualifications, past 
job performance evaluations and current job evaluations. Qualifications shall be 
determined by the knowledge, abilities and skills required for the affected position, 
as stated in the classification descriptions, and the employee's ability to perform 
the remaining work without further training. 

6.3.1 The employer shall use no less than the last three (3) job performance evaluations 
in the determination of which employee is to be laid off. However, if an employee 
has less than three years of work in any of the classifications (can be cumulative) 
then those job performance evaluations shall be utilized. 

6.3.2 Such person designated for layoff may bump an employee in a lower bargaining 
unit job classification the employee has previously held and/or which the employee 
is qualified (skills and ability) to hold. The employee to be bumped and laid off 
from the lower classification shall be selected through the process described in this 
Article. 

6.4 Recall - In the case of recall, those employees laid off last shall be recalled first. 
An employee on layoff shall keep both the Employer and the Union informed of the 
address and telephone number where he can be contacted. Failure of the 
employee to notify the Employer of his willingness to return to work upon recall 
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from layoff within ten (10) calendar days after mailing of written notice from the 
Employer to the employee's last known address appearing on the Employer's 
records shall cause the Employer's obligation to recall the employee to cease. 

6.4.1 The Employer shall have no obligation to recall an employee after he has been on 
continuous layoff for a period of fifteen (15) months. 

6.4.2 During a period of lay-off recall, no temporary or seasonal employees may be hired 
until laid off bargaining unit members have been offered the position. The 
declination or acceptance of a temporary or seasonal position will not affect the 
recall status of the individual. 

6.5 Job Vacancies - All job vacancies, whether existing positions or newly created 
positions, shall be posted on all work site bulletin board§. for not less than seven 
(7) calendar days, during which time employees who desire consideration for such 
openings shall notify the Employer in writing during the period the notice is posted. 
Bargaining unit employees who meet the minimum qualifications for the position 
and have completed their probation period shall be given first consideration for 
positions in the bargaining unit. 

6.5.1 Posted job opportunities shall contain a current description of the job duties and 
the rate of pay. It is the intent of the parties to provide qualified employees with 
opportunities to help meet the needs of both the employee and the City. 

6.5.2 Employees who are recalled from layoff shall have their sick leave balances 
restored to the number of hours that were in their sick leave banks at the time of 
layoff, less any amounts that were cashed out at separation. 

ARTICLE VII SICK LEAVE, SHARED LEAVE, LIGHT DUTY, AND BEREAVEMENT LEAVE 

7.1 Sick Leave - All full-time employees shall accrue sick leave benefits at the rate of 
eight (8) hours for each calendar month of continuous employment. Employees 
shall accrue one-half of their monthly sick leave accrual at the end of the first pay 
period of the month and the second half at the end of the second pay period. Part­
time employees shall accrue sick leave benefits on a pro rata basis according to 
hours worked. 

7.1.1 Sick leave benefits are earned from the date of employment, and may be utilized 
from date of employment. Employees do not earn sick leave benefits during a leave 
without pay. Employees do not earn sick leave benefits, and may not use any 
earned but unused sick leave benefits, during a suspension without pay. 
Employees continue to earn sick leave and vacation time while on paid sick leave. 

7.1.2 Sick leave benefits not used during the calendar year in which they are earned may 
be carried over and used during succeeding calendar years. Such benefits may be 
carried over into successive calendar years so long as the employee remains 
employed by the City. Employees who transfer to another department retain any 
accumulated sick leave benefits after transfer to their new position. 
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7.1.3 Sick leave benefits may be used by eligible employees for any absence due to 
personal injury, bereavement, illness or temporary disability which keeps the 
employee from performing the employee's regular duties, paternity leave for ten 
(10) days after the birth or adoption of a child under the age of six, medical and 
dental appointments, absences of reasonable duration occasioned by the illness 
or injury of a minor child or spouse, or the need to accompany a minor child to a 
medical or dental appointment, provide care for a child with a health condition, 
provide care for a spouse, parent, parent-in-law, or grandparent of the employee 
who has a serious health condition or emergency condition, exposure to a 
contagious disease where on-the-job presence of the employee would jeopardize 
the health of others, or use of prescription drug which impairs job performance or 
safety. Sick leave benefits may be used for actual periods of temporary disability 
associated with pregnancy or childbirth during which the employee is physically 
unable to perform her duties as certified by a licensed physician. For the purposes 
of this section, "child" is defined by RCW 49.12.265. "Health condition", "serious 
health condition", "emergency condition" and "mental or physical disability" are 
defined by WAC 296-130-020(10-14). 

7.1.4 In the event an employee exhausts his or her accrued sick leave, the employee 
has the option to use accrued vacation leave or compensatory time. 

7.1.5 Employees injured on the job shall not simultaneously collect sick, vacation or 
compensatory leave and Worker's Compensation payments greater than the 
employee's regular pay. If the joe--related inj-1My-BH14Hess-Fe€11=1+Fes the em13leyee4e 
ee-aeseR-t-f.Fem-wer:k,-tAe-empleyee-m-ay-elect to accept--b&+-tlme-lesSi*iYffieR-ts 
ofil.y or to accept--b&I time-loss pay-meAts--and apply-acefi:10€1--stek-leave-t-G---tAe 
FemaifHRg-ealanee-:The City provides "Sick Leave Buy Back" to enable employees, 
off work due to a workplace injury, to receive a paycheck while they wait for the 
Department of Labor and Industries (L&I) to process their claim and issue time­
loss compensation. At the opt:ien-et the effif)leyee,-:Employees use sick leave for 
the absence, but then have much of their sick leave accruals credited back based 
on the L&I payment. Employees must use their available sick leave bank. and 
,when and if the employee's sick leave is exhausted, compensatory time or 
accrued vacation leave may be used. It is mandatory for the emglQyee to buy back 
their sick leave hours with the time loss payment so that the employee receives no 
more than 100% of their wages during a time loss event. In any event, the Employer 
shall pay only up to the maximum of the difference between the payment received 
under Worker's Compensation by such employee and the employee's regular 
straight-time rate of compensation that the employee would have received from the 
Employer if able to work. Such payment by the Employer shall be limited to the 
period of time that such employee has accumulated paid leave credits. The 
foregoing shall be accomplished by the employee ~1:1-YiR§-Sack" sick-aAel-vaca-tioo 
,~~- depositing the time loss money check from Worker's 
Compensation and "buying back" the sick leave with a personal check or money 
order payable to the City of Des Moines. l:>y-rum+n§--t-Ae-eheck oveF-tG-tAe..€mf;}leyer:. 
Once the employee has bought back all available sick and vacation leave, the 
employee shall no longer accrue paid leave benefits and shall not be required to 
surrender the time loss payments from Worker's Compensation to the Employer. 
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Payment of sick leave benefits is conditioned upon the employee notifying the 
supervisor or Department Director, or designee, of the employee's absence(s) as 
outlined in Section 4.H Attendance and Tardiness/Absenteeism of the City's 
Personnel Manual. Failure to give the required notice may result in no payment of 
sick leave benefits or other compensation for such absence(s). 

The employee may be required to provide certification of illness from a qualified 
health care provider whenever absent for two (2) or more days or has established 
a pattern which appears to indicate abuse and is requested by the employee's 
immediate supervisor or the Department Director, or designee. Examples of such 
an established pattern include when employee ca lls in sick on a day when a 
vacation request was denied, or absences or tardiness when particular job duties 
are performed, on a day before or after days off, holidays, scheduled vacation , or 
weekends. The employee shall be required to provide a written release to return 
to work from a qualified health care provider whenever requested by the 
employee's immediate supervisor or the Department Director, or designee. The 
City may require any employee returning after an absence to be examined by a 
second qualified health care provider of the City's choice. 

Any employee found to have abused sick leave privileges by falsification or 
misrepresentation shall be subject to corrective action, including but not limited to 
repayment to the City of any amounts paid to such employee for such periods of 
absence, or discipline, up to and including discharge. 

Employees who utilize twenty-four (24) hours or less of sick leave in any calendar 
year shall receive 10 (ten) hours of vacation time. This is calculated per calendar 
year and is not available for people who work less than a full year. The employees 
who qualify for this additional vacation time, and the respective Department 
Director, shall receive a notice of the qualification in January immediately following 
the completion of the applicable calendar year. The time is immediately available 
upon notification and the use of this time follows the same guidelines as noted in 
Section 7.C of the City's Personnel Manual. 

Employees with a sick leave balance of over two hundred (200) hours shall have 
one (1) hour of their monthly sick leave accrual of eight (8) hours cashed and 
deposited into the ICMA-RC 457 Plan. Employees whose balance is over three 
hundred (300) hours shall have two (2) hours of their monthly sick leave accrual of 
eight (8) hours cashed and deposited into the ICMA-RC 457 Plan. 

Sick Leave Cash Out to HRA VEBA Upon Separation - Upon the separation from 
service of an employee in good standing with at least ten (10) years of service with 
the City of Des Moines in a position represented by the Union or upon the death of 
any employee regardless of years of service, the City will cash out 25% of the 
employee's sick leave balance or 200 hours, whichever is less. For employees 
with at least twenty (20) years of service, the City will cash out four hundred (400) 
hours or 50% of the employee's sick leave balance, whichever is less. As a tax 
savings to the employee, the City shall pay any sick leave cash out provided under 
this Section by contributing the entire cash-out value of all unused sick leave hours 
accrued and available to the employee's HRA VEBA account. 
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Employees who use all their accumulated sick leave and require more time off work 
due to illness or injury may submit a request to the City Manager for a leave of 
absence as specified by Section 7. I of the City's Personnel Manual. 

Employees may take sick leave for care of family including spousal equivalent 
under the Washington Family Care Act and the Family Medical Leave Act as 
currently enacted or as may be amended. 

Shared Leave - Employees shall be eligible for shared leave in accordance with 
the current Employer policy contained in Section 7.J. of the City's of Des Moines 
Personnel Manual with the provision that employees applying for shared leave 
benefits may bank a total of forty (40) hours of accumulated sick leave. The 
Employer reserves the right to change the Shared Leave policy, provided that the 
Union is offered the opportunity to comment and provide input prior to the change 
and the change is applied uniformly to all employees covered by Section 7.J. 

Light Duty - Light duty may be provided per Section 4. L of the City's of Des Moines 
Personnel Manual. 

Bereavement - When a death occurs in an employee's immediate family, the 
employee may take up to two (2) days of paid bereavement leave which is not 
counted against any other leave. In addition, the employee may use up to eight 
(8) hours of sick leave for bereavement leave for in-state deaths and up to twenty­
four (24) hours of sick leave for out-of-state deaths. The timing of bereavement 
leave will be by mutual agreement between the employee and the Department 
Director, or designee. An employee is not paid for any days off if the employee 
would not otherwise have been entitled to compensation for that day. 
Bereavement leave pay shall be that amount the employee would have earned had 
the employee worked his or her regular work schedule during the leave. An 
employee may be granted a bereavement leave prior to completion of the trial 
period. "Immediate family" as used in this section is defined as an employee's 
spouse, spousal equivalent in a cohabitation relationship, parents, grandparents, 
children, adopted children, foster children, grandchildren, brothers, sisters, first 
cousins, nephews, nieces, aunts, or uncles, and/or corresponding in-laws and 
"step" relations. Additional paid bereavement leave using sick leave or other 
leaves may be approved by the City Manager on a case-by-case basis. 

ARTICLE VIII VACATION AND HOLIDAY 

8.1 Vacation - Each regular full-time employee shall accrue vacation leave at the 
following rates: 

Years of Employment Vacation Hours Earned Carryover Maximum 

0-3 years 
4-6 years 
7-10 years 
11-15 years 

8 hours/month 
10 hours/month 
12 hours/month 
14 hours/month 

~240 
2-70240 
~240 
J00240 
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16+ years 16 hours/month 

The vacation carryover maximum will be reduced to 240 hours. The reduction in 
the vacation carryover maximum to 240 hours will be implemented in 2017-2019 
in accordance with Appendix "B". 

8.1.1 Employees accrue one-half of their monthly vacation accrual at the end of the first 
pay period of the month and the second half at the end of the second pay period. 
Employees are eligible to use earned vacation leave after six (6) months of 
employment. The department director can waive the six-month waiting period. 
Regular part-time employees earn vacation leave on a pro-rated basis. 

8.1.2 All vacation must be scheduled with and approved by the department director or 
designee. Vacations shall be scheduled at such times as the Employer finds most 
suitable after considering the wishes of the employee and the requirements of the 
department. 

8.1.3 Employees are encouraged to use vacation in the year it is earned. The maximum 
vacation hours that any employee can carryover from one year to the next is 
according to the schedule listed in Section 8.1. Where City operations make it 
impractical for an employee to use his/her vacation time, the City Manager may 
authorize the employee to carryover more hours, provided that the employee 
submits a request to carryover the additional hours that includes an explanation of 
why he could not use all the hours over the maximum carryover amount in that year 
and details a plan to make sure he will not carryover more than the maximum the 
following year. This request must be endorsed by the department director. 

8.1.4 Upon separation from employment, employees shall be paid for all accrued but 
unused vacation time on their final paycheck at their current straight-time rate. 
Employees who are retiring are encouraged to use unused vacation time prior to 
the effective date of their retirement. Retiring employees may be paid for that 
portion of unused vacation time that does not create a retirement financial liability 
or obligation for the City on their final paycheck. 

8.2 Holidays - An employee is eligible for a paid holiday if he or she is on paid status 
during the work day before and after the holiday. Employees shall receive the 
following holidays off with eight (8) hours of compensation at their regular straight­
time hourly rate of pay: 

New Year's Day 
Martin Luther King Jr. 's Birthday 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 

January 1 
3rd Monday in January 
3rd Monday in February 
Last Monday in May 
July4 
1st Monday in September 
November 11 
4th Thursday in November 
Day after Thanksgiving 
December 25 

City of Des Moines - Teamsters 763 
20-:t--42017-2-0-+-e---2019 CBA 

Page 14 

120

120



VOTING DOCUMENT as of 6-13-17 

As-sGAeawee-sy-em131ey.ee 
8AG-aWffi-VB~y-&Hf3eFVfS9F 

Employees shal l receive four (4) hours off at their regular straight-time hourly rate 
of pay the afternoon of Christmas Eve Day. December 24. In addition. employees 
shall receive sixteen (16) floating holiday hours as scheduled by the employee and 
1:mproved by the supervisor. Regular part-time employees shall receive the above 
paid holictaxs on a prorated basis. 

8.2.1 The above holidays shall be observed on those dates set by State law. Any holiday 
falling on a Sunday shall be observed on the following Monday. Any holiday falling 
on a Saturday shall be observed on the preceding Friday. 

8.2.2 If a holiday occurs while an employee is on vacation or sick leave, the holiday shall 
be utilized rather than charged against the employee's accrued vacation or sick 
leave. 

8.2.3 ~lsyees assi~ee--te-weFk-eA-aR-y-e41:le-t-l€llieays listed in Section 8.2 shall be 
paid one-aAd--GR&-A~-imes-theif-Fe§-U~ay- for all hours 
wsr-ked-eA-these days,-ifl--afJG~tioo-to-tl=leif-Aol-i€iaHay~.~ees-assi§fled-tt> 
werk ThaRks§i¥iA§-0ay. Ct:lristmas Qay, and Christmas--~y-after 12:00 p.FR . 
(+1een+-st:iall-Ge-f)aie-two (2) times-tfleiHe§t!lar rate of h~i--Aoors-war-k 
eA-tJ::lese-days, in aeEf.i.tion to theif-A~i:-tt:l9-f3Hff3Gse&ef th is prov.isieA, 
ool-iElays-eegin and end a~l::it,-eXGe~fistR:las-~Afch begins-at 
4,2..:.Q~.fleen}-ane--ends at FRid-n+§-ht. fanpleyees-wAe are assigned to wGfk..aA 
an.y-l=lel-ieay-may-eRoose to receive their eight (8) heti-rs-ef--1:loliday cofflf)eASatioo 
GA-tt:la~Gk---O~tMheH'.-S~ssFS-af>PFG\.ta-l,-a€1e-eight (8) how-s-Gf 
.iime to their floatifl§--he-1-ieay--eala-Ace. Tl::iese-t:tours FRust 9e--l:ISeG-i-R-tRe--caleriear 
Y€af---tRe.y--afe-ed and FRay not be carfiee-ever-i-Rte the next cale-neaF---yeaf:-

MOU Language (12-22-15) 
Employees assigned to work Thanksgiving Day, Christmas Day, and Christmas 
Eve Day after 12:00 p.m. (noon) shall be paid two (2) times their regular rate of 
hourly pay for all hours actually worked on those days, in addition to their holiday 
pay. Employees assigned to work on any of the remaining holidays listed in 
Section 8.2 shall be paid one and one-half (1 "Y.!) times their regular rate of hourly 
pay for all hours actually worked on these days, in addition to their holiday pay. 
For the purposes of this provision, holidays begin and end at midnight, except 
Christmas Eve Day, which begins at 12:00 p.m. (noon) and ends at midnight. 
Employees who are assigned to work on any holiday may choose to receive their 
eight (8) hours of holiday compensation on their next paycheck or, with their 
supervisor's approval, add eight (8) hours of time to their floating holiday balance. 
Provided , that employees who are assigned to work the afternoon of Christmas 
eve (rather than receive 4 hours off with pay) shall receive their choice of 4 hours 
of holiday pay or 4 floating holiday hours. These hours must be used in the 
calendar year they are earned and may not be carried over into the next calendar 
year. 
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MOU Language (12-22-15) 
-8 ...... 2 ...... a ...... 1- --With respeGt-t&-RGHEiays-eth~a-A-New--¥eaFS-9ay--aR4-lfleef:3eAeeflce Day, 

emplgyees-wefkifl§-a+temate-seheel=J-les,sueh as 4/+G-or--9/-8G,wt:le-are-as5iw:iea 
te-work on a holiday may not Elfaw-d-eWfl-a€C-fl:le€i-vac-atien,c-empeASate,:y-t.ime,eF 
f~gatifl§-Af>Ueay-Aoors to supplemem-~eif-Ro~er-that--Rf>Ha-ay.,. 

8.2.4 

8.2.4~ 

8.2.§§ 

Employees on alternative work schedules must use vacation, compensatory-time 
or floating holiday hours to account for the difference between the 8-hour holiday 
and their longer regular shift, using two (2) hours if on a "4-1 Os" schedule, or one 
(1) hour if on a "9-80s" schedule. However, when such employees have actual 
hours worked on a holiday under Section 8.2.3 above, they shall not also use 
vacation , compensatory-time, or floating holiday hours to supplement the 8-hour 
holiday. 

In the event the observation of a holiday falls on an employee's regular day off, the 
employee may receive their eight (8) hours of holiday compensation on their next 
paycheck or, with their supervisor's approval, schedule an alternate day off with 
eight (8) hours of pay. 

Employees are eligible to use their floating holiday after six (6) months of 
employment. The department director may waive this six (6) month waiting period. 
The annual floating holiday does not carryover from one year to the next. It must 
be used in the calendar year earned or is forfeited. The floating holiday is not 
compensated in any form upon separation of employment. The City Manager shall 
have the discretion to designate a particular day during the year as the floating 
holiday for all eligible employees. The City Manager may take an advisory ballot of 
all the eligible employees to determine for that year whether the employees wish 
to leave the floating holiday to individual discretion or to consolidate the floating 
holiday for one particular citywide day off'. 

ARTICLE IX GRIEVANCE PROCEDURE 

9.1 Grievance Definition -A grievance is a complaint by a regular, full or part-time (non­
trial period) employee or group of regular employees alleging a violation of a 
specific provision of this agreement. A complaint by an eligible employee 
regarding discipline that does not involve a loss of pay or monetary benefits may 
only be processed through Step 3 of the grievance procedure herein. 

9.2 Grievance Procedure Steps -A grievance shall be handled in the following manner: 

9.2.1 Step 1 - The aggrieved employee or group of employees shall present the 
grievance orally to the immediate supervisor within five (5) working days of its 
occurrence (or discovery of occurrence), not including the day of the occurrence. 
The supervisor shall give an oral reply within five (5) working days of the date of 
presentation of the grievance, not including the date of the presentation. If the 
grievance is resolved at Step 1, the supervisor shall prepare a memorandum to the 
grievant(s) setting forth the terms of the resolution. A copy of this memorandum 
should be sent to the Department Director and Personnel Director at the time it is 
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sent to the grievant(s). 

9.2.2 Step 2 - If the grievance is not settled at Step 1 it shall be: (1) reduced to writing, 
stating the specific section of this agreement that was allegedly violated and 
describing the remedy, adjustment, or other corrective action sought; (2) dated; (3) 
signed by the aggrieved employee or group of employees; and (4) presented to the 
Department Director within five (5) working days after the supervisor's oral reply is 
given, not including the day the answer is given. The Department Director shall 
reply in writing to the grievant(s) within five (5) working days of the date of the 
presentation of the written grievance, not including the day of the presentation. If 
the grievance is resolved at Step 2, the Department Director shall prepare a 
memorandum to the grievant(s) setting forth the terms of this resolution. The 
Personnel Director should be provided with a copy of this memorandum at the time 
it is sent to the grievant(s). 

9.2.3 Step 3 - If the grievance is not settled at Step 2, the written grievance shall be 
presented, along with all pertinent correspondence and information to the City 
Manager within five working days after the Department Director's response is 
given, with a copy going to the Department Director. The City Manager may meet 
with the aggrieved employee or group of employees, the immediate supervisory 
personnel and the Department Director. The City Manager shall reply to the 
grievant(s) in writing within ten (10) working days of the date of presentation of the 
written grievance, not including the day of presentation. 

9.2.4 Step 4 - If the grievance is not resolved by the City Manager, the grievance may, 
within fifteen (15) calendar days, be referred to a mediator. The Union or the City 
Manager shall forward a request to the executive director of the Public Employment 
Relations Commission (PERC) to assign a mediator from his or her staff. Upon 
designation of the mediator, the parties will make every attempt to schedule a date 
for mediation within fifteen (15) days. 

a. Proceedings before the mediator shall be confidential and informal in 
nature. No transcript or other official record of the mediation conference 
shall be made. 

b. The mediator shall attempt to ensure that all necessary facts and 
considerations are revealed. The mediator shall have the authority to meet 
jointly and/or separately with the parties and gather such evidence as 
deemed necessary. 

c. The mediator shall not have the authority to compel resolution of the 
grievance. If the mediator is successful in obtaining agreement between 
the parties, he/she shall reduce the grievance settlement to writing. Said 
settlement shall not constitute a precedent unless both parties so agree. 

d. If mediation fails to settle the dispute, the mediator may not serve as an 
arbitrator in the same matter nor appear as a witness for either party. 
Nothing said or done in mediation may be referred to or introduced into 
evidence at any subsequent arbitration hearing. 
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9.2.5 Step 5 - Arbitration Procedure. If a grievance concerning a violation of a specific 
provision of this Agreement which shall not include any disciplinary action is not 
settled in accordance with the foregoing procedures, the Union or Employer may 
refer the grievance to arbitration within thirty (30) calendar days after the 
completion of mediation or in the event mediation is bypassed, within thirty (30) 
calendars days after completion of Step 3. If the request for arbitration is not filed 
by the Union staff representative or the Employer within thirty (30) calendar days, 
the Union or Employer waives its right to pursue the grievance through the 
arbitration procedure. The City and the Union shall attempt to select a sole 
arbitrator by mutual agreement. In the event the parties are unable to agree upon 
an arbitrator, either party may request the Public Employment Relations 
Commission (PERC) to submit a panel of nine (9) arbitrators. Both the City 
representative and the Union representative shall have the right to strike four (4) 
names from the panel. The party striking the first name shall be determined by a 
flip of a coin. The other party shall then strike the next name and so on. The 
remaining person shall be the arbitrator. The arbitrator shall be notified of his/her 
selection by a joint letter from the Employer and the Union requesting that he/she 
set a time and place subject to the availability of the City and the Union 
representatives. The arbitrator shall have no right to amend, modify, ignore, add 
to, or subtract from the provisions of this agreement. He/she shall consider and 
decide only the specific issue submitted to him/her in writing by the City and the 
Union, and shall have no authority to make a decision on any other issue not 
submitted to him/her. The arbitrator shall submit his/her decision in writing within 
thirty (30) calendar days following the close of the hearing or the submission of 
briefs by the parties, whichever is later, unless the parties agree to an extension 
thereof. The decision shall be based solely upon his/her interpretation of the 
meaning or application of the express terms of this Agreement to the facts of the 
grievance presented. The decision of the arbitrator shall be final and binding. 

9.2.6 Step 5 - Arbitration Procedure (Discipline involving loss of pay or monetary 
benefits). If a grievance concerning discipline involving loss of pay or monetary 
benefits is not settled in accordance with the foregoing procedures, the Union or 
Employer may refer the grievance to arbitration within thirty (30) calendar days 
after the completion of mediation or in the event mediation is bypassed, within thirty 
(30) calendars days after completion of Step 3. If the request for arbitration is not 
filed by the Union staff representative or the Employer within thirty (30) calendar 
days, the Union or Employer waives its right to pursue the grievance through the 
arbitration procedure. 

A panel of three (3) arbitrators determined by the Employer and Union 
representatives starting with a panel of eleven (11) professionally recognized 
arbitrators selected by the Employer and the Union. The Employer will then delete 
four (4) names. The Union will then delete four (4) names. The remaining three 
(3) arbitrators become the panel from which the Employer shall select an arbitrator 
if necessary during the term of the Agreement. The arbitrator shall be notified of 
his/her selection by a joint letter from the Employer and the Union requesting that 
he/she set a time and place subject to the availability of the City and the Union 
representatives. The arbitrator's authority is limited to either accepting the position 
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of the Employer or accepting the position of the Union. The arbitrator shall submit 
his/her decision in writing within thirty (30) calendar days following the close of the 
hearing or the submission of briefs by the parties, whichever is later, unless the 
parties agree to an extension thereof. The decision shall be based solely upon 
his/her interpretation of the meaning or application of the express terms of this 
Agreement to the facts of the grievance presented. The decision of the arbitrator 
shall be final and binding. 

Special Provisions 

a. The cost of the arbitration shall be borne equally by the parties including 
the arbitrator's fees and expenses, room rental and cost of record. 

b. Each party shall bear the cost of the preparation and presentation of its own 
case, including but not limited to witness fees and attorney fees. 

c. The term "Employee" as used in this article shall mean an individual 
employee, a group of employees, and/or their Union representative. 

d. An aggrieved party shall be granted time off without loss of pay for the 
purpose of hearing on a grievance. 

e. A grievance may be entertained in, or advanced to, any step in the 
grievance procedure if the parties so jointly agree. 

f. The time limits within which action must be taken or a decision made as 
specified in this procedure may be extended by mutual written consent of 
the parties involved. A statement of the duration of such extension of time 
must be signed by both parties. 

g. Any grievance shall be considered settled at the completion of any step if 
the Employee is satisfied or deemed withdrawn if the matter is not appealed 
within the prescribed period of time. 

h. Grievance claims involving retroactive compensation shall be limited to one 
hundred twenty (120) days prior to the written submission of the grievance. 

9.4 Election _of Remedies - It is specifically and expressly understood and agreed that 
taking a grievance appeal to arbitration constitutes an election of remedies and a 
waiver of any and all rights by the appealing employee, the Union, and all persons 
it represents to litigate or otherwise contest the appealed subject matter in any 
court or other available forum. Likewise, litigation or other contest of the subject 
matter of the grievance in any court or other available forum shall constitute an 
election of remedies and a waiver of the right to arbitrate the matter. 

9.4.1 The Union, the appealing employee, and any other bargaining unit members do 
not have a right to bypass the arbitration provisions of this Agreement and resort 
to litigation or any other forum to appeal a grievance based on rights under this 
Agreement. 
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ARTICLE X EQUIPMENT, UNIFORMS, AND TRAINING 

10.1 Equipment - The Employer shall provide each employee safety equipment and 
protective clothing as required by the Employer for the performance of all essential 
job functions. 

10.2 Uniforms - The Employer shall provide each employee a sufficient number of 
uniforms. The Employer shall also provide laundering services for all uniform 
items. Following initial uniform issue, replacement of uniform items shall be based 
on need. The Employer shall have the sole and final authority to determine when 
items need replacement. 

10.2.1 The Employer, for 2014 shall provide each employee with a boot allowance of up 
to one hundred eighty dollars ($180) to purchase work boots. The allowance shall 
increase by one hundred percent (100%) of Seattle CPI-U of June of the previous 
year for subsequent years. Boots replacement shall be based on need, with the 
Employer having the sole and final authority to determine when replacement is 
needed. The boot allowance amount shall apply each time a pair of boots is 
replaced. 

10.3 Training - The Employer shall compensate employees to attend employer required 
training. Employer required training shall be paid at the employee's regular, 
straight-time hourly rate of pay unless otherwise required by the Fair Labor 
Standards Act. The Employer shall reimburse costs reasonably related to such 
training. 

10.3.1 Reimbursement for training and other related expenses shall be in accordance with 
the Employer's policy. 

10.3.2 The Employer shall not be required to compensate an employee for time spent by 
the employee outside of regular working hours for acquisition or maintenance of 
certifications required by county, state, or federal law. 

ARTICLE XI HEALTH, WELFARE. and RETIREMENT 

11.1 Medical Insurance - Regular full-time employees and regular part-time employees 
budgeted for thirty-twe (~30) hours or more per week shall be eligible to 
participate in the City's medical insurance plans. Premiums shall be paid by the 
City on behalf of all full-time employees and on behalf of all part-time employees 
budgeted for thirty-twe (~30) or more per week on a pro rata basis according to 
the following schedule: 

-B €ffective Janual)' 1, 2014 through December 31 , 2014 . the City ~ 
0Re-hundred percent (100%) of tl=le-emf)IGye~reFFHtf.AH!nd pay-n+Aety 
percent (90.0o/~e-spol:!-Se-an€kl-ef:!enaen-ts~-premiums f~rthe foUewffi€l 
AsseeiaHon of \'Vashington Cities Health Insurance Plans: 

i. Healthfirst Plan 
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ii. H~a+s~ 
i+h_i. _ Group HeaU-l=1-GeepeFati-ve-Gepay-P,la~-Ge13ay 

Effective Janual)' 1, 20+&-#lffitlgh Decombe~i~·ill piay 
~ej-Gf-the eligible emf)leyee's premium and eighty­
five percent (85%) of tho s~Hse--ane--fie.f3eneents' preFA~t1am-s--fel:.--.#:le 
feJ.1.ow+ng Ass0c+at~en-ef..Wash•ngt0fl-Gities-J=lealth-l-As~ranee-P-la,n.s;. 

i. Healthfirst Plan 
i-i-:_i. _ Gr-oof:}-l:4ealth-Geef:}~~OO-Gof)ay 

J1) Effeetive January 1, 201e--tl=IFG\:JgA--OeceFAber 31, 2016, tihe City will pay 
ninety percent (90%) of the employee's premium and eighty percent (80%) 
of the spouse and dependents' premiums for the following Association of 
Washington Cities Health Insurance Plans: 

i. Healthfirst Plan; changing to HealthFirst 250 at the earliest 
feasible date in 2017 

ii. Group Health Cooperative Copiay Plan 2 $10.00 Copay Plan; 
changing to Kaiser Permanente $200 Deductible Plan at the 
earliest feasible date in 2017 

42) €-ffestJve-JaffilafY-.:1 , 2015, througfl-QeGemSer 31, 2018,-H he City will pay 
one hundred percent (100%) of the eligible employee's premium and ninety 
percent (90%) of the spouse and dependents' premiums for the Association 
of Washington Cities High Deductible Health Plans with Regence and 
Kaiser Permanente. 

i. For employees who select a High Deductible Plan for 2015 
aAd 2016, the City will provide a notional Health 
Reimbursement Arrangement (HRA) of one thousand five 
hundred dollars ($1,500) for employee only coverage or three 
thousand dollars ($3,000) for any family coverage. The City 
will fund the notional HRA by preloading a benefits debit card 
for each employee on an annual basis. 

ii. Once the deductible has been met, and the employee has 
paid the coinsurance costs of one thousand five hundred 
dollars ($1,500) above any beyond the deductible for 
employee only coverage, or three thousand dollars ($3,000) 
above and beyond the deductible for any family coverage, the 
City will pay any further coinsurance costs which apply to the 
employee's annual-out-of pocket limit. 

iii. The unused balance in the notional HRA will be rolled over 
into the employee's HRA VEBA account in April of the 
following year. 

a.3,) For those employees who select the HealthFirst 250 Plan or the Kaiser 
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Permanente $200 Deductible Plan . Group Health Copay-Plan 2 ($4-Q 
espay-)-,the City will make the following contributions to the employee's 
f}f-GV-if1e--a.--l=l~.FSeffieA-t---Ai:rangemeA-4H RA VEBA accounthw~t-h 
tRe fellowing COAffiBl:IOOHS-mae&t)Y--t-Re-Gi-ty. 

i. Employee only: five hundred eighty dollars ($580) 

ii. Employee plus dependents one thousand one hundred thirty 
dollars ($1, 130) 

+l=le-G+t.y-WH~-4lan§e-fmm-tRe--GHFffiAt H RA pFei.1-ieer-aR~i:ry-ever-aA}'· 
ea.ta-Ace in tne---eml=}leyees cuFf€flt--l::I-RA--aceeunt to tl::ie-Aew-prev~aef--1::i.RA 
VEBA account. 

e4) Should the City voluntarily agree to a higher HRA or HSA amount with any 
other group, the Union members covered by this agreement, shall receive 
the same amount(s). This provision shall not apply to any HRA or HSA 
amounts imposed on the Employer as a result of any arbitration or court 
decision. 

11.2 Dental Insurance - For regular full-time employees and regular part-time 
employees whose positions are budgeted for thirty-two (3230) or more hours per 
week, the City shall pay each month one-hundred percent (100%) of the premium 
necessary for the purchase of employee coverage and dependent coverage under 
the Association of Washington Cities (AWC) Washington Dental Service Plan F 
and Plan II Orthodontia. 

11.3 Vision Insurance - For regular full-time employees and regular part-time 
employees whose positions are budgeted for thirty-twe (3230) or more hours per 
week, the City shall pay each month one-hundred percent (100%) of the premium 
necessary for the purchase of employee coverage and dependent coverage under 
the Association of Washington Cities (AWC) Vision Service Plan (VSP), Full Family 
$25 Deductible. 

11.4 Long-term Disability (LTD), Term Life. Accidental Death and Dismemberment 
(AD&D), and Survivor's Income Benefit (SIB) Insurance -As the City of Des Moines 
has withdrawn from the Social Security System, the Employer will provide a 
package of benefits that is intended to replicate the benefits that employees would 
be eligible for under Social Security. For regular full-time employees and regular 
part-time employees whose positions are budgeted for twenty-one (21) or more 
hours per week, the Employer shall pay each month one-hundred percent (100%) 
of the premium necessary for the purchase of employee coverage for LTD, Term 
Life, AD&D, and SIB coverage. The Employer will pay into the Social Security 
System for employees not eligible for these benefits. 

i. In addition to the current LTD SIB and Term Life Insurance 
($5,000 and $10,000 AD&D) coverage the City provides, the 
City will contribute an additional point three five three percent 
(0.353%) for each employee, covered by the Teamsters 
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Collective Bargaining Agreement, to their 457(a) account from 
the savings realized by the City from the LTD and SIB 
Programs. 

ii. The City will modify the terms of the 401 (a) Social Security 
Replacement and 457 Deferred Compensation Plans it 
purchases from ICMARC to allow retired employees 
represented by the Union to annually withdraw, tax free, the 
maximum amount allowed by law to pay for health insurance 
premiums, when federal law or regulation is changed to allow 
such withdrawals. 

11.5 Payment of Premiums - The Employer will pay premiums for the coverages 
described in this Article for eligible employees if the employee is on paid status 
during the first ten (10) working days of the month. 

11.6 The Employer reserves the right to select other insurance plans and carriers or to 
self-insure to provide the benefits outlined in Article 11, provided that the benefits 
are comparable with those currently offered. The Teamsters agree to accept 
externally imposed benefit changes. 

11.7 Public Employees Retirement System (PERS) - The Employer and eligible 
employees shall contribute to the PERS system as required by State law. 

11.8 Social Security- The City of Des Moines does not participate in the Social Security 
System. In lieu of the retirement benefit of Social Security, the City has a 401 (a) 
Defined Contribution Plan through the International City/County Management 
Associations Retirement Corporation (ICMA-RC). For regular full-time employees 
and regular part-time employees whose positions are budgeted for twenty-one (21) 
or more hours per week, the Employer shall contribute an amount equal to five 
percent (5%) of base pay and employees shall contribute an amount equal to six 
and two-tenths percent (6.2%) of base pay. Vesting of the City's share of the 
401 (a) plan is as follows: after two years of service - 25%, after three years of 
service - 50%, after four years of service - 75%, and after five years of service -
100%. 

11.9 The Employer shall pay into the Labor and Industries system as required by law 
for all employees covered by this agreement. 

11.10 Part 125 Plan - Effective January 1, 2008 through December 31, 2009, the City 
shall allow an employee to participate in a Part 125 Plan if he/she so desires. 

11.11 ·::i:eamsters Pensien Plan In-the event emplayees--elect to jein the Teamsters 
Pension Plan, the City agrees to \.vitAAel€l--fi:em-tAeif-Sa1a-Fy each me~ 
Ae€eSSar:y-foF4ReH=--f3ai:tiei1*3UGR-i-n-tl:le-f}lan-aREl--te-r-em+t-sti£R-ame1:J.nts to t.Re-Plan 
on a monthly basis providea adm+nistration costs afe-th~e-G-i-t-~ 

(MOU signed 1-28-16) 
Western Conference of Teamsters Pension Trust - On November 18, 2015, The 
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11.11.1 

VOTING DOCUMENT as of 6-13-17 

Union held an election to determine whether the Public Works and Parks 
employees wanted to participate in the Western Conference of Teamsters Pension 
Trust. The Union certifies herein that such an election occurred and that bargaining 
unit members by majority vote determined that they wished to participate. Effective 
January 1, 2016, all bargaining unit members as recognized in the Collective 
Bargaining Agreement shall participate in the Western Conference of Teamsters 
Pension Trust Fund (the "Trust Fund"). Contributions shall be made for all 
bargaining unit members as recognized in the Collective Bargaining Agreement, 
based on the previous month's compensable hours, starting with compensable 
hours earned in January, 2016, and paid in the February, 2016 pay warrants. Said 
contributions shall be made by all bargaining unit members through a pre-tax 
payroll diversion from their monthly earnings for all compensable hours to the Trust 
Fund's "basic plan" in the manner set forth below. The "basic plan" for purposes of 
this Agreement means the Trust plan that does not include a Program for Early 
Retirement (PEER). 

Notwithstanding any provision to the contrary that may be contained elsewhere 
within this Agreement, the Employer shall pay the Teamsters Pension contribution 
set forth within Section 11.1.2 on behalf of all regular employees performing 
bargaining unit work; and for purposes of this Section the bargaining unit shall be 
defined as follows: 

All employees hired and/or performing work within the classifications of Appendix 
"A" shall be included within the scope of the bargaining unit. The scope of the 
bargaining unit shall exclude all employees of the Employer performing work 
historically known as "seasonal or summer work". 

Specifically excluded from the unit shall be employees working on a seasonal basis 
that perform "seasonal or summer work" upon the Employer owned property 
regardless of the method compensated or the location of the work performed. 

The scope of this Agreement shall not be expanded by the continuation of the 
practice of bargaining unit employees performing "seasonal or summer work" so 
assigned. Provided however the terms of this Agreement shall apply whenever 
bargaining unit employees perform non-bargaining unit "seasonal or summer 
work". 

No person or third party beneficiary shall interpret this Agreement such that 
"seasonal or summer work" shall be considered bargaining unit work regardless of 
the similarity of work, tools, supervision, or other characteristic. The Union 
specifically and unequivocally disclaims any work performed by "seasonal or 
summer work" and confirms that such work is not bargaining unit work for the 
purpose of this section. 

The total amount due to the Trust Fund for each monthly payroll period shall be 
remitted to the Administrator for the Trust Fund in a lump sum by the City on or 
before the 20th of each month for all compensated hours during the preceding 
month. The Employer shall abide by rules as may be established by the Trustees 
of said Trust Fund to facilitate the determination of the reporting and recording of 
the contribution amounts paid for all bargaining unit employees. 
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11.11.2 

11.11.4J 

4-1.11.5 

VOTING DOCUMENT as of 6-13-17 

The Employer shall pay one dollar and fifty cents ($1.50) per hour into the Western 
Conference of Teamsters Pension Trust on account of each member of the 
bargaining unit for which each hour for which compensation was paid. The one 
dollar and fifty cents ($1.50) per hour contribution will be through a payroll diversion 
on a pre-tax basis. 

The pre-tax hourly diversions provided for in Section 11.11.2 may be increased by 
a majority vote of the affected classification. In the event this occurs the Employer 
and the Union will execute a Letter of Agreement modifying Section 11.11.2. 

It is a!:}FeeEl-4Rat--tl=le---al3e-ve-laA§-1;Ja@e-wHl-ee-ifleeFf:)eFat-efi-aR9--ffl€rnGRalized in the 
f-ellewfA§-Gell-eG#ve-Ba~·A+A~r-eeFR-eAt.,. 

ARTICLE XII LABOR-MANAGEMENT CONFERENCE COMMITTEE 

12.1 Labor-Management Conference Committee - The Employer and the Union shall 
establish a Joint Labor-Management Conference Committee which shall be 
comprised of participants from both the Employer and the Union. The function of 
the Committee shall be to meet periodically to discuss issues of general interest 
and/or concern, as opposed to individual complaints, for the purpose of 
establishing a harmonious working relationship between the employees, the 
Employer and the Union. It is not the purpose of the Committee to reopen collective 
bargaining negotiations or to change the terms of this Agreement. Either the 
Employer or the Union may request a meeting of the Committee. The party 
requesting the meeting shall do so in writing listing the issues they wish to discuss. 

ARTICLE XIII COMPENSATION 

13.1 

13.2 

Base Wage - The classifications of work and monthly rates of pay for employees 
covered by this Agreement shall be set forth within Appendix "A" to this Agreement 
which by this reference shall be incorporated herein as if set forth in full. 

Mil itary Paid Leave of Absence - An employee who is a member of the reserves or 
any branch of the uniformed service, who is ordered to involuntary active duty by 
the United States government, thus requiring a leave of absence from his or her 
City position, and who has exhausted annual military leave as provided by RCW 
38.40.060 will be granted a paid leave of absence from their City position at their 
regular base rate of pay less the amount of military pay to which they are entitled. 

ARTICLE XIV PERFORMANCE OF DUTY 

14.1 Employees shall perform their assigned duties to the best of their abilities. The 
Union and the Employer agree that there shall be no strikes, walk outs, slow 
downs, stoppages of work, "sick outs", or any interference with the efficient 
operation of the departments. 

ARTICLE XV SAVINGS 
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VOTING DOCUMENT as of 6-13-17 

15.1 Should any provision of this Agreement be rendered invalid by reason of any 
existing or subsequently enacted legislation or by any decree of a court of 
competent jurisdiction, such invalidation shall not invalidate the remaining portions 
of this Agreement, and the remaining portions shall remain in full force and effect. 

ARTICLE XVI SAFETY 

16.1 

16.2 

Safety - The Employer agrees to provide a work environment that complies with all 
applicable state and federal laws to insure worker safety. 

Drug and Alcohol Testing - The parties have agreed to implement the Department 
of Transportation requirements for CDL drug and alcohol testing and the City's 
Drug and Alcohol Testing Policy and Procedures. 

ARTICLE XVII EMPLOYEE RIGHTS 

17 .1 The Employer recognizes and agrees that employees covered by this Agreement 
are entitled to all rights and privileges accorded ordinary citizens under all 
applicable provisions of the United States and State Constitutions as well as the 
rights and privileges granted by any and all applicable laws and this Agreement. If 
a meeting is called for disciplinary action, and employee may request a Union 
Representative to be present. 

17 .2 Employees shall have the right to review their personnel file on break time, 
lunchtime, or leave status, and request in writing amendments of any statements 
in their file. Any Employer's decision regarding a proposed amendment shall be in 
writing. If amendment is refused, the employee shall be entitled to have a rebuttal 
statement placed in the file. All performance evaluations shall be reviewed with 
the employee before being included in their personnel file. Employees shall sign 
the evaluation as evidence that it has been reviewed with them. An employee's 
signature does not necessarily indicate agreement. 

ARTICLE XVIII SUBCONTRACTING 

18.1 At least ninety (90) days prior to the implementation of contracting out to public or 
private agencies, the City shall meet with the Union to: 

1) Provide the City's reasons and goals for contracting out or 
reassignment of the work, 

2) Discuss alternatives to contracting out or reassignment that would 
meet the City's goals, and 

3) If the implementation should result in a reduction of the workforce, 
bargain the impacts of such contracting out or reassignment. 

ARTICLE XIX COMPLETE AGREEMENT 

19.1 All matters not specifically covered in this Agreement shall be deemed to have 
been raised and disposed of as if specifically covered herein. It is agreed that this 
document contains the full and complete agreement on all bargainable issues 
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VOTING DOCUMENT as of 6-13-17 

between the parties hereto and for all for whose benefit this Agreement is made, 
and no party shall be required during the term of this Agreement to negotiate or 
bargain upon any issue unless mutually agreed otherwise. 

19.2 Any and all agreements, written and verbal, previously entered into between the 
parties hereto are mutually canceled and superseded by this Agreement. 

ARTICLE XX TERM OF AGREEMENT 

20.1 This Agreement shall be effective January 1. 2017, JamraFy---0+,----2G--1--4 and shall 
remain in full force and effect through December 31, 2-Q..+e2019. If a certain Article 
specified a different date, that date shall take precedent. Either party may upon 
written notice to the other no later than ninety (90) days prior to the expiration of 
the Agreement of their intent to meet and negotiate a successor agreement. 

20.2 Notwithstanding the provisions of Section 20.1, this Agreement and all of its terms 
and provisions shall continue to remain in full force and effect during the course of 
negotiations on a new Labor Agreement until such time as the terms· of a new 
Agreement have been reached or an impasse has been reached and declared by 
the Employer and/or the Union, whichever is the sooner; provided however, in no 
event shall an impasse be declared earlier than one (1) year following the 
expiration date of this Agreement. 

ARTICLE XXI MISCELLANEOUS 

21.1 

21.2 

21 .3 

Deductions shall be made for tardiness in increments of fifteen (15) minutes with 
the major portion (eight (8) or more minutes) of each fifteen (15) minute increment 
being deducted as fifteen (15) minutes. 

Should the Mayor, City Manager or a Designee close City Hall, due to inclement 
weather or related conditions and releases non-essential personnel on 
administrative leave during regular City Hall business hours, then the City shall add 
an equal amount of time to the vacation balances of each employee covered under 
this agreement who is assigned to work during the normal City Hall business hours 
while City Hall is closed. 

Furloughs - The City reserves the right to negotiate furl.oughs in the event of 
significant budget shortfall as part of its efforts to preserve essential services and 
ensure the City's ongoing abil ity to meet its financial obligations. The City 
recognizes its obligation to provide notice to the Union and an opportunity to 
negotiate furloughs. The details of any furlough will be negotiated in good faith by 
the parties, including whether seniority may apply in a furlough and how furloughs 
or equivalent concessions are being implemented for other City employees (since 
it is not the City's intent to single out the Teamsters bargaining unit) . Furloughs 
would only be implemented either by agreement between the parties or upon 
completion of negotiations and statutory impasse procedures pursuant to RCW 
41.56. The concerns of the Union will be given good faith consideration by the City, 
including concerns as to equity with other City employees. The City will not fill work 
with extra contractors during a furlough period", as a bargaining note. 
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VOTING DOCUMENT as of 6-13-17 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this ____ day 
of , 20442017. 

PUBLIC, PROFESSIONAL & OFFICE­
CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763, affiliated with the 
International Brotherhood of Teamsters 

By 

Date 

Scott A. Sullivan 
Secretary-Treasurer 

Date 

CITY OF DES MOINES, WASHINGTON 

Michael F. MatthiasAAtAeA-y-A.,...P.iaseBk-i 
City Manager 
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APPENDIX "A" 
to the 

AGREEMENT 
by and between 

CITY OF DES MOINES, WASHINGTON 
and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763 

(Representing the Public Works, Parks and Marina Employees) 

January 01, 20--14-2017 through December 31, ~2019 

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF DES 
MOINES, WASHINGTON, hereinafter referred to as the Employer, and PUBLIC, 
PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, 
affiliated with the International Brotherhood of Teamsters, hereinafter referred to as the Union. 

Retroactive pay increases provided under this Appendix, and for standby pay under Article 5.3.2, 
shall apply to all employees on the payroll at the time of Union ratification . 

A. 1 effective January 1, 2014, the-ease-wa9e-rates in effect December 31, 2013, shall 
ee-i-ReFeaSeEl-ey--an-ameuf-lt-etl~al--te-ene-ROOEWee.-f:)etteAt--(-1-0Q.o/o}-Gf-t-Re-SeaWe 
GJ:.11-Y-.f.eF-June 2012 to JUfle-2Q...~-ene-t*)~nt-kHc1f-J;)eFOOm p .4%)], plus 13eiflt-#ve 
~-eAt (0.5%t- mafket-aGjtlStmefH,-with a miFHmltFR-Gf zero peFGent (0.0%). 
Effective January 1, 2017, the base wage rates in effect December 31, 2016. shall 
be increased by one and seven-tenths percent (1.7%), resulting in the following 
hourly rates: 

RANGE POSITION A B C D E 

T11 

T15 

T16 

T17 

T18 

Maintenance Worker I 
$21.51 $22.59 $23.72 $24.91 $26.15 Harbor Attendant I 

Maintenance WorkerJl $4,Q79 $4,28J $4,497 $4,n2 $4,958 
Harbor AttendantJ! $25.17 $26.42 $27.74 $29.13 $30.58 

Traffic Control Specialist 
Marina Environmental Ogerations 

$26.18 $27.48 $28.86 $30.30 $31.82 
Specialist $4,242 $4,454 $4,677 $4,911 $5,157 Surface Water Management 
Specialist 

Facilities Worker 
$27.22 $28.58 $30.01 $31.51 $33.09 
$4,412 $4,6JJ $4,865 $5,1Q8 $5,J6J 

Sr. Maintenance Worker (Lead) $28.31 $29.72 $31.21 $32.78 $34.41 
$4,588 $4,817 $5,Q58 $5,J11 $5,577 

The entry-level pay range of T11 is added such that new hires will be automatically 
advanced to the T15 range after meeting the requirements for the position, to 
include three years of experience. 
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VOTING DOCUMENT as of 6-13-17 

-./\---.,_2.__--- -E-ff.e .... c- t .... w-e .... J-a ..... nuaF~e-t>as~~e rates in effecE-Geeember 31 , 2014 , sl:la~ 
ee-i-ncreaseEl-ey-aA.:l-met:tnt----e{qtlal-t.a-one-ht:tAtlred perGeRt-(-.:t.Q~--t:Re--Seattle 
GPl~e 2013 to J1:1Be 2014 [two peFteRt-(~h-PH:JS-J30i~er-rent 
(-0.5%) marl<.et adjustment, wi-tfl---a-FA+A~mum of zero percent (O .Oo/o-)-:-

A.3 

A.4 

RANGE POSITION A 8 G Q e: 

Maintenance VVorker $5,083 +--1--§ $4,181 $4,390 $4,610 $4,841 
Harbor Attendant 

Traffic Control +1--e $4,348 $4,565 $4,793 $5,033 $5,285 Specialist 

+-1-7 Facilities V1lorker $4,522 $4,748 $4,985 $5,234 $5,496 

Sr. Maintenance 
+4-& $4,703 $4,938 $5,185 $5,444 $5,716 VVorker (bead) 

Eff.ective--Ja~Q..W,-tt-le-ease-wa§~tes-fn-e.ffeet-Qeeemoer 31, 2015, shall 
-Be-i-nereased by aA-aFAoont-etjtlal-te-eAe-AtJnered percent (100%) of the Seattle 
GP-1-Y---fer--..Joe 2014 to June 201.§-E+BQ] , pl~Ae-peFGeA-t {1.0%) market 
ac:Jju.stmer:1ct,-w-ith a minimum of~F&-13ereeRt (0.0%) . 

Effective January 1, 2018, the base wage rates shall be increased by an amount 
equal to one hundred percent (100%) of the Seattle CPI---U for June 2016 to June 
2017, with a minimum increase of one percent (1.0%) and a max.imum increase of 
one and nine-tenths percent (1.9%) . 

Effective January 1, 201 9, the base wage rates shall be increased by an amount 
equal to one hundred percent (100%) of the Seattle CPI-U for June 2017 to June 
2018, with a minimum increase of one percent (1.0%) and a maximum increase of 
one and nine-tenths percent (1.9%) . 

The rates of pay provided for in APPENDIX "A" of this Agreement are contract 
minimums. Nothing herein shall prohibit the Employer from paying an employee 
in excess of the minimum amounts. 

PUBLIC, PROFESSIONAL & OFFICE­
CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763, affiliated with the 
International Brotherhood of Teamsters 

CITY OF DES MOINES, WASHINGTON 

By 
Scott A. Sullivan 
Secretary-Treasurer 

Date Date 

Michael F. MatthiasARtooAy A. PiaseGk-i 
City Manager 

--------- - ----- ----------------
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APPENDIX "B" 
to the 

AGREEMENT 
by and between 

CITY OF DES MOINES, WASHINGTON 
and 

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763 

(Representing the Public Works, Parks and Marina Employees) 

January 01 , 2017 through December 31, 2019 

THIS APPENDIX is supplemental to the AGREEMENT by and between the CITY OF DES 
MOINES, WASHINGTON, hereinafter referred to as the Employer, and PUBLIC, 
PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, 
affiliated with the International Brotherhood of Teamsters, hereinafter referred to as the Union. 

B.1 

8.2 

During the term of this Agreement the parties have agreed in Article 8.1 to reduce 
the Vacation Carryover Maximums to two hundred and forty (240) hours for all 
employees. All employees who are in excess of two hundred and forty (240) hours 
shall make a good faith effort to reduce their vacation bank down to the new 
maximum of two hundred and forty (240) hours by December 31 , 2019. 

Current employees, Richard Stites and Patrick Wolfrom, shall be cashed out of any 
vacation in excess of two hundred and forty (240) hours on December 31, 2019, 
should they not make it below the two hundred and forty (240) hour threshold. 

PUBLIC, PROFESSIONAL & OFFICE­
CLERICAL EMPLOYEES AND DRIVERS 
LOCAL UNION NO. 763, affiliated with the 
International Brotherhood of Teamsters 

CITY OF DES MOINES, WASHINGTON 

By 
Scott A. Sullivan 
Secretary-Treasurer 

Date Date 

Michael F. Matthias 
City Manager 

--------------- ----------------
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Public Hearing Item #1

SUBJECT: Public Hearing 

AGENDA ITEM 

BUSINESS OF THE CITY COUNCIL 
City of Des Moines, WA 

Transportation Improvement Plan 
(2018-2037) 

FOR AGENDA OF: June 22, 2017 

DEPT. OF ORIGIN: Public Works 

DATE SUBMITTED: June 12, 2017 

CLEARANCES: 
ATTACHMENTS: 

1. Draft Resolution No. 17-051 

Purpose and Recommendation 

[ ] Community Development NI A 
[ ] Marina NIA 
[ ] Parks, RecreatA«:J& Senior Services NIA 
[X] Public Works 

CHIEF OPERATIONS OFFICER: J);$ 

[X] Lega1'f ~ 
[X] Finance 
[ ] Courts NI A 
[ ] Police NI A 

APPROVED BY ~U MANAGER 
FORSUBMITTAL: 4,_,~ 

The purpose of this public hearing is to provide an update to the City's Transportation Improvement 
Plan (TIP) and for the City Council to approve Draft Resolution No. 17-051 (Attachment 1) adopting 
the proposed Transportation Improvement Plan for the City of Des Moines for the years 2018-2037. 

Suggested Motion 

Motion 1: "I move to approve Draft Resolution No. 17-051 adopting the 2018-2037 Transportation 
Improvement Plan for the City of Des Moines." 
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Background 
Each year the City of Des Moines, and all cities and counties in Washington State submit a 
Transportation Improvement Plan (TIP) to the State as required by RCW 35.77.010. This document is 
useful for agencies to plan and prioritize transportation system improvements while also provide a 
consistent process for interagency coordination to identify need and funding requirements on a regional 
and statewide basis. 

The City of Des Moines' TIP (Attachment 1) is a long range, 20-year, transportation plan that identifies 
motorized and non-motorized needs that are not financially constrained. Each project is listed along with 
a brief description of the proposed improvements. Proposed project schedules and preliminary level cost 
estimates identify strategic project planning. The costs are broken down into three categories: 
Engineering (PE), Right-of-Way acquisition (R W), and Construction (CN) which are consistent with 
State and regional project programming designations. 

The plan is derived from the City's Comprehensive Transportation Plan (CTP) and is a list of prioritized 
projects based primarily on: 

• CTP (Safety, capacity, non-motorized, and transit needs). 
• Analysis of existing system (Traffic engineering studies, citizen input, etc.). 
• Interagency Coordination (Franchise Utility, SeaTac, Sound Transit, etc.). 

The TIP is utilized to: 

• Fulfill reporting requirements by State Law (RCW 35.77.010) by July 3 ist. 
• Direct the development of the 6-year Capital Improvement Plan (CIP). 
• Provide coordination between franchise utilities and neighboring agencies. 
• Fulfill reporting to the Washington State Department of Transportation (WSDOT) and the Puget 

Sound Regional Council (PSRC) in order to pursue loan and grant opportunities. 

The completed TIP is sent to utility companies as well as adjacent cities for their information, and for 
project coordination planning. Some cities choose to list high priorities projects that are not within their 
city limits, or projects that will be managed by other agencies. The City of Des Moines Comprehensive 
Transportation Plan (CTP) lists projects that are outside of its boundaries. 

Discussion 
Staff updated the previous TIP (2017-2036) with the most current project funding information and 
expenditure schedule, and is forwarding this Draft 2018-2037 TIP to the full Council for public hearing 
and approval. 

The PS&T Committee was provided a copy of the proposed TIP via memorandum on May 17th, 2017 
and during the PS&T meeting June I st, 2017. 

Changes within the Draft 2018-2037 TIP from previous years include: 

• Priority 2 - Traffic Signal Program 

2 

o Remove from TIP as signal controller replacements are complete and now considered a 
maintenance item. 

• Priority 3 - Des Moines Memorial Drive & S. 200th St. 
o Reprioritize to Priority 14 
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• Priority 4 - 24th Ave S./281h Ave. S. Road Improvement 
o Remove from TIP as this project will be completed in 2017. 

• Priority 31 - S. 2161h St. Improvement Project (Segment 3) 
o Reprioritize to Priority 4 as this project has obtained TIB grant funding. 

• New Project - Midway 24th Ave Sidewalk 
o Add Propose Priority 5 

• Priority 7 - Guardrail Program 
o Reprioritize to Priority 11 

• Priority 21 - Redondo Area Parking Management Project 
o Reprioritize to Priority 15 which will ultimately help fund the Redondo Street Lights 

project (Proposed Priority 19). 
• Priority 15 - Barnes Creek Trail 

o Reprioritize by Project Segment 
• Priority 10 - Barnes Creek Trail - South Segment 
• Priority 16 - Barnes Creek Trail - North Segment 
• Priority 17 - Barnes Creek Trail - Central Segment 

• Priority 14 - Redondo Area Street Lights 
o Reprioritize to Priority 19 

• Priority 20 - Downtown Des Moines Improvements 
o Modify - Description to include 222nd cul-de-sac street improvements 

• New Project - Redondo Beach Drive - Seawall Pile Corrosion Project 
o Add Propose Priority 24 

• Priority 61 - Dock Street Bike Lanes 
o Remove from TIP as Dock Street will cease to be a thru route on the Marina floor with 

the implementation of paid parking. 
• New Project - Marina Bike Connection 

o Add Propose Priority 61 

Alternatives 
The Council can choose to make various changes to the TIP; projects can be moved to different years, 
added to or taken off the TIP, and priority numbers can be changed. 
The City is required to file an adopted plan with the Secretary of Transportation no later than July 31st, 
2017. 

Financial Impact 
Although this plan does not commit the City to any expenditures, it does allow the City to make 
application for many types of grants or other sources of funds. Frequently, project loans or grants 
require that individual projects be on a plan adopted by the City Council. Furthermore, projects using 
Federal funding are specifically required to be identified on the City's TIP. 

Recommendation 
Staff recommends adoption of the motion. 

3 

141

141



 

 

 

 

 

 

 

 

 

THIS PAGE LEFT INTENTIONALLY BLANK 

142

142



Attachment #1

CITY ATTORNEY'S FIRST DRAFT 06/22/2017 

DRAFT RESOLUTION NO. 17-051 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DES 
MOINES, WASHINGTON, adopting a Tra nsp or tation Imp rovement Plan 
for t he Ci ty of Des Moines fo r the ye ars 2018 through 2 037. 

WHEREAS, in accordance with 
RCW 35.77.010, a public hearing was held 
Des Moines City Council to consider 
Transportation Improvement Plan, and all 
heard were heard, and 

the provisions of 
on , 201 7 by the 
the adoption of a 

persons wishing to be 

WHEREAS, based on the information presented at such public 
hearing the City Council finds it to be in the public interest to 
adopt the Transportation Improvement Plan attached to this 
Resolution; now therefore, 

THE CITY COUNCIL OF THE CITY OF DES MOINES RESOLVES AS FOLLOWS: 

Sec. 1. The City Council adopts the Transportat i on 
Improvement Plan for the City of Des Moines for the years 2018 
through 2037, which is attached to this Resolution as Attachment 
"Au and by this reference incorporated herein . 

Sec. 2. The program adopted by this Resolution shall be 
reviewed annually at a public hearing, at which time such program 
may be amende d, r e vised , or extende d . 

Sec. 3. The City Clerk is directed to file two certified 
copies of this Resolution and Exhibit with the Washington State 
Department of Transportation (WSDOT), Ol ympia, Washington , within 
thirty (30) days of the date of adoption o f this Resolution. 

ADOPTED BY the City Council of the City of 
Washington this day of 2017 and 
authentication the reof this day of , 2017. 

Des Moines, 
signed in 

M A Y O R 
APPROVED AS TO FORM : 

City Attorney 

ATTEST : 

City Clerk 
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Agency: 
County No,; 
City No.: 

>- cii 
.a E E 0 

~ 
::, 
z 

t:, 0 ~ ill z 
a ·e-
a. a. 0 

>-n: <} 

1 PRES.-1 .0 

2 TRAF.-5.0 

3 PRES.-5.0 

4 TIF-1.3 

5 TIF-3.0 

6 S-25.0 

7 TIF-14.0 

ATTACHMENT A Transportation Improvement Plan 
City of Des Moines WA 
1Z County Name: King County 
0325 MPO/RTPO: PSRC 

a, 
U) 

"' Project Identification 
.s:: a. 
1:l 
a, ·e 
a. 

Pavement Preservation Program 
Citywide PE 

RW 
Maintain and preserve the City's roadway surfaces through pavement CN 
rehabilitation measures such as overlays/patching, crack sealing and other 
preventative maintenance measures. 

Traffic Safety Improvement Program (ASE) 
Citywide PE 

RW 
Respond to capital needs associated with traffic and pedestrian safety. These CN 
funds would be primarily focused on capital projects near existing schools and 
other traffic safety related concerns. 

Sidewalk/ADA Compliance Program 
Citywide PE 

RW 
Installation of pedestrian improvements. CN 

S. 216th St. Improvement Project (Segment 3) 
South 216th Street PE 

RW 
from: 18th Ave. S. to: 11th Ave, S. CN 
Widen to provide center turn lane, bike lanes, curb, gutter & sidewalks. Partially 
funded throuah develooment. 
Midway 24th Ave Sidewalk 
24th Avenue South PE 

RW 
from: S. 224th Street to: South 227th Street CN 
Install sidewalks on east side of roadway between S 224th SL and S 226th St. 
in coniunction with SWM's 24th Ave Pioeline Reolacement 
1:souna I rans11 - LlnK Llgm nall 

PE 
RW 

from: s. 216th St. to: S. 272nd St. CN 
Coordination on Link Light Rail Alignment 

Marine View Dr. and S. 240th St. 
Intersection Project PE 

RW 
from: to: CN 
Reconstruct roadway to improve horizontal alignment. Provide pedestrian 
facilities, and widen approaches. Install roundabout or traffic signal if warranted. 

From: 
Hearing Date: 06/22/17 
Amend Date: ----

Project Cost in Thousands of Dollars 
Fund Source 

2018 
Federal State Local Total 
Funds Funds Funds Funds 

I I 380 I 380 
201 0 

17400 17400 1200 

0 0 1n80 17780 1220 

I I 
1281 

128 
101 0 

835 835 210 

0 0 963 963 220 

I I 401 
40 

1:1 
0 

360 360 

0 0 400 400 20 

I 
0 

1301 841 461 130 
2737 2364 5101 

0 2821 2410 5231 130 

I I 
0 

101 
10 101 

293 293 293 

0 0 303 303 303 

I I 2101 
210 

301 0 
120 120 

0 0 330 330 30 

I I 1651 
165 

1651 100 100 100 
1900 1900 

0 0 2165 2165 265 

l o/13 

2018 To: 2037 
Adoption Date: 

Resolution Number: ____ _ 

Local Agency 
Expenditure Schedule 

Year) 

2019 2020 2021-2023 2024-2027 

201 

900 

201 

900 

601 

2700 

601 

2700 

920 920 2760 2760 

10:1 10:1 

181 

75 

241 

100 

108 108 93 124 

1:1 1:1 5:1 7:1 

20 20 60 BO 

510J I I I 
5101 0 0 0 

I I I I 
0 0 0 0 

301 301 601 

60 

601 

60 

30 30 120 120 

19001 I I I 
1900 0 0 0 

2028-2037 

200 

9000 

9200 

60 

250 

310 

20 

180 

200 

0 

0 

0 

0 

6/12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

1l County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: ____ _ 
Resolution Number: -----

>, ] Project Cost in Thousands of Dollars Local Agency 

5 E Fund Source Expenditure Schedule 
::, Q) 

Year) it . z "' (11 

~~ ti Project Identification 
.c: 

Q) a.. 
0 o' u 
a. ,r Q) 2018 2019 2020 2021-2023 2024-2027 2028-2037 e 

~ 
·e- Federal State Local Total 

~ a.. u Funds Funds Funds Funds 

B S-21 .2 South 240th St. Improvements (Segment 2) 
South 240th Street PE 

I 
1801 551 

235 

I I 
2351 

44151 I RW 40 10 50 50 
from: 16th Ave, S. to: Marine View Drive CN 3532 883 441 5 
Reconstruct roadway including two travel lanes, bicycle lanes, curb, gutter and 
sidewalks. 

0 3752 948 470'0 0 0 285 4415 0 0 

9 S-211 South 240th St. Improvements (Segment 1) 
South 240th Street PE 

I 
2001 1001 

300 

I I 
3001 

I RW 150 50 200 2001 
from: East City Limits to: 16th Ave ,S. CN 4600 1200 5800 5800 
Reconstruct roadway including two travel lanes, bicycle lanes, curb, gutter and 
sidewalks. 

0 4950 1350 6300 0 0 300 6000 0 0 

10 TRAIL-2.0 Barnes Creek Trail - South Segment 
PE 

I 501 
50 

301 
501 

37001 I I RW 
1731 

57 230 200 
from: Kent-Des Moines Road to: Highline College CN 2300 1400 3700 
Construct shared use path/trail along the west side of 16th Ave Sand north side 
of S 240th Street. 

2473 0 1507 3980 30 250 3700 0 o 0 

11 TRAF.-4.0 Guardrail Program 
Citywide PE 

I 201 
20 J I 2:1 2:1 6:1 

10 
RW 0 

Install new guardrail and upgrade existing installations CN 250 250 115 

0 0 270 270 25 o 25 25 70 125 

12 S-5.0 S. 223rd/Cliff Ave Street Improvement 
Cliff Ave/South 223rd Street PE 

I 3001 2001 
500 

I I I I I 
500 

RW 0 
from: Cliff Ave to: 24th Ave. S. CN 4000 4000 8000 8000 
Reconstruct to neighborhood collector standards incl . bike lanes, curbs, gutters 
and sidewalks. Improve sight distance. Provide pedestrian connection to 

11\A'!:lrin-=i frnn'li ,.,..._.~rrl/("liff 0 4300 4200 8500 0 0 0 0 0 8500 

13 PRNIP-S2.0 S. 224th St. Improvements 
Pacific Ridge NIP S2 PE 

I I 1131 
113 

1131 

I I I I RW 35 35 35 
from: Pacific Highway South to: 3oth Ave. S. CN 458 458 458 
Reconstruct roadway. Complete curb, gutter, and sidewalk improvements 

0 0 606 606 606 0 o 0 0 Q 

14 TIF-1 0.0 Des Moines Memorial Drive & S. 200th St. 
Intersection Improvements PE 

I 1501 501 
200 

I I I 2001 

12001 
from: DMMD to: S. 200th St. RW BO 20 100 100 

CN 920 280 1200 
Widen to provide left turn lanes on all legs, and right turn lane on east leg. 
Rebuild traffic signal and provide channelization improvements. The 
Improvements would be done in oartnershio with Sea Tac. 0 1150 350 1500 0 0 0 ·300 1200 0 

2 o/13 6/JZ/2017 
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Agency: 
County No.; 
City No.: 

>, ai 
E .c 

E 0 ::, 

it . z 
"O 0 u 
5l z Ql 

0 ·e 
Q. a.. e 1!' n. u 
15 TRAF-8.0 

16 TRAIL-2.0 

17 TRAIL-2.0 

18 S-29.0 

19 TRAF-7.0 

20 S-24.0 

21 TIF-20.0 

ATTACHMENT A Transportation Improvement Plan 
Citv of Des Moines WA 
1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Cl> 
Cl) 

"' Project Identification 
.c a.. 
u 
Ql 

·e-
a.. 

Redondo Area Parking Management Project 
Redondo Area PE 

RW 
CN 

Installation of parking management system on South 282nd, Redondo Way, anc 
'=rtions of Soundview Dr. 
Barnes Creek Trail - North Segment 
Following SR 509 Right-of-Way PE 

RW 
from: S 216th Street to: S 223rd Street CN 
Construct shared use path/trail along old SR509 ROW. 

Barnes Creek Trail • Central Segment 
Following SR 509 Right-of-Way PE 

RW 
from: S 223rd Street to: 16th Ave S CN 
Construct shared use path/trail along old SR509 ROW and South side of Kent-
Des Moines Road 

South 236th Lane 
South 236th Lane PE 

RW 
from: SR-99 to: Highline College CN 
Expand roadway for eastbound travel as well as sidewalk, curb, and gutter on 
both sides, work with Kent on SR-99/236th Ln traffic signal. (Developed by 

lnthPr~\ 

Redondo Area Street Lights 
Neighborhood streets in the lower Redondo are;; PE 

RW 
from: S. 281st St to: South City Limits CN 
Install conduit and street lighting in local road areas currently without lighting 

Downtown Des Moines Improvements 
PE 
RW 

from: S. 227th/220&223 to: 6th/8th CN 
Provide sidewalks 6th Ave. S. & side streets from S,227th to S.220th/8th Ave S 
(west side) & side streets and alleys from S 227th to S.223rd. May include 
street & water distribution upgrades. May include S 222nd cul-de-sac roadway 

Marine View Dr. ITS Project 
PE 
RW 

from: Kent-Des Moines Road to: DMMD CN 
Coordinate and optimize signal timing by installing fiber optic signal 
communications. 

From: 
Hearing Date: 06/22/17 
Amend Date: ----

Project Cost in Thousands of Dollars 
Fund Source 

2018 
Federal State Local Total 
Funds Funds Funds Funds 

I I 
251 

25 
251 0 

125 125 125 

0 0 150 150 150 

I 
501 

50 

I 1301 20 150 
2800 500 3300 

2930 0 570 3500 0 

I 2001 
200 

I 851 15 100 
3460 540 4000 

3545 0 755 4300 0 

I 
2001 

I 
200 

I 200 200 
1800 1800, 

0 2200 0 2200 0 

I I 101 
10 

I 0 
60 60 

0 0 70 70 0 

I I 
7001 

700 

I 3500 3500 
0 

0 0 4200 4200 0 

I 1101 

101 
10 

I 0 
100 210 

0 110 110 220 0 

3of l3 

2018 To: 2037 
Adoption Date: ____ _ 

Resolution Number: ____ _ 

Local Agency 
Expenditure Schedule 

(Year) 

2019 2020 2021-2023 2024-2027 

I I I I 
0 0 0 0 

I I 
501 l 150 

3300 

0 0 3500 0 

I I I 
2001 100 

4000 

0 0 0 4300 

2001 
2001 

18001 I 
200 200 1800 0 

I 
101 

60 I I 
0 70 0 0 

I I I 3500 7001 

0 0 0 4200 

I I 
101 

210 I 
0 0 220 0 

2028-2037 

0 

0 

0 

o 

0 

0 

0 

6/12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number: ___ _ 

>, 
.; Proiect Cost in Thousands of Dollars Local Agency 

C: .0 Fund Source Expenditure Schedule E 0 :, Q) 
Yearl ~ z IJ) 

m 

~~ u Project Identification 
.c 

Q) a. 
·e- 0 0 Q) 2018 2019 2020 2021-2023 2024-2027 2028-2037 C. a. ·e-e 
~ Federal State Local Total a. a. 
(.) Funds Funds Funds Funds 

22 ITS-1 .0 Traffic Management Center (TMC) 
Citywide/Public Works - Engineering PE 

I I 101 
10 

I I 101 I I RW 0 
Continue to improve communication and coordination with WSDOT and King CN 50 50 50 
County Traffic Management Centers. Implement Citywide ITS program. 

0 0 60 60 0 0 60 0 0 0 

23 TRAF-6.0 Wayfinding Signs 
Citywide PE 

I 201 101 
30 

I I I 301 

I RW 0 
Install wayfinding signing throughout the City. CN 100 20 120 120 

0 120 30 150 0 0 0 150 0 0 

24 TRAF-8.0 Redondo Beach Drive - Seawall Pile Corrosion Project 
PE 

l l 301 
30 

I I I I 
301 RW 0 

from: S 283rd Street to: Redondo Shores Dr. S CN 300 300 150 150 
Corrosion protection for seawall H-Piles. 

0 0 330 330 o 0 0 0 180 150 

25 S-8,0 Redondo Way Sidewalk Project 
Redondo Way South PE l I 

1001 
100 l I I 

251 751 RW 0 
from: Redondo Beach Dr. to: East of Sound View Drive CN 1000 1000 1000 
Install curb, gutter, & sidewalk on north side of Redondo Way between Redondc 
Beach Drive and Sound View Drive 0 0 1100 1100 0 0 0 25 1075 0 

26 PL-4.0 Parking Management Plan 
Highline College Area PE 

I I 1001 
100 

I I 
501 501 

I RW 0 
from: to: CN 0 
Develop a par1cing management plan strategy and apply program and actions. 

0 0 100 100 0 0 50 50 0 0 

27 TIF-7.1 16th Ave. S. Improvement Project (Segment SaJ 
16th Avenue South PE 128 128 128 

RW 60 30 90 90 
from: S. 272nd St. to: S. 276th Street CN 1200 600 1800 1800 
Widen to provide 3-land roadway w/curbs. gutters. bike lanes & sidewalks. 
Provide new alignment to Pacific Hwy. S. if feasible, Joint project w/City of 

l<=..,.,,=I Wou L,.lcn ~/f' rtv nf I( gnt onn 1<;nn f'n,onlv Mgfrn 0 1260 758 2018 1281 01 901 18001 DI 0 

28 TIF-5.2 Kent-Des Moines Rd. Improvements (Segment 2J 
(SR 516) PE 

23001 

4851 
485 

I I I 
4851 

I RW 4001 100 500 500 
from: 24th Ave. S. to: Pacific Highway South CN 2300 1700 6300 6300 
Widen roadway to provide pedestrian facilities and additional turn lanes. Joint 
wrth Citv of Kent 2300 2700 2285 7285 0 0 0 7285 0 0 

4 o/13 6/12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number:----

~ Proiect Cost in Thousands of Dollars Local Agency >, Q) 

E .c 
Fund Source Expenditure Schedule E 0 ::, Q) 

Year) &. z U) 

"' u () ai Project Identification 
.c 

Sl z a.. 
0 

.[ 13 
a. a.. Q) 2018 2019 2020 2021 -2023 2024-2027 2028-2037 
0 

>, ·e- Federal State Local Total a: ""- a.. 
Funds Funds (.) Funds Funds 

29 INT-7.0 Pacific Highway S. and S. 240th St. 
Intersection Improvements PE 

I 
5001 1001 

600 

I [ I I 
6001 RW 500 500 500 

from: to: CN 3000 3000 3000 
Widen to provide dual left turn pocket for eastbound approach, revise signal 
timinn_ Coordinate with the r.;tu of Kent. 0 4000 100 4100 0 0 0 0 4100 0 

30 TIF-6.0 16th Ave. S .. /18th Ave. S. Road Improvement 
Following along old SR 509 Right-of-Way PE 300 300 600 600 

RW 0 
from: S. 220th St. to: S, 216th St. CN 2200 500 2700 2700 
Construct new neighborhood collector alignment along 16118th Ave. S .. corridor 
Incl. curb/gutter. May be shared use path constructed along R/W so 
pedestrian/bicycle facilities may be away from roadway alignment. 

0 2500 800 3300 0 0 0 0 3300 0 

31 TRAF.-3.0 Neighborhood Traffic Calming Program 
Citywide PE 

I I 2001 
200 

101 101 101 301 401 
100 

RW 0 
Respond to traffic calming concerns . CN 800 BOO 40 40 40 120 160 400 

0 0 1000 1000 50 50 50 150 200 500 

32 PL-2.0 Downtown Circulation Study 
PE 

I I 
1001 

100 

I I I 1001 

I RW o 
from: to: CN 0 
Develop a plan to maximize multi-modal use. pedestrian access and traffic 
ooerations. o 0 100 100 o 0 o 100 0 o 

33 PL-3.0 Parking Management Plan 
Downtown PE 

I I 
1001 

100 

I I I 
1001 

I RW 0 
from: to: CN 0 
Develop a parking management plan strategy and apply program and actions. 

0 0 100 100 0 0 0 100 0 o 
34 TIF-3.0 24th Ave. S. Improvement Project (Segment 1] 

24th Avenue South PE 

I 
6001 4001 

1000 

I I I I 
10001 

RW 250 250 500 500 
from: S. 216th St. to: Kent-Des Moines Road CN 3000 1300 4300 4300 
Sidewalk, curb, gutter & drainage improvements. Provide 2-way left turn lane. 

0 3850 1950 580C 0 0 0 0 5800 0 

35 S-30.0 Wooten Park Access and Parking Improvements 
North of Redondo Way South PE 

I I 1501 
150 

I I I 
501 1001 RW 0 

from: Redondo Way South to: South 282nd St CN 1500 1500 1500 
Increase parking with a new parking lot east of Wooten Park 

0 0 1650 1650 0 0 0 50 1600 0 

5 o/13 6/ 12/2017 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: _ __ _ 

Adoption Date: ____ _ 
Resolution Number: - ----

~ 
a; Project Cost in Thousands of Dollars Local Agency 
.0 Fund Source Expenditure Schedule § E 
:, ., 

Year) 6:. z U) .. 
i~ u Project Identification 

.c ., a. 
0 '[ u 
a. a. 

., 
2018 2019 2020 2021-2023 2024-2027 2028-2037 

0 ·e Federal State Local Total a: ~ u a. 
Funds Funds Funds Funds 

36 S-1 .0 Des Moines Memorial Drive lmprovemen1 
Des Moines Memorial Drive PE 

I 
2501 5001 

750 

I I I I 
7501 RW 200 150 350 350 

from: S. 208th St. to: Marine View Drive CN 3100 800 3900 3900 
Install bike lanes, curb, gutter, drainage & sidewalks. Add a lane to approach to 
Marine View Dr.& left turn pockets where feasible. 

0 3550 1450 5000 0 0 0 0 5000 0 
37 TIF-11 .0 Des Moines Memorial Drive and Marine View Dr. 

Intersection Improvements PE 

I 1001 3001 
400 

I I I I 
4001 RW 60 40 100 100 

from: to: CN 1600 400 2000 2000 
Lengthen approach lanes, coordinate signal with MVD and 7th/216th. Consider 
lnossibilitv of a Round-About 0 1760 740 2500 0 0 0 0 2500 0 

38 TIF-18.0 Marine View Dr. and 7th/216th Street 
Intersection Improvements PE 

I I 301 
30 

I I I I 
301 RW 270 270 270 

from: to: CN 0 
Optimize signal timing, and coordinate signal with DMMD and MVD intersection. 

0 0 300 300 0 0 0 0 300 0 

39 S-2.1 8th Ave. S. Improvement Project (Segment 1J 
Bth Avenue South (North Hill) PE 

I I 
7001 

700 

I I I I 
7001 RW 2500 2500 2500 

from: North City Limits to: S. 20oth Street CN 0 
Reconstruct to Minor Arterial standards including bike lanes, curbs, gutters, and 
sidewalks. 0 0 3200 3200 0 0 0 0 3200 0 

40 TIF-5.3 Kent-Des Moines Road (Segment 3) 
(SR 516) PE 

20001 25001 

14001 1400 

1 I I I I 
1400 

RW 1000 1000 1000 
from: Marine View Drive to: 16th Ave. South CN 2100 6600 6600 
Widen roadway to provide pedestrian facilities and additional lanes where 
warranted 2000 2500 4500 9000 0 0 0 0 0 9000 

41 TIF-13,0 Marine View Drive and Kent-Des Moines Road 
Intersection Improvements PE 

6001 

4001 2001 
600 

I I I I 
6001 RW 500 300 BOO BOO 

from: to: CN 1000 1600 1600 
Add a second eastbound through lane through the intersection. 

600 1900 500 3000 0 0 0 0 3000 0 

42 TIF-1 2.0 Marine View Drive and S. 227th St. 
Intersection Improvements PE 

I 
1001 401 

140 

I I I I 
1401 RW 0 

from: to: CN 500 60 560 560 
Revise lane configuration to single eastbound right with overlap signal phase. 
Add second southbound through lane at intersection. 

0 600 100 700 0 0 0 0 700 0 

6of J3 6/12/2017 
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Agency: 
County No.: 
City No.: 

>, cii 
E .Q 

E 0 ::, C: 
IC- . z 
'O 0 u 
3l z Q) 

0 ·e-
a. a. e >, 

IC- "" u 
43 TIF-5.1 

44 PL-1 .0 

45 S-27.0 

46 S-20.0 

47 TIF-4.5 

48 S-3.0 

49 TIF-4.3 

ATIACHMENTA Transportation Improvement Plan 
City of Des Moines WA 
.ll County Name: King County 
0325 MPO/RTPO: PSRC 

Q) 

"' "' Project Identification 
.c a. 
u 
Q) ·e 
a. 

Kent-Des Moines Road (Segment 1) 
(SR 516) PE 

RW 
from: 16th Ave. S, to: 24th Ave. S. CN 
Widen roadway to provide pedestrian facilities and center 2-way turn lane wherE 
warranted 

CTP Update 
PE 
RW 

from: to: CN 

30th Ave. S. Over-Crossing 
Bridge Crossing over Kent-Des Moines Road PE 

RW 
from: to: CN 
Construct vehicular or ped/bike bridge over Kent Des Moines Road linking 
Pacific Ridae with Midwav _ r.oordinate with Kent 
Redondo Beach Drive Sidewalk Project 
Redondo Beach Drive PE 

RW 
from: S. 281st St to: South City Limits CN 
Install sidewalk where missing and make pedestrian improvements. 

16th Ave. S. and S. 24oth Street 
Intersection Improvements PE 

RW 
from: to: CN 
Add left turn pockets on 16th Ave. S. and on the west approach (eastbound) on 
S. 24oth St. 

S. 20oth St. & S. 199th St. Improvements 
PE 
RW 

from: DMMD to: 1st Ave. S. CN 
Install curbs, gutters, sidewalks, & bike lanes. 

16th Ave. S. Improvement Project (Segment 3) 
16th Avenue South PE 

RW 
from: Kent-Des Moines Rd. to: S. 24oth St. CN 
Widen to provide center turn lane at apartment driveways south of Kent- Des 
Moines Road. Provide bus oullouts, 

From: 
Hearing Date: 06/22/17 
Amend Date: - ---

Proiect Cost in Thousands of Dollars 
Fund Source 

2018 
Federal State Local Total 
Funds Funds Funds Funds 

700 700 
600 600 

500 2500 1700 4700 

500 2500 3000 6000 o 

I I 
4601 

480 

I a 
a 

0 0 480 460 0 

I I 
7501 

750 

I 600 800 
6500 6500 

0 0 6050 8050 0 

I I 
1001 

100 

I 0 
500 500 

0 0 600 600 0 

I 5ool 

2001 
200 

I 0 
300 BOO 

0 500 500 1000 0 

I 
1001 2001 

300 

I 50 50 100 
1200 600 1800 

a 1350 850 2200 0 

I 20001 

4001 
400 

I 500 500 
1200 3200 

0 2000 2100 4100 0 

lo/ 13 

2018 To: 2037 
Adoption Date: 

Resolution Number:-----

Local Agency 
Expenditure Schedule 

Year) 

2019 2020 2021-2023 2024-2027 

700 
600 

4700 

0 0 0 6000 

I I I 
4001 

a a 0 400 

I I I I 
0 0 0 a 

I I I 1001 

500 

0 o 0 600 

I I I 
2001 

800 

a 0 0 1000 

I I I 
3001 100 

1800 

0 0 0 2200 

I I I 
400 
500 

3200 

0 0 0 4100 

2028-2037 

0 

80 

BO 

750 
600 

6500 

8050 

0 

0 

0 

0 

6/11/2017 
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150



Agency: 
County No.: 
City No.: 

~ 

""' 
I!) 
.c 

~ E 

~ -

:, 
z 

1~ 1i 
0 ·e-
C. C. 

J. "" "" () 

50 TIF-4.2 

51 S-1 2.0 

52 TIF-8.0 

53 S-6.0 

54 S-7.0 

55 INT-2.0 

56 S-9.0 

ATTACHMENT A Transportation Improvement Plan 
City of Des Moines WA 
11 County Name: King County 
0325 MPO/RTPO: PSRC 

I!) 
II) 
m 

Project Identification 
.c 
C. 
u 
I!) ·e 

C. 

16th Ave. S. Improvement Project (Segment 21 
16th Avenue South PE 

RW 
from: S. 260th St. to: S. 250th Street CN 
Install curbs , gutters and sidewalks and bike lanes. Provide 2-way left turn lane 

S. 208th St. Sidewalk Project 
South 208th Street PE 

RW 
from: 1st Ave. S. to: DMMD CN 
Install sidewalk and make pedestrian improvements. 

20th Ave. S. Improvement Project (Segment 2) 
2oth Avenue South PE 

RW 
from: S. 240th St. to: S. 243rd Street CN 
Reconstruct and extend neighborhood collector street with curb, gutter and 
sidewalks. 

20th Ave. S. Improvement Project (Segment 1) 
2oth Avenue South PE 

RW 
from: S, 243rd St. to: S. 25oth Street CN 
Reconstruct to Neighborhood Collector standards and provide curb, gutter and 
sidewalks. 
South 250th/251st Street Improvement 
South 25oth/251 st Street PE 

RW 
from: Marine View Drive to: 16th Ave. S. CN 
Construct bike lanes and curb, gutter and sidewalk on both sides. 

S. 250th Street and 16th Ave. S. 
Intersection Improvements PE 

RW 
from: to: CN 
Add eastbound right turn pocket. 

5. 272nd Street I Marine View Drive 
PE 
RW 

from: to: CN 
Reconstruct roadway to improve horizontal and vertical alignment. 

From: 
Hearing Date: 06/22/17 
Amend Date: - ---

Project Cost in Thousands of Dollars 
Fund Source 

2018 
Federal State Local Total 
Funds Funds Funds Funds 

I 30001 

12001 
1200· 

I 300 30o' 
2100 5100 

0 3000 3600 6600 0 

I I 
2601 

260 

I 40 40 
1300 1300 

0 0 1600 1600 0 

I I 
3001 

300 

I 0 
1200 1200 

0 0 1500 1500 0 

I 
2001 2001 

400 

I 0 
1000 1000 2000 

0 1200 1200 2400 0 

I 
501 3001 

350 

I 25 25 50 
1200 1200 2400 

0 1275 1525 2800 0 

I I 
501 

50 l 0 
200 200 

0 0 250 250 0 

I 5001 

1501 
150 

I 0 
150 650 

0 500 300 800 0 

Bo/13 

2018 To: 2037 
Adoption Date: ____ _ 

Resolution Number: _ ___ _ 

Local Agency 
Expenditure Schedule 

Year) 

2019 2020 2021-2023 2024-2027 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

2028-2037 

1200 
300 

5100 

6600 

260 
40 

1300 

1600 

300 

1200 

1500 

400 

2000 

2400 

350 
50 

2400 

2800 

50 

200 

250 

150 

650 

800 

6/12/201 7 
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151



ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

11 County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number: ___ _ 

~ 
ai Proiect Cost in Thousands of Dollars Local Agency 
.Q 

Fund Source Expenditure Schedule § E 
:, " Year) & z (/) 

m 
'C 0 al Project Identification 

.c 
ill z a. 
0 

.[ u 
C. a. " 2018 2019 2020 2021-2023 2024-2027 2028-2037 e >. ·e Federal State Local Total a. '"' a. 

Funds (.) Funds Funds Funds 

57 INT-6.0 Pacific Highway S. and S. 260th St. 
Intersection Improvements PE 

I 
201 201 

40 

I I I I I 
40 

RW 0 
from: to: CN 120 120 120 
Revise signal timing . Coordinate with the City of Kent. 

0 140 20 160 0 0 0 0 0 160 
58 TIF-4.4 16th Ave. S. Improvement Project (Segment 4] 

16th Avenue South PE 

I 20001 

8001 
800 

I I I I I 
800 

RW 200 200 200 
from: S. 240th St. to: S. 25oth St. CN 1500 3500 3500 
Widen to three lane minor arterial with curbs, gutters, bike lanes and sidewalks. 

0 2000 2500 4500 0 0 0 0 0 4500 

59 S-10.0 South 222nd Street Improvement Project 
South 222nd Street PE 

I 3001 2001 
500 

I I I I I 
500 

RW 0 
from: Marine View Drive to: Pacific Highway South CN 2000 500 2500 2500 
Reconstruct to Neighborhood Collector standards including two travel lanes, 
bicycle lanes. curb, gutter and sidewalks. 

0 2300 700 3000 0 0 0 0 0 3000 

60 TIF-1 .1b S. 216th Street Improvement (Segment 1b) 
Transportation Gateway Project (1 of 4 projects) PE 500 500 500 
South 216th Street RW 800 800 800 
from: East City Limits to: Pacific Highway South CN 800 BOD 1000 2600 2600 
Widen to provide additional travel lanes, bike lanes, curb, gutter, & sidewalks. 
Project coordinated with WSDOT construction of SR509 to replace the 1-5 
overcrossing with transitions to the planned lane configuration . 

800 800 2300 3900 0 0 0 0 0 3900 

61 TIF-7.2 16th Ave. S. Improvement Project (Segment Sb] 
16th Avenue South PE 240 200 440 440 

RW 900 600 1500 1500 
from: S. 276th SI. to: Pacific Highway South CN 1660 800 2460 2460 
Widen to provide 3-land roadway w/curbs, gutters, bike lanes & sidewalks. 
Provide new alignment to Pacific Hwy. S. if feasible. Joint project w/City of 
Federal Way. Also coordinate w/City of Kent and King County Metro. 

0 2800 1600 4400 0 0 0 0 0 4400 

62 S-28.0 S. 240th Street Overcrossing 
Bridge Crossing over 1-5 PE 

I I 
20001 2000 

I I I I I 
2000 

RW 1500 1500 1500 
from: Pacific Highway South to: Military Road CN 10000 10000 10000 
Construct bridge over Interstate 5. Coordinate with City of Kent. 

0 13500 13500 0 0 0 0 0 13500 

63 S-23,0 Marina Bike Connection 
PE 

I I 601 
60 

I I I I I 
60 

RW 
10~ 

0 
from: S. 227th Street to: Cliff Ave. S. CN 100 100 
Install bike connection through the Marina to link the Des Moines Creek Trail to 
S. 227th St. 0 0 160 160 0 0 0 0 0 160 

9o/l3 6/12/2017 
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Agency: 
County No.: 
City No.: 

>, <ii 
.0 -E 
E 0 ::, .: z c.. . 

3l ~ u 
Cl) 

0 ·e-
a. c.. 0 

>, ct 5 
64 S-11 .0 

65 INT-5.0 

66 PRNIP-N2.0 

67 TIF-9,0 

68 PRNIP-S4.0 

69 PRNIP-N4.0 

70 S-22.0 

ATTACHMENT A Transportation Improvement Plan 
City of Des Moines WA 
1l County Name: King County 
0325 MPO/RTPO: PSRC 

Cl) 
(/) 
tU 

Project Identification 
.t::. 
c.. 
u 
Cl) ·e-
c.. 

S. 272nd Street Improvements 
South 272nd Street PE 

RW 
from : Pacific Highway South to: 16th Ave. S. CN 
Install access control to enhance safety. 

Redondo Beach Drive and Redondo Way South 
Intersection Improvements PE 

RW 
from: to: CN 
Install traffic signal, or consider other intersection treatments to enhance 
caoacitv. 

S. 220th St. Improvements 
Pacific Ridge NIP N2 PE 

RW 
from: Pacific Highway South to: 30th Ave. S. CN 
Reconstruct roadway 

S. 220th St. and Pacific Highway S. 
Intersection Improvements PE 

RW 
from: to: CN 
Widen for left turn pockets. adjust roadway profile and approach grades, and 
revise sianal ohasina to remove snlit nhasinn 
S. 225th Pl. Connection Improvement 
Pacific Ridge NIP S4 PE 

RW 
from: Pacific Highway South to: 3oth Ave, S. CN 
Construct new pedestrian connection and potential roadway 

S. 222nd Pl. Connection Improvement 
Pacific Ridge NIP N4 PE 

RW 
from: 28th Ave. S. to: 3oth Ave. S. CN 
Construct new roadway 

South 227th Street Improvements 
South 227th Street PE 

RW 
from: West City Limits to: Marine View Dr. CN 
Reconstruct roadway to improve bicycle connection between Marina and Marine 
View Drive 

From: 
Hearing Date: 06/22/17 
Amend Date: - ---

Project Cost In Thousands of Dollars 
Fund Source 

2018 
Federal State Local Total 
Funds Funds Funds Funds 

I I 201 
20 

I 0 
80 80 

0 0 100 100 0 

I 601 601 
120 

I 0 
400 200 600 

0 460 260 720 0 

I I 
1501 

150 

I 50 50 
800 800 

0 0 1000 1000 0 

I 
1001 501 

150 

I 0 
500 50 550 

0 600 100 700 0 

I I 
7001 

700 

I 400 400 
3500 3500 

0 0 4600 4600 0 

I I 
3501 

350 

I 350 350 
1200 1200 

0 0 1900 1900 0 

I I 
1501 

150 

I 100~ 
0 

1000 

0 0 1150 1150 0 

10ofl3 

2018 To: 2037 
Adoption Date: 

Resolution Number:----

Local Agency 
Expenditure Schedule 

Yearl 

2019 2020 2021-2023 2024-2027 

I I I I 
0 0 0 D 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

I I I I 
0 0 0 0 

2028-2037 

20 

80 

100 

120 

600 

720 

150 
50 

800 

1000 

150 

550 

700 

700 
400 

3500 

4600 

350 
350 

1200 

1900 

150 
0 

1000 

1150 

6/12/2017 
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153



Agency: City of Des Moines WA 
County No.: 11 County Name: King County 
City No.: 0325 MPO/RTPO: PSRC 

.; ~ 
E 0 :, 

~ z 
'O ci ~ Project Identification mz 
a 'o' 
a. a: a 

>, a: ;,: 
tJ 

71 PRNIP-N1 .0 3oth Ave. S. Improvements 
Pacific Ridge NIP N1 

from: S. 216th St. to : S. 22oth St. 
Reconstruct roadway 

72 PRNIP-N5.0 30th Ave. S. Improvements 
Pacific Ridge NIP NS 

from: S. 222nd Pl. to: n/o S. 224th St. 
Reconstruct roadway 

73 PRNIP-S1 .0 30th Ave. S. Improvements 
Pacific Ridge NIP S1 

from: n/o S. 224th St. to: S. 224th St, 
Reconstruct roadway 

74 PRNIP-S5.0 30th Ave. S. Improvements 
Pacific Ridge NIP S5 

from: S. 224th St. to: Kent-Des Moines Rd. 
Reconstruct roadway 

75 PRNIP-N3.1 S. 219th St. Cul-de-Sac Improvement 
Pacific Ridge NIP N3 (1 of 3) 

from: Eastern terminus to: 1-5 
Reconstruct roadway 

76 PRNIP-N3,2 S. 220th St. Cul-de-Sac Improvement 
Pacific Ridge NIP N3 (1 of 3) 

from: Eastern terminus to: 1-5 
Reconstruct roadway 

77 PRNIP-N3.3 S. 221st St. Cul-de-Sac Improvement 
Pacific Ridge NIP N3 (1 of 3) 

from: Eastern terminus to: 1-5 
Reconstruct roadway 

78 PRNIP-S3.0 S. 224th St. Cul-de-Sac Improvement 
Pacific Ridge NIP S3 

from: Eastern terminus to: 1-5 
Reconstruct roadway 

ATTACHMENT A 
From: 

Hearing Date: 06/22/17 
Amend Date: 

Transportation Improvement Plan 
2018 To: 2037 

Adoption Date: ____ _ 
Resolution Number: - --- -----

Project Cost in Thousands of Dollars Local Agency 
Fund Source Expenditure Schedule 

Q) Year) "' "' .c 
a. 
u 
Q) 2018 2019 2020 2021-2023 2024-2027 ·e- Federal State Local Total a. 

Funds Funds Funds Funds 

PE 

I I 
3001 

300 

I I I I I 
RW 100 100 
CN 1200 1200 

0 0 1600 1600 0 0 0 o 0 

PE 

I I 
1201 

120 

I I I I I RW 40 40 
CN 640 640 

0 0 800 800 0 0 0 0 0 

PE 

I I 
501 

50 

I I I I I RW 0 
CN 200 200 

0 0 250 250 0 o 0 0 0 

PE 

I I 
6001 

600 

I I I I I RW 200 200 
CN 3200 3200 

0 0 4000 4000 0 0 0 0 0 

PE 

I I 
501 

50 

I I I I I RW 0 
CN 200 200 

0 0 250 250 0 0 0 0 0 

PE 

I I 501 
50 l I I I I RW 0 

CN 200 200 

0 0 250 250 0 0 0 0 0 

PE 

I I 501 
50 

I I I I I RW 0 
CN 200 200 

0 0 250 250 0 0 0 0 0 

PE 

I I 501 
50 

I I I I I RW 0 
CN 200 200 

0 0 250 250 0 0 0 0 0 
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2028-2037 

300 
100 

1200 

1600 

120 
40 

640 

800 

50 

200 

250 

600 
200 

3200 

4000 

50 

200 

250 

50 

200 

250 

50 

200 

250 

50 

200 

250 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

1Z County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Dale: 06/22117 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number:----

>, 
.; Proiect Cost in Thousands of Dollars Local Agency 

E .c 
Fund Source Expenditure Schedule E 0 ::, Q) 

Year) it z "' '" 0 0 ~ Project Identification 
.c 

3l z a. 
0 ·e- u 
a. a. Q) 2018 2019 2020 2021-2023 2024-2027 2028-2037 
0 

>, ·e Federal State Local Total it 6 a. 
Funds Funds Funds Funds 

79 TIF-1 7.0 8th Ave. S. and S. 200th Street 
Intersection Improvements PE 

I I 
601 

60 

I I I I I 
60 

RW 0 
from: to: CN 240 240 240 
Install traffic signal , or consider other intersection treatments to enhance 
capacity. 

0 0 300 300 a 0 0 0 0 300 
80 INT-1-0 24th Ave. S. and S. 222nd Street 

Intersection Improvements PE 

I I 801 
80 

I I I I I 
80 

RW 50 50 50 
from: to: CN 420 420 420 
Install traffic signal, or consider other intersection treatments to enhance 
capacity. 

0 0 550 550 0 0 0 0 0 550 

81 TIF-1 9.0 20th Ave. S. and S. 240th St. Improvement Project 
Intersection Improvements PE 125 125 250 

I I I I I 
250 

RW 25 25 so. 50 
from: to: CN 700 700 1400 1400 
Widen to provide left turn pockets. Install traffic signal at 20th and 24oth if 
warranted . 

0 850 850 1700 0 0 0 a 0 1700 

82 INT-3.0 Des Moines Memorial Drive and S. 208th St. 
Intersection Improvements PE 

I 1001 

501 
50 

I I I I I 
50 

RW 0 
from: to: CN 100 200 200 
Widen DMMD to add left turn pockets at S. 208th Street. 

0 100 150 250 0 0 0 0 0 250 

83 INT-4.0 Des Moines Memorial Drive and S. 212th St. 
Intersection Improvements PE 

I 1001 

501 
50 

I I I I I 
50 

RW 0 
from: to: CN 100 200 200 
Widen DMMD to add left turn pockets at S. 208th Street. 

0 100 150 250 0 0 0 0 0 250 

84 S-19.0 S. 272nd Street/10th Ave. S. 
South 272nd Street 11 oth Avenue South PE 

I 
7001 7001 

1400 

I I I I I 
1400 

RW 800 800 1600 1600 
from: 16th Ave. S. to: Redondo beach Drive CN 2250 2250 4500 4500 
Install sidewalk and make pedestrian improvements. 

0 3750 3750 7500 0 0 0 0 0 7500 
85 S-2.2 8th Ave. S. Improvement Project (Segment 2) 

8th Avenue South (North Hill) PE 

I I 5001 
500 

I I I I I 
500 

RW 0 
from: S. 20oth Street to: S. 208th Street CN 1500 1500 1500 
Reconstruct to Minor Arterial standards including bike lanes. curbs, gutters, and 
sidewalks. 0 0 2000 2000 0 0 0 0 0 2000 
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ATTACHMENT A Transportation Improvement Plan 
Agency: City of Des Moines WA From: 2018 To: 2037 
County No.: 
City No.: 

11 County Name: King County 
0325 MPO/RTPO: PSRC 

Hearing Date: 06/22/17 
Amend Date: ___ _ 

Adoption Date: 
Resolution Number: ____ _ 

; cii Proiect Cost in Thousands of Dollars Local Agency 
.0 Fund Source Expenditure Schedule E 0 :, a, 

Year) it ' z 1/) 
cu 

1~ u Project Identification 
.c: 

a, a. 
0 'e' u 
a. a. a, 2018 2019 2020 2021-2023 2024-2027 2028-2037 
0 ·e- Federal State Local Total a: 5 0.. 

Funds Funds Funds Funds 

86 S-17.0 Marine View Drive Sidewalk Project 
Marine View Drive PE 

I I 
3001 

300 

I I I I I 
300 

RW 50 50 50 
from: S. 250th Street to: Woodmont Dr. S. CN 2150 2150 2150 
Install sidewalk and make pedestrian improvements. 

0 0 2500 2500 0 0 0 0 0 2500 

87 S-18.0 Woodmont Drive South Sidewalk Project 
Woodmont Drive South PE 

I I 
3501 

350 

I I I I I 
350 

RW 50 50 50 
from: Marine View Drive to: 16th Ave. S. CN 2600 2600 2600 
Install sidewalk and make pedestrian improvements. 

0 0 3000 3000 0 0 0 0 0 3000 

88 S-16.0 16th Ave. S. Sidewalk Project 
16th Avenue South PE 

I I 
2001 

200 

I I I I I 
200 

RW 50 50 50 
from: S. 220th Street to: Kent-Des Moines Road CN 1650 1650 1650 
Install sidewalk and make pedestrian improvements. 

0 0 1900 1900 0 0 0 0 0 1900 

89 S-13.0 S. 220th St. Sidewalk Project 
South 220th Street PE 

I I 
1601 

160 

I I I I I 
160 

RW 40 40 40 
from: 11th Ave. S. to: 16th Ave. S, CN 900 900 900 
Install sidewalk and make pedestrian improvements. 

0 0 1100 1100 0 0 0 0 0 1100 

90 S-14.0 9th Ave. S. Sidewalk Project 
9th Avenue South PE 

I l 801 
80 

I I I I I 
BO 

RW 20 20 20 
from: S. 220th Street to: S 223rd Street CN 400 400 400 
Install sidewalk and make pedestrian improvements. 

0 0 500 500 0 0 0 0 0 500 

91 S-15.0 10th Ave. S. Sidewalk Project 
1 oth Avenue South PE 

I I 
2001 

200 

I I I I I 
200 

RW 50 50 50 
from: S. 220th Street to: Kent-Des Moines Road CN 1250 1250 1250 
Install sidewalk and make pedestrian improvements. 

0 0 1500 1500 0 0 0 0 0 1500 

13 of 13 6/12/2017 

156

156





































































































































































































Des Moines City Council
June 22, 2017

Presented by
Andrew Merges, P.E.

Transportation and Engineering Services Manager



What is the Transportation Improvement Plan (TIP)?
 Derived from the Comprehensive Transportation Plan 

(CTP)
 Long Range Transportation Plan (20 year)

 A prioritized list of 91 planned transportation projects
 Not financially constrained



How do projects get into the TIP?
 From Comprehensive Transportation Plan (CTP)

 Safety, Capacity, Pedestrian and Bicycle need
 Supports Transit 

 From Analysis of the City’s Transportation System

 Traffic Engineering Studies
 Citizen Input/concerns

 From Interagency and Utility Coordination 
 (ex. SeaTac/Sound Transit)



How is the TIP used?
 Provides direction to staff for development of the 6-year 

Capital Improvement Plan (CIP) 

 Project Planning and Coordination – Utilities and 
Neighboring Cities

 Required by State Law (RCW 35.77.010) to Submit annually 
(July 31st)

 Reported to WSDOT and PSRC

 Positions Projects for Future Grants/Loans



2018-2037 TIP
Discussion/Process
 Distributed Draft TIP to Public Safety and Transportation 

Committee via memorandum on May 17, 2017

 Met with Public Safety and Transportation Committee  
June 1, 2017

 Public Notice – Published in Seattle Times on May 31 and 
June 7, 2017

 Public comment opportunity at hearing (tonight)



2018-2037 TIP
Proposed Revisions

 Projects Removed and/or planned for Completion in 2017

 Priority 2 - Traffic Signal Program 
 Priority 4 - 24th Ave S / 28th Ave S Road Improvements
 Priority 61 - Dock Street Bike Lanes 



2018-2037 TIP
Proposed Revisions
 Proposing to Add the following Projects:

 Midway 24th Ave Sidewalk (#5)
 Redondo Beach Drive – Seawall Pile Corrosion Project (#24)
 Marina Bike Connection (#63)

 Proposing to elevate the following projects:
 S. 216th St. Improvement Project (Segment 3) from (#31 to #4)
 Redondo Area Parking Management Project from (#21 to #15)

 Proposing to reprioritize the following projects:
 Des Moines Memorial Drive & S. 200th St. from (#3 to #14)
 Guardrail Program from (#7 to #11)
 Redondo Area Street Lights from (#14 to #19)

 Other Notables:
 Barnes Creek Trail – Divided into (3) Projects and Prioritized 

 #10 (South Segment), #16 (North Segment), #17 (Central Segment) 
 Downtown Des Moines Improvements (#20) – Modified description to include 222nd

cul-de-sac street improvements



Recommendation
 “I move to approve Draft Resolution No. 17-051 adopting 

the 2018-2037 Transportation Improvement Plan for the 
City of Des Moines.”


	ADP7DD0.tmp
	Transportation Improvement Plan (2018-2037)�Public Hearing �
	What is the Transportation Improvement Plan (TIP)?
	How do projects get into the TIP?
	How is the TIP used?
	2018-2037 TIP�Discussion/Process
	2018-2037 TIP�Proposed Revisions�
	2018-2037 TIP�Proposed Revisions�
	Recommendation




