AGENDA

DES MOINES CITY COUNCIL
REGULAR MEETING
City Council Chambers
21630 11" Avenue S, Des Moines, Washington

June 22, 2017 — 7:00 p.m.

CALL TO ORDER

PLEDGE OF ALLEGIANCE

ROLL CALL

CORRESPONDENCE

EXECUTIVE SESSION

COMMENTS FROM THE PUBLIC

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS
PRESIDING OFFICER’S REPORT

ADMINISTRATION REPORT
Page 1 Item 1: MAY 2017 FINANCIAL REPORT

Item 2: FIREWORKS UPDATE

CONSENT CALENDAR

Page 11 Item 1: APPROVAL OF VOUCHERS
Motion is to approve for payment vouchers and payroll transfer through June 14,
2017 included in the attached list and further described as follows:

Total A/P Checks/Vouchers #150689-150878 $1,154,127.92
Electronic Wire Transfers #878-883 $ 344,766.51
Payroll Checks #18936-18941 $ 4,167.86
Payroll Deposit #220001-220177 $ 313,691.12

Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $1,816,753.41

Page 13 Item 2: APPROVAL OF MINUTES
Motion is to approve the minutes from the April 13 and May 11, 2017 Regular
Council meetings, the minutes from the May 11, 2017 Executive Session and the
minutes from the May 18, 2017 Council Study session.

Page 31 Item 3: SETTING THE SMALL CELL TELECOMMUNICATIONS FRANCHISE
APPLICATION FEE
Motion is to pass Draft Resolution No. 17-067, setting the small cell
telecommunications franchise application fee in the amount of $20,000.00.




Page 35 Item 4.

Page 79 Item 5:

Page 103 Item 6:

PUBLIC HEARING
Page 139 Item 1.

INTERAGENCY AGREEMENT — EDWARD BYRNE MEMORIAL JUSTICE
GRANT (JAG) PROGRAM JAG GRANT AWARD #2016-DJ-BX-0138

Motion is to authorize the City Manager to sign the Interagency Agreement with
the City of Seattle for the Edward Byrne Memorial Justice Grant #2016-DJ-BX-
0138 substantially in the form as attached and for the City of Des Moines to
accept the $10,679 in federal funds under the terms and conditions listed within
the JAG Grant and Interagency Agreement.

CONTRACT AWARD FOR OPTIONAL STANDBY GENERATOR PROJECT
(PW ENGINEERING, IT AND SHOP)

Motion is to award the Public Works Contract with Superior Electric Inc. for the
Optional Standby Generator Project, in the amount of $119,955.00, authorize a
construction contract contingency in the amount of $12,500, and additionally
authorize the City Manager or designee to sign the Public Works Contract
substantially in the form as submitted.

COLLECTIVE BARGAINING AGREEMENT - TEAMSTERS LOCAL 763
Motion is to approve the Collective Bargaining Agreement between the City of
Des Moines and the Teamsters Local 763 effective January 1, 2017, through
December 31, 2019, and to authorize the City Manager to execute and sign a
clean copy of this Agreement substantially in the form as attached.

TRANSPORTATION IMPROVEMENT PLAN (2018-2037)
Staff Presentation Transportation Engineering Services
Manager Andrew Merges

EXECUTIVE SESSION

Item 1:

PROPERTY ACQUISITION PER RCW 42.30.110(1)(b) — 15 minutes

NEXT MEETING DATE
July 6, 2017 City Council Regular Meeting

ADJOURNMENT



Administration Report Item #1












WATERFRONT ZONE
Begin Fund Balance

Revenues
Expenditures
Net Activity

Ending Fund Balance

AUTOMATION FEES
Begin Fund Balance

Revenues
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ABATEMENT

Begin Fund Balance
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(ASE) AUTOMATED SPEED ENFORCEMENT

Begin Fund Balance
Revenues
Expenditures

Net Activity

Ending Fund Balance

(TBD) TRANSPORTATION BENEFIT DISTRICT

Begin Fund Balance
Revenues
Expenditures

Net Activity

Ending Fund Balance

SPECIAL REVENUE FUNDS MONTHLY REPORT (CONTINUED)
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MAY
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DEBT SERVICE FUNDS MONTHLY REPORT

MAY
2017 2017 2016 2016

Budget Actual Actual Actual

Annual YeartoDate % Annual Yearto Date %
REET 1 ELIGIBLE DEBT SERVICE
Begin Fund Balance - 12,692 12 92 14,900 14 ann
Revenues 140,639 42% 140,410 42%
Expenditures 143,145 2% 142,114 1%
Net Activity (2,506) 55,938 (1,704) 56,847
Ending Fund Balance 10,186 68,630 13,196 71,747
REET 2 ELIGIBLE DEBT SERVICE
Begin Fund Balance 21,245 21,245 721 7K
Revenues 265,261 11% 264,864 42%
Expenditures 263,373 24% 264,855 2%
Net Activity 1,888 45,281 9 105,385
Ending Fund Balance 23,133 66,526 21,254 126,630

42%

Expenditure activity reflects monthly charge for General Fund Administrative Services. In prior years
Debt Service funds were not assessed their related costs for General Fund Admin Services. Semi-
annual interest payments are made in June and December each year. The principal payment is made
once a year in December.
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SWM FUND 450 OPERATIONS MONTHLY REPORT
{Budget Basis/Working Capital Basis)

MAY
2017 2017 2016 2016

Budget Actual Actual Actual

Annual YeartoDate % Annual Yearto Date %
REVENUES
Intergov't Grants - 15,025
Charges Goods & Services 3,532,391 57% 3,450,877 57%
Interest & Miscellaneous 5,000 159% 15,842 23%

TOTAL 3,537,391 2,012,367 57% 3,485,744 1,988,495 57%

EXPENDITURES
Salaries 914,844 37% 801,673 42%
Benefits 421,390 34% 359,245 42%
Supplies 66,900 59% 78,609 32%
Services 1,448,299 41% 1,461,078 41%
Capital Transfers 236,120 12% 15,000 0%

TOTAL 3,087,553 1,142,363 37% 2,715,605 1,108,096 41%

REVENUES MORE THAN OR

{LESS THAN) EXPENDITURES 449,838 870,004 770,139 880,399
Ending Cash & Investments 3,193,129

Min Reserves - 20% Revenues 707,47,

Waiting for CIP Xfer to Fund 451 2,485,651

May is 5 months of 12 42%

Charges for Goods & Services come through the King County property tax billing system so April/May
and October/November are peak revenue months for this fund. This also means a higher fund balance
is needed for cash flow purposes.
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INTERNAL SERVICE FUNDS MONTHLY REPORT
(Budget Basis/Working Capital Basis)

MAY
2017 2017
Budget Actual
Annual YeartoDate %
EQUIPMENT RENTAL OPS
Begin Fund Balance 354,851
Revenues 516,486 41%
Expenditures 497,739 41%
Net Activity 18,747 6,623
Ending Fund Balance 373,598 372,432
EQUIPMENT RENTAL REPLACE
Begin Fund Balance 1,676,754 742407
Revenues 922,690 12%
Expenditures 915,810 24%
Net Activity 6,880 166,650
Ending Fund Balance 1,683,634 3,410,143
FACILITY MAJOR REPAIRS
Begin Fund Balance 37,731 an 778
Revenues 164,020 28%
Expenditures 53,000 4%
Net Activity 111,020 43,806
Ending Fund Balance 148,751 134,582
COMPUTER REPLACEMENT
Begin Fund Balance 598,481
Revenues 429,555 42%
Expenditures 475,630 42%
Net Activity {46,075) (18,528)
Ending Fund Balance 552,406 813,775
SELF INSURANCE
Begin Fund Balance 287,372 2an1 022
Revenues 854,710 43%
Expenditures 699,580 88%
Net Activity 155,130 (250,807)
Ending Fund Balance 442,502 51,131
UNEMPLOY INSURANCE
Begin Fund Balance 353,446
Revenues 60,545 4270
Expenditures 75,000 0%
Net Activity {14,455) 25,37/
Ending Fund Balance 338,991 395,236

42%

2016 2016
Actual Actual
Annual YeartoDate %
253,062
560,01C 43%
447,263 39%
112,747 66,147
365,809 319,209
2,459,857
995,471 36%
211,835 206%
783,636 (/3,/49)
3,243,493 2,386,108
92,511 Q7 511
85,476 37%
87,211 2%
(1,735) 30,270
90,776 122,781
515,075
496,330 38%
179,102 62%
317,228 77,766
832,303 592,841
138,795
824,678 42%
661,535 87%
163,143 (231,500)
301,938 {92,705)
338' 159 22Q 1O
58,584 40%
26,884 27%
31,700 16,238
369,859 354,397
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Consent Agenda Item #1
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Consent Agenda Item #2
13

MINUTES

DES MOINES CITY COUNCIL
REGULAR MEETING
City Council Chambers
21630 11" Avenue South, Des Moines

April 13, 2017 - 7:00 p.m.

CALL TO ORDER

Mayor Pina called the meeting to order at 7:01 p.m.

PLEDGE OF ALLEGIANCE
The flag salute was led by Mayor Pina.

ROLL CALL
Council present:

Staff present:

Mayor Matt Pina; Deputy Mayor Vic Pennington; Councilmembers, Jeremy
Nutting, Luisa Bangs, Robert K. Back and Dave Kaplan.

Councilmember Melissa Musser was absent.

Direction/Action

Motion made by Councilmember Nutting to excuse Councilmember Musser,;
seconded by Councilmember Kaplan.

The motion passed 6-0.

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City
Attorney Tim George; Police Chief George Delgado; Assistant City Attorney Matt
Hutchins; Surface Water & Environment Engineering Manager Loren Reinhold;
Public Works Director Brandon Carver; Management Consultant Grant Fredricks;
Assistant Harbormaster Scott Wilkins; Finance Director Dunyele Mason; Senior
Planner Laura Techico; Community Development Manager Denise Lathrop;
Parks, Recreation & Senior Services Director Patrice Thorell; City Clerk Bonnie
Wilkins.

CORRESPONDENCE

o Letter received on proposed federal legislation and comments on proposed
legislation.
o Letter in response to Quiet Skies invitation.

COMMENTS FROM THE PUBLIC

Lisa Slavik; Friend to Friend; Best Friend Fest at Beach Park.

Matt Mahoney and Michelle Thyng, Speed trailer on North Hill.

Rick Johnson, Red light cameras.

Stuart Jenner, Proposed schedule changes in the Highline School District.

Mayor Pina asked for Council’s indulgence to modify the agenda to
accommodate the Executive Session at the end of the meeting.
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Des Moines City Council Minutes Page 2 of 7

April 13, 2017

PUBLIC HEARING
Item 1;

DES MOINES CREEK BUSINESS PARK PHASE IV: A PLANNED UNIT
DEVELOPMENT IN PACIFIC RIDGE
Staff Presentation: Community Development Manager Denise Lathrop

At 7:18 p.m. Mayor Pina opened the Public Hearing.

Community Development Manager Lathrop gave a power point presentation to
Council. Bart Brynestad, Panattoni Development, Todd Schutz, Kraft Architects,
and Senior Planner Laura Techico aiso presented to Council.

One comment letter was received from Washington State Department of
Transportation (WSDOT); submitted to the City Clerk to be entered into the
record.

Mayor Pina asked if any Councilmembers know(s) of any reason which would
require such member to excuse themselves pursuant to Council Rule 15,
(Appearance of Fairness Doctrine).

Seeing none, Mayor Pina asked all possible speakers to affirm the truth of their
testimony by raising their right hand and responding with “| do.”

Mayor Pina then called for those that wished to speak:
e Bart Brynestad, proponent of the project.
e Todd Schutz, proponent of the project.

Mayor Pina asked 3 times if anyone else wished to speak, seeing none Mayor
Pina asked administration if there had been any misstatements of fact or whether
administration wished to introduce any materials as to subjects raised by the
proponents or opponents or alter in any regard its initial recommendations.

Seeing none, Mayor Pina asked Council if they had any questions.
At 7:48 p.m. Mayor Pina closed the public hearing.

Direction/Action

Motion made by Counciimember Kaplan to suspend City Council Rule 26(a) in
order to enact Draft Ordinance No. 17-044 on first reading; seconded by Deputy
Mayor Pennington.

The motion passed 6-0.

Motion made by Councilmember Kaplan to enact Draft Ordinance No. 17-044
approving the Planned Unit Development entitled “Des Moines Creek Business
Park Phase IV” filed with the Des Moines Planning, Building and Public Works
Department under file numberLUA2017-0006, subject to the conditions of
approval contained therein; seconded by Deputy Mayor Pennington.

The motion passed 6-0.

Mayor Pina read Draft Ordinance No. 17-044 into the record.
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Des Moines City Council Minutes Page 3 of 7

April 13, 2017

CONSENT AGENDA

Item 1:

Item 2:

Item 3:

Item 4:

Item 5

Item 6

APPROVAL OF MINUTES
Motion is to approve the minutes from the February 16, 2017 City Council
Regular Meeting and the March 2, 2017 City Council Study Session.

SURPLUS PROPERTY DISPOSITION
Motion 1 is to suspend rule 26(a) in order to enact Draft Ordinance No. 17-003
on first reading.

Motion 2 is to enact Draft Ordinance No. 17-003, establishing parameters for the
City Manager to declare City property surplus, and for the sale of that surplus
property

4CULTURE LANDMARKS CAPITAL GRANT ACCEPTANCE FOR SUN HOME
LODGE RENOVATION PROJECT - FOUNDATION DESIGN

Motion is to accept the 4Culture Landmarks Capital Grant for the Des Moines
Beach Park Sun Home Lodge Renovation Project in the amount of $30,000.00
and authorize the City Manager to sign the Agreement substantially in the form
as attached.

INTERLOCAL AGREEMENT WITH SOUTH KING COUNTY FIRE & RESCUE
FOR FUEL PURCHASING

Motion is to approve the Interlocal Agreement between the City of Des Moines
and South King County Fire & Rescue for the District’'s purchase of fuel from the
City at the City’s cost, plus 22% administrative costs, and to direct the City
Manager to sign the attached Interlocal Agreement substantially in the form as
attached.

APPROVAL OF VOUCHERS
Motion is to approve for payment vouchers and payroll transfers through April 5,
2017 included in the attached list and further described as follows:

Total A/P Checks/Vouchers #149952-150121 $ 813,165.94
Electronic Wire Transfers #845-853 $ 341,314.84
Payroll Checks #18912-18917 $ 4,883.82
Payroll Direct Deposit #00110001-00110150 $ 288,918.26
Payroll Checks #18918-18920 $ 3,269.03
Payroll Direct Deposit #00140001-00140161 $ 311,819.61

Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $1,763,371.50

LANDSCAPE MAINTENANCE CONTRACT WITH NORTHWEST LANDSCAPE
SERVICES (NLS) — ADDENDUM

Motion is to approve the Amendment to the Contract with Northwest Landscape
Services for City Parks and Right-of-Way Services in the amount of $50,522.26,
bringing the total amount for 2017 to $184,190.80; and authorize the City
Manager to sign said Contract Amendment substantially in the form as
submitted.
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Des Moines City Council Minutes Page 4 of 7

April 13, 2017

Item 7

SEXUAL ASSAULT AWARENESS MONTH

Motion is to approve the Proclamation recognizing April as Sexual Assault
Awareness Month.

Direction/Action

Motion made by Councilmember Kaplan to approve the Consent Agenda;
seconded by Councilmember Nutting.

Deputy Mayor recused himself from Consent Agenda ltem #4.

Consent Agenda items 1-3 and 5-7 passed 6-0.
Consent agenda item #4 passed 5-0.

Mayor Pina read Draft Ordinance No. 17-003 into the record.

Mayor Pina read the Sexual Assault Awareness Proclamation into the record.

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS
Deputy Mayor Pennington

+ Dick’s Drive-In meeting.

Port of Seattle; Emergency Management.

Public Safety & Transportation Committee meeting.
Citizens Advisory Committee meeting.

Councilmember Kaplan

e State Route 509 Transportation meeting.

Councilmember Back

+ SCORE meeting.

Councilmember Bangs

» Public Safety & Transportation Committee meeting:
o Red light camera update.
State Route 509 update.
Sound Transit board approval for property acquisition phase.
Pacific Ridge plan.
Arts Commission Updates.
Earth Day April 22™.
Samoan Arts dance competition.

Councilmember Nutting

¢ Finance & Economic Development Committee meeting.

PRESIDING OFFICER’S REPORT

¢ Richard Procter, Great American Casino.
» Citizens Advisory Committee meeting.
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Des Moines City Council Minutes Page 5 of 7

April 13, 2017

ADMINISTRATION REPORT

OLD BUSINESS
Item 1:

NEW BUSINESS
Item 1:

o Parks, Recreation & Senior Services Director Thorell briefed Council on
Urban Agriculture.

Direction/Action

Motion made by Councilmember Nutting to write a letter on behalf of the City in
support of Highline College’s grant proposal to the King Conservation District
Regional Food System Grant Program for the development of a Sustainable
Food Hub at Sonju Park or other appropriate areas; seconded by
Councilmember Bangs.

The motion passed 6-0.

o Finance Director Mason gave a brief 2017 financial update to Council.

» Chelsea Levy and Dan Abernathy, with Sound Transit, gave a power point
update to Council.

DRAFT ORDINANCE NO. 17-029 RELATED TO GAMBLING TAXES
Staff Presentation: City Attorney Tim George

City Attorney George gave a brief presentation to Council.

Direction/Action

Motion made by Councilmember Kaplan to suspend Rule 26(a) in order to enact
Draft Ordinance No. 17-029 on first reading; seconded by Deputy Mayor
Pennington.

The motion passed 6-0.

Motion made by Councilmember Kaplan to enact Draft Ordinance No. 17-029,
extending the date for cardrooms to be eligible for the graduated gambling tax
schedule to August 31, 2017 and amending the graduated gambling tax structure
applicable to public card rooms; seconded by Deputy Mayor Pennington.

The motion passed 6-0.

Mayor Pina read Draft Ordinance No. 17-029 into the record.

ADDITIONS/CHANGES TO SPECIAL REVENUE FUNDS
Staff Presentation: Finance Director Dunyele Mason

Finance Director Mason gave a brief presentation to Council

Direction/Action

Motion made by Councilmember Nutting to suspend Rule 26(a) in order to enact
Draft Ordinance No. 17-036 on first reading; seconded by Councilmember
Kaplan.

The motion passed 6-0.
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Des Moines City Council Minutes Page 6 of 7

April 13, 2017

{tem 2;

Motion made by Councilmember Nutting to enact Draft Ordinance No. 17-036
amending DMMC 3.51.102 to dedicate water and sewer utility franchise
payments to the Paving Fund and to create two new special revenue funds in
chapter 3.51 DMMC; seconded by Councilmember Kaplan.

The motion passed 6-0.

Mayor Pina read Draft Ordinance No. 17-036 into the record.

CONSTRUCTION CONTRACT AWARD AND CONSULTING AGREEMENT

FOR CONSTRUCTION ADMINISTRATION AND INSPECTIONS SERVICES.

Staff Presentation: Surface Water & Environmental Engineering
Manager Loren Reinhold

Surface Water and Environmental Engineering Manager Reinhold gave a
presentation to Council.

Direction/Action

Motion made by Councilmember Kaplan to approve the Public Works Contract
with Reed Trucking & Excavating, Inc. for the 16%/17™ Place Storm Connections
Project, in the amount of $94,725, authorize a project contingency in the amount
of $10,000, and further authorize the City Manager or his designee to sign said
Contract substantially in the form as submitted; seconded by Councilmember
Bangs.

The motion passed 6-0.

Motion made by Councilmember Kaplan to approve Task Order 2016-06.01 with
Parametrix for the Construction Administration and Inspection Services of the
16"/17™ Place Storm Connections Project in the amount of $27,378.54, and
authorize the City Manager or his designee to sign said Task Order substantially
in the form as submitted; seconded by Councilmember Bangs.

The motion passed 6-0.

Motion made by Councilmember Kaplan to direct administration to bring forward
a budget amendment to the 2017-2022 Capital Improvement Plan and the 2017
Capital Budget to include the 16™/17" Place Storm Connections Project as
shown in Attachment 5; seconded by Councilimember Bangs.

The motion passed 6-0.

Due to time constraints, Old Business Item #2 was moved to the April 27, 2017
City Council meeting.

EXECUTIVE SESSION

At 9:16 p.m. Council went into Executive Session. The purpose of the Executive
Session was to discuss the Performance of a Public Employee under RCW
42.30.110(1)(g). In attendance were: Mayor Pina; Deputy Mayor Pennington;
Councilmembers Nutting, Bangs, Back and Kaplan; City Manager Matthias and
City Attorney George. The Executive Session was expected to last 30 minutes.

At 9:46 p.m. Mayor Pina extended the Executive Session an additional 15
minutes.
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Des Moines City Council Minutes Page 7 of 7
April 13, 2017

At 9:48 p.m. City Manager Matthias left the Executive Session.
The Executive Session ended at 10:01 p.m.
No formal action was taken.

NEXT MEETING
May 11, 2017 City Council Regular Meeting.

ADJOURNMENT
Direction/Action
Motion made by Councilmember Nutting to adjourn; seconded by Deputy Mayor
Pennington.
The motion passed 6-0.

The meeting was adjourned at 10:03 p.m.
Respectfully Submitted,

Bonne Wilkins, CMC
City Clerk
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MINUTES

DES MOINES CITY COUNCIL
REGULAR MEETING
City Council Chambers
21630 11t Avenue South, Des Moines

May 11, 2017 — 7:00 p.m.

CALL TO ORDER

Mayor Pina called the meeting to order at 7:01 p.m.

PLEDGE OF ALLEGIANCE
The flag salute was led by Councilmember Kaplan.

ROLL CALL
Council present:

Staff present:

Mayor Matt Pina; Councilmembers, Melissa Musser, Jeremy Nutting, Robert K.
Back and Dave Kaplan.

Deputy Mayor Pennington and Councilmember Luisa Bangs were absent.

Direction/Action

Motion made by Councilmember Musser to excuse Deputy Mayor Pennington
and Councilmember Bangs; seconded by Councilmember Nutting.

The motion passed 5-0.

City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City
Attorney Tim George; Transportation & Engineering Services Manager Andrew
Merges; Assistant City Attorney Matt Hutchins; Court Security Officer David
Foxley; Police Chief George Delgado; Court Marshal Ron Erzen; Prosecutor
Tara Vaughn; Probation Officer Melissa Patrick; Court Administrator Jennefer
Johnson; Municipal Court Judge Lisa Leone; Chief Operations Officer Dan
Brewer; Assistant Harbormaster Scott Wilkins; Project Manager Scott Romano;
Parks, Recreation & Senior Services Director Patrice Thorell; NPDES
Coordinator Tyler Beekley; Surface Water & Environment Engineering Manager
Loren Reinhold; Senior Planner Laura Techico; Public Works Director Brandon
Carver; Construction, Engineering and Right-of-Way Inspector Dave Maresh;
Community Development Manager Denise Lathrop; Finance Director Dunyele
Mason; Master Police Officer Tony Nowacki; Public Defender Tracy Greenwood;
Public Defender Julie Codd; Deputy City Clerk Renee Cameron; City Clerk
Bonnie Wilkins.

City Manager Matthias had invited Aviation Expert Larry Cripe to the meeting but
he was unable to attend. City Manager Matthias paraphrased Mr. Cripe’s
prepared statement.

Direction/Action

Motion made by Mayor Pina to create an Ad Hoc Aviation Advisory Committee
and direct staff to prepare the recommendations for the structure of the
committee; seconded by Councilmember Musser.

The motion passed 5-0.

20
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May 11, 2017

CORRESPONDENCE
e Letter from Steve Edmiston regarding the formation of the Aviation Advisory
Committee.

COMMENTS FROM THE PUBLIC

Tony Hettler, Normandy Park; Destination Des Moines activities.
JC Harris, Des Moines; Quiet Skies.

Sheila Brush, Des Moines; Quiet Skies Puget Sound.

Rick Johnson, Des Moines; Annexation into Des Moines.

Steve Edmiston, Des Moines; Aviation Advisory Committee.
Candace Urquhart, Des Moines; Aviation Advisory Committee.

BOARD AND COMMITTEE REPORTS/COUNCILMEMBER COMMENTS
Councilmember Kaplan
e South County Area Transportation Board meeting.
Spoke at Highline College in Professor Sells’ class.
Master Builders Elected Position Reception.
Samoan Arts and Academic competition.
Sound Transit meeting.

Councilmember Back
e SCORE Board meeting.
¢ Thanked Tony Hettler and Destination Des Moines for all their hard work for
events in Des Moines.

Councilmember Nutting
¢ Elementary Math Bonanza at Seahurst Elementary School.

Councilmember Musser
e New hours for Scotch & Vine.
e Farmer’s Market opening day and paid parking.
e Spring musical at Mt. Rainier High School:
o Adams Family.

PRESIDING OFFICER’S REPORT

e Evidenced Based Policing Seminar.
Airport and FAA meeting.
Master Builders Elected Position Reception.
Samoan Arts and Academic competition.
Mayor's Roundtable meeting.
Dollars for Scholars Scholarship ceremony.
Huntington Park State of the City.
Judson Park lunch with the Mayor.
Huntington Park garage sale.
Officer hours spent reviewing red light tickets.

21
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May 11, 2017

ADMINISTRATION REPORT

CONSENT AGENDA

Item 1:

Item 2:

Item 3:

Item 4:

e City Clerk Wilkins introduced new Deputy City Clerk Renee Cameron.

e Regional Task Force.

+ Municipal Court Judge Leone gave a State of the Court Address to Council.

+ Chief Operations Officer informed the Council that the City received the
Public Works Association Project of the Year for the Redondo Boardwalk
project.

o Chief Operations Officer Brewer acknowledged Dave McGinnis, Public Works
lead who is retiring after 20 years of service to the City.

APPROVAL OF VOUCHERS
Motion is to approve for payment vouchers and payroll transfers through April 19,
2017 included in the attached list and further described as follows:

Total A/P Checks/Vouchers #150122-150277 $ 480,287.44
Electronic Wire Transfers #854-857 $ 96,331.33
Payroll Checks #18922-18925 $ 3,684.66
Payroll Direct Deposit #160001-160162 $ 291,948.32

Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $ 872,251.75

Motion is to approve for payment vouchers and payroll transfers through May 3,
2017 included in the attached list and further described as follows:

Total A/P Checks/Vouchers #150278-150432 $ 584,602.36
Electronic Wire Transfers #858-863 $ 235,866.47
Payroll Checks #18926-18931 $ 6,495.94
Payroll Direct Deposit #180001-180168 $ 413,025.17

Total Certified Wire Transfers, Voids, A/P and Payroll Vouchers: $1,239,989.94

ARTS COMMISSION APPOINTMENTS OF RONDI MARSH AND RODNEY
OLSEN

Motion is to confirm the Mayor appointments of Rondi Marsh to an unexpired
three year term on the City of Des Moines Arts Commission effective immediately
and expiring on December 31, 2017 and Rodney Olsen to an unexpired term on
the City of Des Moines Arts Commission effective immediately and expiring on
December 31, 2018.

CITY MANAGER CONTRACT AMENDMENT

Moation is to approve a single step increase for the City Manager from M-43 C to
M-43 D and to authorize the Mayor to sign a contract amendment to allow for the
City Manager to annually cash out eighty hours of unused earned sick leave.

2017 SUMMER EVENTS — AGREEMENT WITH DESTINATION DES MOINES
Motion 1 is to approve Draft Resolution 17-049 authorizing Destination Des
Moines to use City property to conduct three summer events and to provide up to
$10,000 of in-kind City services for the Fireworks Over Des Moines on July 4,
Community BBQ on July 12, and Waterland Festival on July 21-23, 2017.

22
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May 11, 2017

ftem 5:

Item 6:

Item 7;

Iltem 8:

Item 9:

Item 10:

Motion 2 is to approve the Agreement with Destination Des Moines for the 2017
Summer Events specifying the responsibilities assumed by Destination Des
Moines and identifying the in-kind services and facilities that will be provided by
the City, and authorize the City Manager to sign the Agreement substantially in
the form as attached.

FUNDING AGREEMENT FOR CITY FEES AND SERVICES FOR THE
FEDERAL WAY LINK EXTENSION (FWLE) PROJECT CONTRACTOR
PROCUREMENT PHASE

Motion 1 is to approve the Funding Agreement for City Fees and Services for the
FWLE Project contract Procurement Phase, and authorize the City Manager to
sign said Services Agreement substantially in the form as submitted.

Motion 2 is to approve City Services Agreement Task Order 1. Request for
Proposals Presentation, and authorize the Chief Operations Officer to sign said
Task Order substantially in the form as submitted.

SOUTH SOUND BOATING SEASON OPENING DAY PROCLAMATION
Motion is to approve the Proclamation recognizing the official opening of the
South Sound Boating season on May 13, 2017.

HIGHLINE VIEW ESTATES MODIFIED SUBDIVISION FINAL PLAT
Motion is to adopt Draft Resolution No. 17-037 approving the final plat entitled
“Highline View Estates”, City File No. LUA2015-0034.

VALLEY COMMUNICATIONS CENTER ILA FOR EMERGENCY DISPATCH
Motion is to approve the attached Interlocal Agreement with Valley Com for
Emergency Dispatch Services effective June 1, 2017, and to authorize the City
Manager to execute the attached ILA substantially in the form as attached.

CONTRACT AWARD FOR 2017 PARKSIDE PARK RENOVATION PROJECT
Motion is to award the Public Works Contract with D&D Construction 1, Inc. for
the 2017 Parkside Park Renovation Project, in the amount of $459,800, authorize
a construction contract contingency in the amount of $40,000, and additionally
authorize the City Manager to sign the Public Works Contract substantially in the
form as submitted.

AMENDMENT TO CONTRACT WITH AMERICAN BUILDING SERVICES, INC.
FOR JANITORIAL SERVICES IN CITY BUILDINGS — MARINA
HARBORMASTER’S OFFICE

Motion is to approve the Amendment to the contract with American Building
Services, Inc. for janitorial services for the Marina Harbormaster’'s Office, for an
additional annual amount of $2,580, bringing the total estimated cost for 2017 to
$190,876, and additionally to authorize the City Manager to sign the Contract
Amendment/Addendum substantially in the form as submitted.
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Item 11:

NEW BUSINESS
ltem 1:

CONSULTANT SUPPORT CONTRACT ADA TRANSITION PLAN, 2016-2017
ON-CALL GENERAL ENGINEERING SERVICES, PARAMETRIX INC. TASK
ASSIGNMENT 2017-07

Motion is to approve 2016-2017 On-Call General Engineering Services Task
Assignment 2017-07 with Parametrix Inc. to provide consuiting services for
updating and formalizing the City’s ADA Transition Plan and Self-Evaluation in
the amount of $59,141.00, and further authorize the City Manager to sign said
Task Assignment substantially in the form as submitted.

Direction/Action
Motion made by Councilmember Nutting to approve the Consent Agenda;
seconded by Councilmember Musser.

Councilmember Kaplan removed Consent Agenda ltem #3.
Mayor Pina removed Consent Agenda ltem #2.
The remainder of the Consent Agenda passed 5-0.

Direction/Action

Motion made by Mayor Pina to confirm the Mayor appointment of Rondi Marsh
to an unexpired three year term on the City of Des Moines Arts Commission
effective immediately and expiring on December 31, 2018; seconded by
Councilmember Kaplan.

The motion passed 5-0.

Direction/Action

Motion made by Councilmember Kaplan to approve a single step increase for
the City Manager from M-43 C to M-43 D and to authorize the Mayor to sign a
contract amendment to allow for the City Manager to annually cash out eighty
hours of unused earned sick leave; seconded by Councilmember Musser.
The motion passed 5-0.

Mayor Pina read the South Sound Boating Season Opening Day Proclamation
into the record.

STATE ENVIRONMENTAL POLICY ACT (SEPA) CATEGORICAL EXEMPTION
FLEXIBLE THRESHOLDS
Staff Presentation: Senior Planner Laura Techico

Senior Planner Techico and Community Development Manager Lathrop gave a
brief power point presentation to Council

Direction/Action

Motion made by Councilmember Musser to direct staff to develop a draft
ordinance to increase the categorical exemption levels for minor new
construction to the maximum threshold allowed per WAC 197-11-800(1).

Motion died for a lack of a second.
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tem 2:

Item 3

Motion made by Councilmember Kaplan to direct staff to develop a draft
ordinance to increase the categorical exemption levels for minor new
construction to the following levels: Single Family Residential, 30; Multifamily
Residential, 20; Barn, loafing shed, farm equipment storage, produce storage or
packing structure, 20,000 square feet; Office, school, commercial, recreational,
service, storage building, parking facilities, 12,000 square feet and 50 parking
spaces; Fill or excavation, 500 cubic yards; seconded by Councilmember Back.
The motion passed 5-0.

2017 BUDGET ADJUSTMENT.
Staff Presentation: Finance Director Dunyele Mason

Finance Director Mason gave a presentation to Council

Direction/Action

Motion made by Councilmember Kaplan to suspend Rule 2(a) in order to enact
Draft Ordinance No. 17-050 on first reading; seconded by Councilmember
Nutting.

The motion passed 5-0.

Motion made by Counciimember Kaplan enact Draft Ordinance No. 17-050
amending the 2017 Operating and Capital Budgets with the updated Appendix A
& B and authorizing the update to the 2017-2022 Capital Improvement Plan with
the changes included in Appendix B; seconded by Councilmember Nutting.

The motion passed 5-0.

Motion made by Mayor Pina to authorize an addition of a FTE for a detective
position to serve on the Violent Crimes Task Force and to direct City staff to
include this position on the next budget amendment with the appropriate
financials to support it; seconded by Councilmember Back.

The motion passed 5-0.

Mayor Pina read Draft Ordinance No. 17-050 into the record.

POVERTY BAY SHELLFISH PROTECTION DISTRICT FORMATION

Staff Presentation: Public Works Director Brandon Carver & King
County Staff

Public Works Director Carver and staff from King County gave a power point
presentation to Council.

No formal action was taken.
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NEXT MEETING
May 18, 2017 City Council Study Session.

ADJOURNMENT
Direction/Action
Motion made by Councilmember Kaplan to adjourn; seconded by
Councilmember Musser.
The motion passed 5-0.

The meeting was adjourned at 9:39 p.m.
Respectfully Submitted,

Bonne Wilkins, CMC
City Clerk

Page 7 of 7
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MINUTES
SPECIAL MEETING TO HOLD AN EXECUTIVE SESSION DATE
May 11, 2017

CALL MEETING TO ORDER
Eﬂe Special Meeting was called to order by Councilmember Kaplan at 6:16 p.m. in Council
ambpers.

Mayor Pina arrived at 6:25 p.m.

ROLL CALL

Council Present: Mayor Matt Pina; Councilmembers Melissa Musser, Jeremy Nutting,
Robert K. Back and Dave Kaplan.

Others Present: City Manager Michael Matthias; Chief Operations Officer Dan
Brewer; City Attorney Tim George; Harbormaster Joe Dusenbury;
Assistant Harbormaster Scott Wilkins; Parks, Recreation & Senior
Services Director Patrice Thorell; Public Works Director Brandon
Carver; Finance Director Dunyele Mason.

PURPOSE

The purpose of the Special Meeting was to hold and Executive Session to discuss Property
Acquisition under RCW 42.30.110(1)(b).

No formal action was taken.
The meeting adjourned at 6:46 p.m.
Respectfully submitted,

Bonnie Wilkins, CMC
City Clerk
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MINUTES

DES MOINES CITY COUNCIL
STUDY SESSION MEETING
City Council Chambers
21630 11" Avenue South, Des Moines

May 18, 2017 — 7:00 p.m.

CALL TO ORDER

Mayor Pina called the meeting to order at 7:01 p.m.

PLEDGE OF ALLEGIANCE
The flag salute was led by Deputy Mayor Pennington.

ROLL CALL

Council present: Mayor Matt Pina; Deputy Mayor Vic Pennington; Councilmembers Melissa
Musser, Jeremy Nutting, Luisa Bangs, Robert K. Back and Dave Kaplan.

Staff present; City Manager Michael Matthias, Chief Operations Officer Dan Brewer; City

Attorney Tim George; Public Works Director Brandon Carver; Police Chief
George Delgado; Finance Director Dunyele Mason; Planning Manager Denise
Lathrop, Harbormaster Joe Dusenbury; Parks, Recreation & Senior Services
Director Patrice Thorell; Information Technology Manager Dale Southwick, and
Deputy City Clerk Renee Cameron.

COMMENTS FROM THE PUBLIC

DISCUSSION ITEMS

Andrea Reay, Seattle Southside Chamber of Commerce, 14200 Interurban
Avenue South #134, Tukwila, WA - Vibrant and active community and looking
forward to the Marina Redevelopment Update presentation.

Candace Urgquhart, 25665 Marine View Drive S, Des Moines, WA - Marina
wall due to air traffic vibrations.

Chief Operations Officer Brewer introduced the City’s new Community
Development Director, Susan Cesar, who will start with the City on June 1,
2017.

City Manager Matthias said he attended the Four Points Sheraton Hotel
Grand Opening, and said the City's Building Department staff did a great job
in assisting Four Points and Great American Casino with their permitting and
in obtaining their Certificate of Occupancy.

Mayor Pina too said the Great American Casino staff said the City staff were
amazing to work with.

Item 1: MARINA REDEVELOPMENT UPDATE
Presentation: THG / Collins Woerman Embarcadero Hospitality Group / Rick

Williams Consulting

City Manager Matthias summarized the Scope of Work for the Marina
Redevelopment Update. The following Consultants introduced themselves:
THG Founder and Manager Robert Holmes, THG Consultant Adam Seidman,
CollinsWoerman consultant Harold Moniz of, Rick Williams Consulting
consultant Pete Collins, Embarcadero Hospitality Group consultant Sondra
Storm, and Embarcadero Hospitality Group consultant Mark Keller.
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Mr. Holmes began the introduction to the Marina Redevelopment Update and
Adam Seidman presented the PowerPoint Presentation to the Des Moines
Marina Feasibility Study & Downtown Parking Analysis to Council. Mr. Moniz
discussed the opportunities that the City has regarding future development,
and Mr. Keller said it is important to protect and enhance the downtown.

The Study Session recessed from 8:52 p.m. — 9:00 p.m. for a break.

Mr. Collins presented the downtown parking on and off street parking
analysis.

Mayor Pina thanked the consultants for their presentation.

NEXT MEETING
May 25, 2017 City Council Regular Meeting.

ADJOURNMENT
Direction/Action
Motion made by Councilmember Kaplan moved to adjourn the Meeting, and
Deputy Mayor Pennington seconded the motion.
Motion passed 7 - 0.

The meeting was adjourned at 9:35 p.m.
Respectfully Submitted,

Renee Cameron, CMC
Deputy City Clerk
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Consent Agenda Item #3

AGENDA ITEM

BUSINESS OF THE CITY COUNCIL
City of Des Moines, WA

SUBJECT: Setting the Small Cell
Telecommunications Franchise Application Fee

ATTACHMENTS:
1. Draft Resolution No. 17-067.

FOR AGENDA OF: June 22. 2017

DEPT. OF ORIGIN: Legal

DATE SUBMITTED: June 14, 2017

CLEARANCES:
[X] Community Development Sma—
[ ] Marina
[ ] Parks, Recreation & Senior Services
[ ] Public Works

CHIEF OPERATIONS OFFICER

[X] Legal
[ ] Finance
[ ] Courts
[ ] Police

APPROVED BY CITV MANAMED
FOR SUBMITTAL

Purpose and Recommendation

The purpose of this agenda item is for City Council to set the small cell telecommunications franchise

application fee pursuant to DMMC 20.09.010.

Suggested Motion

Motion: “I move to pass Draft Resolution No. 17-067, setting the small cell telecommunications franchise

application fee in the amount of $20,000.00.”
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Background
Pursuant to DMMC 20.09.010, the City shall establish a franchise application fee to ensure the recovery

of City costs and expenses associated with the review of a franchise agreement, including but not limited
to actual costs of City staff time and resources as well as any outside consultation expenses which the City
reasonably determines are necessary to adequately review and analyze an application.

The City has been approached by several telecommunications companies seeking “small-cell” franchise
agreements with the City. This is a new technology and the City has retained an outside consultant to
assist in the negotiation process. As a result, an increased application fee is appropriate to ensure all City
costs are covered by an applicant.

Discussion

A small cell is a mini cell site that enables telecommunication providers to locate antennas in areas that
regular cell sites could not locate. The trend in small cell is to locate them on existing light poles or
telephone poles. The antennas are small and can be designed to blend in with their environment.

The City has joined a consortium of 25 other cities in Washington State that is represented by the law
firm Ogden, Murphy, Wallace, P.L.L.C. This law firm has specialized expertise in telecommunications
law and technology that is required for the initial drafting and negotiation of this type of franchise. As a
result, the cost to the City will be well above the standard $5,000 franchise fee the City has charged in
the past for other types of franchise negotiations.

Alternative:
To not pass Draft Resolution No. 17-067, or to pass Draft Resolution No. 17-067 with amendments.

Financial Impact
This application fee shall be applied towards actual expenses and costs of the City in preparing small cell

telecommunications franchises. Some of this amount will be used to pay consultants and some will be
used to pay for City staff time. Any additional non-used amount will be refunded.

Recommendation
Staff recommends that Council pass Draft Resolution No. 17-067.
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CITY ATTORNEY’'S FIRST DRAFT 05/16/2017
DRAFT RESOLUTION NO. 17-067

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DES MOINES,
WASHINGTON, setting the small cell telecommunications franchise
application fee at $20,000, pursuant to DMMC 20.09.010.

WHEREAS, the City of Des Moines has received several
inquiries into obtaining a small cell telecommunications franchise
in the City, and

WHEREAS, DMMC 20.09.010 sets the procedure for establishing
telecommunications franchise application fees, and

WHEREAS, small cells are a new technology and the City does
not have any prior franchises for this type of use, and

WHEREAS, the City requires outside consultant expertise to
assist with the negotiation and drafting of a new franchise, and

WHEREAS, the City Council finds that an increase
application fee is appropriate; now therefore,

THE CITY COUNCIL OF THE CITY OF DES MOINES RESOLVES AS FOLLOWS:

Pursuant to DMMC 20.09.010, the Des Moines City Council
sets the small cell telecommunications franchise application fee
at $20,000.00. This application fee shall be applied towards
actual expenses and costs of the City. Any unencumbered application
fees shall be refunded to the applicant upon written request of
the applicant, but in no event earlier than 60 days after granting
or denying the permit.

ADOPTED BY the City Council of the City of Des Moines,

Washington this day of , 2017 and signed 1in
authentication thereof this day of , 2017.
MAY OR

APPROVED AS TO FORM:

City Attorney

ATTEST:
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City Clerk

6/14/17 2:53 PM

34

34



35

Consent Agenda Item #4

35



36

Suggested Motion

Motion 1: “I move to authorize the City Manager to sign the Interagency Agreement with the City of
Seattle for the Edward Byrne Memorial Justice Grant # 2016-DJ-BX-0138 substantially in the form as
attached and for the City of Des Moines to accept the $10,679.00 in federal funds under the terms and
conditions listed within the JAG Grant and Interagency Agreement.”

Background

The United States Congress authorized $673,166 in the Justice Assistance Grant (JAG) program for
jurisdictions within King County, Washington. Jurisdictions within King County were required to apply
for a JAG Program Award in a single joint application made by the City of Seattle who had been
designated as the fiscal agent for the award. The Police Department submitted its application to the City
of Seattle to provide funding to purchase new software technology to increase efficiency and internal
accountability. The City of Seattle submitted the joint application to request JAG Program funds. Based
upon the City of Seattle’s successful application the Bureau of Justice Assistance awarded the City of
Seattle the $673,166 as the identified fiscal agent for this award and to distribute grant funds to the co-
applicants. On June 2, 2017, the Police Department was notified that the Seattle City Council has
accepted the grant funds and approved grant funds disbursement to the co-applicants. The Police
Department received the City of Seattle’s Interagency Agreement authorizing us to accept the grant
funds and begin our grant project based upon the scope of work provided within the grant application.

Discussion

City Departments including the police department continues to seek alternative funding sources to assist
in augmenting their budgets. Acceptance of this grant award would provide funding to fully implement
the software technology of IA Pro Professional and Blue Team to support our front-line uniformed
officers, supervisory, professional standards and command personnel.

This new technology will also increase our efficiencies by eliminating our current handwritten use of
force reports and the manual data entry in a separate database by the Professional Standards Sergeant.
In addition, it will allow the department to capture additional data to increase transparency, lessening
risk, upholding integrity, support professionalism and increase public trust.

Alternatives
Council can decide not to accept the grant funds and thus not authorize the City Manager to sign the
Interagency Agreement with City of Seattle. We do not believe this is an effective alternative since the

police department does not currently have the funds within its operating budget to purchase this new
technology to increase efficiencies.
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Financial Impact

This grant award provided funding to the City in the amount of $10,679 to purchase IA Pro Professional
and Blue Team software as well as a professional standards printer. The City would be obligated to pay
any cost overages in the event the prices have increased since the grant application has been submitted.
Any cost overages will be covered within the current police department budget.

Recommendation

Public safety remains a paramount concern within the community. Acceptance of this award provides
additional technology for officers to be more efficient by reducing the amount of time necessary to
complete paperwork or do data entry. It is staff’s recommendation to approve the Interagency
Agreement between the City of Des Moines and the City of Seattle to accept this Edward Byrne
Memorial Justice Grant.
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Interagency Agreement

Edward Byrne Memorial
Justice Assistance Grant (JAG) Program
FY 2016 Local Solicitation

Executed by
City of Seattle
Department Authorized Representative: Diane Pilon
610 5t Avenue
PO Box 34986
Seattle, WA 98124-4986

and

City of Des Moines, hereinafter referred to as “Recipient”
JAG Grant Manager: Commander Bob Bohl
401 5th Ave, Ste 810
Seattle, WA 98104

IN WITNESS WHEREOF, the parties have executed this Agreement by having their representatives affix
their signatures below.

City of Des Moines Seattle Police Department

Michael Matthias, City Manager Brian G. Maxey, Chief Operating Officer
Date:

Authorized by: Edward Byrne Memorial Justice Assistance Grant (JAG) Program

FY16 JAG Interagency Agreement Page 1 of 6
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WHEREAS, the Justice Assistance Grant (JAG) Program is the primary provider of federal criminal justice
funding to state and local jurisdictions; and

WHEREAS, the JAG Program supports all components of the criminal justice system, from multi-
jurisdictional drug and gang task forces to crime prevention and domestic violence programs,
courts, corrections, treatment, and justice information sharing initiatives; and

WHEREAS, the United States Congress authorized $673,166 in the Justice Assistance Grant (JAG) Program
for jurisdictions in King County; and

WHEREAS, 11 jurisdictions in King County were required to apply for a JAG Program award with a single,
joint application; and

WHEREAS, the City, as the identified Fiscal Agent, submitted the joint application to the Bureau of Justice
Assistance on June 30, 2016 to request JAG Program funds; and

WHEREAS, based on the City’s successful application, the Bureau of Justice Assistance has awarded
$673,166 to the City from these JAG Program funds; and

WHEREAS, pursuant to the terms of the grant whereby the City, as the identified Fiscal Agent for this
award, is to distribute grant funds to co-applicants, the City intends to transfer some of the JAG
funds it receives to those co-applicants; and

WHEREAS, the City is not obligated to continue or maintain grant funding levels for the JAG Program once
grant funds have lapsed; and

WHEREAS, recipients of JAG funds from the City should not anticipate the City will assume responsibility
for any program costs funded by JAG once JAG funds are spent;

NOW THEREFORE, the parties hereto agree as follows:
This Interagency Agreement contains six Articles:

ARTICLEI: TERM OF AGREEMENT:
The term of this Interagency Agreement shall be in effect from the date it is executed, until September 30,
2019 unless terminated earlier pursuant to the provisions hereof.

ARTICLE II: DESCRIPTION OF SERVICES

The services to be performed under this Agreement shall be conducted for the stated purposes of the
Byrne Memorial Justice Assistance Grant (JAG) Program (42 U.S.C. 3751(a.) The Edward Byrne Memorial
Justice Assistance Grant (JAG) Program is the primary provider of federal criminal justice funding to state
and local jurisdictions. The JAG Program provides states and units of local governments with critical
funding necessary to support a range of program areas including law enforcement; prosecution and court
programs; prevention and education programs; corrections and community corrections; drug treatment
and enforcement; crime victim and witness initiatives; and planning, evaluation, and technology
improvement programs.

FY16 JAG Interagency Agreement Page 2 of 6
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ARTICLE III: SPECIAL CONDITIONS

1.

Funds are provided by the U.S. Department of Justice, Office of Justice Programs, Bureau of Justice
Assistance solely for the purpose of furthering the stated objectives of the Edward Byrne
Memorial Justice Assistance Grant (JAG) Program. The Recipient shall use the funds to perform
tasks as described in the Scope of Work portion of this Agreement.

The Recipient acknowledges that because this Agreement involves federal funding, the period of
performance described herein will likely begin prior to the availability of appropriated federal
funds. The Recipient agrees that it will not hold the Seattle Police Department, the City of Seattle,
or the Department of Justice liable for any damages, claim for reimbursement, or any type of
payment whatsoever for services performed under this Agreement prior to the distribution and
availability of federal funds.

The Recipient shall comply with all conditions and limitations set forth in the FY 2016 Justice
Assistance Grant Program Award # 2016-DJ-BX-0138. The FY 2016 Justice Assistance Grant
Program Award Report # 2016-DJ-BX-0138 is attached to and made part of this agreement, as
Attachment A. Allocation and use of grant funding must be in accordance with all special
conditions included in the Award Report. All Recipients are assumed to have read, understood,
and accepted the Award Report as binding.

The Recipient acknowledges that all allocations and use of funds under this agreement will be in
accordance with the Edward Byrne Memorial Justice Assistance Grant (JAG) Program: FY 2016
Local Solicitation. Allocation and use of grant funding must be coordinated with the goals and
objectives included in the Local Solicitation. All Recipients are assumed to have read, understood,
and accepted the Local Solicitation as binding.

Recipient agrees to obtain a valid DUNS profile and create an active registration with the Central
Contractor Registration (CCR) database no later than the due date of the Recipient’s first quarterly
report after a subaward is made.

The Recipient shall comply with all applicable laws, regulations, and program guidance. The
Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Part
200, as adopted and supplemented by the Department of Justice (DOJ) in 2 C.F.R Part 2800
(together, the “Part 200 Uniform Requirements”) apply to this 2016 award from the Office of
Justice Programs (O]P).

The Recipient must comply with the most recent version of the Administrative Requirements, Cost
Principals, and Audit Requirements.

a. Non-Federal entities that expend $500,000 or more in one fiscal year in Federal awards shall
have a single or program-specific audit conducted for that year in accordance with the Office of
Management and Budget (OMB) Circular A-133-Audits of States, Local Governments, and non-
Profit Organizations. Non-federal entities that spend less than $500,000 a year in federal
awards are exempt from federal audit requirements for that year, except as noted in Circular
No. A-133, but records must be available for review or audit by appropriate officials of the
Federal agency, pass-through entity, and General Accounting Office (GAO).

FY16 JAG Interagency Agreement Page 3 of 6
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Recipients required to have an audit must ensure the audit is performed in accordance with
Generally Accepted Auditing Standards (GAAS), as found in the Government Auditing
Standards (the Revised Yellow Book) developed by the Comptroller General and the OMB
Compliance Supplement. The Recipient has the responsibility of notifying the Washington
State Auditor’s Office and requesting an audit.

The Recipient shall maintain auditable records and accounts so as to facilitate the audit
requirement and shall ensure that any sub-recipients also maintain auditable records.

The Recipient is responsible for any audit exceptions incurred by its own organization or that
of its subcontractors. Responses to any unresolved management findings and disallowed or
questioned costs shall be included with the audit report submitted to the Seattle Police
Department. The Recipient must respond to requests for information or corrective action
concerning audit issues or findings within 30 days of the date of request. The City reserves the
right to recover from the Recipient all disallowed costs resulting from the audit.

If applicable, once any single audit has been completed, the Recipient must send a full copy of
the audit to the City and a letter stating there were no findings, or if there were findings, the
letter should provide a list of the findings. The Recipient must send the audit and the letter no
later than nine months after the end of the Recipient’s fiscal year(s) to:

Diane Pilon, JAG Program Manager

Seattle Police Department

610 5t Avenue

PO Box 34986

Seattle, WA 98124-4986

206-386-1996

In addition to sending a copy of the audit, the Recipient must include a corrective action plan
for any audit findings and a copy of the management letter if one was received. The Recipient
shall include the above audit requirements in any subcontracts.

The Recipient agrees to cooperate with any assessments, national evaluation efforts, or
information or data collection requirements, including, but not limited to, the provision of any
information required for assessment or evaluation of activities within this agreement, and for
compliance BJA reporting requirements.

Suspension and Debarment: The Recipient certifies that neither it nor its principals are
presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from participating in transactions by any Federal department or agency. By signing
and submitting this Agreement, the Recipient is providing the signed certification set out
below. The certification this clause is a material representation of fact upon which reliance
was placed when this transaction was entered into.

If it is later determined that the Recipient rendered an erroneous certification, the Federal
Government and City may pursue available remedies, including termination and/or
debarment. The Recipient shall provide immediate written notice to the City if at any time the
Recipient learns that its certification was erroneous when submitted or has become
erroneous by reason of changed circumstances.

FY16 JAG Interagency Agreement Page 4 of 6
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The Recipient agrees by signing this Agreement that it shall not enter into any covered
transaction with a person or subcontractor who is debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded from participation in this covered
transaction, unless authorized in writing by the City. The Recipient shall include the
requirement in this section in any subcontracts.

ARTICLE IV: SCOPE OF WORK

The Scope of Work of this Agreement and the time schedule for completion of such work is as described
in Attachment B: JAG Budget Worksheet, as approved by BJA. Attachment B is attached to and made part
of this agreement.

The work shall, at all times, be subject to the City’s general review and approval. The Recipient shall
confer with the City periodically during the progress of the Work, and shall prepare and present such
information and materials (e.g. a detailed outline of completed work) as may be pertinent, necessary, or
requested by the City or BJA to determine the adequacy of the Work or Recipient's progress.

ARTICLEV: PAYMENT
1. Compensation

The Recipient shall be reimbursed on an actual cost basis. Compensation under this Agreement
cannot exceed $10,679.

The Recipient shall incur authorized allowable expenses in accordance with the Project Budget, as
detailed in Attachment B.

The Recipient may request additional reimbursement up to the amount of interest accrued on their
portion of the grant award. The City will provide quarterly statements to the Recipient, once the
interest balance accrued equals at least $1,000. Reimbursements will not be made for interest accrued
that is less than $1,000. Reimbursements can be requested, up to the total amount of interest accrued,
after the initial quarterly statement has been sent, to perform tasks in accordance with the Project
Budget, as detailed in Attachment B.

The Recipient shall submit invoices not more than monthly, and at least quarterly. After the first
quarter, monthly submission is preferred. Invoices are due no later than 30 days after the end of the
period in which the work was performed.

No travel or subsistence costs, including lodging and meals, reimbursed with federal funds may
exceed federal maximum rates, which can be found at: http://www.gsa.gov.

2. Manner of Payment
The Recipient shall submit reimbursement requests not more than monthly, and at least quarterly.

After the first quarter, monthly submission is preferred.

Requests are due no later than 30 days after the end of the period in which the work was performed.
Reimbursement request forms are provided. Substitute forms are acceptable.

With each reimbursement request, the Recipient shall submit:
= Detailed spreadsheet of expenditures by task and related financial documents (timesheets,
invoices)

FY16 JAG Interagency Agreement Page 5 of 6
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= These documents and invoices must be kept on file by the Recipient and be made available upon
request by the City or to state or federal auditors

Reimbursement will not be processed without accompanying documentation for the corresponding
time period. Once the above conditions are met, payment shall be made by the City to the Recipient.

Submit invoicing and documentation to:
Diane Pilon, JAG Program Manager
Seattle Police Department

610 5th Avenue

PO Box 34986

Seattle, WA 98124-4986

206-386-1996

ARTICLE VI: AMENDMENTS
No modification or amendment of the provisions hereof shall be effective unless in writing and signed by

authorized representatives of the parties hereto. The parties hereto expressly reserve the right to modify
this Agreement, by mutual agreement.

FY16 JAG Interagency Agreement Page 6 of 6
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Attachment A, Page 2 of 16

3_v

U.6. Department of Justice
Offioe of Sustios Programa AWARD CONTINUATION
Bureau of Justlce. Assistance SHEET PAGE 2 OF 13
Grant
MROJECT NUMBBR  2016:DJ-BX-0139 AWARDDATE 050772016
SPECIAL CONDITIONS

Applicabllity of Part 200 Unlform Requirements

The Uniform Administrative Requirentents, Cost Principles, and Audit Requirements in 2 C.P.R. Part 200, a3 adoptod
and sppplamonted br the-Department of Justive {DOJ) (n 2 C.F.R. Part 2800 {1ogalher, the "Part 200 Unifor
Raquiremenls®) apply (o this 2016 awsrd Gom the.Office of Justics Pregrams (OfP).

The-Part 200 Uniform Requltenonts were first adopted by DOJ on December 26, 2014, 1f thls 2016 sward
aapplements funds préviously swarded by OJP undor tho same nward number (e.g., funds awarded In 2014 or carlier

yoar);the-Port 200 Uniform Roquiroments apply with respact to all unds under thot sward numbor (regard!oes:of tho

‘avird'dame, and regordloss of whothor dorlved from tho [nitlal sward or o supplemsonial sward) that aro-obligated on or
aiter the accoplanco date of this 2016 award,

For more Information and resources on the Psrt 200 Uniform Requirements a9 thoy rolate to OJP awards end subpwards
(“subgrants®), ssa the OfTice of Justice Programa (OJP) website at
hitp//ofp.gov/funding/Part200UniformRequirements. hira,

In the ovent that an award-related question arises from docuiments or other materials prepared or distributed by OJP
(bat may appear to confliot with, or differ In some way from, the provisions of the Part 200 Uniform Requirements, the
reslplent i to contact OJP pramptly for olarfcation.

Campllanos with DO Qran(s Financial Guide

‘The reciplont a to comply with the Department of Justice Qranis Pinanclal Quide as pasted on the OJP websile
(ourrently,.the "201$ DOJ Granis Rinanclal Gulde"), Including any updated verslon that may bo posted during the
period of perfornnce.

Required training: for Polint of Contact and sll Financial Polnts of Coatact

Both the Polnt of Contucd (FOC) and all Financlal Polnts of Comact:(FPOCa) for this award musi have succemafully
compleled an “QJP (loonclal manogsraentand gront administratlon tieintng" by 120 deys after the, date of the
rqclplonﬁlnumuphnco of Use award, Buccessful completion of sunh 8 training on or after January 1, 2015, will gatlsfy
this candlidan, ’

In the event that cithor the'POC or an FPOC for this award ohanges durlng the pariod of performance, the new POC ot
FPCC musl have succosalully completed sn "OJP financle) managsment and grant administration tradnlng® by 120
calendar daya sfter — (1) the date of 0JP's approval of the "Change Orantes Contact” QAN (in the cato of n new
POC), or (2) the date the POC cnters information-on tha new FPOC In OMS (in the casc of 8 new FPOC). Successful
campletion of such a tralning on or sfter Januasy 1, 2015, will aatisly this condition.

A list of OJP wainings that OJP will conslder "OJP financiol managemont and grant sdrolnlsiration trining” for
-rurposol of thls condition (5 avallablo st hitp:/fwww.ojp.govirslning/fmis.htm. All traininga that satlefy this condition
nelude 8 sossion on grant fraud prevention and detection

Tha reciplent should anticipsia thut OJP will immediataly withhold (*froe20") award funds if the recipient fuils 1o
comply with this condltion. The rectpients fallure to comply also may lead OJP to impose additional appropriato
conditiana on this sward.

OIP PORM 40002 (REV, 4-84)
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.8, Deportment of Justice
Offioe of Justles Programs AWARD CONTINUATION
Bureau of Justice Assistance SHEET PAGE 3 OF 13
Grant
PROJECTNUMDER  30)¢-DJ-BX-0]38 AWARDDATE 0910772016
SPECIAL CONDITIONS

4, Requircments related to "de minimis® indirect coal rate

A reclpiont that In cligible under the Pan 200 Unifubrm Reyuirements and other spplicable baw to uae the “de mlalmis”
Indlyoot cost rata.dsecribod in 2 C.P.R. 200414{0), snd thet elects (o use e "de.minimls” indireol cost rate, musl advise
OJP In writing of both I eligibility snd lis election, and must comply with sl esseciated requirements in the Pun 200
Uniforro Requirernonts, The “de minimis® tate may be spplied only to modifled total direct costs (MTDC) as defincd
by the Part 200 Uniform Requirements. '

. Requirement to report poteniially duplicstive funding

If the recipiont currantly hes other sotivo awarda of federal funds, or If the reciplent recolves sny other award of federal
funds during the period of performancs for this awsrd, tho repipient promptly musl determine whether funds ftom any
of thoso other fodornl awarde have been, are bolng, or aro to be used (In whole of [n pant) for one or mora of the
identical cost flems for which funds are provided uader this award, Ifso, the reciplent must promptly notlfy the DOJ
swarding.agency (OJP or OVW, s appropriste) ln wriling of the potentle! dupllcation, end, if 5o requesied by DOJS
swarding agoncy, musi scok e budgot-modification or change-of-project-scopo grant sdjusimont notics (QAN) to
eliminata sny insppropriste duplication.of funding.

. Requirements related to System for Award Management and. Unique Entity ldentifiers

Tho yeolplent must comply with applicable requirements rogarding the System for Award Manegemont (SAM),
curmonily acconsfblo at hip:/www.sam.gov. “This Inaludos sppliceble requitements rogarding rogistration with SAM, as
woll a3 malntelning Use eurvenoy of Informatlon in SAM.

The reciplent slso.raust comply with spplicabla restriotions on subswards {"subgranls") to first-tior subreolplents
{Qrststior "subgruntess™), including.restrictions on subawards fo ontitios that do not acquire end provide (to the
sociplent) the unlgque endly IdontiNer vequired-for SAM roglatration.

Tha delalls of the racipient’s obligetions related 10 SAM and 1o unigue onlity identifTera aro posied on the OJP wob site
® hur:ﬂojp.novlmndinufﬂxplonfsm.hm (Awurd condliion: Syatom for Award Menegemont (SAM) erd Univereal
[dentifior Requirements), and sre incorporeted by reference hers,

This apeclal condltion doos riat apply 10 an awerd to an individual who recalved the eward es a nolura) porsan (l.e.,
unrelalad (6 any business or non-profil organfzation thst ho or sho may own or opsrato In his or her name}.

. All subawards (*subgrants®) must have speoific fcderal authorization

The rociplont, snd eny subreciplont ("subgraniea*) st any ter, must comply with all applioable requirements for
suthorizatlon of any subsward. This conditton appllas to agresmonts thal -- for purposes of feders| granty
adminlsbstive requirements «~ 049 considers & “pubaward® (ond therefore does not conslder m procuremont
“contract™).

The detaite of the raquirement for avthorization of any subaward ase posted on thy OJP wab sito at
hitp://op, gov/funding/Bxplore/SubawardAuthorizstion htm (Awerd conditon: Award Conditton: All subawards
("subgranty") must have specific faleral suthorlzallon, and sre Incorporated by reference heve,

QJP FORM 400012 (RBV, 4-§8),
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|

U.S. Department of Justico

Office of Justice Programs AWARD CONTINUATION

Bureau of Justice Asslstance SHEET PAGE 4 OF I3

Grant
PROJECTNUMBER  2016.DJ-BX-0138 AWARDDATE 0072016
SPECIAL CONDITIONS -
8. Specific post-award approval required 10 nse a noncompotitive approach in eny procuroment contraot that would
oxoesd $150,000

‘Ths recipient, and any subrecipient {“subgrontes™) at any tier, must comply with efl appllcable requirementa to abtain
specific advance approval to uss a noncompetitiva pppraach in sny procusement cantyast that would exceed the
Simplificd Acqulsition Thyeshold (cumnlly,,SIS0.000f. Thin condliton applies to sgreomenta that — for purposos of
fed‘o;:lm_l;'u sdmiaistrative roquiromonts -- OJP conslders & procusenisnt "sontract® (and therefore does not canslder
# subaward),

Tha detaits of the eequirement.for advanco spproval to use 8 nonocsmpetliive approach in a proourement contract undar
un OJP sward ere poatcd on the OJP web sjts al http:/fojp.gov/funding/Bxplore/NoncompetilivaProcursment.hitm (Award
conditlon: Specific post-award spproval requirced to use a noncempatitive approsoh lo & procurament comirack (it
conlraet would oxcsed $1307000)), and are incorporated by veferenios hero,

9. Requiremonts pertaining to prohibited conduct related to trafYicking in persons (including reporting requirements and
OJP authority w0 torminste awerd)

The reciplont, end any subreciplont {"eubgranice™) ot any tler, must comply with all applicable requirements (Including
requirements to feport altegations) portsining 1o prolivlicd conduct rolated to the inafTioking of persons, whether on.the
part of rmoiplante, eubreciploms {“subgraniacs™), ar Individuale defined (for purposcs of this condition) as “employcos®
of the reelpion or of vy subroolplont,

The detalls of the recipient's obligations relnted to prohlbited sanduct related 1o trafficking in porsons arc posied on the
OJP.wab alto at hUpa)p.gov/lunding/Bxplore/ProhibltedConduot-Trofflcking.htm (Award condition: Prohiblted
‘canduot by-reciplents and subreolplents rolated to trafTloking in porsons {inctuding soporting sequiromonts'and OJP
sutherity Lo torminato sward)), snd are incompomicd by referonce hero,

10, Compllance with applicable rules regarding approval, planning, end roporting of conferouces, mestings, troinings, and
» olher everls

The reciplent, snd any subregiplent (“subgrantee”) at sny tler, must comply with sl appliceble laws, regulations,
policies; and officlil ' DOJ guidance (Indluding spevifio cost limits, prior approval and reporting requisements, whore

4, applicable) governing the we of foderal funds for vxpensce relatod to confercnoas (oa that term la dofined by DOJ),
including ths provisien of food and/or bevorsges at such conferenoes, and corls of stiendance st such conferoncos.

Informetion on the portinent DOJ doflnliion of conferonces end Uiy rulos sppllosbls to thivaward appears in the DOJ
Qrants Financis! Oulds (ewronily, as seotlon 3.10 of "Fostaward Requizemonts™ In the “2015 DOJ Orants Financlsl
Gulde"),

1), Requirement for dats on performance and offectivencss under the sward

The reciplent must colloct and maintaln date iliat measure the porformanco and effectivenoss of activilles under this
awird, The dets mudl be provided.to OIP in Lhe manner (Incfuding withlo the Umelramer) spevified by OJP & the
pragmm golioltation or other applicablo written guldance, Data gollection-aupports compliance with lhe Government
"Parfrmuance and Results Aot (GPRA) and this GPRA Modernlzation Act, and ofher applicable lawa.

12. OJP Training Quiding Principles

Any trulning or training metorials that the realpleat — or eny subrecipient ("subgrantos) at any tier ~ dovelops or
dellvers with OJP award fuads must adhers to the OJP Training Guiding Principles for Greniees und Subgmniees,
availabile ot hilpzifofp gov/funding/ojprdiningguidingprinciplas him,

OIP PORM ADDD/2 (REV. 4-98)
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13, Effect;of follure to address eudit isguca

Investigations, or roviows of DOJ awarde.

risk" for purposes of the DOJ high-risk grentee (st

equal cmployment opportunity. program.

subreolpionte that ars Falth-based or religious orgenizations.

17.  Restrictlons on "lobbying®
teve) of goverument,

withoutitho expross prior written spprovsl of OJP, .

U3, Department of Justice
Offico of Justice Programe AWARD CONTINUATION
Bureau of Justice Asslstance SHEET PAGE § OF 13
Grant
PROJECT-NUMBER  2016.D)-BX-0138 AWARDDATE  09/0772016
SPECIAL CONDITIONS

The reclplont undonitsnds and agrees that the DOJ awarding agency (OJP or OVW, ss sppropriate) mey withhold
swand flinds, or may imposs other relstsd requisemenis, if (es detormined by the DOJ.swarding. sgency) the reolpient
does ot astiafactorily snd promptly. sddross guistanding Jasuea from sudits required by the Part 200 Unlfbrm
Requirements (or by tho tomas of this award), o othor owtslanding frsues that artee in connestlon with sudiis,

14, 'Therecipjont agreas to comply.with any additona) roquirements that may bs imposed by thes DOJ-swacding agency
(OJP or OVW, as appropriatc) during the petlod of performance for this award, {f the mcipiant i designated as "high-

15.  Compliance with' DOJ regulations pertaining to civil rights and nondlscrimination - 28 C.F.R_ Part 42

The reciplent, and any subreciplent ("subgrantes®) at any tler, must comply with all applicabls requirements of 28
C.V.R. Part 42, speoifically Inoluding any applicable requiromonts in Subpert B of-28 C.F.R, Part 42 that relate to an

16. Compliance with DOJ rogulations peértaining to civil rights and nondlserimination - 28 C.F.R, Part 38

Tho reclplent, and any subrecipiont ("subgraniee™) at sny tor, must camply with a1l applicablo requirementa of 28
C.F.R. Pant 38, -apecifically inoluding any applicable requiroments rogarding written nolice 1o program beneficiaries and
proapeciive program beneflciacies, Pert 38 0£28 C.F.R,, 0'DOJ regulation, wes amended effectivo May 4, 2016.

Among olher {liings, 28 C.F.R. Part 38 inoludes rulos thel prohiblt spoolfic fonys of disorinyinalion on tho bosiy of
religlon, & yeligious balief, & refusal 1o hold @ rolkglous bellof, oe caluaal 1o sltend or paillolpats In 8 rollglous practice.
Part 38 also eoty out rules and reqjuiroments that pertaln to recipleal and qubrociplont (*subgrentee*) organizations that
engago (o or conduct explicitly roligious acilvilics, 8s well as rules and requirontents thet pertain to cecipionte and

The 1ext of the rogulstion, now oatltled “Partnorships with Palth-Based and Other Neighborhaod Organisations,” Is
avallsble via the Electronic Code of Federa) Regulnilons (ourrently.aocesslble at hitpy/Awww.eoly.gov/egl-

bin/ECFR Ypage=browse), by browsing to Titls 28:Judlolal Administration, Chapter J, Part 38, under 0-CFR "cumrent”
dan.

Pederal funds may nol be used by the recipicnt, or sny aubrecipient ("subgrantec”) al any tler, either directly or
Indirectly, Lo qupport ar opposa the ensotmont, repesl, modification or adoption of any law, regulation, or policy, al any

Should eny queation erise se to whother a partigoler usc of Pedoral funds by 8 roclpient (or subrecipient) would or
might fall within the ecopo af Lhis prohibition, the reciplant le 10 contact OJP for guldance, and may not proceed

OIP PORM 400072 (RDY. 4-88)
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U.8, Department of Justice'
OMco of Justlve Programs AWARD CONTINUATION
Bureau of Justice Assistance SHEET PAGR 7 OF 13
Grant
PROJEGT NUMBER  2014-DJ-BX-013% AWARDDATE  05/0%/1018
SPECIAL CONDITIONS

20. Rectrictions and certifications regarding 'non-disslosure agresmenis and rolated maiters

No recipiont or subrovipliont ("subgrantae”) under thls award, or entlty that recelves & procurement controvt or
subcontrsot with sny funids under this award, may sequire any employee or contractor to alga an Interns! confdentiality
sgroomont or statement that prohibite or otherwito restriots, or purports to prohiblt or reetrict,-the reporting (In
scoordance with law) of wasle, fraud, or abuse 10 an inveatigative or law enforooment reprosentatlve of e federal
department or agenoy suthorized to recelve such'Information,

The ferogolng [s not intended, end ehall not by understood by the agensy making thin award, 'o conlrvens
requirementy appiloable to Staadard Form 312 (which relates tu alussifled informatlon), Porm 4414 (whinh rolatea to
sensitivo comparimented informatlon), or any other form lssusd by 8 federal department or agenoy goveming the
nondlsolosure of¢lzesiflad Information.

1. 1n sccepting this award, the reolplent—

a. ropregents that It neither requires nor has required intomal conlidentlality sgrocments or. sistementa from employecs
or contractors thet currently prohibit or otherwisze currently restrict {or purport to prohibit or restrict) employees or
conirsctors rom rsporting weste, fraud, or abuse as desorived above; and

b, oorlifies'ihat, if 1t Jearns or Is notifled that it is or has been requiring its employees or contractors o excoute
sgrocments or statemonts that prohiblt or otherwise restriot {or purport to prokilbil or restrict), reporting of waste, fraud,
or abuse-as doscribod sbove, it will immodiately stop any further obligations of sward funds, will provide prompt
wiiltten notficetion to the fodural agency making this sward,.and will-resume (or pormit resumption of) such
obligatlens only If expreasly suthorized 10 do se by thet sgency.

2. 1f the recipient does or i$ authorized under this swerd to mako subawards (“subgran™), procurement cantracts, or
bothe~

a I represents that--

(1) it has dotarmined. that no other entity that the reolplont's application proposes may or will reosive award funds
(whether through & suboward (“subgtant™), procuroment contraot, or subcontsact under & proouramont contract) elther
requires or hay required intemol confldentialiiy agroomonts or xatoments ftom employeas or oontractors that currently
prahiblt or otherwiso curranily reatrlot (or purport to prohibit or renuicl) employees or cantrastors fram raporting waste,
fraud; or sbuse a1 deacribed above; and

(2) it has made eppropriate inquiry, or othtrvise has sk adequato factusl basis, t0.support this repiesontation; and

b, §t certifios that, §F It learns o {v notified that any subrecipient, contracior, or subcontraotor entity that receivas funds
undor this award 1s o7 has boeen requiring its smployees or.conmolors Lo execule agreements of atalemeiits thot prohibit
or otherwiso restrict (or.purpont to prohlbit or resirlet), reporing of waste, fraud, or sbuso s described sbove, it-will
immedistsly atop any furtber. obligations of sward funds Lo or by that entity, wil) provide prompt writton notification to
the federal agensy making this sward, and will roasme (or permit resumption of) such obligstions only If expressiy
sutharized o do do by that sgonoy. !

OJP PORM 40002 (REV. 4-88)
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U.8. Departmont of Justice
Office of Justloe Programa AWARD CONTINUATION
Bureau of Justice Asslstance SHEET PAGE & OF 13
Grant

PRO/ECT-NUMBER  2016-DJ-BX:01)8 AWARD DATE 00/0773016

21,

22,

n,

24,

2.

SPECIAL CONDITIONS
Compliancs with 41 U,8.C. 4712 {Includlng prohibitions on repriaal; notice o employceas)

The socipient must comply with, snd'ls subject 1o, oll applicable provisions of 41 U.S.C..4712, including il applicable
proylsions that prohiblt, undor speolfled plroumsiances, disstimination lpolnu &n employss as repriiat-for the
omployoes's dizolozure of infirmastion wlated Lo grods mismanngement ol 8 fedsral grant, s gross wasts of foderal fundy,
0 sbuso of suthorlly relating 10 & federat grani, 8 substantial and specific donger to public heslih o7 safety, ore
violstioh of law, rule, or regulstion related 1o o fedoral grant,

The reciplant also udt Inform e emplayaes, In writing (and in the predominant natlve langusge of the warkforee), of.
employoee rights and remexdies undar 41 U.8.C. 4712,

Should & question arlss as (o the applicatility. of theprovisions of 41 U.S.C. 4712 to this award, the reciplent ls to
coolot the DOJ awarding sgency (OJP or OVW, as sppraprine) for guldsnce,

]
Encouragoment of policles © ban text messaging while driving

Pursusnt 10 Excoutive Ordar 13513, "Fodoral Leadorship on Reduoing Toxt Moasnging While Driving,* 74 Fed, Reg.
51225 (October 1, 2009), DOJ cncourages rocipionts and subrociplonts ("subgmntces”) to adopl and enforce pollcics
bsnning employeos from Lext mossaging while delving any vehl¢le during the courte of performing wark funded by this
awazd, and to establish wotkplnce safoly polcles and conduct education, sworeness, and othor outzench to degreass
crashas caussd by distracied drivers.

Tha reclpleat agroas to comply with OIP grant monfloring guldelines, prolocels, and proceduros, end to cooporata witl
BJA und OCFQ on 81l grant monlioring roquests, Ireluding requosts releicd to deak roviows, enhanced programmatic
dosk roviows, and/or alle visis. The reolplont agrees (o provide 1o BJA and OCFO all documentation necessary to
camplolo monltoring tasks, includlag documentation related to any subswards mode under this sward Purthe:, the
redlpicnt sgrees 1o sblde by rousonable doadlines sol by DIA end OCFO fur providing the requostod documents.
Failire to cooporatd with BIA'OCRO% grunt monitoring aativitics may rasult in sanctions sffectng tho resiplont's
DO) awurds, inaluding, but not limltad to: withholdings and/or other reatrictions on the reclplont's sccess 1o grant
funds; reforrul (o the Offlce of tio Inspector Qenesal for audit roview; dosignation of Lho recipleal os 0 DOJ High Risk
gruntor; ar tarmination of en sward(s).

The recipiont agrees to comply with applicablo requirements to report firt-Usr subawards of $25,000 or moro and, in
corialn circumsiangey, to report tho naines and tota] epmpansatien of the five mosi highly compansated oxeoutives of
the vooiplent'and firl-ter wubreclplonta of aivard funids. Such duta will be submitted to tho PFATA Subaward

Raporting Symem (FSRS), Thio détalls of reviplent obligations, which deriva from the Poderal Punding Accountability
end Transparenoy Act of 2006 (FFATA), are posted on tho OfMoo of Justics Programs wob sito at
hiip:o)p.govilundlng/Bxplore/PFATA htm (Award condiilon: Rupurlng Subswardy end Exscutivo Compensation), and
ars inoorporatod by roforonce here, This conditlun, and.its seporting requlremsent, dacs not apply to grant awards made
to an individual who recelved the award as s nulural persen (f.¢., unrolnted to sty businesa or non-profit organization
that he or she may own oroporate In his or her name),

Program income (as defined in the Part 200 Uniform Requitamonts) must be used [n accordance with the pravisions of

-tho Part 200 Uniform Requiromonts. Program incomo eamings and expondllures both must be reported on the quanierly

Pederal Financis) Report, SP 425,

GOIP FORM 400072 (RBV, 4-48)
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V.S, Dapariment of Justice
Office of Justico Programs AWARD CONTINUATION
Bureau of Justice:Asaistance SHEET PAGE 9 OF I3

Grant

PROJECT NUMBER  '2016:DJ-BX-0138 AWARD DATB 09/07/2008

26.

27

28.

2.

30.

3

32.

3.

SPECIAL CONDITIONS

In order to promotoe Infarmation sharing and eneblo interoperablllty smong disparato systems ecross the Justice and
public nafety communily, OJP requires tha grantes to comply with DOFa Qlobal Justics Information Shering Initiative
(DOT's Glabal) gutidelines and rocommendaifans for this partcular grent. Jranico shall canform o tho Globsl
Siandards Paoksgo (GSP} and all oonslituent eloments, where sppllostis, ns described al:
hupwww,li.olp.gov/gep_gronicondition, Grantee shsll documont planned approachas to information sharing 2ad
describe compllance w ths ISP and apprapriswa privacy policy that protects shared Informotion, or provide detailed
Justificstion for why an bliemstive approach Is recommendad.

To avoid dup)icating exlsting networks or IT sysiems in any Initlatives funded by BIA for law enforcement Information
sharing systems which Involve Interstate connectivity botween jurisdictions, such sysiomo shull employ, o the oxtont
possible, exlsling nelworks as the communication backbone to achisve inlersiete conneciivity, unlees the grantes cen
domonstrate to the satlsfacilon of BSA that this requiremant would aot be cont effective or would Impalr the
functionslity of an exlating or proposed IT systom.

Tho reciplent sgreea thet any [nformation technolagy system funded of supported by OJP furds will comply with 28
C.P.R. Part 23, Criminal Intelligenco Systems Operating Policies, If OJP determines this regulation 1o be applicable.
Should OJP detsrmine 28 C.F.R. Part 23 to bo applicable, OIP may, at |18 dlscretion, perform sudits of the systsm, as
por tha regulation, Should any violatipn of 28 C.F.R. Part 23 occur, the seclpicnt may be fined as per 42 U.S.C.
3789p(c)4{d). Rociplent mey not mliaty such s fino with federal fimds,

Grantes agroes to comply with the requirements of 28 C.F.R. Part 46 and all Offloo of Jumtice Progrems policies snd
procadurea regarding the pratestion of humen research subjeqis; including obtainment of Tnstitutiona] Review Bosrd
spproval, if sppropriate, snd subject Informed consent,

Clranies agreea lo comply with all confidontiality requirements of 42 U.5.C. section 3789g and 28 C.F:R, Part 22 that
are appiicable to collocllon, ke, and revelation of deta or information. Granies furlhor agress, m o condition of grant
approva), 10 submit & Privacy Cenlficata that is [n accard with requirements of 28 C.F.R. Part 22 and, In particular,
section 22.23.

Awsnd rociplonts munt verify Paint of Contact(POC), Financial Point of Contact (FPOC), and Authorized
Reprosentative contsol iyformation in GMS, Includlug telsphans number snd e-mall address. If eny Informailon Is
Incorrect or has chenged, 8 Qrant Adjustment Natoa (GAN) must ba eubmitted vla the Grams Manngement Systom
{GMS) o documont chenges.

The grontes agroes that within [20 days of award sccaptanca, each current member of 8 lsw enforcoment task force
funded with theso funds who is a task foron commander, sgenoy excoutlve, task forcs offiosr, or other sk force
member of equivalent rank, will complets required onlino (intemet-based) task force itaining. Additonally, all future
18k force mombers are sequired 1o complote this training once during the iife of thls award, or ance every four years If
owluple swards includethis requitement. Tho tralnlng U provided free of chargs ontine through BIA's Center for Task
Force Integrity and Leadershlp (www.otfll.org). This tralning sddreascs task faroo effectivencss as well as other key
Issuca including privacy und clvil Iibartiea/righty, task force performance measurement, parsonna! scloction, and terk
force oversight and sccountabitity, When'BJA funding supports s avk-force, o lesk foree personnol roster should be
complied and maintalned, along with course complation cortificatss, bythe grant reciplent. Additlonal information b
tvallebleregarding this required iralning and avcess mothods vis BIA's web aito and the Contor for Task Poree
Integrity and Laedership (www.othi.org).

The reclpient agroes to panloipate in BJA-spoosored tralning events, teohnica!l aselstance events, or conforences held
by BJA or {1a deslgnees, upon BIA's requoat,

QJP FORM 400072 (RBY. 4-§¥)
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U.S. Dopartment of Justico
Offloe of Justice Programs AWARD CONTINUATION
Bureau of Justice Assistance SHEET PAGE 12 OF 13

Grant

PROJECT NUMBER  2016-D)-BX-0138 AWARD DATE 0910772016

46.

47,

48,

49.

50.

51,

SPECIAL CONDITIONS

The roclpient undersionds that, pursuanl to recommendotlon 2.1 of Bxeuylive Order 13688, taw unforcoment sgoncles
(hiat acquire controllod equipnient theough Federal progrune must adopt robust ond specific written policics and
prolacols goveming Genoral Polloing Stndards and Speclftc Consrolled Bqulpment Slandards. Genemi Policing
Stzndards inoludes poticles nn (n) Communlty Polleing; (b) Constliulionel Polleing; snd (c) Comrnunily lnput nad
Impast Consideratlons, Spealfle Controlled Bquipment-Siandards includes puliclow spooifically related to (u)
Approprlato Uso of Conrolled Bqulpmeni; (b) Supervislon of Use; (o) NMTeotivencas Evoluation; (d) Audilog ard
Acsountabiiliy; and (o) Tranaparenoy. snd Notlce Conaldorations. Upon OJ's roquest, the recipiunt agroes 1o provide
a copy of the Oeners) Policing Swndords and Speoific Conirallad Bquipment Stantiards, snd any roluted pollcies and
protoools,

Reolpiont understanda and agress that the purchisse of acqulsition of any liem on the Controlled Expendituse List ot tho
time of purchaso or apquislilon, Including as the Hst may bo ninondod from timo to i, with award funde by on ogoncy
will trkggor & roqulreneent that (ho sgonoy colleot and:reinln (fur al loost 3 yoars) cartaln (nfommation-about tha useof 1)
any fedorally-acquired Controlicd Bquipment in thio agenoy's foventory, and 2) ony other controlicd equipment in the
same gatagory aa the fodernlly-acquired controlled equipment in the agensy's (nvantory, rogardloss of sourco; and

make that information avoiluble to BJA upon requast, Drewslla sbout whnk informtation must ba collected and retalned
may be accenned iere: hips:Awww.whitohouac:govislites/dofault/Mlew/doose_cquipment_wg_final_ropor_finsl.pdf

Reefplantupdotenndds and sgrots tha-tailure:to comply-with condillons rolated to Prokibited or Controlled
Bxpantliwures may rosull la-a protifbition from further Controtled Expenditure:approval under.this or other fedoral
Awands,

Reclplent understands and agroes that oward funds moy rot bo usad for items.that are listed on the Proliibiled
Expendiluro LI ot tho time of purchaso or ecquision, Including es tho |ls may bo amended (rom timo 10 time. The
Prohibliad Bxpondliure llst may be aceassed horo: hitpa:/iwww.it)a.gov/funding/JAGConteolled Purchunobint.pdr.

Reclplent undorsiands and'sgreos that, notwjihstanding 2 CFR §-200.313, no cquipmont listad on the Contrallod
Wlmm-ml that-[e pur .undor.shis award may bio transformed or sold 10 & third panty, excopt as describdd
ow?

8. Agonoles moy Luasfer or xall any controlted equipment, except tiof helmets and riot shiclds, to o Law Enforcaimont
Agonoy (LEA) sflor obfsining prior wrilton approval from BJA. As a-conditlon of thut approval, the acquiring LEA will
bo required to rubmit Informotion and cextlfioatlons ta BJA a if it was requesting approval 10 use award fund for the
Inftlal purshaya of flems on the Conwrelfed Bxpendltwo Linl,

b, Agencles may not lranefer or sell asy riot holmels or riol shiolds purchased undor this swerd,

¢ Agenoles may nol transfr or scll uny Controltsd Bquipment purohssed undor this award to aon-LEAs, wilh tho
excentlon of fixed wing sirerafl, rotary wing slroraft, end commaund and control vehlctes, Bafore any auoh tmmnafer o
sale by finsllzed, the sgency must obiain prior wrilten approvsl from BIA. All law enforosmant-rolatod and wiher
sonailivo or potontally dungorous compononts, and ofl law onforoomont fiwignios and idemi(ying markings must ba
removed privr to trunsfor oreale,

Raolpient furthor understands and agrees 1o natlfy BJA prior o the disposal of any tams on the Controlled Expenditure
Lin purohased under this award, and 1o sbide by any applicable Isws and regulations in such dlaposal,

Roolpicnt msy not expand or drawdown funds untfl the Burcau of Justlco Assislance (BJA) has rcoclvod dooumontation
demonstrating that the reclplent jurlsdiclion's publio comment requirements have been met and a Grant Adjustment
Notita (GAN) has bean spproved reloasing this special condition,

—_—

OJP FORM 400472 (REV, ¢-88)
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52,

53,

U.8. Department of Justico
Office of Justice Programs AWARD CONTINUATION
Bureau of Justice Assistance SHEET PAGE 1) OF i3
Grant
PROJECTNUMBER  2016-DI-BX-0138 AWARDDATB  09/0772016
SPECIAL CONDITIONS

Resiplent integrily and porformance maticrs: Requiremont to report information on certain civil, criminel, and
adminlstrative proceedings to SAM and FAPIIS

Tho resipient munt comply wilh any and alf applicetile requireenents regarding roporiing of information on civil,
criminal, snd administrative procardings connected wilh {or connecled te the porfurmanco of) sithor this OJP award or
any olhor grant,.coopoeralive ogrooment, of procuromont contract ftorm tho federsl govomment. Under certsin
clroumstanoas, recipionts of OJP awards sra required to report infonnation about such proceedingu, thraugh tie fedoral
Syslem for-Award Managentent-(known s *3AM"), to the designated leders] Intogrity and performance system
{currontly, "PAPTIS™).

The details of teoipiont obligations rogarding the required reponting (and updating) of information on certaln civll,
oriminal, snd adminietrative procesdings to the Mbdoral designsted-integrity and performance syatom (cumvently,
"FAFIIS") wlthin SAM are posted on the OJF web slie st hitp:flojp.gov/funding/FAPIIS.him (Award condltion;
Rwlp(mlll‘:l:;my and Performanoce Maltors, inoluding Reclpleni Reporiing to FAP{IS), and sre [ncomporsied by
refaranoo here,

With raspect to this award, fcdoro! funds may not be uscd to pey carh compoensation (salary plus bonuses) 10 ony
employea of the award recipieni al a mits thot excceds 110% of the maximum mnual solnry payabls to a member ef the
federal governmont's Sonlor Bxecutive Seivice (JES) ot an ogency with a Cortified SES Parformonce Appraleal Systom
for thut yaar, (An awsrd reolplent may compensate an employoee at o higher rate, provided tho emouni in axcess of this
compensation limitation {s pald with non-fedorst funds.)

Thin limltpilon-6n compénsation rates sllowable under ihle award moy bs wolvad on en [ndividual basls at the
discratlon of the QJP offfoisl indicated in the progrem announgement under which this sward ls made,

QIP PORM 4000/2 (REV, 4-88)
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U.S. Department of Justice
Office of Justice Programs

Bureau of Justice Assistance

Washington, D.C. 20531

Memorandum To: Official Grant File

From: Orbin Terry, NEPA Coordinator

Subject: Incorporates NEPA Comnpliance in Further Developmental Stages for City of Seattle

Tho Bdward Byrne Menorial Justico Assistance Grunt Program (JAG) allows states and local govemments to
support a broad range of achivliles to provent and control crime and to improve the criminal justice system, some of
which could have enviconmontal impnots, All reciplonts of JAQ funding must assiat BJA ib complying with NEPA
oand other rolated federal onviranmental impact analyses roquirements in the use of grant funds, whether the funds
aro used direotly by the grontes or by a subgrantes or third parly. Acoordingly, prior to obligating funds for any of
the speolfled activitios, the gmntoes must first dotermine {f any of tho epecified activities will be funded by tho

grant.

Tho speclfied activities requiring envifonmental analysis are:

a. New construction;

b. Any renovation or remodeling of a propérty locatod in an environmentally or historically sensitive area,
including-properties located within a 100-year flood plain, 8 wetland, or habltat for endangered species, or a
property listed on or eligible for listing on the National Register of Historic Places;

¢. A renovation, lease, or any proposed uge of a building or facility that will either (a) result in a change in its basic
prior use or (b) significantly change its size;

d. Implomontation of & new program lavolving the use of chemicale other than chemicals that ace (a) purchased s
a0 incidental componont of a funded - activity and (b) traditionally used, for example, in office, household,
tocreational, or education environments; and

¢. Implementation of a program mlating to clandestine mothamphetamine laboratory operations, including the
idootification, selzure, or closure of clandesting methamphetamino laboratories.

Complying with NEPA may requirs the preparation of an Environmental Assessment and/or an Environmental
Impact Statement, as directed by BJA, Further, for. programs relating to methamphetamine laboratory operations,
the proparation of a detailed Mitigation Plan will be required. For more Information about Mitigation Plan
requirements, please see hitps://Awww.bje.gov/Funding/népa.html,

Please be sure:to carefully review the grant conditions on your award document, as it may contain mose specxfw
information about environmental compliance.
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g; D:f'am;“'.:g“’"“ GRANT MANAGER'S MEMORANDUM, PT. [:
00 o Jualico Fio|
PROJECT SUMMARY
Burgau of Justice Assistance
Grant
PROJBCT NUMBER
PAGE | OF 1
1016-D3-BX-0138
This praject is supporiod undor FY16(BJA » JAQ) 42 USC 3750, ol ueq.
|. STAFF CONTACT (Name &-tolophono number) 2. PROJECT DIRECTOR (Nome, addross & Iclaphone number)
Suffroy 8, Polion-Oreen Diana Plign
(202) 514-8874 Buslogle Advisor
510 Sth Avanue

P.O. Dox J4936
Sealilo, WA 931244985

(208) 338-199¢
Ja. TITLE OF TIE PROORAM 3b. POMS CODE (SER INSTRUCTIONS
ON REBVERSE)
2016 BEdwerd Bymo Momoria) Justico Assistence Orant Program
4. TITLE OF FROVECT
FY2016 Jolns King Cowity and Cliy of Seattlo 2016 JAQ
§.NAME & ADDRESS OF ORANTER 6, NAMEC & ADRESS OF SUBGRANTEE
City of Scauke
700 Pifth Avenuo, Sulte 3800
Boatilo, WA 981244708
7. PROGRAM PERIOD 8. BUDGET PERIOD
FROM: 10/012015 TO: 0971072019 PROM: 100172018 TO: 09/30/2019
9, AMOUNT OF AWARD 10. DATE OF AWARD
$67,168 09/07/2016
11, SRCOND YEAR'S BUDOET 12; SBCOND YRAR'S BUDGET AMOUNT
13, THIRD YEAR'S BUDGRT PERIOD 14, THIRD YEAR'S BUDOET AMOUNT'

15, SUMMARY DESCRIPTION OF PROJECT (8¢8 [hstruction on rovorss)

Tho Tubward Biymo Memod il Jusilos Assielancs Grant Program (JAG) aitows slatcs nad snls of local govemmant, including wibes, to suppor s broad renge of
ulMllol 1o pruvenl and conirol uﬁm baswd oo Uva owm rlala and local souds snd condiiians, Grent funda oan bo used for stets and Jocal initfatives, techaical
jprnant, upp Lual suppory, and inforosion systome for ullnlnaljmucc. tneluding for eny ofio of mare of the
followlng pmlnm mu-.d) law onlt ¥if tion and count ¢ 3-3) p programs; 4) corracilons and community
aoirmllonl mm?uix‘ 5) g.m' Wresirent lnd onforoamont progrems; 6) planning, ovul\uuon. and laohmlogy improvermont programs; and 7) orime vicim and
wlinesa proyr olhar then

U

OJF FORM 40002 (REV, 4-28)
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Attachment B

FY 2016 JAG City of Seattle Joint Application — Budget Worksheet & Narrative

I A. Personnel l

61 Attachment #3

CITY OF SEATTLE
Name/Position Computation Cost
Crime Prevention Coordinator Salary monthly salary # of months  # of positions
(3 positions) $6,648 10 3 $199,440
| TOTAL: $199,440 |
I B. Fringe Benefits I
CITY OF SEATTLE
Name/Position Computation Cost
Crime Prevention Coordinator Salary monthly benefits ~ # of months  # of positions
(3 positions) $1,847 10 3 $55,408
| TOTAL: $55,408 |
Seattle SubTotal: $254,848 |
I G. Consultants/Contracts
CITY OF AUBURN:
OT Rate # of Hours
Teen Late Night Program Officer OT $86.18 40 $3,447
Citizen's Police Academy Program Officer OT $86.18 35 $3,016
Fireworks Emphasis Program Officer OT $86.18 256 $22,062
Fireworks Emphasis Rental Trailer for Storage One month rental with delivery $488
Auburn SubTotal: $29,014
CITY OF BELLEVUE:
Item Computation Cost
Bicycle Trailer 1 x $4,397.99, including sales tax $4,398
Front Work Bench (for inside trailer) 1 x $4,746.83, including sales tax $4,747
Side Shelves (for inside trailer) 1 x $2,463.75, including sales tax $2,464
Dividers for Side Shelves (inside trailer) 1 x $1,040.25, including sales tax $1,040
Miscellaneous bicycle supplies to stock the trailer $2,115
Bellevue SubTotal: $14,764
CITY OF BURIEN:
Purpose location Computation Cost
Overtime for Downtown Foot/Bike Patrol 90 hours x $75/br $6,750
IACP Conference Registration TBD 1 Chiefx $370 $370
IACP Conference Travel TBD 1 Roundtrip Airfare $600
IACP Conf Hotel/Per Diem TBD 5 days x $250/day $1,250
Defense Tactical Training Reg Seattle area 3 officers x $350/each $1,050
WA Homicide Investigators Training Seattle area 2 officers x $350/each $700
REED Interview Training TBD 4 officers x $550/each $2,200
Page 1 of9
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Attachment B
FY 2016 JAG City of Seattle Joint Application — Budget Worksheet & Narrative
1 SRO x
WSSO SRO Conf Registration Kennewick, WA $350 $350
WSSO Conf Travel Kennewick, WA 500 miles x .56/mile $280
WSSO Conf Hotel/Per Diem Kennewick, WA 4 days x $175/day $700
Overtime for Training 20 hours x $75/hr $1,500
Police Bicycle and related equipment 1 x $2,640 $2,640
Automated Defibrillator (AED) for Police Car 1x $1,000 $1,000
Accurint Investigative Software 2 licenses@$72/month X 20 months $2,880
Verizon Monthly I-Pad service 2 @$45/mo X 20 months $1,800
Burien SubTotal: $24,070
CITY OF DES MOINES:
Item Computation Cost
IA Pro Professional Standards Software vendor estimate $6,000
BlueTeam Field Support Services Software vendor estimate $4,500
Computer Printer $179
|7Des Moines SubTotal: $10,679
CITY OF FEDERAL WAY:
Item Computation Cost
Teen Police Academy Supplies $2,619
SECTOR Equipment - Printers/Scanners $3,000
Desktop Personal Computers 10 computers x $1,800 each $18,000
Surfact Pro 4 Tablet 6 tablets x $1,500 each $9,000
Federal Way
SubTotal: $32,619
CITY OF KENT:
Item Computation Cost
Forensic Technology Equipment vendor estimate $18,699
FATS use of force training enhancement vendor estimate $13,363
Mental Health/Drug Treatment Agency - TBD $10,000 x 1 year $10,000
Kent SubTotal: $42,062
KING COUNTY:
Item Computation Cost
Patty Noble-Desy - Salary 75% of grant $152,298
Recidivism Reduction/Reentry Coordinator
(Senior Project Manager)
Patty Noble-Desy - Benefits 25% of grant $50,767
Recidivism Reduction/Reentry Coordinator
(Senior Project Manager)
King County
SubTotal: $203,065
CITY OF RENTON:
Purpose Computation Cost

Page 2 of 9
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Attachment B
FY 2016 JAG City of Seattle Joint Application — Budget Worksheet & Narrative

DV Victim Advocate Overtime $49.91 x 112 hours $5,591

Direct Services for DV Victims $9,409

Direct Services for Human/Sex Trafficking Victims $3,542

Domestic Violence Training Conference Location and # of employees TBD $3,000

DV, Violence Against Women Training Location and # of employees TBD $3,000

DV Prevention Program Office Supplies $2,000 $2,000

Renton SubTotal: $26,542

CITY OF SEATAC:

Item Computation Cost

Police Officer Overtime $100 per hour x 150 hours $15,000

Tourniquets 40 tourniquets x $30 each $1,200

Training Development/Implementation Supplies $97.83 per month x 12 months $1,174

SeaTac SubTotal: $17,374 I

CITY OF TUKWILA:

Items Computation Cost

CPT bikes and bike equipment 5 @ $1,764.20 each $8.,821

Handheld FLIR device 1 @ $9308.00 each $9,308
| Tukwila SubTotal; $18,129

GRAND TOTAL $673.166

| BUDGET SUMMARY

Budget Category Total Budget
A. Personnel $199,440
B. Fringe Benefits $55,408
C. Travel $0
D. Equipment $0
E. Supplies $0
F. Construction $0
G. Contractual $418,318
H. Other $0
Total Direct Costs: ___ $673,166

| TOTAL PROJECT COSTS: $673,166 |

| TOTAL JOINT ALLOCATION: $673,166 |

Page 3 of 9
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Attachment B
FY 2016 JAG City of Seattle Joint Application — Budget Worksheet & Narrative

Budget Narrative

A. Personnel ($199,440)

A request of $199,440 is included for City of Seattle for salary costs associated with preservation of 3 Crime
Prevention Coordinator Positions in the Seattle Police Department. This amount will pay for 10 months in
2017.

B. Fringe Benefits (§55.408)

A request of $55,408 is included for City of Seattle for fringe benefit costs associated with preservation of 3
Crime Prevention Coordinator Positions in the Seattle Police Department. Fringe benefits are City of Seattle
standard fringe benefits for civilian personnel, and include FICA, Health Care Medicare, Life Insurance,
Retirement, Workers Comp, EAP, Disability Insurance, and Death Benefits, and are calculated at a rate of
approximately 28% of base salary.

G. Consultants/Contracts ($418,318)

As the fiscal agent, City of Seattle will enter into Interagency Agreements with all of the sub-agencies listed
below. Sub-Agencies will be required to spend their funds, and then request reimbursement from City of
Seattle. Therefore, we are listing all of the costs associated with their programs under Consultants/Contracts:

City of Auburn ($29,014)

A request of $49,014 will cover Auburn Police Officer overtime costs associated with three programs
requested by City of Auburn: Teen Late Night, Citizen’s Police Academy, and Fireworks Emphasis Patrols.
At an average overtime rate of $86.18 per hour, approximately 331 hours of overtime will be worked.
Additionally, $488 is requested for one month rental fees and delivery charges to rent a Trailer for storage of
fireworks confiscated during Fireworks Emphasis Patrols.

Page 4 of 9

64



65
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FY 2016 JAG City of Seattle Joint Application — Budget Worksheet & Narrative

City of Bellevue ($14,764)

The requested bicycle trailer for the Bellevue Crowd Control Team consists of the trailer itself, followed by
the purchase and installation of an accompanying work bench, shelves, and dividers, to be installed after
purchase of the trailer. We have already lined up the trailer manufacturer and the company that will install
the work bench and shelving. Total cost of both is $12,648.82.

The Bellevue bike unit of the Crowd Control Team will purchase an unknown at this time assortment of
consumable supplies to be placed inside the trailer (spare bicycle parts, tools, clothing, etc.) Total cost of
these items will not exceed $2,115.18.

City of Burien ($24,070)

The FY2016 JAG funds are proposed to be used for Travel/Training ($9,000) and Equipment ($8,320) for a
total of $24,070.

Des Moines ($10,679)

Funds from the JAG Grant will allow the Des Moines Police Department to purchase IA Pro Professional
Standards and BlueTeam software technology as well as a new off network computer printer for the
professional standards sergeant.

This technology improvement project will support our front-line uniformed officers, supervisory,
professional standards and command personnel by using data to increase transparency, lessening risk,
upholding integrity and support professionalism. This IA Pro police integrity software will also increase our
efficiencies. Currently our officers have to hand write their use of force reports and submit them to their
supervisors for review. Once signed off by the supervisors, the handwritten use of force report is then sent to
command where it is again reviewed to ensure the amount of force used was within department policy. Once
signed off by command personnel, the use of force report is then forwarded to the professional standards
sergeant who manually enters the data within a separate database and files the report. The use of this
BlueTeam software will allow the officers complete the use of force report within the program and submit it
to their supervisor electronically. Once approved by the supervisor the use of force report is then
electronically forwarded to a command officer for final approval and then uploaded within the IA Pro
Professional Standards Software. In addition, this new technology will allow the department to capture
additional data which can provide supervisory and command staff personnel an early warning system to
identify potential officer issues as well as the ability to conduct an annual bias-based policing analysis.

The new off network computer printer will allow the Professional Standards Sergeant print information and
reports contained within the IA Pro Software.

Page 5of 9
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Attachment B
FY 2016 JAG City of Seattle Joint Application — Budget Worksheet & Narrative

CI Technologies is the sole source provider of the IA Pro and BlueTeam Software. In order for the
department to succeed in the implementation of our Efficiency & Internal Accountability Project, CI
Technologies has agreed to provide the proper training in the use of the software at no additional cost to the
department.

The department will ensure all supervisory, professional standards and command staff receive training in the
IA Pro Professional Standards Software. In addition, all commissioned staff of the department will receive
training in the BlueTeam Field Support Services Software.

IA Pro Professional Standards Software (vendor estimate): $6,000
Blue Team Field Support Services Software (vendor estimate): $4,500
Computer Printer for Professional Standards (vendor estimate): $179

City of Federal Way ($32,619)
A request of $32,619 is included to support 4 projects:

+ Supplies for SECTOR — (Printers, wands, paper): $3,000

¢ Desktop Computers — Patrol/CIS/Evidence not funded 10x: $18,000

s Surface Pro 4 - Command Staff 6 each: $ 9,000

e Teen Police Academy: Shirts for participants who attend the entire week ($20 per shirt), water
bottles, printed materials and supplies. Supplies related to the curriculum to be taught, such as
simunitions, taser training cartridges, crime scene processing kits. Estimate for refreshments for
participants over the week long class: $2,619

City of Kent ($42,062)

A request of $20,000 is included for the purchase of Forensic Technology. The Forensic Detective will
identify the most needed technology to enhance current capabilities and research to find the most cost
efficient vendor to purchase the equipment.

A request of $13,363 is included to purchase enhancement components Kent Police Department’s Fire Arms
Training Simulator (FATS). This simulator offers hands on use of force training incorporating a variety of
scenarios. There are many components of the FATS that Kent Police did not purchase with the original
equipment. The components that will be purchased will enhance the overall simulation training experience.

A request of $10,000 is included for the development of an opiate addiction/intervention program. From now
and until receipt of 2016 JAG funding, the Commander of the Kent Corrections Facility will have meetings
with treatment facilities and medical staff to develop the opiate addiction/intervention program so that when
funding becomes available the program can be implemented. Once funding becomes available and the

Page 6 of 9
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Attachment B
FY 2016 JAG City of Seattle Joint Application — Budget Worksheet & Narrative

program is developed, the City of Kent will follow current City procurement policies to identify the best
fit/contract to provide the medication and treatment for inmates experiencing opiate withdrawals within the
corrections facility.

King County ($203,065)

Patty Noble-Desy: Recidivism Reduction/Reentry Coordinator (Senior Project Manager)
75% of grant: $152,298.00 (Salary Costs)

Patty Noble-Desy: Recidivism Reduction/Reentry Coordinator (Senior Project Manager)
25% of grant: $50,766.00 (Benefit Costs)

City of Renton ($26,542)

The City of Renton is requesting $26,542 to support the following domestic violence programming in the
Renton Police Department:

e Domestic Violence Victim Advocate Overtime: $5,591

¢ Direct Victim Service: $9,409

e Human /Sex Trafficking: $3,542

® Domestic Violence Training Conference: $3,000

* Domestic Violence, Violence Against Women Training: $3,000
e Office Supplies/Materials: $2,000

Domestic Violence Victim Advocate Overtime: This grant will assist paying for overtime when the Domestic
Violence Victim Advocate is called after hours to assist victims or the victim's family members on significant calls
for service such as domestic violence homicides. At an average rate of $49.91, 112 hours of overtime will be
worked.

Direct Victim Services: These services are vitally important for the victim(s) and children when they are leaving an
abusive situation. Many of these services are necessary until temporary or long term shelter is found. We provide
emergency shelter (up to 7 days), gift cards for the purchase of food, clothing, gas, travel expenses (plane, bus, taxi, &
train), moving truck rental and we purchase cell phones with additional minutes for victims. The gift cards are in the
form of VISA, Safeway, Wal-Mart, McDonalds and/or airline gift cards for victims who need to travel longer
distances to get away from an abusive situation or return to King County for court proceedings. The grant will assist
with the purchase of items or costs associated with, identifying, locating, interviewing, processing evidence/crime
scenes, arresting and the prosecution of defendants to help ensure the safety of the victims. During 2017 to 2019, the
$9,409 will be expended on an as needed basis. We budget over the remaining time of the grant and purchase items
for victims as needed.

Page 7 ot 9
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Human/Sex Trafficking: The Renton Police Department has made a commitment to assist victims and prevent sex
trafficking. Recently a program was starting involving the team approach, which consists of members of our special
operations unit, Domestic Violence Victim Advocate and local prosecutors. Our goal is to reach out and help runaway
girls before they can be victimized and to assist current victims by getting them away from the abuser and away from
the life style. Our hope is to provide services as necessary in the form of, gift cards for the purchase of food, clothing,
gas, travel expenses and cell phones with additional minutes for victims. The gift cards are in the form of VISA,
Safeway, Wal-Mart, McDonalds and/or airline gift cards for victims who need to travel longer distances to get away
from this environment. Additionally we will provide educational material and referrals to other forms of assistance
such as community based programs, counseling and shelters etc. During 2017 to 2019, the $3,542 will be expended
on an as needed basis. We budget over the remaining time of the grant and purchase items for victims as needed.

Training: Training is required for the continued knowledge and education on the topic of domestic violence. Laws and
court rulings change regularly and training is very important. The training budget is to be used by the domestic
violence victim advocate, detective(s), patrol officer(s), probation staff, prosecutor both local Renton Prosecutors and
our DV Prosecutor from the King County Prosecutors Office and command staff. Yearly we send two to three people
to the National Domestic Violence Conference. We use a team approach to strengthen the program and build on
ideas from other agencies programs. We also co-sponsor training with our local VAWA (Violence Against Woman's
Act) for law enforcement officers, prosecutors, and advocates.
e 2017 DV/Human Trafficking Training: Costs yet to be determined, depending on location and number of
employees attending,
e 2018 DV/Human Trafficking Training: Costs yet to be determined, depending on location and number of
employees attending.
» 2019 DV/Human Trafficking Training: Costs yet to be determined, depending on location and number of
employees attending,.

Supplies: Supplies are used constantly to maintain the needs of the Domestic Violence Victim Advocacy Program,
including the victim advocate, detective, evidence technicians, and sergeant. Supplies include the purchase of
educational material for the victims and their family, such as brochures, videos, books, promotional items, handouts,
and other items identified by the domestic violence victim advocate for the prevention and education of this topic.
They also include necessary equipment for the DV advocate and detective(s) such as laptops, computers, scanners,
cameras or any other item(s) needed to investigate a domestic violence related offense. During 2017 to 2019, the
$2,000 will be expended on supply items as needed. Brochures and educational material is purchased at the time needed
for victims, training or as new information becomes available.

City of SeaTac ($17,374)

A request of $15,000 is included for officer overtime. At an average overtime rate of approximately $100 per
hour, 150 hours of overtime will be worked. SeaTac Police will use the $15,000 for 150 hours of overtime to
develop /implement training and education programs related to In-Progress Violence, to include Multiple-
Assault Counter Terrorism Action Capability (MACTAC), Civilian Response to Active Shooter Events
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(CRASE), School response planning and Care Under Fire (self-wound care). This will include overtime for
course/program development and implementation and backfill overtime while officers are in training,.

A request of $1,200 is included for the purchase of tourniquets. At $30 each, 40 tourniquets will be
purchased. A newly purchased tourniquet will be issued to each field-response member of the SeaTac Police
Department, for use in dressing critical injuries received or encountered when responding to acts of violence.
This equipment purchase and issue will increase the number of tourniquets issued to SeaTac Police
emergency responders to (2) each, the current industry standard.

A request of $1,174 is included for training development and implementation supplies ($98.83 x 12 months).
Supplies will be purchased to assist with development, implementation and maintenance of the
training/education efforts.

City of Tukwila ($18,129)

FLIR: The Tukwila Police Department will use these funds to purchase one Handheld FLIR for patrol use.
This has been a long standing need of the Patrol Division, and will greatly enhance the man detection and
evidence recovery capabilities our officers have. 1 FLIR will be purchased at a cost of $9,308.

Community Policing Bikes/Equipment: The Tukwila Police Department will use these funds to purchase
Bikes/Equipment for the community policing team. These bikes will allow us to better address issues like
violent crime reduction, gang outreach, youth outreach which all play a pivotal role in reducing gun violence.
5 bikes will be purchased at $1,764.20 each.
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Please describe the need for the program or project you are proposing (as it relates to
one of the JAG Purpose Areas listed above):

The A Pro police integrity software is a nationally recognized tool for agencies to obtain and
share data with the public about policing to increase public trust. It will also increase our
efficiencies by eliminating our current handwritten use of force reports and the manual data
entry in a separate database by the Professional Standards Sergeant. In addition, this new
technology will allow the department to capture additional data which can provide supervisory
and command staff personnel an early warning system to identify potential officer issues as well
as the ability to conduct an annual bias-based policing analysis.

This PD Efficiency & Internal Accountability Project will implement the IA Pro police integrity
software which is a technology improvement program.

Please describe the proposed program activities for the 4-year grant period:

Obtain and install software on police station computers.

Obtain and install new printer for Professional Standards Sergeant

Establish the early intervention criteria within the 1A Pro software program.

Training of staff in the use of IA Pro & BlueTeam software.

Require all use of force report submissions be done electronically through the BlueTeam
software.

Based upon the data captured will provide the Chief of Police a yearly report pertaining
to use of force, citizen complaints, internal investigations and a bias-based policing
analysis.

a0~

o

Please describe anticipated coordination efforts involving JAG and related justice funds:

Funds from the JAG Grant will be used to purchase the 1A Pro police integrity software and a
new professional standards printer. Additional funds needed for personnel time associated with
training on this project will be the responsibility of the Des Moines Police Department.

Please list your objectives, and describe how they are linked to meaningful and
measurable outcomes, and the likelihood of achieving such outcomes:

1. Software will be installed on required computer stations within 30 days of purchase
and receipt. Likelihood of completion-HIGH

2. Professional Standards Sergeant Printer installed within 30 days of purchase and
receipt. Likelihood of completion-HIGH

3. Establish the early intervention criteria within the software program within 15 days of
the software being installed on department computer stations. Likelihood of completion-
HIGH

4. All commission staff will be trained within 45 days of the software being installed on the
department computer stations. Likelihood of completion-HIGH

5. 100% of the department’s use of force reports and complaints received will be
submitted and/or entered within the IA Pro/BlueTeam software within 60 days of the
software being installed on the department computers stations. Likelihood of
completion-HIGH

6. The Professional Standards Sergeant will generate and submit a yearend report to the
Chief of Police providing statistic data of use of force incidents, citizen complaints,
internal investigations and a bias-based policing analysis. Likelihood of completion-
HIGH
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Applicants must identify between 1 and 5 Project Identifiers that would be associated
with proposed project activities. The list of all identifiers is attached to this document.

Computer Software/Hardware: With the |A Pro/BlueTeam software our officers will have the
necessary technology to more efficiently complete and submit their use of force reports
electronically. Once approved these reports will be automatically uploaded within the IA Pro
software. Supervisors will have access to the early intervention portion of the |A Program
allowing them to review use of force involvements of the employees under their purview.
Professional Standards and Command personnel will have full access to IA Pro software
showing all involvements which includes: use of force incidents, complaints, collisions, internal
investigations as well as the early intervention portion on all employees. Professional
Standards Sergeant will have a new off network printer to print information and reports from the
1A Pro Software.

Case Management: With the |A Pro software our Professional Standards Sergeant will be able
to ensure the necessary casework is completed in a timely manner and properly documented.

Community Policing; With this IA Pro software Technology the Des Moines Police Department
will capture additional data to increase transparency with the aim of improving policing and
communication strategies and fostering community trust.

BUDGET: Please identify the elements (e.g., personnel, equipment, supplies,
travel/training, etc.) of your project, and list them on the attached Budget Worksheet
Template. Please provide computations for all entries.

Please indicate the project’s compliance with federal grant criteria and briefly explain any
affirmative responses.

No JAG funds may be expended outside of the JAG purpose areas. Even within these purpose
areas, however, JAG funds cannot be used directly or indirectly for security enhancements or
equipment to nongovernmental entities not engaged in criminal justice or public safety. Nor may
JAG funds be used directly or indirectly to provide for any of the following matters unless BJA
certifies that extraordinary and exigent circumstances exist, making them essential to the
maintenance of public safety and good order:

Vehicles, vessels, or aircraft

Luxury items

Real estate

Construction projects, other than penal or correctional institutions
Any similar matters

Is there anything in your project that could be interpreted as inconsistent with this
requirement?

There is nothing in this proposed project which could be interpreted as inconsistent with JAG
funding requirements.
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Federal funds must be used to supplement existing funds for program activities and cannot
replace or supplant nonfederal funds that have been appropriated for the same purpose

Is there anything in your project that could be interpreted as inconsistent with this
requirement?

No, there is nothing that could be interpreted as inconsistent with JAG funding requirements.
Currently there are no non-federal funds available to purchase this IA Pro police integrity
software relating to this project. Without the Jag Grant funding this technology upgrade would
not be completed.

Applicant Disclosure of Pending Applications

Applicants are to disclose whether they have pending applications for federally funded grants or
subgrants (including cooperative agreements) that include requests for funding to support the
same project being proposed under this solicitation and will cover the identical cost items
outlined in the budget narrative and worksheet in the application under this solicitation. The
disclosure should include both direct applications for federal funding (e.g., applications to
federal agencies) and indirect applications for such funding (e.g., applications to state agencies
that will subaward federal funds).

OJP seeks this information to help avoid any inappropriate duplication of funding. Leveraging
multiple funding sources in a complementary manner to implement comprehensive programs or
projects is encouraged and is not seen as inappropriate duplication.

Applicants that have pending applications as described above are to provide the following
information about pending applications submitted within the last 12 months:

-the federal or state funding agency

-the solicitation name/project name

-the point of contact information at the applicable funding agency.

Please use table below for any pending applications:

Federal or State Solicitation Name/Phone/E-mail for
Funding Agency Name/Project Name Point of Contact at
Funding Agency

N/A
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[TOTAL: $0.00]

| I Indirect Costs |

[TOTAL: $0.00

|[GRAND TOTAL: $10,679.00]
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Budget Narrative

. Personnel

. Fringe Benefits

. Travel/Training

. Equipment

Funds from the JAG Grant will allow the Des Moines Police Department to purchase 1A
Pro Professional Standards and BlueTeam software technology as well as a new off
network computer printer for the professional standards sergeant.

This technology improvement project will support our front-line uniformed officers,
supervisory, professional standards and command personnel by using data to increase
transparency, lessening risk, upholding integrity and support professionalism. This IA
Pro police integrity software will also increase our efficiencies. Currently our officers
have to hand write their use of force reports and submit them to their supervisors for
review. Once signed off by the supervisors, the handwritten use of force report is then
sent to command where it is again reviewed to ensure the amount of force used was
within department policy. Once signed off by command personnel, the use of force
report is then forwarded to the professional standards sergeant who manually enters the
data within a separate database and files the report. The use of this BlueTeam software
will allow the officers complete the use of force report within the program and submit it to
their supervisor electronically. Once approved by the supervisor the use of force report
is then electronically forwarded to a command officer for final approval and then
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uploaded within the 1A Pro Professional Standards Software. In addition, this new
technology will allow the department to capture additional data which can provide
supervisory and command staff personnel an early warning system to identify potential
officer issues as well as the ability to conduct an annual bias-based policing analysis.

The new off network computer printer will allow the Professional Standards Sergeant
print information and reports contained within the |A Pro Software.

Cl Technologies is the sole source provider of the |A Pro and BlueTeam Software. In
order for the department to succeed in the implementation of our Efficiency & Internal
Accountability Project, Cl Technologies has agreed to provide the proper training in the
use of the software at no additional cost to the department.

The department will ensure all supervisory, professional standards and command staff
receive training in the 1A Pro Professional Standards Software. In addition, all
commissioned staff of the department will receive training in the BlueTeam Field Support
Services Software.

IA Pro Professional Standards Software $6000.00
Blue Team Field Support Services Software $4500.00
Computer Printer for Professional Standards $ 179.00
Project Total Cost $10,679.00
E. Supplies

F. Consultants/Contracts

Page | 2
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Background
Staff analyzed the feasibility of sizing a generator to provide sufficient power for both the City Hall and

Engineering buildings. Results determined that the best use of funds were to provide back-up power to
the Engineering building to keep our communications systems, computer systems, and vehicle
maintenance facility fully operational.

Discussion

This project was advertised for bids in May 2017. Bids were advertised for a three week period in the
Seattle Daily Journal of Commerce. Bids were also solicited via Builder’s Exchange. Bids were opened
on June 8, 2017. The City received three (3) bids at bid opening, with Superior Electric Inc. being the
apparent lowest responsive bidder. The bidders are shown below, and the bid results list is provided as
Attachment 2.

Contractor Name Total Bid
Superior Electric Inc. $119,955.00
Sturgeon Electric $150,309.50
Teknon Electrical Services $323,269.10
Engineer’s Estimate $94,781.00

Staff and the Engineer of Record have performed the necessary bid evaluations, due diligence, and
reference checks. The contract time for the project is 120 working days. This means the generator will
be complete and operational prior to the end of 2017.

Alternatives
Council could choose to reject all bids received and not award the contract.

Financial Impact
There are sufficient funds available within the Engineering Optional Standby Generator project budget
to cover the construction costs (Attachment 3).

The Engineer of Record performed a detailed price breakdown on the project with pricing from RS
Means. We are not aware of any significant materials escalation, noteworthy omissions, or underpricing
that would invalidate the RS Means estimating process. It appears the bids received were influenced by
a hot economy that RS Means didn’t fully account for.

Recommendation
Staff recommends that Council approve the recommended motion.
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81 Attachment #1

PUBLIC WORKS CONTRACT
between City of Des oines and

Superior Electric Inc.

THIS CONTRACT is made and entered into by and between the City of Des Moines,
a Washington municipal corporation (hereinafter the "City"), and Superior Electric Inc.
organized under the laws of the State of Washington, located and doing business at 19
SW 4t St, Battleground, WA. 98604, (360) 601-7345, Arlyn Levanen (hereinafter the
"Contractor").

CONTRACT
The parties agree as follows:

I. DESCRIPTION OF WORK.

Contractor shall perform the services for the City in accordance with the following
described Plans, and/or Specifications, incorporated herein by reference.

Optional Standby Generator System

¢ Provide a standby generator to automatically supply backup power for the Des Moines Public
Works Engineering Building. Significant project work elements include modification of utility
service with a new service disconnect, new automatic transfer switch, new standby generator
with fuel tank, and all required interconnections.

¢ And all incidental items necessary to complete the Work as described in the Plans and/or
Specifications.

The Contractor agrees to furnish all materials, tools, labor, equipment, and other incidentals, and
to perform all services and work as described in this Contract and the contract documents, which
consist of this Contract and the following items, which are by this reference incorporated herein:

Standard Specifications for Road, Bridge and Municipal Construction, 2016 prepared by the
Washington State Department of Transportation and the American Public Works Association —
Washington State Chapter

This is a Public Works Project which is subject to Prevailing Wage and Sales Tax rules. A current
City of Des Moines Business License is required for all contractors and subcontractors that perform
work under this contract. These licenses shall be in place prior to the issuance of any Notice to
Proceed. Retainage will be withheld.

Exhibit A: Bid Documents
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Exhibit B: Contract Documents
Exhibit C: Amendments to the Standard Specifications
Exhibit D: Special Provisions

Appendix A:  Prevailing Wage Rates

a. Contractor represents that the services furnished under this Contract will
be performed in accordance with generally accepted professional practices within the
Puget Sound region in effect at the time such services are performed.

b. The Contractor shall provide and furnish any and all labor, materiais, tools,
equipment and utility and transportation services along with all miscellaneous items
necessary to perform this Contract except for those items mentioned therein to be
furnished by the City.

c. All work shall be accomplished in a workmanlike manner in strict conformity
with the attached plans and specifications including any and all Addenda issued by the
City, City Regulations and Standards, other Contract Documents hereinafter
enumerated.

In addition, the work shall be in conformance with the following documents which
are by reference incorporated herein and made part hereof:

(i) the Standard Specifications of the Washington State Department of
Transportation (WSDOT) (2016 edition);

(i) any changes in the Work in accordance with the Contract Documents.

d. Any inconsistency in the parts of the Contract and the documents referenced
in Section I (c) above shall be resolved by following this order of precedence (e.g., 1
presiding over 2, 2 over 3, 3 over 4, and so forth):

1. Terms and provisions of the Contract
Addenda,

Proposal Form,

Special Provisions,

Contract Plans,

Amendments to the Standard Specifications,

WSDOT Standard Specifications_for Road, Bridge and Municipal
Construction,

Contracting Agency’s Standard Plans (if any)}, and
. WSDOT Standard Plans for Road, Bridge, and Municipal Construction.

Nouhkwbn
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II. TIME OF COMPLETION. The parties agree that work on the tasks described in
Section I above and more specifically detailed in the Plans and Specifications attached
hereto or incorporated herein by reference will begin within 10 days of issuance of the
Notice to Proceed for this project. The Contractor shall complete the Work described in
Section I within 120 working days based upon the start date specified in the Notice
to Proceed for this project. If said work is not completed within the time specified, the
Contractor agrees to pay the City the sum specified in Section VI - Liquidated Damages
of this contract.

III. COMPENSATION. The City shall pay the Contractor a total amount not
to exceed $109,050.00, plus any applicable Washington State Sales Tax, for the work
and services contemplated in this Contract. Total amount of contract, including
applicable sales tax, not to exceed $119,955.00 The Contractor shall invoice the City
monthly. The City shall pay to the Contractor, as full consideration for the performance
of the Contract, an amount equal to the unit and lump sum prices set forth in the bid.
The City will make payment within 45 days after receipt of the Contractor’s complete
project element request and acceptance by the City. The City’s payment shall not
constitute a waiver of the City’s right to final inspection and acceptance of the project.

A. Retainage. The City shall hold back a retainage in the amount of five
percent (5%) of any and all payments made to contractor for a period
of sixty (60) days after the date of final acceptance, or until receipt of
all necessary releases from the State Department of Revenue and the
State Department of Labor and Industries and until settlement of any
liens filed under Chapter 60.28 RCW. If Contractor plans to submit a
bond in lieu of the retainage specified above, the bond must be in a
form acceptable to the City and submitted within 20 calendar days upon
entering into this Contract, through a bonding company meeting
standards established by the City.

B. Defective or Unauthorized Work. The City reserves its right to withhold
payment from Contractor for any defective or unauthorized work.
Defective or unauthorized work includes, without limitation: work and
materials that do not conform to the requirements of this Contract; and
extra work and materials furnished without the City’s written approval.
If Contractor is unable, for any reason, to satisfactorily complete any
portion of the work, the City may complete the work by contract or
otherwise, and Contractor shall be liable to the City for any additional
costs incurred by the City. “Additional costs” shall mean all reasonable
costs, including legal costs and attorney fees, incurred by the City
beyond the maximum Contract price specified above. The City further
reserves its right to deduct the cost to complete the Contract work,
including any Additional Costs, from any and all amounts due or to
become due the Contractor. Notwithstanding the terms of this section,
the City’'s payment to contractor for work performed shall not be a
waiver of any claims the City may have against Contractor for defective
or unauthorized work.
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C. Final Payment: Waiver of Claims. THE CONTRACTOR’'S ACCEPTANCE
OF FINAL PAYMENT (EXCLUDING WITHHELD RETAINAGE) SHALL
CONSTITUTE A WAIVER OF CONTRACTOR’S CLAIMS, EXCEPT THOSE
PREVIOUSLY AND PROPERLY MADE AND IDENTIFIED BY CONTRACTOR
AS UNSETTLED AT THE TIME FINAL PAYMENT IS MADE AND ACCEPTED.

IV. INDEPENDENT CONTRACTOR. The parties understand and agree that
Contractor is a firm skilled in matters pertaining to construction and will perform
independent functions and responsibilities in the area of its particular field of expertise.
Contractor and its personnel, subcontractors, agents and assigns, shall act as
independent contractors and not employees of the City. As such, they have no authority
to bind the City or control employees of the City, contractors, or other entities. The
City’s Planning, Building and Public Works Director or his or her designated
representative shall have authority to ensure that the terms of the Contract are
performed in the appropriate manner.

The Contractor acknowledges that all mandatory deductions, charges and taxes
imposed by any and all federal, state, and local laws and regulations shall be the sole
responsibility of the Contractor. The Contractor represents and warrants that all such
deductions, charges and taxes imposed by law and/or regulations upon the Contractor
are, and will remain, current. If the City is assessed, liable or responsible in any manner
for those deductions, charges or taxes, the Contractor agrees to indemnify and hold the
City harmless from those costs, including attorney's fees.

V. TERMINATION. The City may terminate this Contract for good cause. “Good

cause” shall include, without limitation, any one or more of the following events:

A. The Contractor’s refusal or failure to supply a sufficient
number of properly skilled workers or proper materials for
completion of the Contract work.

B. The Contractor’s failure to complete the work within the time
specified in this Contract.

C. The Contractor’s failure to make full and prompt payment to
subcontractors or for material or labor.

D. The Contractor’s persistent disregard of federal, state or local
laws, rules or regulations.

E. The Contractor’s filing for bankruptcy or becoming adjudged
bankrupt.

F. The Contractor’s breach of any portion of this Contract.

If the City terminates this Contract for good cause, the Contractor shall not
receive any further money due under this Contract until the Contract work is completed.
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After termination, the City may take possession of all records and data within the
Contractor’s possession pertaining to this project which may be used by the City without
restriction.

VI. Liquidated Damages. This section of the Contract shall apply only in the
event of a delay in the completion of the work within the timeframe specified in the
Contract. This being a Public Works project performed for the benefit of the public, and
there being a need for the completion of the project in the time specified in the Contract,
City and Contractor agree that damages for delay in the performance or completion of
the work are extremely difficult to ascertain. However, City and Contractor agree that
due to the expenditure of public funds for the work specified in this Contract, and the
need to provide the work for the benefit of the health, safety and welfare of the public,
the failure to complete the work within the time specified in the Contract will result in
loss and damage to City. City and Contractor agree that a delay will result in, but not
be limited to, expense to the City in the form of salaries to City employees, the extended
use of City equipment, delays in other portions of the project on which Contractor is
working, increased cost to the City for the project, delays in other projects planned by
City, and loss of use and inconvenience to the public.

Although difficult to quantify and ascertain, City and Contractor agree that the sum
listed as liquidated damages represents a fair and reasonable forecast of the actual
damage caused by a delay in the performance or completion of the work specified in
the Contract. In addition, City and Contractor agree that the liquidated damages set
forth below are intended to compensate the City for its loss and damage caused by
delay. The liquidated damages are not intended to induce the performance of
Contractor.

Contractor declares that it is familiar with liquidated damages provisions, and
understands their intent and purpose. By signing this Contract, Contractor further
declares that it understands the liquidated damages provision of this contract, that it is
a product of negotiation, and that it is a fair estimation of the damage and loss that City
will suffer in the event of delay.

City and Contractor further agree that the contractor shall not be charged with liquidated
damages because of any delays in the completion of the work due to unforeseeable
causes beyond the control and without the fault or negligence of the contractor,
including, but not restricted to, acts of God, or of the public enemy, acts of the
Government, fires, floods, epidemics, quarantine restrictions, strikes, freight
embargoes, and unusually severe weather or delays of subcontractors due to such
causes.

City and Contractor agree that for each day beyond the completion date specified in the
Contract that the project is not completed, the sum of $149.94 shall be deducted from
the amount to be paid Contractor and shall be retained by City as damages.

In the event that the Contract is terminated by City for cause pursuant to the general
conditions of the contract, this liquidated damages section shall apply, but only to the
extent that the contract is delayed. In addition to liquidated damages, City shall be
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permitted to recover from Contractor the cost of completion of the work if the cost of
completion exceeds the original sum of money agreed upon.

When the Contract Work has progressed to Substantial Completion as defined in the
Contract, the Engineer may determine that the work is Substantially Complete. The
Engineer will notify the Contractor in writing of the Substantial Completion Date. For
overruns in Contract time occurring after the date so established, the formula for
liquidated damages shown above will not apply. For overruns in Contract time occurring
after the Substantial Completion Date, liquidated damages shall be assessed on the
basis of direct engineering and related costs assignable to the project until the actual
Physical Completion Date of all the Contract Work. The Contractor shall complete the
remaining Work as promptly as possible. Upon request by the Engineer, the Contractor
shall furnish a written schedule for completing the physical Work on the Contract.

VII. PREVAILING WAGES. Contractor shall file a "Statement of Intent to Pay
Prevailing Wages,"” with the State of Washington Department of Labor & Industries prior
to commencing the Contract work and an Affidavit of prevailing wages paid after
completion of the work. The Statement of Intent to Pay Prevailing Wages,” shall include
Contractor’s registration certificate number and the prevailing rate of wage for each
classification of workers entitled to prevailing wages under RCW 39.12.020, and the
estimated number of workers in each classification. Contractor shall pay prevailing
wages in effect on the date the bid is accepted or executed by Contractor, and comply
with Chapter 39.12 of the Revised Code of Washington, as well as any other applicable
prevailing wage rate provisions. The latest prevailing wage rate revision issued by the
Department of Labor and Industries must be submitted to the City by Contractor. It
shall be the responsibility of Contractor to require all subcontractors to comply with
Chapter 39.12 RCW and this section of the Contract.

VIII. Hours of Labor. Contractor shall comply with the “hours of labor”
requirements and limitations as set forth in Chapter 49.28 RCW. It shall be the
responsibility of Contractor to require all subcontractors to comply with the provisions
of Chapter 49.28 RCW and this section of the Contract. The Contractor shall pay all
reasonable costs (such as over-time of crews) incurred by the City as a result of work
beyond eight (8) hours per day or forty (40) hours per week. Additional hours beyond
a forty (40)-hour workweek will be pro-rated against contractual workdays.

IX. Compliance with Wage, Hour, Safety, and Health Laws. The
Contractor shall comply with the rules and regulations of the Fair Labor Standards Act,
294 U.S.C. 201 et seqg, the Occupational Safety and Health Act of 1970, 29 U.S.C. 651,
et seq, the Washington Industrial Safety and Health Act, Chapter 49.17 RCW, and any
other state or federal laws applicable to wage, hours, safety, or health standards.

X. Days and Time of Work. Unless otherwise approved by the City, the
working hours for this project will be limited to the following hours:

Monday through Friday: 7:00 a.m. to 7:00 p.m.
Saturday, Sunday and Holidays: 8:00 a.m. to 5:00 p.m.
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XI. Workers’ Compensation. The Contractor shall maintain Workers’
Compensation insurance in the amount and type required by law for all employees
employed under this Contract who may come within the protection of Workers’
Compensation Laws. In jurisdictions not providing complete Workers’ Compensation
protection, the Contractor shall maintain Employer’s Liability Insurance in the amount,
form and company satisfactory to the City for the benefit of all employees not protected
by Workers’ Compensation Laws.

The Contractor shall make all payments arising from the performance of this Contract
due to the State of Washington pursuant to Titles 50 and 51 of the Revised Code of
Washington.

Whenever any work by the Contractor under the authority of this Contract is on or about
navigable waters of the United States, Workers’ Compensation coverage shall be
extended to include United States Longshoreman and harbor worker coverage. The
Contractor shall provide the City with a copy of the necessary documentation prior to
the start of any activity.

XII. CHANGES. The City may issue a written change order for any change in the
Contract work during the performance of this Contract. If the Contractor determines,
for any reason, that a change order is necessary, Contractor must submit a written
change order request to the person listed in the notice provision section of this Contract,
section XXII(C), within seven (7) calendar days of the date Contractor knew or should
have known of the facts and events giving rise to the requested change. If the City
determines that the change increases or decreases the Contractor's costs or time for
performance, the City will make an equitable adjustment. The City will attempt, in good
faith, to reach agreement with the Contractor on all equitable adjustments. However,
if the parties are unable to agree, the City will determine the equitable adjustment as
it deems appropriate. The Contractor shall proceed with the change order work upon
receiving either a written change order from the City or an oral order from the City
before actually receiving the written change order. If the Contractor fails to require a
change order within the time specified in this paragraph, the Contractor waives its right
to make any claim or submit subsequent change order requests for that portion of the
contract work. If the Contractor disagrees with the equitable adjustment, the
Contractor must complete the change order work; however, the Contractor may elect
to protest the adjustment as provided in subsections A through E of Section XIII, Claims,
below.

The Contractor accepts all requirements of a change order by: (1) endorsing it, (2)
writing a separate acceptance, or (3) not protesting in the way this section provides. A
change order that is accepted by Contractor as provided in this section shall constitute
full payment and final settlement of all claims for contract time and for direct, indirect
and consequential costs, including costs of delays related to any work, either covered
or affected by the change.

XIII. CLAIMS. The Contractor accepts all requirements of a change order by:
(1) endorsing it, (2) writing a separate acceptance, or (3) not protesting in the way this
Section provides. A change order that is not protested as provided in this Section shall
be full payment and final settlement of all claims for Contract time and for all costs of
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any kind, including costs of delays, related to any Work either covered or affected by
the change. By not protesting as this Section provides, the Contractor also waives any
additional entitlement and accepts from the Engineer any written or oral order (including
directions, instructions, interpretations, and determinations).

If in disagreement with anything required in a change order, another written
order, or an oral order from the Engineer, including any direction, instruction,
interpretation, or determination by the Engineer, the Contractor shall:

1. Immediately give a signed written notice of protest to the Project Engineer

or the Project Engineer’s field Inspectors before doing the Work;

2. Supplement the written protest within 14 calendar days with a written

statement and supporting documents providing the following:

a. The date and nature of the protested order, direction, instruction,
interpretation, or determination;

b. A full discussion of the circumstances which caused the protest, including
names of persons involved, time, duration and nature of the Work
involved, and a review of the Plans and Contract Provisions referenced to
support the protest;

c. The estimated dollar cost, if any, of the protested Work and a detailed
breakdown showing how that estimate was determined;

d. An analysis of the project schedule showing the schedule change or
disruption if the Contractor is asserting a schedule change or disruption;
and

e. If the protest is continuing, the information required above shall be
supplemented upon request by the Project Engineer until the protest is
resolved.

Throughout any protested Work, the Contractor shall keep complete records of extra
costs and time incurred. The Contractor shall permit the Engineer access to these and
any other records related to the protested Work as determined by the Engineer.

The Engineer will evaluate all protests provided the procedures in this Section are
followed. If the Engineer determines that a protest is valid, the Engineer will adjust
payment for Work or time by an equitable adjustment in accordance with WSDOT
Standard Specifications Section 1-09.4. Extensions of time will be evaluated in
accordance with WSDOT Standard Specifications Section 1-08.8. No adjustment will be
made for an invalid protest.

If the Engineer determines that the protest is invalid, that determination and the
reasons for it will be provided in writing to the Contractor. The determination will be
provided within 14 calendar days after receipt of the Contractor’s supplemental written
statement (including any additional information requested by the Project Engineer to
support a continuing protest) described in item 2 above.

If the Contractor does not accept the Engineer’s determination then the Contractor shall
pursue the dispute and claims procedures set forth in WSDOT Standard Specifications
Section 1-09.11. In spite of any protest or dispute, the Contractor shall proceed
promptly with the Work as the Engineer orders.
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By failing to follow the procedures of WSDOT Standard Specifications Sections 1-04.5
and 1-09.11, the Contractor completely waives any claims for protested Work.

XIV. LIMITATION OF ACTIONS. CONTRACTOR MUST, IN ANY EVENT, FILE
ANY LAWSUIT ARISING FROM OR CONNECTED WITH THIS CONTRACT WITHIN 120
CALENDAR DAYS FROM THE PHYSICAL COMPLETION DATE ISSUED BY THE ENGINEER
OR CONTRACTOR'S ABILITY TO FILE THAT CLAIM OR SUIT SHALL BE FOREVER
BARRED. THIS SECTION FURTHER LIMITS ANY APPLICABLE STATUTORY
LIMITATIONS PERIOD.

XV. WARRANTY. Upon acceptance of the contract work, Contractor must
provide the City a warranty bond for one year in the amount of the contract value
specified in Section III above and in a form acceptable to the City. In the event any
defects are found within the first year, the warranty bond shall be extended for an
additional year. The Contractor shall correct all defects in workmanship and materials
within one (1) year from the date of the City’s acceptance of the Contract work. In the
event any parts are repaired or replaced, only original replacement parts shall be used—
rebuilt or used parts will not be acceptable. When defects are corrected, the warranty
for that portion of the work shall extend for one (1) year from the date such correction
is completed and accepted by the City. The Contractor shall begin to correct any defects
within seven (7) calendar days of its receipt of notice from the City of the defect. If the
Contractor does not accomplish the corrections within a reasonable time as determined
by the City, the City may complete the corrections and the Contractor shall pay all costs
incurred by the City in order to accomplish the correction.

XVI. DISCRIMINATION. In the hiring of employees for the performance of work
under this Contract or any sub-contract, the Contractor, its sub-contractors, or any
person acting on behalf of the Contractor or sub-contractor shall not, by reason of race,
religion, color, sex, age, sexual orientation, national origin, or the presence of any
sensory, mental, or physical disability, discriminate against any person who is qualified
and available to perform the work to which the employment relates.

XVII. INDEMNIFICATION. Contractor shall defend, indemnify and hold the City,
its officers, officials, employees, and volunteers harmless from any and all claims,
injuries, damages, losses or suits, including attorney fees, arising out of or in connection
with the performance of this Contract, except for injuries and damages caused by the
sole negligence of the City.

The City's inspection or acceptance of any of Contractor's work when completed shall
not be grounds to avoid any of these covenants of indemnification.

Should a court of competent jurisdiction determine that this Contract is subject to
RCW 4.24.115, then, in the event of liability for damages arising out of bodily injury to
persons or damages to property caused by or resulting from the concurrent negligence
of the Contractor and the City, its officers, officials, employees, and volunteers, the
Contractor's liability hereunder shall be only to the extent of the Contractor's
negligence. It is further specifically and expressly understood that the indemnification
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provided herein constitutes the contractor's waiver of immunity under Industrial
Insurance, Title 51 RCW, solely for the purposes of this indemnification. This waiver
has been mutually negotiated by the parties.

The provisions of this section shall survive the expiration or termination of this
Contract.

XVIII. INSURANCE. The Contractor shall procure and maintain for the duration
of the Contract, insurance against claims for injuries to persons or damage to property
which may arise from or in connection with the performance of the work hereunder by
the Contractor, their agents, representatives, employees or subcontractors.

No Limitation. Contractor’s maintenance of insurance, its scope of coverage
and limits as required herein shall not be construed to limit the liability of the
Contractor to the coverage provided by such insurance, or otherwise limit the
City’s recourse to any remedy available at law or in equity.

A. Minimum Scope of Insurance
Contractor shall obtain insurance of the types described below:

1. Automobile Liability insurance covering all owned non-owned, hired and
leased vehicles. Coverage shall be written on Insurance Services Office
(ISO) form CA 00 01 or a substitute form providing equivalent liability
coverage. If necessary, the policy shall be endorsed to provide
contractual liability coverage.

2. Commercial General Liability insurance shall be written on ISO
occurrence form CG 00 01 and shall cover liability arising from
premises, operations, independent contractors, products-completed
operations, stop gap liability, personal injury and advertising injury,
and liability assumed under an insured contract. The Commercial
General Liability insurance shall be endorsed to provide the Aggregate
Per Project Endorsement ISO form CG 25 03 11 85 or an equivalent
endorsement. There shall be no endorsement or modification of the
Commercial General Liability insurance for liability arising from
explosion, collapse or underground property damage. The City shall be
named as an insured under the Contractor's Commercial General
Liability insurance policy with respect to the work performed for the
City using ISO Additional Insured endorsement CG 20 10 10 01 and
Additional Insured-Completed Operations endorsement CG 20 37 10 01
or substitute endorsements providing equivalent coverage.

3. Workers’ Compensation coverage as required by the Industrial
Insurance laws of the State of Washington.

B. MINIMUM AMOUNTS OF INSURANCE

Contractor shall maintain the following insurance limits:
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1. Automobile Liability insurance with a minimum combined single
limit for bodily injury and property damage of $1,000,000 per
accident.

2. Commercial General Liability insurance shall be written with
limits no less than $1,000,000 each occurrence, $2,000,000
general aggregate and a $2,000,000 products-completed
operations aggregate limit.

C. OTHER INSURANCE PROVISIONS

The Contractor’s Automobile Liability and Commercial General Liability insurance
policies are to contain, or be endorsed to contain, that they shall be primary
insurance as respect to the City. Any insurance, self-insurance, or insurance pool
coverage maintained by the City shall be excess of the Contractor’s insurance
and shall not contribute with it.

D. Acceptability of Insurers

Insurance is to be placed with insurers with a current A.M. Best rating of not less
than A: VII.

E. Verification of Coverage

Contractor shall furnish the City with original certificates and a copy of the
amendatory endorsements, including but not necessarily limited to the additional
insured endorsement, evidencing insurance of the Contractor before
commencement of the work.

F. Subcontractors

The Contractor shall have sole responsibility for determining the insurance
coverage and limits required, if any, to be obtained by subcontractors, which
determination shall be made in accordance with reasonable and prudent business
practices.

G. NOTICE OF CANCELLATION

The Contractor shall provide the City and all Additional Insureds for this work
with written notice of any policy cancellation, within two business days of their
receipt of such notice.

H. FAILURE TO MAINTAIN INSURANCE

Failure on the part of the Contractor to maintain the insurance as required shall
constitute a material breach of contract, upon which the City may, after giving
five business days notice to the Contractor to correct the breach, immediately
terminate the contract or, at its discretion, procure or renew such insurance and
pay any and all premiums in connection therewith, with any sums so expended
to be repaid to the City on demand, or at the sole discretion of the City, offset
against funds due the Contractor from the City.
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XIX. WORK PERFORMED AT CONTRACTOR'S RISK. Contractor shall take all
necessary precautions and shall be responsible for the safety of its employees, agents,
and subcontractors in the performance of the contract work and shall utilize all
protection necessary for that purpose. All work shall be done at Contractor's own risk,
and Contractor shall be responsible for any loss of or damage to materials, tools, or
other articles used or held for use in connection with the work.

XX. Bonds - Separate Payment Bond and Performance Bond
Required. Pursuant to Chapter 39.08 RCW, the Contractor shall, prior to the execution
of the Contract, furnish both a performance bond and a payment bond to the City, both
in the full amount of the bid with a surety company as surety. The purpose of the bonds
is to ensure that the Contractor shall faithfully perform all the provisions of this Contract
and pay all laborers, mechanics, and subcontractors and materialmen, and all persons
who supply such Contractor or subcontractors with provisions and supplies for the
carrying on of such work. Such bonds shall provide that any person or persons
performing such services or furnishing material to any subcontractor shall have the
same right under the provisions of such bond as if such work, services or material was
furnished to the original Contractor. In addition, the surety company/companies
providing such bonds shall agree to be bound to the laws of the State of Washington,
and subjected to the jurisdiction of the State of Washington and the King County
Superior Court in any proceeding to enforce the bond. This Contract shall not become
effective until said bonds are supplied and approved by the Engineer and filed with the
City Clerk.

In the event that the Compensation called for in Section III of this Contract is less than
$35,000.00, which sum shall be determined after the addition of applicable Washington
State sales tax, the Contractor may, prior to the execution to this contract and in lieu
of the above mentioned bonds, elect to have the City retain 50% of the contract amount
for a period of either thirty (30) days after final acceptance, or until receipt of all
necessary releases from the department of revenue and the department of labor and
industries and settlement of any liens filed under Chapter 60.28 RCW, whichever is
later.

XXI. Debarment. The Contractor must certify that it, and its subcontractors, have
not been and are not currently on the Federal or the Washington State Debarment List
and if the Contractor or its subcontractors become listed on the Federal or State
Debarment List, the City will be notified immediately.

XXII. MISCELLANEOUS PROVISIONS.

A. Non-Waiver of Breach. The failure of the City to insist upon strict performance
of any of the covenants and agreements contained in this Contract, or to exercise any
option conferred by this Contract in one or more instances shall not be construed to be
a waiver or relinquishment of those covenants, agreements or options, and the same
shall be and remain in full force and effect.

B. Resolution of Disputes and Governing Law.
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1. Alternative Dispute Resolution. If a dispute arises from or relates to this
Contract or the breach thereof and if the dispute cannot be resolved through direct
discussions, the parties agree to endeavor first to settle the dispute in an amicable
manner by mediation administered by a mediator under JAMS Alternative Dispute
Resolution service rules or policies before resorting to arbitration. The mediator may
be selected by agreement of the parties or through JAMS. Following mediation, or upon
written Contract of the parties to waive mediation, any unresolved controversy or claim
arising from or relating to this Contract or breach thereof shall be settled through
arbitration which shall be conducted under JAMS rules or policies. The arbitrator may
be selected by agreement of the parties or through JAMS. All fees and expenses for
mediation or arbitration shall be borne by the parties equally. However, each party
shall bear the expense of its own counsel, experts, witnesses, and preparation and
presentation of evidence.

2. Applicable Law and Jurisdiction.This Contract shall be governed by the
laws of the State of Washington. Although the agreed to and designated primary
dispute resolution method as set forth above, in the event any claim, dispute or action
arising from or relating to this Contract cannot be submitted to arbitration, then it
shall be commenced exclusively in the King County Superior Court or the United
States District Court, Western District of Washington as appropriate. In any claim or
lawsuit for damages arising from the parties' performance of this Contract, each party
shall pay all its legal costs and attorney's fees incurred in defending or bringing such
claim or lawsuit, in addition to any other recovery or award provided by law; provided,
however, nothing in this paragraph shall be construed to limit the City's right to
indemnification under Section XVII of this Contract.

C. Written Notice. All communications regarding this Contract shall be sent to
the parties at the addresses listed on the signature page of the Contract, unless notified
to the contrary. Any written notice hereunder shall become effective three (3) business
days after the date of mailing by registered or certified mail, and shall be deemed
sufficiently given if sent to the addressee at the address stated in this Contract or such
other address as may be hereafter specified in writing.

D. Assignment. Any assignment of this Contract by either party without the
written consent of the non-assigning party shall be void. If the non-assigning party
gives its consent to any assignment, the terms of this Contract shall continue in full
force and effect and no further assignment shall be made without additional written
consent.

E. Modification. No waiver, alteration, or modification of any of the provisions of
this Contract shall be binding unless in writing and signed by a duly authorized
representative of the City and Contractor.

F. Compliance with Laws. The Contractor agrees to comply with all federal,
state, and municipal laws, rules, and regulations that are now effective or in the future
become applicable to Contractor's business, equipment, and personnel engaged in
operations covered by this Contract or accruing out of the performance of those
operations.
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G. Counterparts. This Contract may be executed in any number of counterparts,
each of which shall constitute an original, and all of which will together constitute this
one Contract.

H. Business License. Contractor shall comply with the provisions of Title 5
Chapter 5.04 of the Des Moines Municipal Code.

I. Records Retention and Audit. During the progress of the Work and for a period
not less than three (3) years from the date of completion of the Work or for the retention
period required by law, whichever is greater, records and accounts pertaining to the
Work and accounting therefore are to be kept available by the Parties for inspection and
audit by representatives of the Parties and copies of all records, accounts, documents,
or other data pertaining to the Work shall be furnished upon request. Records and
accounts shall be maintained in accordance with applicable state law and regulations.

). Entire Contract. The written provisions and terms of this Contract, together
with any Exhibits attached hereto, shall supersede all prior verbal statements of any
officer or other representative of the City, and such statements shall not be effective or
be construed as entering into or forming a part of or altering in any manner this
Contract. All of the above documents are hereby made a part of this Contract.
However, should any language in any of the Exhibits to this Contract conflict with any
language contained in this Contract, then the order of precedence shall be in accordance
with Section I ¢ of this Contract.

K. Severability. If any one or more sections, sub-sections, or sentences of this
Contract are held to be unconstitutional or invalid, that decision shall not affect the
validity of the remaining portion of this Contract and the remainder shall remain in full
force and effect.
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IN WITNESS, the parties below execute this Contract, which shall become

effective on the last date entered below.

CONTRACTOR:

By:

(signature)
Print Name:

Its

(Title)
DATE:

CITY OF DES MOINES:

By:

(signature)
Print Name: Michael Matthias

Its City Manager

(Title)
DATE:

Approved as to Form:

City Attorney

DATE:

NOTICES TO BE SENT TO:
CONTRACTOR:

Arlyn Levanen

Superior Electric Inc.

19 SW 4t St

Battleground, WA. 98604

(360) 601-7345 (telephone)
arlyn@superiorelectricl.com (e-mail)

NOTICES TO BE SENT TO:
CITY OF DES MOINES:

Scott J. Romano

City of Des Moines

21650 11 Avenue South

Des Moines, WA 98198

(206) 870-6539 (telephone)
sromano@desmoineswa.gov (e-mail)

Public Works Contract

At the direction of the Des Moines
City Council taken at an open public
Meeting on
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PUBLIC WORKS PAYMENT BOND
to City of Des Moines, WA

Bond No.

The City of Des Moines, Washington, (City) has awarded to (Principal), a
contract for the construction of the project designated as
(Contract), and said Principal is required under the terms of that Contract to furnish a payment bond |n
accord with Title 39.08 Revised Code of Washington (RCW) and (where applicable) 60.28 RCW.

The Principal, and (Surety), a corporation organized under the
laws of the State of and licensed to do business in the State of Washington as
surety and named in the current list of “Surety Companies Acceptable in Federal Bonds” as published in the
Federal Register by the Audit Staff Bureau of Accounts, U.S. Treasury Dept., are jointly and severally held
and firmly bound to the City of Des Moines, in the sum
of US Dollars ($ ) Total
Contract Amount, subject to the provisions herein.

This statutory payment bond shall become null and void, if and when the Principal, its heirs, executors,
administrators, successors, or assigns shall pay all persons in accordance with RCW Titles 39.08, 39.12,
and 60.28 including all workers, laborers, mechanics, subcontractors, and materialmen, and all persons who
shall supply such contractor or subcontractor with provisions and supplies for the carrying on of such work,
and if such payment obligations have not been fulfilled, this bond shall remain in full force and effect.

The Surety for value received agrees that no change, extension of time, alteration or addition to the terms
of the Contract, the specifications accompanying the Contract, or to the work to be performed under the
Contract shall in any way affect its obligation on this bond, except as provided herein, and waives notice of
any change, extension of time, alteration or addition to the terms of the Contract or the work performed. The
Surety agrees that modifications and changes to the terms and conditions of the Contract that increase the
total amount to be paid the Principal shall automatically increase the obligation of the Surety on this bond
and notice to Surety is not required for such increased obligation.

This bond shall be executed in four (4) original counterparts, and shall be signed by the parties’ duly
authorized officers. This bond will only be accepted if it is accompanied by a fully executed and original
power of attorney for the officer executing on behalf of the surety.

PRINCIPAL SURETY

Principal Signature Date Surety Signature Date
Printed Name Printed Name

Title Title

Name, address, and telephone of local office/agent of Surety Company is:
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PERFORMANCE BOND
to City of Des Moines, WA

Bond No.

The City of Des Moines, Washington, (City) has awarded to (Principal), a
contract for the construction of the project designated as
(Contract), and said Principal is required to furnish a bond for performance of all obligations under the
Contract.

The Principal, and (Surety), a corporation, organized under the
laws of the State of and licensed to do business in the State of Washington as
surety and named in the current list of “Surety Companies Acceptable in Federal Bonds” as published in the
Federal Register by the Audit Staff Bureau of Accounts, U.S. Treasury Dept., are jointly and severally held
and firmly bound to the City of Des Moines, in the sum
of US Dollars ($ ) Total
Contract Amount, subject to the provisions herein.

This statutory performance bond shall become null and void, if and when the Principal, its heirs, executors,
administrators, successors, or assigns shall well and faithfully perform all of the Principal’'s obligations under
the Contract and fulfill all the terms and conditions of all duly authorized modifications, additions, and
changes to said Contract that may hereafter be made, at the time and in the manner therein specified; and
if such performance obligations have not been fulfilled, this bond shall remain in full force and effect.

The Surety for value received agrees that no change, extension of time, alteration or addition to the terms
of the Contract, the specifications accompanying the Contract, or to the work to be performed under the
Contract shall in any way affect its obligation on this bond, and waives notice of any change, extension of
time, alteration or addition to the terms of the Contract or the work performed. The Surety agrees that
modifications and changes to the terms and conditions of the Contract that increase the total amount to be
paid the Principal shall automatically increase the obligation of the Surety on this bond and notice to Surety
is not required for such increased obligation.

This bond shall be executed in four (4) original counterparts, and shall be signed by the parties’ duly
authorized officers. This bond will only be accepted if it is accompanied by a fully executed and original
power of attorney for the officer executing on behalf of the surety.

PRINCIPAL SURETY

Principal Signature Date Surety Signature Date
Printed Name Printed Name

Title Title

Name, address, and telephone of local office/agent of Surety Company is:
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Background
The City and the Teamsters began negotiations October 12, 2016, as the Agreement that had been in

effect would expire on December 31, 2016. The parties met numerous times and reached a tentative
agreement on May 24, 2017, culminating in the attached document which shows revisions in comparison
with the 2014-2016 Collective Bargaining Agreement. The Teamsters have notified the City that they
plan to vote on the Agreement on June 19, 2017. In the event that the Teamsters fail to ratify the
Agreement, administration will pull this item from the agenda.

Discussion

By reducing medical insurance costs and providing a 1.7% increase in 2017, and maximum base wage
increases of 1.9% each year for 2018 and 2019, the Agreement will assist the City in its efforts to
achieve financial sustainability and greater predictability in terms of labor costs. The hourly rate for
being on standby duty is being changed from 5% of each employee’s base wage to a flat rate of $1.70 in
2017, $2.00 in 2018, and $2.30 in 2019. The Agreement also calls for the Teamsters to switch to a
lower-cost medical plan, moving from the AWC HealthFirst Plan to the AWC HealthFirst 250 Plan.
Likewise, the Kaiser Permanente $10 Copay Plan is being reduced to the Kaiser Permanente $200
Deductible Plan. Their choice of medical plans continues to include the Regence High Deductible Health
Plan and the Kaiser Permanente High Deductible Health Plan; notably, over the past three years all but
five Teamster employees have already switched to these significantly lower-cost high deductible plans.

Alternatives .

The Council could choose not to approve the Agreement and direct the City Manager to continue
negotiations with the Teamsters. However, that would likely damage the City’s relationship with the
Teamsters following a collaborative negotiation process. Furthermore, administration has sought to
improve its relationship with the Teamsters since the Union filed a grievance which culminated in a
formal PERC arbitration hearing regarding the 2016 furloughs; the arbitrator’s ruling on that matter is
expected in July. Should the Council choose not to approve the Agreement, there is a possibility the
Teamsters would file an Unfair Labor Practice complaint with the Public Employment Relations
Commission.

Financial Impact

The 2017 budget assumption for the Teamsters was a 1.0% wage increase, so the additional 0.7% is
currently unbudgeted for 2017. The results of the Teamster Agreement also impact non-represented
employee wages and benefits through the equity clause provided in Des Moines Municipal Code
2.12.010. Based on the assumption that non-represented employees will receive an equivalent
combination of pay and benefits to the Teamsters (1.7% in 2017, 1.9% in 2018 and 2019), and all
employee groups receive 2.0% wage increases in 2020 and 2021, the 2018-2022 Financial Forecast is
forecasted to be sustainable; i.e., forecasted ongoing revenues exceed ongoing expenditures.

Recommendation or Conclusion
Administration recommends approval of the proposed Agreement as it contains those changes and
compromises authorized by the Council.
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\GREEMENT

By and Between

CITY OF DES MOINES, WASHINGTON

and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES
AND DRIVERS
LOCAL UNION NO. 763

(Representing the Public Works, Parks and Marina Employees)

January 1, December 31,
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\GREEMENT
Dy drliu pewweeri
CITY OF DES MOINES, WASHINGTON
and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

LOCAL UNION NO. 763
(Representing the Public Works, Parks and Marina Employees)

January 1 rough December 31

THIS

GREEMENT s made

and enterea Into py ana netween the CITY Or ued> MUINED, WADHING IUN, nereinafter
referred to as the Employe and PUBLIC, PROFESSIONAL & OFFICE-CLERICAL
EMPLOYEES AND DRIV_..c ——.... UNION NO. 763, affiliated with the International
Brotherhood of Teamsters, hereinafter referred to as the Union.

ARTICLE |

RECOGNITION, UNION MEMBERSHIP AND PAYROLL DEDUCTION

1.1

1.1.1

1.2

Recognition - The Employer recognizes the Union as the sole and exclusive
collective bargaining representative for all regular full-time and regular part-time
maintenance and operations employees within the City of Des Moines Public
Works Maintenance Division, Park Maintenance Division, and the Marina
excluding supervisors, confidential employees, clerical employees, seasonal and
temporary employees and all other employees.

For the purposes of this Agreement, “temporary employee” or “seasonal employee”
shall mean an individual appointed to a position for a period of time less than nine
(9) months, absent a declaration by the City of emergency need. Should a
temporary or seasonal employee be employed in the same position for more than
twelve (12) months, the temporary or seasonal employee shall be considered a
regular full-time or regular part-time employee. All benefits normally provided
regular employees shall begin as of the date the employee changes status from
temporary or seasonal to regular.

Union Membership - It shall be a condition of employment that all employees of the
Employer covered by this Agreement shall become members in good standing and
those who are not members in good standing on the effective date of this
Agreement shall, on the thirty-first (31st) day following the effective date of this
Agreement, become and remain members in good standing in the Union or pay a
representation service fee to the Union equal to ninety percent (90%) of the dues
uniformly levied for Union members or pay an amount of money equivalent to
Union dues and initiation fee to a non-religious charity or to another charitable
organization agreed upon by the employee and the Union. It shall also be a
condition of employment that all employees covered by this Agreement hired on or
after its effective date shall, on the thirty-first (31st) day following the beginning of
such employment, become and remain members in good standing in the Union or
pay a representation service fee to the Union equal to ninety percent (90%) of the
dues uniformly levied for Union members or pay an amount of money equivalent
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VOTING DOCUMENT as of 6-13-17

to Union dues and initiation fee to a non-religious charity or to another charitable
organization agreed upon by the employee and the Union. If the employee and
the Union do not reach agreement on such matters, the Public Employment
Relations Commission (PERC) shall designate the charitable organization.

1.2.1 As provided in R-C-W- 41.56.122, the right of non-association of employees based
on bona fide religious tenets or teachings of a church or religious body of which an
employee is a member shall be recognized. Such employee shall pay an amount
of money equivalent to regular Union dues and initiation fee to a non-religious
charity or to another charitable organization mutually agreed upon by the employee
and the Union. The employee shall furnish written proof each month to the Union
that such payment has been made or initiate and maintain a payroll deduction with
the Employer. If the employee and the Union do not reach agreement on such
matters, the Commission shall designate the charitable organization.

1.3 Payroll Deduction - The Employer shall deduct from the paycheck of each
employee who has so authorized in writing the regular initiation fee and regular
monthly dues uniformly required of members of the Union. The amounts deducted
shall be transmitted monthly to the Union on behalf of the employees involved. Any
employee who wishes to cancel the written authorization for dues deduction, must
notify the Employer and Union in writing, at which time the Employer will
discontinue the deduction.

1.3.1 The Union agrees to hold the Employer harmless from any liability whatsoever that
might ensue as a result of actions taken to enforce the provisions of this Article.
The Union shall defend and hold the Employer harmless against any and all claims,
demands, suits, or other forms of liability that shall arise out of or by reason of
action taken or not taken by the employer for the purpose of complying with any of
the provisions of this Article.

14 Union Officials Time-Off - An employee who holds a Union position (Shop Steward
and/or member of the Negotiating Committee) may be granted time-off while
conducting business vital to the employees in the bargaining unit provided:

They notify the Employer in writing at least forty-eight (48)
hours prior to the time-off period;

The Employer is able to properly staff the employee's job duties
during the time-off period,;

The wage cost to the Employer is no greater than the cost that
would have been incurred had the employee not taken time-
off; and

Employees shall not transact Union business while working on
shift, except up to three designated representatives may
participate in contract negotiation meetings with the employer.

1.4.1 A shop steward shall be granted reasonable time to participate in grievance
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No employee shall be discriminated against because of membership or non-
membership or lawful activity in the Union, provided such activity is not carried on
so as to interfere with the normal work process.

MANAGEMENT RIGHTS

3.1

The Employer retains and reserves all powers and authority to manage its
operations in an effective manner with the sole and unquestioned right and
prerogative in accordance with applicable laws, regulations, and City ordinances
and policies whether or not specifically mentioned in this agreement and whether
or not previously exercised, subject only to the limitations expressly stated in this
Agreement. Such management rights shall include but not be limited to the
following:

1) To plan, direct, control and determine all operations, functions, and policies
of the City and to modify such operations, functions and policies as they
may affect employees in the Bargaining Unit;

2) To establish and administer a personnel system that provides for all types
of personnel transactions, including determining procedures, standards for
hiring, promotion, transfer, assignment, layoff, discipline, and classification
of positions.

3) To determine job descriptions and job content, with the understanding that
job descriptions do not and cannot detail each and every minor or incidental
duty employees are expected to perform; nevertheless, employees are
expected and required to perform all such duties;

4) To supervise and direct the workforce, to establish the qualifications for
employment and to employ 'mployees;

5) To schedule and assign work;

6) To establish reasonable work and performance standards and, from time

to time, to change those standards. Such standards may be used to
determine acceptable performance levels, prepare work schedules, and
measure the performance and productivity of employees;

7) To assign overtime or not. The City has the right to schedule overtime work
as required in a manner most advantageous to the City and consistent with
the requirements of municipal employment and the public interest;

8) To determine the methods, means, organization and number of personnel
by which operations and services shall be made or purchased; to
subcontract work with either public or private sector agencies or assign
work to other City non-bargaining unit personnel in accordance with Article
18;

9) To make and enforce rules and regulations, including but not limited to
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safety rules, operational policies and procedures, and rules of conduct;
10)  To discipline or discharge fo -ause.

11)  Tolay.off employees for lack of work, funds, or the occurrence of conditions
beyond the control of the employer or where such condition of work would
be wasteful and unproductive;

12)  To change or eliminate existing methods, equipment or facilities, including
past practices;

13)  To lawfully inspect lockers, other spaces assigned to Employees, and City
vehicles without consent provided that the Employee has a right to be
present;

14)

Probationary employment with the City is at will and the City expressly reserves
the right to discharge probationary employees with cause or without cause or
advanced notice and without compensation except for time actually worked.

The City’s Personnel Manual shall apply to members of this bargaining unit.
However, in the event of a conflict between a specific provision of this Agreement
and any guideline, regulation, or rule of the City, the provision of this Agreement
shall control. In addition, the parties agree that the City has the sole right to amend,
modify, adopt, or change any such personnel policies, provided that the Union is
given fifteen (15) days advance notice and an opportunity to comment.

The City has the right at any time to require an employee to provide evidence of a
valid Washington State driver’s license if the employee has or will at any time drive
a City vehicle and CDL endorsement if such is required by the classification. Such
requirement may include having the employee sign a release of driving record,;
payment of fee is to be paid by the employee.

The exercise of any management prerogative, function, or right which is not
specifically modified by this Agreement is not subject to any grievance procedure
or to bargaining during the term of this Agreement, except where such exercise is
in violation of the express written terms of this Agreement.

HOURS OF WORK

4.1

Work Schedule - The normal work schedule for full-time employees shall be five
(5) consecutive days of eight (8) hours of work exclusive of the lunch period,
Monday through Friday, unless an alternate work schedule is scheduled by the City
and fourteen (14) days notice is provided to the employee. Management will
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discuss with the Union any changes to the regular work schedule longer than thirty
(30) days in duration.

The Employer shall continue its current practice relative to the work schedule for
Marina employees except meal periods shall be unpaid throughout the year.

Shift Change - Each employee shall be assigned to a regular shift starting time
which shall not normally be changed without forty-eight (48) hours notice, exclusive
of emergencies, e.g., snow, ice, flood, earthquake, etc. In the event an employee’s
regular shift starting time is changed with less than forty-eight (48) hours notice,
the employee shall be paid at the overtime rate up to the first sixteen (16) hours
worked outside of the employee’s regular shift hours during the remainder of the
employee’s scheduled work week.

Rest Periods - Employees shall receive a rest period of fifteen (15) minutes on the
Employer’s time for each four (4) hours of working time and shall be scheduled as
near as possible to the midpoint of each four (4) hour work period. No employee
shall be required to work more than three (3) hours without a rest period. By mutual
agreement between the employee and the Employer, the rest periods may be
taken at a time other than stated above.

Meal Periods - Employees shall receive a meal period of thirty (30) minutes which
shall be on the employee’s own time and which shall commence no less than three
(3) nor more than five (5) hours from the beginning of the shift. By mutual
agreement between the employee and the employer, the meal period may be taken
at a time other than stated above. An employee who works more than three (3)
hours longer than his normal workday may, at the option of the employee, receive
an additional unpaid meal period before or during their overtime.

OVERTIME, CALLBACK, AND STANDBY

5.1

5.1.1

5.1.2

Qvertime - All hours worked in excess of the employee’s regular schedule in a day,
with an eight (8) hour minimum, or forty (40) hours in a week shall constitute
overtime. Vacation and holiday time shall be considered hours of work for the
purposes of calculating overtime. Overtime shall be paid at the rate of one and
one-half (1-1/2) times the employee's regular straight-time hourly rate of pay.

Overtime shall be paid for in increments of fifteen (15) minutes with the major
portion (eight (8) or more minutes) of each fifteen (15) minute increment being paid
as fifteen (15) minutes. All work related calls to an employee who is off-duty shall
be paid at a fifteen minute minimum.

Scheduled overtime work shall be offered to qualified employees who have
designated the preference to work overtime by rotation when feasible. If an
insufficient number of employees sign up to work the scheduled overtime, then
employees will be assigned the overtime, by least senior to most senior employee,
even if they have indicated they prefer not to work overtime, provided that no
employee shall be mandated to work overtime more than one (1) time per quarter.
Once an employee has been mandated to work overtime one (1) time per quarter,
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the next least senior employee shall be assigned overtime when an insufficient
number of employees sign up to work overtime.

In lieu of overtime pay, compensatory time-off may be accrued upon the request of
the employee and the approval of the employer. Scheduling of compensatory time-
off shall be subject to the approval of the employee’s supervisor. Compensatory
time-off shall be taken at the rate of one and one-half (1 ¥2) times the hours worked.
The maximum number of hours that can be accumulated is forty (40) hours.

Employees shall not accrue additional leave (sick leave or vacation), health or
other insurance benefits while on overtime.

Callback - An employee who has left work and is called back to work after
completion of a regular day's shift, is called in to work before the beginning of the
employee’s shift or is called in on the employee’s day-off shall be paid a minimum
of three (3)hours at one and one-half (1-1/2) times the employee’s regular straight-
time hourly rate of pay starting at the time the employee is contacted and reports
for the assignment; provided however, if the employee's regular shift starts less
than three (3) hours from the time the employee started work on the callback, the
employee shall receive one and one-half (1-1/2) times the employee’s regular
straight-time hourly rate of pay only for such time as occurs prior to the
commencement of the employee’s regular shift.

Employees called back to work, as provided in Section 5.2, shall receive one-half
(1/2) hour paid travel time to the shop, beginning at the time the call out is made
and one-half (1/2) hour paid travel time from the city shop upon completion of the
job. If the employee completes the call out assignment within the three (3) hours,
including travel time, the employee shall receive the three (3) hour minimum at the
appropriate overtime rate of pay (i.e., - travel time to shop thirty (30) minutes
assignment takes one (1) hour forty-five (45) minutes and return travel time thirty
(30) minutes equals two (2) hours forty-five (45) minutes, the employee would
receive the three (3) hour minimum or if it takes the employee two and one half (2
¥2) hours to complete the call out the employee would then receive three and one
half (3'2) hours of pay).

Standby - Employees may be placed on "Standby" status when it is anticipated that
they may be called back to duty after going off shift. When placed on standby
status, employees will remain near a telephone and will leave a number where they
can be reached (unless equipped with a pager, cell phone or other communication
device, in which case the employee shall remain within communication distance
and within one and one-half (1%2) hours or ninety (90 minutes) travel time to the
City). ltis the intent that standby status shall not preclude an employee from using
the time for personal pursuits. While on standby duty, it is the employee’s
responsibility to be ready and able to work if called (for example: be able to get to
work and not be impaired by drugs or alcohol).

Employees on Standby and called back to work, as provided in Section 5.2, shall
receive one-half (1/2) hour paid travel time to the shop, beginning at the time the
call out is made and one-half (1/2) hour paid travel time from the city shop upon
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completion of the job. If the employee completes the call out assignment within
the three (3) hours, including travel time, the employee shall receive the three (3)
hour minimum at the appropriate overtime rate of pay (i.« - travel time to shop
thirty (30) minutes assignment takes one (1) hour forty-five (45) minutes and return
travel time thirty (30) minutes equals two (2) hours forty-five (45) minutes, the
employee would receive the three (3) hour minimum or if it takes the employee two
and one half (2 2) hours to complete the call out the employee would then receive
three and one half (32) hours of pay).

UVGCILINIG pay VI UIC 1TUHTIVTTE VI TIVUTID WUINRTU 11 Lalicu 11 WV wulh, OUUJC\.;L w uic
callback provisions of Section 5.2. Standby Duty shall not be counted as hours
worked for the purposes of computing overtime or eligibility to receive fringe
benefits.

Standby Duty shall be rotated amongst those eligible bargaining unit employees
who have designated their preference to work Standby Duty. If no one volunteers
or if an insufficient number of volunteers sian up for Standbv Dutv. then it shall be
assigned to other employees by rotatio provided that
no employee shall be mandatedtobe ... c.c..ce; vty iivi v v w02 (1) time per
quarter. Once an employee has been mandated to be on standby duty one (1)
time per quarter, the next least senior employee shall be assigned standby duty
when an insufficient number of employees sign up to be on standby.

Higher Classification - In the event an employee is assigned by management to
work out-of-class in a higher classification within the bargaining unit, then the
employee shall be paid at the first step of the higher pay range or may receive a
one-step pay increase, whichever is higher, for the period the employee works in
a higher classification within the bargaining unit, provided the employee has
worked for a period of not less than three (3) consecutive workdays in the higher
classification, retroactive to the first day worked in the higher classification.

Pyramiding of Compensation - No pyramiding or double application of Sections
and/or Articles is permitted. Compensation shall not be paid more than once for
the same hours under any provision or Section of this Article or Agreement, unless
expressly stated in each Section or Article. On-call changes shall be approved in
advance by the City so as not to require unnecessary overtime costs. The
workdays and work periods specified herein shall not constitute guaranteed hours
of work.

SENIORITY, LAYOFF, RECALL and JOB VACANCIES

6.1

Seniority - Seniority shall be the amount of continuous service within a regular
bargaining unit position. Seniority shall date back to the employee’s date of hire,
in a regular status in the bargaining unit, but shall not be established until
completion of the employee’s “probationary period”. An employee may be
disciplined and/or discharged during his probationary period without recourse to
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the grievance procedure contained herein.

Each calendar year, upon the request of the Union, the Employer shall provide the
Union with a seniority list showing the name, present classification, first date of
compensated work in the bargaining unit and the employee’s initial date of hire for
each employee in the bargaining unit.

An employee’s seniority shall be broken so that no prior period of employment shall
be counted and their seniority shall cease upon:

1) Retirement;

2) Voluntary termination or job abandonment;

3) Discharge;

4) Failure of the employee to notify the employer of his willingness to
return to work upon recall from a layoff within ten (10) calendar days
after mailing a written notice from the employer to the employee’s
last known address appearing on the employer’s records;

5) Failure to return to work promptly after an authorized leave of
absence;

6) Layoff exceeding fifteen(15) months; or

7) Unauthorized leave from work beyond three (3) working days.

The period of layoff or unpaid leave of absence will not count toward the
computation of the amount of “continuous time in service”.

Layoff - Layoff shall be by classification. In case of a layoff, employees shall be
retained on the basis of job performance. When job performance is relatively equal,
the employee with the shortest length of continuous service shall be laid off first.
Relative job performance shall be determined on the basis of qualifications, past
job performance evaluations and current job evaluations. Qualifications shall be
determined by the knowledge, abilities and skills required for the affected position,
as stated in the classification descriptions, and the employee's ability to perform
the remaining work without further training.

The employer shall use no less than the last three (3) job performance evaluations
in the determination of which employee is to be laid off. However, if an employee
has less than three years of work in any of the classifications (can be cumulative)
then those job performance evaluations shall be utilized.

Such person designated for layoff may bump an employee in a lower bargaining
unit job classification the employee has previously held and/or which the employee
is qualified (skills and ability) to hold. The employee to be bumped and laid off
from the lower classification shall be selected through the process described in this
Article.

Recall - In the case of recall, those employees laid off last shall be recalled first.
An employee on layoff shall keep both the Employer and the Union informed of the
address and telephone number where he can be contacted. Failure of the
employee to notify the Employer of his willingness to return to work upon recall
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from layoff within ten (10) calendar days after mailing of written notice from the
Employer to the employee’s last known address appearing on the Employer’s
records shall cause the Employer’s obligation to recall the employee to cease.

The Employer shall have no obligation to recall an employee after he has been on
continuous layoff for a period of fifteen (15) months.

During a period of lay-off recall, no temporary or seasonal employees may be hired
until laid off bargaining unit members have been offered the position. The
declination or acceptance of a temporary or seasonal position will not affect the
recall status of the individual.

Job Vacancies - All job vacancies, whether existing positions or newly created

positions, shall be posted on all work site bulletin boards for not less than seven
(7) calendar days, during which time employees who desire consideration for such
openings shall notify the Employer in writing during the period the notice is posted.
Bargaining unit employees who meet the minimum qualifications for the position
and have completed their probation period shall be given first consideration for
positions in the bargaining unit.

Posted job opportunities shall contain a current description of the job duties and
the rate of pay. It is the intent of the parties to provide qualified employees with
opportunities to help meet the needs of both the employee and the City.

Employees who are recalled from layoff shall have their sick leave balances
restored to the number of hours that were in their sick leave banks at the time of
layoff, less any amounts that were cashed out at separation.

SICK LEAVE, SHARED LEAVE, LIGHT DUTY, AND BEREAVEMENT LEAVE

7.1

7.1.1

7.1.2

Sick Leave - All full-time employees shall accrue sick leave benefits at the rate of

eight (8) hours for each calendar month of continuous employment. Employees
shall accrue one-half of their monthly sick leave accrual at the end of the first pay
period of the month and the second half at the end of the second pay period. Part-
time employees shall accrue sick leave benefits on a pro rata basis according to
hours worked.

Sick leave benefits are earned from the date of employment, and may be utilized
from date of employment. Employees do not earn sick leave benefits during a leave
without pay. Employees do not earn sick leave benefits, and may not use any
earned but unused sick leave benefits, during a suspension without pay.
Employees continue to earn sick leave and vacation time while on paid sick leave.

Sick leave benefits not used during the calendar year in which they are earned may
be carried over and used during succeeding calendar years. Such benefits may be
carried over into successive calendar years so long as the employee remains
employed by the City. Employees who transfer to another department retain any
accumulated sick leave benefits after transfer to their new position.
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7.1.10

7.1.10.1
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Payment of sick leave benefits is conditioned upon the employee notifying the
supervisor or Department Director, or designee, of the employee's absence/<) a=
outlined in Section 4.H Attendance and Tardiness/Absenteeism of the
Personnel Manual. Failure to give the required notice may result in no payment ot
sick leave benefits or other compensation for such absence(s).

The employee may be required to provide certification of illness from a qualified
health care provider whenever absent for two (2) or more days or has established
a pattern which abbears to indicate abuse and is reauested hv the emnlovee's

O WUIR 10N d gudiiieud nediul caie provider wrienever requesiea by e
employee’s immediate supervisor or the Department Director, or designee. The
City may require any employee returning after an absence to be examined by a
second qualified health care provider of the City's choice.

Any employee found to have abused sick leave privileges by falsification or
misrepresentation shall be subject to corrective action, including but not limited to
repayment to the City of any amounts paid to such employee for such periods of
absence, or discipline, up to and including discharge.

Employees who utilize twenty-four (24) hours or less of sick leave in any calendar
year shall receive 10 (ten) hours of vacation time. This is calculated per calendar
year and is not available for people who work less than a full year. The employees
who qualify for this additional vacation time, and the respective Department
Director, shall receive a notice of the qualification in January immediately following
the completion of the applicable calendar year. The time is immediately available
upon notification and the use of this time follows the same guidelines as noted in
Section 7.C of the ersonnel Manual.

Employees with a sick leave balance of over two hundred (200) hours shall have
one (1) hour of their monthly sick leave accrual of eight (8) hours cashed and
deposited into the ICMA-RC 457 Plan. Employees whose balance is over three
hundred (300) hours shall have two (2) hours of their monthly sick leave accrual of
eight (8) hours cashed and deposited into the ICMA-RC 457 Plan.

Jpon the separation from
Gt F T M e e g e 1 g S s vy ' wewe wons (10) years of service with
the City of Des Momes in a position represented by the Unlon or upon the death of
any employee regardless of years of service, the City will cash out 25% of the
employee’s sick leave balance or 200 hours, whichever is less. For employees
with at least twentv (20) vears of service. the Citv will cash out four hundred (400)
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Employees who use all their accumulated sick leave and require more time off work
due to illness or injury may submit a reqgiest tn the City Manager for a leave of
absence as specified by Section 7.1 of the ersonnel Manual.

Employees may take sick leave for care of family including spousal equivalent
under the Washington Family Care Act and the Family Medical Leave Act as
currently enacted or as may be amended.

Shared Leave - Employees shall be eligible for shared leave in acenrdance with
the current Employer policy contained in Section 7.J. of the Cit

Personnel Manual with the provision that emplovees annlvina tor snareqa ieave
benefits may bank a total of forty (40) hours of save. The
Employer reserves the right to change the Sharet Lcave puicy, muvided that the
Union is offered the opportunity to comment and provide input prior to the change
and the change is applied uniformly to all employees covered by Section 7.J.

Light Duty - Light duty may be provided per Section 4.L of the Cit
Personnel Manual.

Bereavement - When a death occurs in an employee’s immediate family, the
employee may take up to two (2) days of paid bereavement leave which is not
counted against any other leave. In addition, the employee may use up to eight
(8) hours of sick leave for bereavement leave for in-state deaths and up to twenty-
four (24) hours of sick leave for out-of-state deaths. The timing of bereavement
leave will be by mutual agreement between the employee and the Department
Director, or designee. An employee is not paid for any days off if the employee
would not otherwise have been entitled to compensation for that day.
Bereavement leave pay shall be that amount the employee would have earned had
the employee worked his or her regular work schedule during the leave. An
employee may be granted a bereavement leave prior to completion of the trial
period. "Immediate family" as used in this section is defined as an employee's
spouse, spousal equivalent in a cohabitation relationship, parents, grandparents,
children, adopted children, foster children, grandchildren, brothers, sisters, first
cousins, nephews, nieces, aunts, or uncles, and/or corresponding in-laws and
“step” relations. Additional paid bereavement leave using sick leave or other
leaves may be approved by the City Manager on a case-by-case basis.

VACATION AND HOLIDAY

8.1

Vacation - Each regular full-time employee shall accrue vacation leave at the
following rates:

Years of Employment Vacation Hours Earned Carryover Maximum

0-3 years 8 hours/month
4-6 years 10 hours/month
7-10 years 12 hours/month
11-15 years 14 hours/month
City of L
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16+ years 16 hours/month

Employees accrue one-half of their monthly vacation accrual at the end of the first
pay period of the month and the second half at the end of the second pay period.
Employees are eligible to use earned vacation leave after six (6) months of
employment. The department director can waive the six-month waiting period.
Regular part-time employees earn vacation leave on a pro-rated basis.

All vacation must be scheduled with and approved by the department director or
designee. Vacations shall be scheduled at such times as the Employer finds most
suitable after considering the wishes of the employee and the requirements of the
department.

Employees are encouraged to use vacation in the year it is earned. The maximum
vacation hours that any employee can carryover from one year to the next is
according to the schedule listed in Section 8.1. Where City operations make it
impractical for an employee to use his/her vacation time, the City Manager may
authorize the employee to carryover more hours, provided that the employee
submits a request to carryover the additional hours that includes an explanation of
why he could not use all the hours over the maximum carryover amount in that year
and details a plan to make sure he will not carryover more than the maximum the
following year. This request must be endorsed by the department director.

Upon separation from employment, employees shall be paid for all accrued but
unused vacation time on their final paycheck at their current straight-time rate.
Employees who are retiring are encouraged to use unused vacation time prior to
the effective date of their retirement. Retiring employees may be paid for that
portion of unused vacation time that does not create a retirement financial liability
or obligation for the City on their final paycheck.

Holidays - An employee is eligible for a paid holiday if he or she is on paid status
during the work day before and after the holiday. Employees shall receive the
following holidays off with eight (8) hours of compensation at their regular straight-
time hourly rate of pay:

New Year’'s Day January 1

Martin Luther King Jr.’s Birthday 3rd Monday in January
President's Day 3rd Monday in February
Memorial Day Last Monday in May
Independence Day July 4

Labor Day 1st Monday in September
Veteran's Day November 11
Thanksgiving Day 4th Thursday in November
Day after Thanksgiving Day after Thanksgiving
Christmas Day December 25
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sent to the grievant(s).

Step 2 - If the grievance is not settled at Step 1 it shall be: (1) reduced to writing,
stating the specific section of this agreement that was allegedly violated and
describing the remedy, adjustment, or other corrective action sought; (2) dated; (3)
signed by the aggrieved employee or group of employees; and (4) presented to the
Department Director within five (5) working days after the supervisor's oral reply is
given, not including the day the answer is given. The Department Director shall
reply in writing to the grievant(s) within five (5) working days of the date of the
presentation of the written grievance, not including the day of the presentation. If
the grievance is resolved at Step 2, the Department Director shall prepare a
memorandum to the grievant(s) setting forth the terms of this resolution. The
Personnel Director should be provided with a copy of this memorandum at the time
it is sent to the grievant(s).

Step 3 - If the grievance is not settled at Step 2, the written grievance shall be
presented, along with all pertinent correspondence and information to the City
Manager within five working days after the Department Director's response is
given, with a copy going to the Department Director. The City Manager may meet
with the aggrieved employee or group of employees, the immediate supervisory
personnel and the Department Director. The City Manager shall reply to the
grievant(s) in writing within ten (10) working days of the date of presentation of the
written grievance, not including the day of presentation.

Step 4 - If the grievance is not resolved by the City Manager, the grievance may,
within fifteen (15) calendar days, be referred to a mediator. The Union or the City
Manager shall forward a request to the executive director of the Public Employment
Relations Commission (PERC) to assign a mediator from his or her staff. Upon
designation of the mediator, the parties will make every attempt to schedule a date
for mediation within fifteen (15) days.

a. Proceedings before the mediator shall be confidential and informal in
nature. No transcript or other official record of the mediation conference
shall be made.

b. The mediator shall attempt to ensure that all necessary facts and
considerations are revealed. The mediator shall have the authority to meet
jointly and/or separately with the parties and gather such evidence as
deemed necessary.

C. The mediator shall not have the authority to compel resolution of the
grievance. If the mediator is successful in obtaining agreement between
the parties, he/she shall reduce the grievance settlement to writing. Said
settlement shall not constitute a precedent unless both parties so agree.

d. If mediation fails to settle the dispute, the mediator may not serve as an
arbitrator in the same matter nor appear as a witness for either party.
Nothing said or done in mediation may be referred to or introduced into
evidence at any subsequent arbitration hearing.
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9.2.6
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VOTING DOCUMENT as of 6-13-17

Step 5 - Arbitration Procedure. If a grievance concerning a violation of a specific
provision of this Agreement which shall not include any disciplinary action is not
settled in accordance with the foregoing procedures, the Union or Employer may
refer the grievance to arbitration within thirty (30) calendar days after the
completion of mediation or in the event mediation is bypassed, within thirty (30)
calendars days after completion of Step 3. If the request for arbitration is not filed
by the Union staff representative or the Employer within thirty (30) calendar days,
the Union or Employer waives its right to pursue the grievance through the
arbitration procedure. The City and the Union shall attempt to select a sole
arbitrator by mutual agreement. in the event the parties are unable to agree upon
an arbitrator, either party may request the Public Employment Relations
Commission (PERC) to submit a panel of nine (9) arbitrators. Both the City
representative and the Union representative shall have the right to strike four (4)
names from the panel. The party striking the first name shall be determined by a
flip of a coin. The other party shall then strike the next name and so on. The
remaining person shall be the arbitrator. The arbitrator shall be notified of his/her
selection by a joint letter from the Employer and the Union requesting that he/she
set a time and place subject to the availability of the City and the Union
representatives. The arbitrator shall have no right to amend, modify, ignore, add
to, or subtract from the provisions of this agreement. He/she shall consider and
decide only the specific issue submitted to him/her in writing by the City and the
Union, and shall have no authority to make a decision on any other issue not
submitted to him/her. The arbitrator shall submit his/her decision in writing within
thirty (30) calendar days following the close of the hearing or the submission of
briefs by the parties, whichever is later, unless the parties agree to an extension
thereof. The decision shall be based solely upon his/her interpretation of the
meaning or application of the express terms of this Agreement to the facts of the
grievance presented. The decision of the arbitrator shall be final and binding.

Step 5 - Arbitration Procedure (Discipline involving loss of pay or monetary
benefits). If a grievance concerning discipline involving loss of pay or monetary
benefits is not settled in accordance with the foregoing procedures, the Union or
Employer may refer the grievance to arbitration within thirty (30) calendar days
after the completion of mediation or in the event mediation is bypassed, within thirty
(30) calendars days after completion of Step 3. If the request for arbitration is not
filed by the Union staff representative or the Employer within thirty (30) calendar
days, the Union or Employer waives its right to pursue the grievance through the
arbitration procedure.

A panel of three (3) arbitrators determined by the Employer and Union
representatives starting with a panel of eleven (11) professionally recognized
arbitrators selected by the Employer and the Union. The Employer will then delete
four (4) names. The Union will then delete four (4) names. The remaining three
(3) arbitrators become the panel from which the Employer shall select an arbitrator
if necessary during the term of the Agreement. The arbitrator shall be notified of
his/her selection by a joint letter from the Employer and the Union requesting that
he/she set a time and place subject to the availability of the City and the Union
representatives. The arbitrator’s authority is limited to either accepting the position
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VOTING DOCUMENT as of 6-13-17

of the Employer or accepting the position of the Union. The arbitrator shall submit
his/her decision in writing within thirty (30) calendar days following the close of the
hearing or the submission of briefs by the parties, whichever is later, unless the
parties agree to an extension thereof. The decision shall be based solely upon
his/her interpretation of the meaning or application of the express terms of this
Agreement to the facts of the grievance presented. The decision of the arbitrator
shall be final and binding.

Special Provisions

a. The cost of the arbitration shall be borne equally by the parties including
the arbitrator’s fees and expenses, room rental and cost of record.

b. Each party shall bear the cost of the preparation and presentation of its own
case, including but not limited to witness fees and attorney fees.

C. The term “Employee” as used in this article shall mean an individual
employee, a group of employees, and/or their Union representative.

d. An aggrieved party shall be granted time off without loss of pay for the
purpose of hearing on a grievance.

e. A grievance may be entertained in, or advanced to, any step in the
grievance procedure if the parties so jointly agree.

f. The time limits within which action must be taken or a decision made as
specified in this procedure may be extended by mutual written consent of
the parties involved. A statement of the duration of such extension of time
must be signed by both parties.

g. Any grievance shall be considered settled at the completion of any step if
the Employee is satisfied or deemed withdrawn if the matter is not appealed
within the prescribed period of time.

h. Grievance claims involving retroactive compensation shall be limited to one
hundred twenty (120) days prior to the written submission of the grievance.

Election of Remedies - It is specifically and expressly understood and agreed that
taking a grievance appeal to arbitration constitutes an election of remedies and a
waiver of any and all rights by the appealing employee, the Union, and all persons
it represents to litigate or otherwise contest the appealed subject matter in any
court or other available forum. Likewise, litigation or other contest of the subject
matter of the grievance in any court or other available forum shall constitute an
election of remedies and a waiver of the right to arbitrate the matter.

The Union, the appealing employee, and any other bargaining unit members do
not have a right to bypass the arbitration provisions of this Agreement and resort
to litigation or any other forum to appeal a grievance based on rights under this
Agreement.
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EQUIPMENT, UNIFORMS, AND TRAINING

10.1

10.2

10.2.1

10.3

10.3.1

10.3.2

ARTICLE Xl

Equipment - The Employer shall provide each employee safety equipment and
protective clothing as required by the Employer for the performance of all essential
job functions.

Uniforms - The Employer shall provide each employee a sufficient number of
uniforms. The Employer shall also provide laundering services for all uniform
items. Following initial uniform issue, replacement of uniform items shall be based
on need. The Employer shall have the sole and final authority to determine when
items need replacement.

The Employer, for 2014 shall provide each employee with a boot allowance of up
to one hundred eighty dollars ($180) to purchase work boots. The allowance shall
increase by one hundred percent (100%) of Seattle CPI-U of June of the previous
year for subsequent years. Boots replacement shall be based on need, with the
Employer having the sole and final authority to determine when replacement is
needed. The boot allowance amount shall apply each time a pair of boots is
replaced.

Training - The Employer shall compensate employees to attend employer required
training. Employer required training shall be paid at the employee’s regular,
straight-time hourly rate of pay unless otherwise required by the Fair Labor
Standards Act. The Employer shall reimburse costs reasonably related to such
training.

Reimbursement for training and other related expenses shall be in accordance with
the Employer’s policy.

The Employer shall not be required to compensate an employee for time spent by
the employee outside of regular working hours for acquisition or maintenance of
certifications required by county, state, or federal law.

HEALTH, WELFARE, and RETIREMENT

11.1

Medical Insurance - Reaular full-time employees and regular part-time employees
budgeted for thirt hours or more per week shall be eligible to
participate in the Cny s meuicar insurance plans. Premiums shall be paid by the
City on behalf of all full-time employees and on behalf of all part-time employees
budgeted for thirt or more per week on a pro rata basis according to
the following scheuuie:
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11.4
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i.  Employee only: five hundred eighty dollars ($580)

ii. Employee plus dependents one thousand one hundred thirty
dollars ($1,130)

Should the City voluntarily agree to a higher HRA or HSA amount with any
other group, the Union members covered by this agreement, shall receive
the same amount(s). This provision shall not apply to any HRA or HSA
amounts imposed on the Employer as a result of any arbitration or court
decision.

Dental Insurance - For regular full-time emplnveee and regular part-time
employees whose positions are budgeted for thirt or more hours per
week, the City shall pay each month one-hundred percent ( 1uU%) of the premium
necessary for the purchase of employee coverage and dependent coverage under
the Association of Washington Cities (AWC) Washington Dental Service Plan F
and Plan Il Orthodontia.

Vision Insurance - For regular full-time emplovees and regular part-time
employees whose positions are budgeted for thirt or more hours per
week, the City shall pay each month one-hundred percent { 1vu%) of the premium
necessary for the purchase of employee coverage and dependent coverage under
the Association of Washington Cities (AWC) Vision Service Plan (VSP), Full Family
$25 Deductible.

Long-term Disability (LTD), Term Life, Accidental Death and Dismemberment
(AD&D), and Survivor’s Income Benefit {(SIB) Insurance - As the City of Des Moines
has withdrawn from the Social Security System, the Employer will provide a
package of benefits that is intended to replicate the benefits that employees would
be eligible for under Social Security. For regular full-time employees and regular
part-time employees whose positions are budgeted for twenty-one (21) or more
hours per week, the Employer shall pay each month one-hundred percent (100%)
of the premium necessary for the purchase of employee coverage for LTD, Term
Life, AD&D, and SIB coverage. The Employer will pay into the Social Security
System for employees not eligible for these benefits.

i.  In addition to the current LTD SIB and Term Life Insurance
($5,000 and $10,000 AD&D) coverage the City provides, the
City will contribute an additional point three five three percent
(0.353%) for each employee, covered by the Teamsters
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11.8

11.9

11.10

11.11

129

Collective Bargaining Agreement, to their 457(a) account from
the savings realized by the City from the LTD and SIB
Programs.

ii. The City will modify the terms of the 401(a) Social Security
Replacement and 457 Deferred Compensation Plans it
purchases from ICMARC to allow retired employees
represented by the Union to annually withdraw, tax free, the
maximum amount allowed by law to pay for health insurance
premiums, when federal law or regulation is changed to allow
such withdrawals.

Payment of Premiums - The Employer will pay premiums for the coverages
described in this Article for eligible employees if the employee is on paid status
during the first ten (10) working days of the month.

The Employer reserves the right to select other insurance plans and carriers or to
self-insure to provide the benefits outlined in Article 11, provided that the benefits
are comparable with those currently offered. The Teamsters agree to accept
externally imposed benefit changes.

Public Employees Retirement System (PERS) - The Employer and eligible
employees shall contribute to the PERS system as required by State law.

Social Security - The City of Des Moines does not participate in the Social Security
System. In lieu of the retirement benefit of Social Security, the City has a 401(a)
Defined Contribution Plan through the International City/County Management
Associations Retirement Corporation (ICMA-RC). For regular full-time employees
and regular part-time employees whose positions are budgeted for twenty-one (21)
or more hours per week, the Employer shall contribute an amount equal to five
percent (5%) of base pay and employees shall contribute an amount equal to six
and two-tenths percent (6.2%) of base pay. Vesting of the City’s share of the
401(a) plan is as follows: after two years of service - 25%, after three years of
service - 50%, after four years of service - 75%, and after five years of service -
100%.

The Employer shall pay into the Labor and Industries system as required by law
for all employees covered by this agreement.

Part 125 Plan - Effective January 1, 2008 through December 31, 2009, the City
shall allow an employee to participate in a Part 125 Plan if he/she so desires.

(MOU signed 1-28-16)
Western Conference of Teamsters Pension Trust - On November 18, 2015, The
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VOTING DOCUMENT as of 6-13-17

Union held an election to determine whether the Public Works and Parks
employees wanted to participate in the Western Conference of Teamsters Pension
Trust. The Union certifies herein that such an election occurred and that bargaining
unit members by majority vote determined that they wished to participate. Effective
January 1, 2016, all bargaining unit members as recognized in the Collective
Bargaining Agreement shall participate in the Western Conference of Teamsters
Pension Trust Fund (the “Trust Fund”). Contributions shall be made for all
bargaining unit members as recognized in the Collective Bargaining Agreement,
based on the previous month’s compensable hours, starting with compensable
hours earned in January, 2016, and paid in the February, 2016 pay warrants. Said
contributions shall be made by all bargaining unit members through a pre-tax
payroll diversion from their monthly earnings for all compensable hours to the Trust
Fund's “basic plan” in the manner set forth below. The “basic plan” for purposes of
this Agreement means the Trust plan that does not include a Program for Early
Retirement (PEER).

Notwithstanding any provision to the contrary that may be contained elsewhere
within this Agreement, the Employer shall pay the Teamsters Pension contribution
set forth within Section 11.1.2 on behalf of all regular employees performing
bargaining unit work; and for purposes of this Section the bargaining unit shall be
defined as follows:

All employees hired and/or performing work within the classifications of Appendix
“A” shall be included within the scope of the bargaining unit. The scope of the
bargaining unit shall exclude all employees of the Employer performing work
historically known as “seasonal or summer work”.

Specifically excluded from the unit shall be employees working on a seasonal basis
that perform “seasonal or summer work” upon the Employer owned property
regardless of the method compensated or the location of the work performed.

The scope of this Agreement shall not be expanded by the continuation of the
practice of bargaining unit employees performing “seasonal or summer work” so
assigned. Provided however the terms of this Agreement shall apply whenever
bargaining unit employees perform non-bargaining unit “seasonal or summer
work”.

No person or third party beneficiary shall interpret this Agreement such that
“seasonal or summer work” shall be considered bargaining unit work regardless of
the similarity of work, tools, supervision, or other characteristic. The Union
specifically and unequivocally disclaims any work performed by “seasonal or
summer work” and confirms that such work is not bargaining unit work for the
purpose of this section.

The total amount due to the Trust Fund for each monthly payroll period shall be
remitted to the Administrator for the Trust Fund in a lump sum by the City on or
before the 20th of each month for all compensated hours during the preceding
month. The Employer shall abide by rules as may be established by the Trustees
of said Trust Fund to facilitate the determination of the reporting and recording of
the contribution amounts paid for all bargaining unit employees.
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ARTICLE XlI
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The Employer shall pay one dollar and fifty cents ($1.50) per hour into the Western
Conference of Teamsters Pension Trust on account of each member of the
bargaining unit for which each hour for which compensation was paid. The one
dollar and fifty cents ($1.50) per hour contribution will be through a payroll diversion
on a pre-tax basis.

The pre-tax hourly diversions provided for in Section 11.11.2 may be increased by

a majority vote of the affected classification. In the event this occurs the Employer
and the Union will execute a Letter of Agreement modifying Section 11.11.2.

LABOR-MANAGEMENT CONFERENCE COMMITTEE

12.1

ARTICLE XllI

Labor-Management Conference Committee - The Employer and the Union shall
establish a Joint Labor-Management Conference Committee which shall be
comprised of participants from both the Employer and the Union. The function of
the Committee shall be to meet periodically to discuss issues of general interest
and/or concern, as opposed to individual complaints, for the purpose of
establishing a harmonious working relationship between the employees, the
Employer and the Union. Itis not the purpose of the Committee to reopen collective
bargaining negotiations or to change the terms of this Agreement. Either the
Employer or the Union may request a meeting of the Committee. The party
requesting the meeting shall do so in writing listing the issues they wish to discuss.

COMPENSATION

13.1

13.2

ARTICLE XIV

Base Wage - The classifications of work and monthly rates of pay for employees
covered by this Agreement shall be set forth within Appendix "A" to this Agreement
which by this reference shall be incorporated herein as if set forth in full.

Military Paid Leave of Absence - An employee who is a member of the reserves or
any branch of the uniformed service, who is ordered to involuntary active duty by
the United States government, thus requiring a leave of absence from his or her
City position, and who has exhausted annual military leave as provided by RCW
38.40.060 will be granted a paid leave of absence from their City position at their
regular base rate of pay less the amount of military pay to which they are entitled.

PERFORMANCE OF DUTY

14.1

ARTICLE XV

Employees shall perform their assigned duties to the best of their abilities. The
Union and the Employer agree that there shall be no strikes, walk outs, slow
downs, stoppages of work, “sick outs”, or any interference with the efficient
operation of the departments.

SAVINGS
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ARTICLE XVI

132

VOTING DOCUMENT as of 6-13-17

Should any provision of this Agreement be rendered invalid by reason of any
existing or subsequently enacted legislation or by any decree of a court of
competent jurisdiction, such invalidation shall not invalidate the remaining portions
of this Agreement, and the remaining portions shall remain in full force and effect.

SAFETY

16.1

16.2

Safety - The Employer agrees to provide a work environment that complies with all
applicable state and federal laws to insure worker safety.

Drug and Alcohol Testing - The parties have agreed to implement the Department
of Transportation requirements for CDL drug and alcohol testing and the City’s
Drug and Alcohol Testing Policy and Procedures.

ARTICLE XVII EMPLOYEE RIGHTS

17.1

17.2

The Employer recognizes and agrees that employees covered by this Agreement
are entitled to all rights and privileges accorded ordinary citizens under all
applicable provisions of the United States and State Constitutions as well as the
rights and privileges granted by any and all applicable laws and this Agreement. If
a meeting is called for disciplinary action, and employee may request a Union
Representative to be present.

Employees shall have the right to review their personnel file on break time,
lunchtime, or leave status, and request in writing amendments of any statements
in their file. Any Employer’s decision regarding a proposed amendment shall be in
writing. If amendment is refused, the employee shall be entitled to have a rebuttal
statement placed in the file. All performance evaluations shall be reviewed with
the employee before being included in their personnel file. Employees shall sign
the evaluation as evidence that it has been reviewed with them. An employee’s
signature does not necessarily indicate agreement.

ARTICLE XVIII SUBCONTRACTING

18.1

At least ninety (90) days prior to the implementation of contracting out to public or
private agencies, the City shall meet with the Union to:

1) Provide the City’s reasons and goals for contracting out or
reassignment of the work,

2) Discuss alternatives to contracting out or reassignment that would
meet the City’s goals, and

3) If the implementation should result in a reduction of the workforce,

bargain the impacts of such contracting out or reassignment.

ARTICLE XIX COMPLETE AGREEMENT

19.1

All matters not specifically covered in this Agreement shall be deemed to have
been raised and disposed of as if specifically covered herein. It is agreed that this
document contains the full and complete agreement on all bargainable issues
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IN WITNESS WHEREOF the narties hereto have executed this Agreement this day
of

PUBLIC, PROFESSIONAL & OFFICE- CITY OF DES MOINES, WASHINGTON
CLERICAL EMPLOYEES AND DRIVERS

LOCAL UNION NO. 763, affiliated with the

International Brotherhood of Teamsters

By By

Scott A. Sullivan
Secretary-Treasurer iy vianayr

Date Date
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Public Hearing Item #1

AGENDA ITEM

BUSINESS OF THE CITY COUNCIL
City of Des Moines, WA

SUBJECT: Public Hearing
Transportation Improvement Plan
(2018-2037)

ATTACHMENTS:
1. Draft Resolution No. 17-051

FOR AGENDA OF: June 22, 2017
DEPT. OF ORIGIN: Public Works
DATE SUBMITTED: June 12, 2017

CLEARANCES:
[ ] Community Development N/A
[ ] Marina N/A
[ ] Parks, Recreatign & Senior Services N/A
[X] Public Works ﬁﬂ

CHIEF OPERATIONS OFFICER:

[X] Ley
[X] Fin

[ ] COuqu
[ ] Police N/A

APPROVED BY ¢
FOR SUBMITTA

Purpose and Recommendation

The purpose of this public hearing is to provide an update to the City’s Transportation Improvement
Plan (TIP) and for the City Council to approve Draft Resolution No. 17-051 (Attachment 1) adopting
the proposed Transportation Improvement Plan for the City of Des Moines for the years 2018-2037.

Suggested Motion

Motion 1: “I move to approve Draft Resolution No. 17-051 adopting the 2018-2037 Transportation
Improvement Plan for the City of Des Moines.”
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Background
Each year the City of Des Moines, and all cities and counties in Washington State submit a

Transportation Improvement Plan (TIP) to the State as required by RCW 35.77.010. This document is
useful for agencies to plan and prioritize transportation system improvements while also provide a
consistent process for interagency coordination to identify need and funding requirements on a regional
and statewide basis.

The City of Des Moines’ TIP (Attachment 1) is a long range, 20-year, transportation plan that identifies
motorized and non-motorized needs that are not financially constrained. Each project is listed along with
a brief description of the proposed improvements. Proposed project schedules and preliminary level cost
estimates identify strategic project planning. The costs are broken down into three categories:
Engineering (PE), Right-of-Way acquisition (RW), and Construction (CN) which are consistent with
State and regional project programming designations.

The plan is derived from the City’s Comprehensive Transportation Plan (CTP) and is a list of prioritized
projects based primarily on:

e CTP (Safety, capacity, non-motorized, and transit needs).
e Analysis of existing system (Traffic engineering studies, citizen input, etc.).
e Interagency Coordination (Franchise Utility, SeaTac, Sound Transit, etc.).

The TIP is utilized to:
¢ Fulfill reporting requirements by State Law (RCW 35.77.010) by July 31,
e Direct the development of the 6-year Capital Improvement Plan (CIP).
e Provide coordination between franchise utilities and neighboring agencies.

Fulfill reporting to the Washington State Department of Transportation (WSDOT) and the Puget
Sound Regional Council (PSRC) in order to pursue loan and grant opportunities.

The completed TIP is sent to utility companies as well as adjacent cities for their information, and for
project coordination planning. Some cities choose to list high priorities projects that are not within their
city limits, or projects that will be managed by other agencies. The City of Des Moines Comprehensive
Transportation Plan (CTP) lists projects that are outside of its boundaries.

Discussion

Staff updated the previous TIP (2017-2036) with the most current project funding information and
expenditure schedule, and is forwarding this Draft 2018-2037 TIP to the full Council for public hearing
and approval.

The PS&T Committee was provided a copy of the proposed TIP via memorandum on May 17" 2017
and during the PS&T meeting June 1%, 2017.

Changes within the Draft 2018-2037 TIP from previous years include:

e Priority 2 — Traffic Signal Program
o Remove from TIP as signal controller replacements are complete and now considered a
maintenance item.
» Priority 3 — Des Moines Memorial Drive & S. 200" St.
o Reprioritize to Priority 14
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e Priority 4 — 24" Ave S./28" Ave. S. Road Improvement
o Remove from TIP as this project will be completed in 2017.
e Priority 31 —S. 216" St. Improvement Project (Segment 3)
o Reprioritize to Priority 4 as this project has obtained TIB grant funding.
e New Project — Midway 24™ Ave Sidewalk
o Add Propose Priority 5
e Priority 7 — Guardrail Program
o Reprioritize to Priority 11
e Priority 21 — Redondo Area Parking Management Project
o Reprioritize to Priority 15 which will ultimately help fund the Redondo Street Lights
project (Proposed Priority 19).
e Priority 15 — Barnes Creek Trail
o Reprioritize by Project Segment
= Priority 10 — Barnes Creek Trail — South Segment
® Priority 16 — Barnes Creek Trail — North Segment
® Priority 17 — Barnes Creek Trail — Central Segment
e Priority 14 — Redondo Area Street Lights
o Reprioritize to Priority 19
e Priority 20 — Downtown Des Moines Improvements
o Maodify — Description to include 222™ cul-de-sac street improvements
e New Project — Redondo Beach Drive — Seawall Pile Corrosion Project
o Add Propose Priority 24
e Priority 61 — Dock Street Bike Lanes
o Remove from TIP as Dock Street will cease to be a thru route on the Marina floor with
the implementation of paid parking.
o New Project — Marina Bike Connection
o Add Propose Priority 61

Alternatives

The Council can choose to make various changes to the TIP; projects can be moved to different years,
added to or taken off the TIP, and priority numbers can be changed.

The City is required to file an adopted plan with the Secretary of Transportation no later than July 31%,
2017.

Financial Impact
Although this plan does not commit the City to any expenditures, it does allow the City to make

application for many types of grants or other sources of funds. Frequently, project loans or grants
require that individual projects be on a plan adopted by the City Council. Furthermore, projects using
Federal funding are specifically required to be identified on the City’s TIP.

Recommendation
Staff recommends adoption of the motion.
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143 Attachment #1

CITY ATTORNEY’'S FIRST DRAFT 06/22/2017
DRAFT RESOLUTION NO. 17-051

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DES
MOINES, WASHINGTON, adopting a Transportation Improvement Plan
for the City of Des Moines for the years 2018 through 2037.

WHEREAS, in accordance with the provisions of
RCW 35.77.010, a public hearing was held on , 2017 by the
Des Moines City Council to consider the adoption of a
Transportation Improvement Plan, and all persons wishing to be
heard were heard, and

WHEREAS, based on the information presented at such public
hearing the City Council finds it to be in the public interest to
adopt the Transportation Improvement Plan attached to this
Resolution; now therefore,

THE CITY COUNCIL OF THE CITY OF DES MOINES RESOLVES AS FOLLOWS:

Sec. 1. The City Council adopts the Transportation
Improvement Plan for the City of Des Moines for the years 2018
through 2037, which is attached to this Resolution as Attachment
“A” and by this reference incorporated herein.

Sec. 2. The program adopted by this Resolution shall be
reviewed annually at a pubklic hearing, at which time such program
may be amended, revised, or extended.

Sec. 3. The City Clerk is directed to file two certified
copies of this Resolution and Exhibit with the Washington State
Department of Transportation (WSDOT), Olympia, Washington, within
thirty (30) days of the date of adoption of this Resolution.

ADOPTED BY the City Council of the City of Des Moines,

Washington this day of ’ 2017 and signed in
authentication thereof this day of , 2017.
MAYOR

APPROVED AS TO FORM:

City Attorney

ATTEST:

City Clerk
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ATTACHMENT A Transportation Improvement Plan
Agency: City of Des Moines. WA From: 2018 To: 2037
County No a7 County Name: King County Hearing Date: _06/22/17 Adoption Date:
City No : 0325 MPO/RTPO: PSRC Amend Date: Resolution Number:
- E Project Cost in Thousands of Dollars Local Agency
‘g‘ € © Fund Source Expenditure Schedule
< 3 2 (Yaar)
B2 B Project Identification g
§. E .§.. 2018 2019 2020 2021-2023| 2024-2027 | 2028-2037
T 2 & Federal State Local Total
3] _ Funds Funds Funds Funds
1| PRES-10 |Pavement Preservation Program
Citywide PE | 380 380 20 20 20 60 60 200
RW 0|
Maintain and preserve the City's roadway surfaces through pavement CN 17400 17400 1200 900 900, 2700 2700 9000
rehabilitation measures such as overlays/patching, crack sealing and other
preventative maintenance measures.
0 0 17780 17780 1220 920 920 2760 2760 9200
2 | TRAF-5.0 |[Traffic Safety Improvement Program (ASE)
Citywide PE 128 1281 10 8 8 18 24 60
RW Q
Respond to capital needs associated with traffic and pedestrian safety These |CN 835 835 210 100 100 75 100 250
funds would be primarily focused on capital projects near existing schools and
other traffic safety related concerns.
0 0 963 9634 220 108 108 93 124 318
3 | PRES-50 |Sidewalk/ADA Compliance Program
Citywide PE 40 40 2 2 2 6 8 20
RW 0
Installation of pedestrian improvements. CN 360 360 18 18 18 54 72 180
1] 0 400 400 20 20 20 60 80 200
4 TIF-1.3  |S. 216th St. Improvement Project (Segment 3)
South 216th Street PE 0
RW, 84 46 130, 130
from: 18th Ave. S. to: 11th Ave S. CN 2737 2364 5101 5101
Widen to provide center turn lane, bike lanes, curb, gutter & sidewalks. Partially|
funded through development 0 2821 2410 5231 130 5101 ] 0 0 0
5 TIF-3.0 |Midway 24th Ave Sidewalk
24th Avenue South PE 0
RW 10 10 10
from: S. 224th Street to: South 227th Street CN 293 293 293
Install sidewalks on east side of roadway between S 224th St and S 226th St
J'!E soniunction with SWMI's 24sh Ave Pipeline Replacement i i 303 303] 303 0 0 0 0 0
8 5250 oun ransit - Lin 1g [}
PE 210 210 30, 30 30 60 60
RW| 0
from: S 216th St to: S.272nd St. CN 120 120 60 60
Coordination on Link Light Rail Alignment
[1] 0 330 330 30 30 30 120 120 ¢
7 TiF-14.0 |Marine View Dr. and S. 240th St.
Intersection Project PE 165 165 165
RW 100 100 100
from: to: CN 1900 1900 1900
Recanstruct roadway to improve horizontal alignment. Provide pedestrian
facilities, and widen approaches Install roundabout or traffic signal if warranted.
[i] 0 2165 2165] 265 1200 0 D [1] 0
10f13 6/12/2017
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ATTACHMENT A Transportation Improvement Plan
Agency: City of Des Moines, WA From: 2018 To: 2037
County No. 17 County Name: King County Hearing Date:  06/22/17 Adoption Date:
City No.: 0325 MPO/RTPO: PSRC Amend Date: Resolution Number:
- E Project Cost in Thousands of Dollars Local Agency
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AN Z & (Year)
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§ E\.Q -g. 2018 2019 2020 2021-2023 | 2024-2027 | 2028-2037
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8 S-212  |South 240th St. Improvements (Segment 2)
South 240th Street PE 180 55 235 235
RW 40 10 5Q 50
from: 16th Ave. S. to: Marine View Drive CN 3532 883 4415 4415
Reconstruct roadway including two travel lanes, bicycle lanes, curb, gutter and
sidewalks.
[1] 3752 948 4700 [ 0 285 4415 [1] 0
9 S-211  |South 240th St. Improvements (Segment 1)
South 240th Street PE 200 100 300 300
RW 150 50 200 200
from: East City Limits to: 16th Ave .S CN 4600 1200 5800 5800
Reconstruct roadway including two travel lanes, bicycle lanes, curb, gutter and
sidewalks.
[ 4850 1350 6300 0 g 300 6000 0 0
10| TRAIL-20 |Barnes Creek Trail - South Segment
PE 50 50 50
RW| 173 57 230 30 200 |
from: Kent-Des Moines Road to: Highline College CN 2300 1400 3700 3700
Construct shared use path/trail along the west side of 16th Ave S and north side|
of S 240th Street
2473 0 1507 3980 30 250 3700 0 0 0
11| TRAF.-4.0 |Guardrail Program
Citywide PE 20 20 2 2 2 4 10
RW 0
Install new guardrail and upgrade existing installations CN 250 250 23 23 23 66 115
0 0 270 270 25 0 25 25 70 125
12 S-5.0 S. 223rd/CIliff Ave Street Improvement
Cliff Ave/South 223rd Street PE 300 200 500 500
RW 0
from: Cliff Ave  to: 24th Ave. S. CN 4000 4000 8000 8000
Reconstruct to neighborhood collector standards incl. bike lanes, curbs, gutters
and sidewalks Improve sight distance. Provide pedestrian connection to
Marina from 223rd/Cliff 0 4300 4200 8500, Q i 0 0 1 8500
13 | PRNIP-S2.0 |S. 224th St. Improvements
Pacific Ridge NIP S2 PE 113 113 113
RW| 35 35 35
from: Pacific Highway South to: 30th Ave S. CN 458 458 458
Reconstruct roadway Complete curb, gutter, and sidewalk improvements
1] 0 606 606! 606 0 [1] 1] 0 0
14| TIF-10.0 |Des Moines Memorial Drive & S. 200th St.
Intersection Improvements PE 150 50 200 200
from: DMMD to: S. 200th St. RW 80 20 100] 100
CN 920 280 1200 1200
Widen to provide left turn lanes on all legs, and right turn lane on east leg.
Rebuild traffic signal and provide channelization improvements. The
Improvements would be done in partnership with Sea Tac. [4] 1150 350 1500 [1] 0 0 300 1200 0
20f13 6/12/2017
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o
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15| TRAF-8.0 |Redondo Area Parking Management Project
Redonda Area PE 25 25 25
RW| 0
CN 125 125 125
Installation of parking management system on South 282nd, Redondo Way, and
portions of Soundview Dr 0 0 150 150 150 0 0 0 0 0
16 | TRAIL-20 |Barnes Creek Trail - North Segment
Following SR 509 Right-of-Way PE 50 50 50
RW| 130 20 150 150
from: S 216th Street to: S 223rd Street CN 2800 500 3300 3300
Construct shared use path/trail along old SR509 ROW.
2530 0 570 3500 1] 0 a 3500 0 0
17 | TRAIL-20 |Barnes Creek Trail - Central Segment
Foltowing SR 509 Right-of-Way PE 200 200 200
RW| 85 16 100 l ‘ 100
from: S 223rd Street to: 16th Ave § CN 3460 540 4000 4000
Construct shared use path/traif along old SR509 ROW and South side of Kent-
Des Moines Road
3545 0 755 4300 0 0 0 0 4300 9
18 S-290 [South 236th Lane
South 236th Lane PE 200 200 200
RW 200 200 200
from: SR-99  to: Highline Coliege CN ‘ 1800 ’ 1800, 1800 ’
Expand roadway for eastbound travel as well as sidewalk, curb, and gutter on
both sides, work with Kent on SR-99/236th Ln traffic signal. (Developed by
others) 0 2200 0 2200 Q200 200 1800 0 0
19| TRAF-7.0 |Redondo Area Street Lights
Neighborhood streets in the lower Redondo aree PE 10 10 10
RW 0
from: S 281st St to: South City Limits CN 60 60 60
Install conduit and street lighting in local road areas currently without lighting
0 0 70 70 0 0 70 0 0 0
20 S-240 |Downtown Des Moines Improvements
PE 700 700 700
RW 3500 3500 3500
from: S. 227th/2208223  to: 6th/8th CN 0
Provide sidewalks 6th Ave. S. & side streets from S,227th to S§.220th/8th Ave S
(west side) & side streets and alleys from S 227th to S.223rd. May include
street & water distribution upgrades. May include S 222nd cul-de-sac roadway
i 0 0 4200 4200 0 0 0 0 4200 0
21| TIF-20.0 [Marine View Dr. ITS Project
PE 10 10 10
I ] | |
from: Kent-Des Moines Road to: DMMD CN 110 100 210 210
Coordinate and optimize signal timing by installing fiber optic signal
communications. o] 110 110 220 0 0 0 220 0 1]
3of13 6/12/2017
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22 ITS-1.0  |Traffic Management Center (TMC)
Citywide/Public Works - Engineering PE 10 10 10
RW| 0
Continue to improve communication and coordination with WSDOT and King  |CN 50 50 50
County Traffic Management Centers Implement Citywide ITS program.
0 0 60 60 0 0 50 0 0 0
23| TRAF-60 |Wayfinding Signs
Citywide PE 20 10 30 30
RW 0
Install wayfinding signing throughout the City CN 100 20 1204 120
0 120 30 150 0 0 ] 150 5] 0
24| TRAF-80 |Redondo Beach Drive - Seawall Pile Corrosion Project
PE 30 30| 30|
RW,| 0
from: S 283rd Street to: Redondo Shores Dr. S CN 300 300 150 150
Corrosion protection for seawall H-Piles.
0 0 330 330 0 0 a 0 180 150
25 s-8.0 |Redondo Way Sidewalk Project
Redondo Way South PE 100 100 25 75
RW 0
from: Redondo Beach Dr. to: East of Sound View Drive CN 1000 1000 1000
Install curb, gutter, & sidewalk on north side of Redondo Way between Redondd
Beach Drive and Sound View Drive 0 [1] 1100 1100, 0 0 0 25 1075 0
26 PL-4.0 |Parking Management Plan
Highline College Area PE 100 100 50 50
RW 0
from: to: CN 0
Develop a parking management plan strategy and apply program and actions.
0 [1] 100 100 0 0 50 50 0 0
27 TIF-7.1  |16th Ave. S. Improvement Project {Segment 5a)
16th Avenue South PE 128 128 128
RW 60 30 90| 90|
from: S. 272nd St. to: S. 276th Street CN 1200 600 1800 1800
Widen to provide 3-land roadway w/curbs, gutters, bike lanes & sidewalks.
Provide new alignment to Pacific Hwy S if feasible Joint project w/City of
E i i i 0 1260 758 2018 128 [1)] 90] 1800] of 0
28 TIF-52 |Kent-Des Moines Rd. Improvements (Segment 2)
(SR 516) PE 485 485 485
RW| 400 100 500 500
from: 24th Ave. S to: Pacific Highway South CN 2300 2300 1700 6300 6300
Widen roadway to provide pedestrian facilities and additional turn lanes. Joint
with City of Kent 2300 2700 2285 728§f 0 0 0 7285 0 0

4of13
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29| INT-70 [|Pacific Highway S. and S. 240th St.
Intersection Improvements PE 500 100 600 600
RW 500 500 500
from: to: CN 3000 3000 3000
Widen to provide dual ieft turn pocket for eastbound approach, revise signal
timing Coordinate with the City of Kent a 4000 100 4100 0 0 [1] o] 4100 0
30 TIF-6.0 [16th Ave. S../18th Ave. S. Road Improvement
Following along old SR 509 Right-of-Way PE 300 300 600 600
RW 0
from: S, 220th St. to: S. 216th St. CN 2200 500 2700 2700
Construct new neighborhood collector alignment along 16/18th Ave S.. corridor,
incl curb/gutter May be shared use path constructed along R/W so
pedestrian/bicycle facilities may be away from roadway alignment.
0 2500 800 3300 0 [] 0 0 3300 0
31| TRAF-3.0 |Neighborhood Traffic Calming Program
Citywide PE 200 200 10 10 10 30 40 100
Rw 0
Respond to traffic calming concerns. CN 800 800 40 40 40 120 160 400
0 0 1000 1000 50 50 50 150 200 500
32 PL-20 |Downtown Circulation Study
PE 100 100 100
RW 0
from: to: CN 0|
Develop a plan to maximize multi-modal use, pedestrian access and traffic
operations 1] 0 100 100, 0 1] 1] 100 "] a
33 PL-3.0 |Parking Management Plan
Downtown PE 100 100 100
RW 0
from: to: CN 0
Develop a parking management plan strategy and apply program and actions
0 Q 100 100 0 0 0 100 0 1]
34 TIF-30 |24th Ave. S. Improvement Project (Segment 1)
24th Avenue South PE 600 400 1000 1000
RW,| 250 250 500 500
from: S. 216th St to: Kent-Des Moines Road CN 3000 1300 4300 4300
Sidewalk, curb, gutter & drainage improvements. Provide 2-way left tum lane.
0 3850 1950 5800, 0 0 0 0 5800 0
35 $-30.0 |Wooten Park Access and Parking Improvements
North of Redondo Way South PE 150 150 50 100
RW 0
from: Redondo Way South  to: South 282nd St CN 1500 1500 1500
Increase parking with a new parking lot east of Wooten Park
0 0 1650 1650 [}] 0 a 50 1600 0
5of13
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36 S-1.0 Des Moines Memorial Drive Improvement
Des Moines Memonial Drive PE 250 500 750 750
RW 200 150 350 350
from: S 208th St. to: Marine View Drive CN 3100 800 3900 3900,
Install bike lanes, curb, gutter, drainage & sidewalks. Add a lane to approach to
Marine View Dr & left turn pockets where feasible
0 3550 1450 5000 0 5000 [1]
37| TIF-110 |Des Moines Memorial Drive and Marine View Dr.
Intersection Improvements PE 100 300 400 400
RwW 60 40 100 100
from: to: CN 1600 400 2000 2000
Lengthen approach lanes, coordinate signal with MVD and 7th/216th Consider .
possibility of a Round-About 0 1760 740 2500! 0 2500 a
38| TIF-180 [Marine View Dr. and 7th/216th Street
Intersection Improvements PE 30 30 30|
RW 270 270 270
from: to: CN 0
Optimize signal timing, and coordinate signal with DMMD and MVD intersection,|
0 0 300 300, ] 300 0
39 S-2.1 8th Ave. S. Improvement Project (Segment 1)
8th Avenue South (North Hill) PE 700 700 700
RW,| 2500 2500 2500
from: North City Limits to: S 200th Street CN 0
|Reconstru01 to Minor Arterial standards including bike lanes, curbs, gutters, and
idewalks. Q 0 3200 3200 0 3200 0
40 TIF-5.3 |Kent-Des Moines Road (Segment 3)
(SR 516) PE 1400 1400 1400
RW 1000 1000 1000
from: Marnine View Drive to: 16th Ave. South CN 2000 2500 2100 6600 6600
Widen roadway to provide pedestrian facilities and additional lanes where
warranted 2000 2500 4500 8000 [] 0 2000
41| TIF-13.0 [Marine View Drive and Kent-Des Moines Road
Intersection Improvements PE 400 200 600 600
RW 500 300 800 800
from: to: CN 600 1000 1600] 1600
Add a second eastbound through lane through the intersection
600 1900 500 3000 0 3000 1}
42| TIF-120 [Marine View Drive and S. 227th St.
Intersection Improvements PE 100 40 140 140
RW| 0|
from: to: CN 500 60 560 560
Revise lane configuration to single eastbound right with overlap signal phase.
Add second southbound through lane at intersection
0 600 100 700 0 700 [3]
6of13 6/12/2017
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50 TiF-42 |16th Ave. S. Improvement Project (Segment 2]
16th Avenue South PE 1200 1200 1200
RW 300 300 300
from: S. 260th St to: S 250th Street CN 3000 2100 5100 5100
Install curbs, gutters and sidewalks and bike lanes. Provide 2-way left turn lane
0 3000 3800 6600 0 0 i 0 0 6600
51 S-120  [S. 208th St. Sidewalk Project
South 208th Street PE 260 260 260
RW, 40 40 40
from: 1st Ave S. to: DMMD CN 1300 1300 1300
Install sidewalk and make pedestrian improvements.
0 0 1600 1600 0 0 0 0 0 1600
52 TIF-8.0 |20th Ave. S. Improvement Project (Segment 2}
20th Avenue South PE 300 300 300
RW Y
from: S 240th St to: S 243rd Street CN 1200 1200 1200
Reconstruct and extend neighborhoad collector street with curb, gutter and
sidewalks.
1] 0 1500 1500 0 0 a 0 0 1500
53 S60 20th Ave. S. Improvement Project (Segment 1)
20th Avenue South PE 200 200 400 400
RW| 0
from: S. 243rd St. to: S. 250th Street CN 1000 1000 2000] 2000
Reconstruct to Neighborhood Collector standards and provide curb, gutter and
|sidewalks. 0 3200 1200 2400 0 0 0 0 0 2400
54 S70 South 250th/251st Street Improvement
South 250th/251st Street PE 50 300 350 350
RW 25 25 50 50
from: Marine View Drive to: 16th Ave S. CN 1200 1200 2400 2400
Construct bike lanes and curb, gutter and sidewaik on both sides. —
[} 1275 1525 2800 0 0 0 0 0 2800
55 INT-20 |S. 250th Street and 16th Ave. S.
Intersection Improvements PE 50| 50 50
RW 0
from: to: CN 200 200 200
Add eastbound right tum pocket.
0 0 250 259 0 0 0 0 0 250
56 590 S. 272nd Street / Marine View Drive
PE 150 150 150
RW [1]
from: to: CN 500 150 650 650
Reconstruct roadway to improve horizontal and vertical alignment
0 500 300 800 4 [{] 0 [4] 0 800
8of 13 6/12/2017
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57| INT-6.0 |Pacific Highway S. and S. 260th St.
Intersection Improvements PE 20 20 40 40
RW 0
from: to: CN 120 120] 120
Revise signal timing. Coordinate with the City of Kent,
[ 140 20 160 0 0 0 4] 0 160
58| TIF44 |16th Ave. S. Improvement Project (Segment 4}
16th Avenue South PE 800 800 800
RW 200 200 200
from: S 240th St. to: S. 250th St. CN 2000 1500 3500 3500
Widen to three lane minor arterial with curbs, gutters, bike lanes and sidewalks.
0 2000 2500 4500 0 a 0 0 0 4500
59 5-100 |South 222nd Street Improvement Project
South 222nd Street PE 300 200 500 500
RW| 0
from: Marine View Drive to: Pacific Highway South CN 2000 500 2500 2500
Reconstruct to Neighborhood Collector standards including two travel lanes,
bicycie lanes, curb, gutter and sidewalks.
0 2300 700 3000 [} 0 [+ [1] 0 3000
60| TIF-1.1b |S. 216th Street Improvement (Segment 1b)
Transportation Gateway Project (1 of 4 projects) PE 500 500 500
South 216th Street RW| 800 800 800
from: East City Limits to: Pacific Highway South CN 800 800 1000 2600 2600
Widen to provide additional travel lanes, bike lanes, curb, gutter, & sidewalks.
Project coordinated with WSDOT construction of SR509 to replace the I-5
overcrossing with transitions to the planned lane configuration.
800 800 2300 2900 0 [1] [1] 0 0 3900
61 TIF-7.2  |16th Ave. S. Improvement Project (Segment 5b)
16th Avenue South PE 240 200 440 440
RW 900 600 1500 1500
from: S. 276th St. to: Pacific Highway South CN 1660 800 24860 2460
Widen to provide 3-land roadway w/curbs, gutters, bike lanes & sidewalks.
Provide new alignment to Pacific Hwy S. if feasible. Joint project w/City of
Federal Way Also coordinate w/City of Kent and King County Metro. e
0 2800 1600 4400, [+] Q [+ 0 0 4400
62 S-280 [S. 240th Street Overcrossing
Bridge Crossing over |-5 PE 2000 2000 2000
RW 1500 1500 1500
from: Pacific Highway South to: Military Road CN 10000 10000 10000,
Construct bridge over Interstate 5 Coordinate with City of Kent.
0 13500 13500 0 0 0 0 0 13500,
63 $-230 |Marina Bike Connection
PE 60 60, 80
RW 0 0
from: S. 227th Street to: Cliff Ave. S. CN 100 100 100
Install bike connection through the Marina to link the Des Moines Creek Trail to
S. 227th St 0 0 160 160 0 0 0 0 0 160

9of13 6/12/2017
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64 $-11.0 [S. 272nd Street Improvements
South 272nd Street PE 20 20| 20
RW, 0
from: Pacific Highway South to: 16th Ave. S. CN 80 80 80
Install access control to enhance safety.
0 o] 100 100 0 0 4] 100
65 INT-5.0 |Redondo Beach Drive and Redondo Way South
Intersection Improvements PE 60 60 120 120
RwW 0
from: to: CN 400 200 600 600
Install traffic signal, or consider other intersection treatments to enhance
capacity. 0 460 260 720 0 0 0 720
66 | PRNIP-N2 0 |S. 220th St. Improvements
Pacific Ridge NIP N2 PE 150 150 150
RW 50 50 50
from: Pacific Highway South to: 30th Ave. S. CN 800 800 800
Reconstruct roadway
0 0 1000 1000 0 [4] 0 1000
67 TIF-90 |S. 220th St. and Pacific Highway S.
Intersection Improvements PE 100 50, 150] 150
RW 0
from: to: CN 500 50 550 550
Widen for left turn pockets, adjust roadway profile and approach grades, and
revise signal phasing to remove split phasing 0 600 100 700 0 0 0 700
68 | PRNIP-S4.0 |S. 225th Pl. Connection Improvement
Pacific Ridge NIP S4 PE 700 700 700
RW 400 400 400
from: Pacific Highway South to: 30th Ave. S CN 3500 3500 3500
Construct new pedestrian connection and potential roadway
0 0 4600 4600 0 0 [} 4600
69 | PRNIP-N4.0 |S. 222nd PIl. Connection Improvement
Pacific Ridge NIP N4 PE 350 350 350
RW 350 350 350
from: 28th Ave. S to: 30th Ave. S, CN 1200 1200 1200
Construct new roadway
1] 0 1900 1900 0 [ Q 1800
70 s-220 [South 227th Street Improvements
South 227th Street PE 150 150 150
RW 0 0 0
from: West City Limits to; Marine View Dr. CN 1000 1000 1000
Reconstruct roadway to improve bicycle connection between Marina and Marine
View Drive
0 0 1150 1150 [] 0 0 1150
100f13 6/12/2017
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71 | PRNIP-N1.0 |30th Ave. S. Improvements
Pacific Ridge NIP N1 PE 300 300 300
RW 100 100 100
from: S. 216th St. to: S. 220th St CN 1200 1200 1200
Reconstruct roadway
0 0 1600 1600, [{] 0 0 1600
72 | PRNIP-N5.0 |30th Ave. S. Improvements
Pacific Ridge NIP N5 PE 120 120 120
RW| 40 40 40
from: S 222nd PI. to: nfo S. 224th St. CN 640 640 640
Reconstruct roadway
0 1] 800 800 [1] 0 1 800
73 | PRNIP-51.0 {30th Ave. S. Improvements
Pacific Ridge NIP S1 PE 50 50 50
RwW 0
from: n/o S. 224th St. to: S. 224th St. CN 200 200 200
Reconstruct roadway
0 [+ 250 260 0 0 0 250
74 | PRNIP-S5.0 [30th Ave. §. Improvements
Pacific Ridge NIP S5 PE 600 600 600
RW 200 200 200
from: S 224th St. to: Kent-Des Moines Rd. CN 3200 3200 3200
Reconstruct roadway
0 0 4000 4000 1] 0 0 4000
75 | PRNIP-N3 1 [S. 219th St. Cul-de-Sac Improvement
Pacific Ridge NIP N3 (1 of 3) PE 50 50 50
RW| 0|
from: Eastern terminus to: |-8 CN 200 200 200
Reconstruct roadway
0 0 250 250 [1] 0 0 250
76 | PRNIP-N3 2 [S. 220th St. Cul-de-Sac Improvement
Pacific Ridge NIP N3 (1 of 3) PE 50 50 50
RW v
from: Eastern terminus to: I-5 CN 200 200 200
Reconstruct roadway
[¢] 0 250 250 0 0 0 250
77 | PRNIP-N3.3 |S. 221st St. Cul-de-Sac Improvement
Pacific Ridge NIP N3 (1 of 3) PE 50 50 50
RW 0
from: Eastern terminus to: -5 CN 200 200 200
Reconstruct roadway
0 0 250 250 5] 0 0 250
78 | PRNIP-S3.0 |S. 224th St. Cul-de-Sac Improvement
Pacific Ridge NIP S3 PE 50 50 50
RW] 0
from: Eastern terminus to: I-5 CN 200 200 200
Reconstruct roadway
p] 0 250 250 0 0 [A] 250
11013
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79| TIF-i7.0 |Bth Ave. S.and S. 200th Street
Intersection Improvements PE 60 60 60
RW| [s]
from: to: CN 240 240 240
Install traffic signal, or consider other intersection treatments to enhance
capacity.
[4] 0 300 300 0 0 0 300
80 INT-1.0  |24th Ave. S. and S. 222nd Streel
Intersection Improvements PE 80 80 | 80
RW 50 50| 50
from: to: CN 420 420 ‘ 420
Install traffic signal, or consider other intersection treatments to enhance
capacity. . -
0 0 5580 550 1] 0 0 550
81| TIF-19.0 |20th Ave. S. and S. 240th St. improvement Projeci
Intersection Improvements PE 125 125 250 250
RW 25 25 50, 50
from: to: CN 700 700 1400 1400
Widen to provide left turn pockets. Install traffic signal at 20th and 240th if
warranted.
] 850 850 1700 0 1] 0 1700
82 INT-3.0 |Des Moines Memorial Drive and S. 208th St.
Intersection improvements PE 50 50 50
RW [s]
from: to: CN 100 100 200 200
Widen DMMD to add left turn pockets at S. 208th Street.
0 100 150 250/ 0 0 0 250
83 INT-40 |Des Moines Memorial Drive and S. 212th St.
Intersection Improvements PE 50 50| 50
RW, 0|
from: to: CN 100 100 200 200
Widen DMMD to add left turn pockets at S. 208th Street.
0 100 150 250 0 0 0 250
84 S-190 S. 272nd Street/10th Ave. S.
South 272nd Street / 10th Avenue South PE 700 700 1400 1400;
RW 800 800 1600 1600
from: 16th Ave. S. to: Redondo beach Drive CN 2250 2250 4500 4500
Instail sidewalk and make pedestrian improvements
0 3750 3750 7500 0 0 0 7500
85 S22 8th Ave. S. Improvement Project (Segment 2)
8th Avenue South (North Hill) PE 500 500 500
RW| 0
from: S. 200th Street to: S 208th Street CN 1500 1500 1500
Reconstruct to Minor Arterial standards induding bike lanes, curbs, gutters, and
Isidewalks 0 0 2000 2000| 0 0 [1] 2000

120f13
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86 S-170 |Marine View Drive Sidewalk Project
Marine View Drive PE 300 300 300
RW| 50 50| 50
from: S. 250th Street to: Woodmont Dr, S. CN 2150 2150 2150
Install sidewalk and make pedestrian improvements
0 0 2500 2500 0 0 0 0 2500
87 s-180 |Woodmont Drive South Sidewalk Project
Woodmont Drive South PE 350 350 350
RW| 50 50 50
from: Marine View Drive to: 16th Ave. S CN 2600 2600 2600
Install sidewalk and make pedestrian improvements
0 0 3000 3000 0 0 0 0 3000
88 s-16.0 [16th Ave. S. Sidewalk Project
16th Avenue South PE 200 200 200
RW| 50 50| 50|
from: S. 220th Street to: Kent-Des Moines Road CN 1650 1650 1650
Install sidewalk and make pedestrian improvements.
0 [1] 1900 1900¢ 0 0 0 0 0 1900
89 S-13.0  [S. 220th St. Sidewalk Project
South 220th Street PE 160 160 160
RW| 40 40 40
from: 11th Ave S. to: 16th Ave S. CN 900 900 900
Install sidewalk and make pedestrian improvements
0 0 1100 1100 0 0 0 0 0 1100
90 S-14.0 |9th Ave. S. Sidewalk Project
9th Avenue South PE 80 80| 80
RW 20 20 20,
from: S 220th Street to; S 223rd Street CN 400 400 400
Install sidewalk and make pedestrian improvements
0 0 500 500, 0 0 0 0 1] 500
91 S-150 |10th Ave, S. Sidewalk Project
10th Avenue South PE 200 200 200
RW 50 50 50
from: S. 220th Street to: Kent-Des Moines Road CN 1250 1250 1250
Install sidewatk and make pedestrian improvements.
0 0 1500 1500 0 [1] 0 0 [ 1500
130f13 6/12/2017
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Welcome to the
AWC Annual Conference!

Innovate, integrate, motivate. That’s the theme of
this year’s AWC Annual Conference. The conference
program contains something for all of us as we
support a culture of innovation, address changing
demographics, and share our passion for service.

At this conference, we don't only learn from

the presenters and panelists, but from our rich
interactions with colleagues. Accidental hallway
conversations and purposeful networking opportunities provide space for
us to hear each other’s challenges and solutions. No doubt, we will glean
inspiration and ideas from one another and return home with renewed
ideas, insights, and contacts.

It's been an honor to serve as your President this past year. | want to thank
the AWC Board of Directors and many advisory committee members who
help guide the association’s work. Most importantly, | want to thank you -
our member - for your service to Washington’s 281 great cities and towns.

Enjoy your time at the Annual Conference!

Sincerely,

Jim/Restucci
AWC President
Mayor, Sunnyside
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serving our members through
advocacy, education and services

Legislative Advocacy Training and Education
Strong cities make a great state Mobile, meaningful, manageable

Research and Data Member Pooling Programs

Giving you tools for fact-based There's power in pooling -
decision-making it's the right choice for cities

awcnet.org




Welcome to Vancouver!

On behalf of the City of Vancouver, | extend a warm
welcome to the mayors, councilmembers, and staff
from around our state attending the AWC Annual
Conference this year.

Vancouver is an exceptional location for the
conference and | hope that you will have the
opportunity to take some time to experience our
city’s spectacular scenery and cultural offerings that
make Vancouver so special.

Just steps away from the conference center, you'll find a great selection of
coffee shops, brewpubs, restaurants and unique retail shops. Be sure to go
for a walk along our paved, five-mile Waterfront Renaissance Trail where
you can take in the beautiful view along the Columbia River (starting with
a look at the in-progress waterfront development). And, don’t miss the Fort
Vancouver National Historic Site, a federally designated historic district
that includes a reconstructed fort stockade and buildings, the Pearson Air
Museum and the beautifully restored homes of Officers Row.

Once again, welcome to Vancouver. | look forward to meeting you at the
conference, and | hope you have a wonderful time in Vancouver.

Sincerely,

V4 bef

L’Tlmot D. Leavitt
Mayor, Vancouver



Conference sponsors

AWC sincerely thanks our conference sponsors! Their support helps us
provide you the best possible training and conference events.

Platinum sponsor
O\ [/

COMCAST
NBCUNIVERSAL

Premier sponsors

® Regence AsuRri RIS

NORTE IWE&1 HEALTH

Silver sponsors

g AT&T

Metropolitan Center for Analyties
Applied Research & Extension

0

‘\\\m\r m\&l N NSty

s /7 PageFreezer
Johnson /))I e D w
Controls ENERGY

s e s WASTE MANAGEMENT
INGENUIYY WRionMg

Bronze sponsors Standard sponsors

Aon Hewitt BERK Consulting, Inc.

Delta Dental of Washington Berkley Public Entity Managers
Gordon Thomas Honeywell Perkins Coie LLP

Governmental Affairs Washington State Housing Finance

Commission
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Regence helps you navigate the ever-changin
and enables your employees tc achi alth and well-belhg
Regence BlueShield is a proud spensor of the 2017 AWC Annual Conference, -

regence.com




Power of

you

We're proud to
support the Association
of Washington Cities
Annual Conference.

©2017 AT&T Intellectual Property. All rights reserve: d,

(C

 =FAO

Analyties

GIS Solutions for
Local Government

@O

Collaboration & Planning &
Citizen Engagement Development

ee

GIS Program Public Works
| Development Asset Management
!

AWC GIS

“; [ Consortium
ik Partner

flo-analytics.com

@ Department of Commerce

www.commerce.wa.gov

Our Mission

The Washington State
Department of Commerce's
mission is to grow and
improve jobs in Washington
State by championing thriving
communities, a prosperous
economy, and sustainable
infrastructure. We help
strengthen communities by
bringing together people and
resources.

Business driven solutions
through a holistic, city-wide
approach to energy, water,
and wastewater efficiency.

Contact us for more
information:

Larry.T.Owens@jci.com
206-475-1005

Peter.ZWhite@jci.com
503-351-0900

Johnson )))

Controls
L T




@ Metropolitan Center for
Applied Research & Extension
R

SHY

3y

Client Centered

Research Driven

University Expertise

www.metrocenter.wsu.eduy
S WSUmetrocenter

More
Powerful
Together

L J T -
. g - -
Puget Sound Energy's Wik Horse Wind and Sofar Facility

PUGET
SOUND
ENERGY

PSECOM/ENVIRONIENT

You
08000

Social Media posts and web pages are
official records to which
WA State Open Records laws apply.

On a scale of 1-10 how confident are you
that your agency is in compliance?

Let’s make that a 10.

PageFreezer

Website & soclal media archiving for government agencles

Leading Change

What if we could dramatically reduce
waste in ways that are easy, good for
the environment and cost effective?
We can, and Waste Management is
helping cities lead the way across the
Pacific Northwest.

Learn more in our interactive
Sustainability Report.

sustainability.wm.com

CONTACT:

Mary Evans

Director of Public Sector
WM - Pacific Northwest




General information

Conference registration

Your conference registration includes access to all conference sessions, mobile
tours, and the Tuesday evening welcome reception; Wednesday continental
breakfast, lunch, and reception at Esther Short Park; Thursday breakfast, lunch,
and reception; AWC Annual Business Meeting; and Friday breakfast.

The spouse/guest registration fee is $185 and includes all meals (three
breakfasts, two lunches, and three receptions). A spouse/guest registration
for Wednesday’s reception at Esther Short Park is $75. The spouse/guest
registration fee is restricted to persons who are not city or public officials and
would have no professional reason to attend the conference. Conference
session seats are reserved for registered conference attendees. Please stop by
the AWC Registration Kiosk for more information.

AWC Registration Kiosk

The AWC Registration Kiosk is located in the conference center lobby and open
throughout the conference. Visit the kiosk for general conference information
or to sign up for a mobile tour.

Badges and ribbons

Please wear your badge to all conference functions. It is your entry to all
conference sessions, tours, meals, and receptions. If you lose your badge,
please stop by the AWC Registration Kiosk for a new one.

A variety of ribbons are provided for your enjoyment and convenience at the
Credentials Desk in the conference center. Attendees may select and adhere
their own ribbons to their badge. Whether you are a first-time attendee, voting
delegate, have earned your Certificate of Municipal Leadership, or received the
designation of WellCity, Advocacy All-Star or Municipal Excellence Award, we
encourage you to wear your conference ribbons with pride.



General information

Conference app

Download the Annual Conference app and get all
your information in one place. The app allows you
to view conference program details, access session
materials, view speaker bios, read sponsor and exhibitor \\A/
information, see the conference center maps, and more. \| il\l V\l

Apple and Android devices:
1. Go to your app store
. Search”"AWC events”

2
3. Download the app

4. Select“Annual Conference”
5

. Enjoy conference details at your fingertips

You can also access the app via your computer or Windows device by visiting
awcnet.org.

If you attended AWC's City Action Days conference in February, you may
already have the app on your phone. If you have the 2016 Annual Conference
app installed, you will need to delete the app and reinstall following the steps
above.

Questions? Stop by the AWC exhibit booth in AWCentral or email appsupport@
awcnet.org at any time before, during, or after the conference.

Conference materials
Conference session materials and AWC Annual Business Meeting materials are
available on AWC’s website and the conference app.

Visit Vancouver USA’s “Show Your Badge” Program

While you're visiting Vancouver, stop by any one of the participating
downtown businesses. Simply show your AWC conference name badge for
special discounts. Visit awcnet.org/vancouvershowyourbadge.pdf to see
participating businesses and get more details.



General information

AWC Annual Business Meeting & Voting Delegates

Don’t miss the AWC Annual Business Meeting on Thursday at 4 pm. The
meeting agenda includes election of AWC's Officers and Board of Directors, the
people who guide your association’s activities.

Voting Delegates

Each city is granted three voting delegates for the Annual Business Meeting.
Member cities may change their delegate(s) by notifying staff at the AWC
Credentials Desk before the Annual Business Meeting. Voting delegates should
pick up their name badge ribbon at the Credentials Desk, and should be sure
to pick up their electronic voting device at the Annual Business Meeting.

More information, including the meeting materials and the Nominating
Committee’s list of candidates, is available on the conference app and in the
Annual Business Meeting section of AWC's Annual Conference website.

AWCentral

Visit AWCentral located in the Exhibit Hall at the conference center. Here you
will find an Internet access station sponsored by Xfinity, a mobile device power
station, conference information, the full menu of AWC programs and services,
and a computer station for viewing your CML credits.

Comcast is an Annual Conference Platinum Sponsor and AWCentral

partner. Stop by their booth in the Exhibit Hall and talk to their local
government experts about how they continue to innovate their products

and services, integrate to build connections, and motivate to evolve their
customer experience. Learn more about their Xfinity® services available to

your constituents, Comcast Business Class services helping your business
community, Internet Essentials connecting low-income families to the Internet,
and much more.

Comcast provides cable and other advanced technology services within
numerous AWC member cities throughout western Washington and the
Spokane region.
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General information

Strong Cities Showcase
Washington State is 281 cities and towns strong. Visit

our Strong Cities Showcase on the second floor to see —
the amazing things cities are doing throughout the Stroe%e(a:lltnse'c%te
state to improve the quality of life for residents, build

community support, and deliver stronger services. This
showcase features the accomplishments of this year's
Municipal Excellence Award winners, Advocacy All-Star Award winners, and
WellCity Award winners.

AWC Center for Quality Communities - Invest in future
leaders

The AWC Center for Quality Communities is a 501(c)(3) charitable organization
that promotes civic engagement in cities and towns.

Growing and nurturing local community leaders is critical for cities and towns
to flourish. The Center for Quality Communities Scholarship Fund supports
students who are active and involved in local communities and schools.
Scholarship recipients are honored during the Thursday luncheon. Luncheon
attendees have the opportunity to make a financial investment that directly
supports the educational endeavors of our future community leaders.

Engage with social media

Be social while you're attending this year’s conference. Did you attend a great
session? Did you learn something new? Share your experience through your
favorite social media channel.

Facebook
We'll share conference moments as they happen. Like us on Facebook
and follow us on your news feed.

Twitter
Stay abreast of the conference action with Twitter, Be part of the
conversation. #WACities

Flickr
u Photos are posted on Flickr after the conference. Watch AWC's
electronic newsletter CityVoice for more information.
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General information

Certificate of Municipal Leadership

AWC's Certificate of Municipal Leadership (CML) program recognizes mayors
and councilmembers for completing training in four core areas. In order to
earn the certificate, elected officials must meet training requirements in the
following competencies, and achieve 30 credits:

« Effective local leadership

« Community planning and development

» Public sector resource management

« Roles, responsibilities and legal requirements
We have made tracking your credits easy! Upon check in, elected officials
automatically receive CML credits under the effective local leadership
competency as follows:

« Wednesday only = 3 credits

» Thursday only = 5 credits

« Wednesday, Thursday, Friday = 10 credits

If you would like your CML credits recorded in any of the other competency

categories, visit our CML web page on our website and click “CML tracker”
to simply mark which sessions you attended or watch for the link in our

conference app! For your convenience, there is a section in the program to help

you plan and track your credits during the conference. See pages 93-95.

Elected officials may also obtain an Advanced Certificate of Municipal
Leadership by meeting the basic certificate requirements, attaining a total
of 60 credits, and completing community service. For more information, visit
awcnet.org.

Please allow up to eight weeks after the conference for your record to be
updated.

Menus

If you have special dietary needs, please inform the staff at the Registration
Kiosk at least two hours prior to a meal event. You will receive a special meal
ticket to present to your server at the event. Unless prior arrangements are
made, the serving staff will not be able to accommodate special requests.
Menus for specific meals or events are posted near the Registration Kiosk.
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General information

Wellness activity

Stay focused on your personal wellness goals while attending the conference.
This year AWC has a variety of morning wellness activities planned to support
the health and wellness of conference attendees.

On Wednesday morning get out early and enjoy mindful walking for everyone!
To learn more about the benefits of mindful walking and participate in some
guided exercises, come out begin at 6:30 am in Esther Short Park.

Join us on Thursday morning anytime from 6:30 to 8 am for the annual AWC
Fun Run and Walk. Head out on your walk or run from Esther Short Park
along Columbia Street to the waterfront and back. After the fun, pick up your
cool AWC Fun Run and Walk t-shirt and join the networking breakfast at the
conference center.

Get an early start on your weekend by joining us on Friday morning at 6:30 am
as we kickoff the urban wellness safari for health, happiness, and wellbeing. For
a complete description of wellness activities check the conference program or

app.

No smoking please
For the comfort of all, smoking or vaping is not allowed in meeting rooms,
meal functions, or any other spaces at the conference center.

Housing
AWC does not assume responsibility for conference housing. Please contact
your hotel directly with questions or concerns.

Hilton Vancouver The Heathman Lodge

301 West 6th Street 7801 NE Greenwood Dr.

Vancouver, WA 98660 Vancouver, WA 98660

360-993-4500 360-254-3100

Comfort Inn & Suites Homewood Suites by Hilton Vancouver
401 E 13th Street 701 SE Columbia Shores Blvd.

Vancouver, WA 98660 Vancouver, WA 98660

360-696-0411 360-750-1100
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Map

Hilton Vancouver Washington Convention Center

Map not to scale

W Main entrance
Stairs _ _ Stairs’
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Program pitch

New this year, we are offering an opportunity to learn about products and
services that may enhance your work at city hall. Stop by for informative demos
and fun giveaways, and to network with other like-minded solution seekers!

WEDNESDAY, JUNE 21

FLO Analytics

11 - 11:20 am, Birch Room

Learn how the AWC GIS Consortium increases your capacity to utilize GIS
technology in your community from Consortium co-founder and GIS and data
anlytics consultants.

Craft3

11:25 - 11:45 am, Birch Room

Craft3 is a 23-year-old nonprofit lending institution that provides capital for
critical community facilities, clean energy, and economic development projects
in Washington and Oregon. Craft3 is also expanding its affordable septic
system replacement program for homeowners.

PageFreezer

2 - 2:45 pm, Birch Room

PageFreezer helps meet Washington State open records laws with website and
social media archiving.

Johnson Controls

3:15 - 3:35 pm, Birch Room

WA RCW 39,35A empowers you to fund a wide range of improvements through
performance contracting with Johnson Controls, Learn how improvements can
fund themselves, outcomes and savings are guaranteed, and how risk is shifted
from your city to Johnson Controls.

AT&T

3:35 - 3:55 pm, Birch Room

Learn more about FirstNet and smart solutions for cities. Explore how a “smart
city” can be a safer city by improving law enforcement, firefighting, emergency
medical, 911 and other emergency services.

WSU Metropolitan Center for Applied Research and
Extension

3:55 - 4:15 pm, Birch Room

Learn how the Metro Center can work for you, linking Washington’s cities to
WSU’s expertise in applied research, technical assistance, education, training,
and evaluation.,
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Program pitch

THURSDAY, JUNE 22

Puget Sound Energy

10 — 10:20 am, Birch Room

Learn more about Puget Sound Energy’s (PSE) safe, reliable, affordable energy
service and how PSE is helping make our communities better places to live and
work.

Waste Management
10:25 ~ 10:45 am, Birch Room
Join Waste Management for an interactive WM Family Feud game.

Stormwater Action Monitoring

11 -11:20 am, Birch Room

Stormwater Action Monitoring is a collaborative, regional stormwater
monitoring program funded by 90 Western Washington cities and counties.
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Tuesday, June 20

All events, sessions, and meetings are at the Hilton Vancouver
Washington Convention Center unless otherwise noted.

AWC Registration Kiosk
3 - 6 pm, Lobby

President’s Welcome Reception
5:30 -7 pm, Heritage A & B

Join your fellow conference attendees for the welcome reception. This is an
opportunity to mingle, enjoy light hors d'oeuvres and refreshments, and make
plans for your conference experience.
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Wednesday, June 21

All events, sessions, and meetings are at the Hilton Vancouver
Washington Convention Center unless otherwise noted.

MORNING WELLNESS ACTIVITY

Mindful walking for everyone

6:30 - 7:30 am, Esther Short Park

Just a few minutes of mindful walking can help you relieve stress, relax, and
refocus during a hectic day. Join us for an introduction to the art of walking
meditation, designed especially for people with little or no meditation
experience. During this hour, we briefly describe the why and how of mindful
walking, guide you through some exercises, take time to practice on your own,
and leave you with resources to develop your new skills. No special equipment
required, just wear comfortable clothing and shoes.

Leader:
Jon Smith, Health Promotion Consultant, AWC

AWC Registration Kiosk
7:30 am - 6 pm, Lobby

Exhibit Hall

8 am - 5 pm, Discovery Ballroom

Continental breakfast
8 — 9:30 am, Discovery Ballroom

continued
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Wednesday, June 21

MOBILE TOUR _
Vancouver’s Main Street i m g%m#gngy
10 — 11:30 am, Tour departs from Hilton entrance on ] - _'.' development

Columbia Street (near AWC Registration Kiosk)

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs
and uneven ground. Sensible footwear is required.

Explore the heart of downtown Vancouver through this tour of lower Main
Street. In the last several years, this area has experienced significant new
investment, including a renovated public plaza and new bus rapid transit
system, an influx of new breweries and restaurants, and several community-led
public art projects. Staff from Vancouver's Downtown Association will be on
hand to describe how events and programs, including their popular First Friday
Art Walk, have brought new energy to downtown. The tour will also showcase
new tech and creative firms that have moved to downtown to join the City of
Vancouver-led Innovation Partnership Zone.

Tour guides:

Rebecca Kennedy, Economic Development Planner, Vancouver

Lee Rafferty, Executive Director, Vancouver’s Downtown Association

EARLY START SESSION

Federal legislative issues update
10- 11:30 am, Cedar Room

This session focuses on current and emerging federal
legislative issues that affect cities. Specific topics of discussion include
sanctuary cities, internet sales tax, infrastructure and more.

Roles,
)| responsibilities
i &legal
| requirernents

« Understand how the actions of the current administration impact cities
+ ldentify how at least three federal legislative issues could impact your city

« Effectively communicate with your congressional delegation about city-
specific issues

Speakers:
Michael K. Ryan, Assistant City Attorney, Seattle

Peter B. King, CEQ, AWC

continued



Wednesday, June 21

EARLY START SESSION
. . N . | = -:: 1

Chaos to communication: How to navigate ‘le Effective loca

the world of news, both real and fake! (] cadership

10 - 11:30 am, Hemlock Room

You're in front of the camera. Or you're carefully measuring your words with
a local reporter, acutely aware that what you say is likely to show up in print,
on the web, recorded on a camera phone, or shared on various social media
channels.

This interactive session gives you instant feedback on how you can avoid some
very common mistakes elected officials make when talking to the media.
During the workshop, you have the option to get filmed answering a series

of typical questions. The session is relatively painless and you get immediate
feedback on what makes you look good on camera.

In between tapings:

« Discover FCC rules of “equal opportunity,” lowest unit rate for your ads, and
other rules that apply to the broadcast media

« Find out why you should always be thinking about B-roll to illustrate your
city’s message

« Review which key points you want covered accurately in the paper, and
how to make things happen

Speaker:

Glenn Johnson, Mayor, Pullman, AWC Past President, and AWC Employee

Benefit Trust Board of Trustees Chair

continued
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Wednesday, June 21

EARLY START SESSION
Conference orientation: Get connected m Effective local

from the start | leadership
10 - 11 am, Birch Room

This early start session prepares you to make the most out of Annual
Conference! Meet your Association CEQ, President, Vice President and AWC
staff while networking with newcomers and old-timers alike. Don't forget your
business cards and join us for this energetic start to AWC's Annual Conference!

« Connect with your Association CEO, President and Vice President

- Discover more about AWC with a brief overview of the services available
to you and how to access AWC resources that benefit your community
throughout the year

- Download and tour the conference app and discover key features to help
you stay connected throughout the event, including how to tailor your own
agenda

Speakers:

Peter B. King, CEO, AWC

Jim Restucci, Mayor, Sunnyside and AWC President

Pat Johnson, Mayor, Buckley and AWC Vice President

AWC Staff

continued
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Wednesday, June 21

Welcome and opening lunch
Noon - 1:30 pm, Heritage Ballroom

Presiding: Jim Restucci, Mayor, Sunnyside and AWC President

Parade of Flags: Glenn Johnson, Mayor, Pullman, AWC Past President, and
AWC Employee Benefit Trust Board of Trustees Chair

Honor Guard: VFW Vancouver Post 7824
National Anthem: Officer Rey Reynolds, Vancouver Police Department
Conference welcome: Timothy D. Leavitt, Mayor, Vancouver

Award acknowledgement: Celebrate the best of the best as we salute the
following award recipients:
Municipal Excellence Award

- Advocacy All-Star Award
+  WellCity Award
» Certificate of Municipal Leadership
» Civic Service Award

Governor’s Smart Communities Award
Keynote introduction: Liz Stenhouse, Director of Customer Experience,
Comcast-Washington Region
Embracing innovation: What does it mean [ | Community
for cities? m et
Cities need help rethinking issues, reimagining
outcomes and capitalizing on new possibilities. Pablos Holman is a futurist,
inventor and notorious hacker and one of the rare technologists who can both
understand and explain new technologies and their potential. Discover some

of the technology trends and drivers that are pressing municipalities large and
small into being innovative,

Gain a shared understanding of what innovation means
Understand how to have a practical relationship with innovation
Get a glimpse into the next generation technologies nobody has seen yet

Speaker:
Pablos Holman, Futurist, Inventor and Notorious Hacker

Exhibit break

1:30 — 2 pm, Discovery Ballroom continued
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Wednesday, June 21

CONCURRENT SESSION .
Building relationships with tribal IS Roles,
. ;m] responsibilities
neighbors — Part 1 i Il
L -

2 -3 pm, Oak Room S requirements

This two-part series explores basic legal frameworks that set the stage for
understanding, collaboration and potential partnerships between cities and
native communities. This session covers a wide range of topics, laying the
foundation for a path towards clear communication.

« Understand how the legal pieces fit in the state/local/tribal/federal
framework, including sovereign authority and civil/criminal jurisdiction

+ Learn tribal governance structures and decision-making

« Explore ways to work together on social issues; using memoranda of
understanding and contracts

Speakers:
Bart Freedman, Attorney, K&L Gates

Tommy Miller, Attorney, K&L Gates

CONCURRENT SESSION -
Community in bloom: Including the m gmr‘ﬂntg‘gy

ing &
neighborhood development

2 -3 pm, Heritage C

Neighborhoods in our cities are becoming more diverse. How do we include
persons with different cultures and who speak different languages in our
communities? Discover how inclusion benefits our work on everything from
public services to zoning. And find out what principles and planning are
required to meet HUD's guidelines.

+ Understand the benefits of including diverse constituent voices in city
policies and planning

- Identify usable tools for attracting different cultural groups with language
differences that go beyond the basics of city public hearing testimony

« Instill equity principles, to include HUD's guidelines that benefit programs
and policies in your city

Speakers:

Lauren Walker Lee, Executive Director, Fair Housing Center of Washington

Rubai Aurora, Program Manager, Fair Housing Center of Washington

continued
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Wednesday, June 21

CONCURRENT SESSION a _
Innovation Q&A with Pablos Holman ‘mlj Community

i planning &
2 -3 pm, Cedar Room e

2| development

Do you have questions for Pablos after hearing his

keynote address? Take advantage of this opportunity to ask questions of a
notorious inventor, futurist and hacker residing here in our own state! Pablos
works on invention projects that assimilate new technologies - making wild
ideas a bit more practical and vice versa. He helped create the world’s smallest
PC; 3D printers at Makerbot; spaceships with Jeff Bezos; mosquito zapping
lasers with Bill Gates; artificial intelligence agent systems; and the Hackerbot,
a Wi-Fi seeking robot. He is also an advisor to the biggest crowdfunding
campaign in history, raising $27 Million in 30 days, for the 3D printer -
Glowforge. Bring your questions and prepare to learn more,

Speaker:
Pablos Holman, Futurist, Inventor and Notorious Hacker
CONCURRENT SESSION )
Introduction to the Tukwila Police [- Roles,

N o I responsioilities
Department’s Community Liaison Team :m &legal

i i t
2 -3 pm, Heritage D : § requirements

Review strategies and lessons learned during the development and
implementation of Tukwila PD’s Community Liaison Team. We will discuss
tactics used to develop relationships with people and organizations within
the city to more effectively interact with diverse populations. We will also
discuss ways to build trust with communities that have previously had poor
interactions with law enforcement in their home countries.

+ Develop an outline to establish a Community Liaison Team

+ Identify partners to maximize a mutually-beneficial and problem-solving
relationship

+ Implement outreach activities

Speakers:

Kraig Boyd, Sergeant, Tukwila
Mike Villa, Chief of Police, Tukwila
Matt Valdez, Police Officer, Tukwila

continued
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Wednesday, June 21

CONCURRENT SESSION ‘
Keys to effective strategic planning in [mj Effective local

your city '. S| |cadership
2 - 3 pm, Heritage A

The first few months of each new year are turning points for our cities. Newly
elected officials are entering office, a new budget is in effect, and new goals
are being pursued. This is often the time cities do their collective thinking in
traditional goal-setting or strategic-planning sessions. Now is the time to plan
and prepare for your next strategic-planning session. This session will:

« Explore the advantages (and the few disadvantages) to structured strategic
planning

« Discuss alternative approaches, methods and tools to help you achieve
success in your planning work. We will also explore roles, who should
participate, and how to set the stage for success

- Use examples to illustrate the results from effective planning efforts. We'll
see how these efforts can be leveraged in other ways to benefit your
community

Speaker:
Mike Bailey, Director, Technology and Information Services, Redmond

continued
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Wednesday, June 21

CONCURRENT SESSION ' _
Rate setting fundamentals and getting the *m; Public sector

resource
most out of your utility financial program | = management
2 -3 pm, Hemlock Room

. . C - %‘“au Cft’.@.r
This presentation highlights the concepts, principles, and

best practices of utility rate making. Learn the fundamentals
of rate setting for a wide range of scenarios and customers
including residential, commercial, industrial, irrigation, and wholesale. Hear

a number of perspectives that reflect the true cost-of-system operations and
cost-recovery in proportion to how costs are incurred by various customers on
the system. Emphasis is placed on developing rates that reflect current trends,
regulatory drivers and innovation. Explore the four stages of the cost-of-service
rate setting process including fiscal policy development, revenue requirement
analysis, cost-of-service evaluation, and rate design.

» Develop rates that reflect current trends, regulatory drivers and innovation
» Establish utility goals and financial policies
» Communicate rate and charge impacts to customers and stakeholders

Speakers:
Chris Gonzalez, Project Manager, FCS Group

Brooke Tacia, Project Consultant, FCS Group

Break
3-3:15pm

continued
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Wednesday, June 21

MOBILE TOUR

5 i | C ni
Every tree tells a story: Arboreal tour in 'L CML ] SV oy
Esther Short Park (I development

3:15 - 4:30 pm, Tour departs from Hilton entrance on
Columbia Street (near AWC Registration Kiosk)

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs
and uneven ground. Sensible footwear is required.

Established in 1853, Esther Short Park is the oldest public park in Washington
State. This iconic town square hosts a children’s playground, a rose garden, and
a huge fountain - but the park’s celebrities are the trees! Come join us for a
walk in the park and hear about its trees, rich history, and bright future.

+ Discover the role of parks and trees in Vancouver's downtown revival
+ HearVancouver’s colorful tree history

+ Learn about tree identification

Tour guides:

Charles Ray, Urban Forester, Vancouver

Terry Snyder, Landscape Architect, Vancouver

Ben Thompson, Urban Forestery Specialist, Washington State Department of
Natural Resources

MOBILETOUR

Walking tour of Vancouver waterfront
3:15 - 4:30 pm, Tour departs from Hilton entrance on
Columbia Street (near AWC Registration Kiosk)

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs
and uneven ground. Sensible footwear is required.

| COMMmunity
planning &
o| development

Vancouver’s waterfront is loaded with development possibilities. Begin your
walking tour on Columbia Way and learn about the newly-completed $51
million public investment in infrastructure on this former Brownfield site. Then,
view the 32-acre site being developed by Columbia Waterfront, LLC and hear
updates on the $1.5 billion mixed-use development. End the tour at the Port of
Vancouver’s master-planned waterfront development.

Tour guides:

Chad Eiken, Director, Community and Economic Development, Vancouver

Teresa Brum, Manager, Economic Development Division, Vancouver

Matt Harding, Environmental Project Manager, Port of Vancouver

Julie Hannon, Director, Parks and Recreation, Vancouver

continued
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Wednesday, June 21

CONCURRENT SESSION _

Be your own auditor ,@ | Public sector
] resource

3:15 - 4:30 pm, Heritage A X | management

During this session you will have the opportunity to all Cig,
meet Pat McCarthy, the first woman elected State Auditor. Pat “7‘0 s
has served for decades in local government, most recently as ﬁhﬂm
the twice-elected executive of Pierce County. She will present

her vision for the Office of the State Auditor, including building positive

relationships with cities and other local governments while staying true to the
Office’s values of independence and transparency.

+ Learn from experienced SAO staff how to be your own auditor

+ Understand the importance of monitoring and evaluating internal controls
associated with the payment process

» Create a culture of continuous improvement

Speakers:

Pat McCarthy, State Auditor, Washington State

Debbie Pennick, City Program Manager, Washington State Auditor’s Office
Debra Hentz, Lean Specialist, Washington State Auditor’s Office

CONCURRENT SESSION o o

Building relationships with tribal BN Roles,
. 5@ responsibilities

neighbors - Part 2 At 2 el

3:15 — 4:30 pm, Oak Room | requirements

As sovereign nations, tribal governments have certain rights and powers that
can affect the state’s authority on and off tribal land. This session looks at how
legal rights interact and intersect between local, state, and tribal governments.

« Cover critical elements of tribes purchasing property, including the
process of taking land into trust, the possibility of building casinos, and tax
consequences on tribal land

+ Review the big picture impact of treaty rights, including general hunting
and fishing rights

+ Explore the potential impacts and future of the Culverts decision

Speakers:
Bart Freedman, Attorney, K&L Gates

Tommy Miller, Attorney, K&L Gates

continued
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Wednesday, June 21

CONCURRENT SESSION

Growing your city’s innovation: 'm; ggm#;gy
. . b il ] R

Innovation partnerships at work! ! e development

3:15 - 4:30 pm, Pine Room

This session focuses in on several cities’ initiatives to grow their local innovation
economy through strategic partnerships among business, education, and
government. From Redmond’s Operations Innovations (ROI) Fund to Seattle’s
MetroLab Network partnership to bring data, analytics, and innovation to
city government, Washington communities large and small will learn about
best practices and lessons learned from cities’ innovation at work. Beyond
Washington, the panel also includes insights from the City of Surrey, BC on its
Innovation Boulevard - an economic development partnership to create new
health technologies to improve people’s lives, as well as applied innovation
perspectives on Bloomberg's What Works Cities initiative from Gresham, OR
and across the country.

- Learn about smart city best practices, initiatives, and partnerships
+ Share lessons learned on fostering local innovation
+ Understand what steps leaders can take to partner with others and grow

their own local innovation economies

Speakers:

Michael Mattmiller, Chief Technology Officer, Seattle
Stephen Wu, Economic Development Manager, Surrey, BC
Molly Daniell, Senior Manager, What Works Cities Initiative
Ashley Sonoff, Associate Management Analyst, Gresham, OR
Jane Christenson, Deputy City Administrator, Redmond

continued
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Wednesday, June 21

CONCURRENT SESSION _
Talk to your lobbyists m Effective local

3:15 - 4:30 pm, Hemlock Room [ ) 'cadership

This standing-room-only favorite is back to bring you

insights from the AWC legislative advocacy staff on city-related legislation and
an entertaining and educational review of the 2017 legislative session. The
long legislative session will either have just concluded or be days away from
finally ending.

+ Get caught up on key outcomes of the 2017 session
Learn how city priorities fared during session

» Discover how you can make the most impact in the final days or during the
legislative interim

Speakers:
AWC Government Relations Team

Evening Reception at Esther Short Park

5:30-7 pm

Join us at AWC’s private reception for hors d'oeuvres, hosted beer and wine,
and live music. Guests are welcome to attend for an additional fee. Check in at
the Registration Kiosk for details.
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Thursday, June 22

All events, sessions, and meetings are at the Hilton Vancouver
Washington Convention Center unless otherwise noted.

WELLNESS ACTIVITY

AWC Fun Run & Walk
6:30 — 8 am, Esther Short Park

Lace up your sneakers and hit the sidewalks for this Annual Conference
tradition! Pick up a map and instructions at the starting line in Esther Short
Park, across 6th Street from the Convention Center. Follow the course along
Columbia Street to the turn-around point, then return to the park and claim
your limited edition T-shirt! The course opens at 6:30 am and closes at 8 am.
T-shirts must be picked up at the finish line by 8 am.

Leader:
Jon Smith, Health Promotion Consultant, AWC

AWC Registration Kiosk
6:30 am - 5:30 pm, Lobby

Networking breakfast
6:30 - 8:30 am, Heritage A &B

Exhibit Hall

8 am - 3 pm, Discovery Ballroom

continued
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Thursday, June 22

GENERAL SESSION _.
Times are uncivil & residents don't {m[ Effective loca
want to engage. How do we fix it? [ —— leadership
9:15 - 10:15 am, Heritage Ballroom

Polarization in the political process and among elected officials is more
contentious than ever before, and it's making governing hard. Effective
decision-making depends on collaboration and inclusive public engagement.
Government works best when a well-informed community takes part in the
process. This session shows you how to get there using best practices.

+ Learn to work together effectively
+ Enhance your public engagement skills
« Build more capacity for civic involvement in your community

+ Improve governance and increase trust in government institutions through
your outreach efforts

Speaker:
Carolyn N. Long, Sam Reed Distinguished Professor in Civic Education and Public
Civility, Washington State University Vancouver

Exhibit break

10:15 - 10:45 am, Discovery Ballroom

continued
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Thursday, June 22

MOBILE TOUR -
LEED us to the gold: Yancouver’s rm] ggrm#gngy
LEED gold certified city hall [ . clopment

10:30 - 11:45 am, Tour departs from Hilton entrance on
Columbia Street (near AWC Registration Kiosk).

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs
and uneven ground. Sensible footwear is required.

Explore the City of Vancouver's LEED Gold Certified City Hall building and hear
the story of how the building is saving money and natural resources. In 2011,
the city consolidated five separate buildings housing hundreds of employees
into the new city hall. The move is saving the city approximately $1 million per
year in facility lease and maintenance costs. The building’s remarkable design
also saves on water, power, and other precious resources. Tour guides explain
how water and energy efficiency play their part in this beautiful and state-of-
the-art building.

Tour guide:
Chad Eiken, Director, Community & Economic Development, Vancouver

CONCURRENT SESSION _
The future of smart technology: What lm Community

e planning &
cities need to know |_ development
10:45 - 11:45 am, Oak Room

Broadband infrastructure is getting more compact and abundant in our
communities. The broadband industry will be investing billions to meet the
growing demand for faster speed internet, in both the wired and wireless
space. The installation of a nationwide interoperable first responder network
dedicated solely to public safety communications will be included in this
investment. Get the latest on what's happening in the world of technology
investment.

- Learn about small cell technology and 5G, smart cities, and FirstNet public
safety network

« Understand the technology and new infrastructure rollout timelines

- Hear from industry experts on what to expect in the near future, and
identify how it will impact your community

Speakers:
lan Pilling, Sales Director, Comcast’s machineQ Services

Bob Bass, External and Legislative Affairs, AT&T

continued
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Thursday, June 22

CONCURRENT SESSION
Innovative community engagement ‘ml Effective local
techniques le ad:'rsh|p :

10:45 - 11:45 am, Hemlock Room

Successfully engaging your community members is one of the many difficult
challenges facing local government. Everyone is so busy these days that it’s
becoming increasingly harder to get them involved in your important city
activities. Instead of the traditional method of holding public meetings and
hearings at city hall, however, local governments are starting to use new and
innovative techniques to reach out to their residents and business leaders.

This session provides numerous examples of specific engagement techniques,
including many that are technology-based. The City of Olympia will be featured
as a’case study” city that is using innovative approaches to connect with its
community members.

+ Review a comprehensive list of new public engagement techniques that
local governments use

+ Gain a good understanding of what innovative techniques are actually
being used

- Learn to judge which techniques are most applicable to your city (inctuding
cost, complexity, and staff capacity)

Speakers:
Steve Butler, Planning and Policy Manager, MRSC

Stacey Ray, Senior Planner, Olympia

continued
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Thursday, June 22

CONCURRENT SESSION
Lessons learned from an officer-involved

shooting in Pasco
10:45 - 11:45 am, Pine Room

On February 10, 2015, three Pasco police officers fatally shot a Hispanic person
who had been throwing rocks at passing cars, pedestrians, and officers. A
passing motorist took a cellphone video at the end of the incident where

the individual was shot and killed by officers. This video went viral and
national media attention quickly followed. Neighboring agencies conducted
a thorough investigation and the DOJ reviewed the incident. Protests and
marches followed over the next several months. The police chief and city
manager met with the victim's family at the scene of the incident and worked
together to plan a peaceful protest. Learn what the agency did before and
after the incident to contain the situation and to maintain and improve the
relationship with the community.

+ Gain a better understanding of police preparation for major events
» Get insight into the investigation of major policing events
+ Learn how a community deals with the aftermath of a major police event

Speaker:
Bob Metzger, Chief of Police, Pasco

continued



Thursday, June 22

CONCURRENT SESSION

What is this about a new kind of park? [mj ggrr?r:?nu;gy
10:45 — 11:45 am, Heritage F L | development
Cities throughout the state are looking at building a

new type of park. This new form is not about ball fields and verdant natural
areas but rather about community events, festivals, public markets, and
performances. This reflects an increasing desire by people, both Millennials
and post-children Boomers, to live within walking distance of amenities and
activities. This trend indicates a need for managing ongoing programming to
encourage lively activities, many choices, and personal security. See several
examples that are being built or designed and hear multiple perspectives from
designers, advocates, and public clients. Join as we posit some provocative
questions and seek participation from the audience.

« Learn about new trends in design, programming, and management of new
urban public open spaces

« Hear about strategic partnerships

- Discover planning, design, programming, and management techniques

Speakers:

Dave Earling, Mayor, Edmonds

Carrie Hite, Parks, Recreation and Cultural Services Director, Edmonds

Mark Hinshaw, Principal, Walker Macy

Chelsea McCann, Principal, Walker Macy

Chris Jones, Principal, Walker Macy

Jennifer Polver, Executive Director, Pioneer Courthouse Square, Inc.

continued
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Thursday, June 22

CONCURRENT SESSION
Why can’t we just get along? A candid

discussion of the roles and responsibilities " =5
of the executive and legislative branches ™

of government
10:45 — 11:45 am Cedar Room

From the historic roots, to the current structure for the various forms of
Washington city governments, this session addresses the sometimes-
conflicting roles of the council-as-legislature and the mayor/city manager-
as-chief executive. Learn specific examples of conflicts and the resulting
exposures to cities. This is a challenging session with candid observations
about how divisions in governance and governance styles may impact the
effective work of cities and towns.

. ;i_i Roles,
responsibilities |
&legal
requirements

+ Gain a better understanding of how Washington city government is
structured for efficient and effective public service

+ Learn how the efforts of some interests may derail the objective of effective
public service

- Compare and contrast the roles of the council-as-legislature and the mayor/
city manager-as-chief executive

Speaker:
Steve DiJulio, Attorney, Foster Pepper

Break
11:45 - Noon

continued



Thursday, June 22

Center for Quality Communities fundraising lunch
Noon - 1 pm, Heritage Ballroom

Join us as we honor this year’s scholarship winners, and continue our efforts to
raise funds that nurture young community members to take on new leadership
roles. The winners of the 2017 AWC Quality Communities Scholarship are our
future leaders. They were selected for their contributions to their communities,
and their commitment to making a difference.

Make an investment in the future!

Contribute to the AWC Center of Quality Communities Scholarship, and
support future scholarships to help young leaders flourish. The AWC Center for
Quality Communities, sponsored by AWC, is a 501(c)(3) charitable organization
and donations are tax deductible.

2017 scholarship winners:

+ Amber Torrell, Longview
Uyen (Cathy) Dao, Sequim
Kristina Dorris, Soap Lake
Roslyn Goveia, Ellensburg

+ Abigail Brandt, Mill Creek

» Claudia Penney, Lakewood

Exhibit break

1 - 1:30 pm, Discovery Ballroom

continued
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Thursday, June 22

MOBILETOUR _ -
From flush to finish: Marine Park ‘m Sommunty
Wastewater Treatment Plant I development

1:15 — 2:30 pm, Tour departs from Hilton entrance on
Columbia Street (near AWC Registration Kiosk)

Sign up for mobile tours at the AWC Registration Kiosk. Space is limited. Tours involve walking, navigating stairs
and uneven ground. Sensible footwear is required.

Marine Park Wastewater Treatment Plant is the newer of the two Vancouver
treatment plants. Built in 1995, it incorporates a highly-engineered design

for both wastewater treatment and aesthetics. The plant is designed to

treat 16 million gallons of wastewater per day. It currently treats about 10
million gallons, about half of the wastewater generated in Vancouver’s sewer
collection system. The plant is sited in a parklike setting with nearby parks,
wetlands, and residential housing. The plant is also situated below a ridge with
many homes overlooking it, yet the plant was designed and built so that no
neighbors can see open water tanks.

« See the comprehensive aesthetic upgrades that merged a potential eyesore
into the surrounding landscape in an appealing way

« Hear how the city addresses issues of offensive odors and other externalities

+ Learn why Vancouver's treatment facilities have been recognized for their
environmental excellence

Tour guide:
Frank Dick, Wastewater Engineering Supervisor, Vancouver

continued
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Thursday, June 22

CONCURRENT SESSION

Ask MRSC: Legal and financial do’s and R | Roles,
, . |m responsibilities

don’ts (repeated Friday) | | &legal

1:30 - 2:30 pm, Heritage F L ) requirements

Find out some of the most frequently asked questions from (_5(\3“ Cit )'@J,

local government officials that the Municipal Research and

Services Center (MRSC) responds to throughout the year.

+ Get answers to practical questions on compliance with legal and financial
doctrines

» Focus on hot topic areas in matters related to public records, open
meetings, ethics, finance, budgets, and taxation

Gain a better understanding of the respective roles of elected officials and
staff

Speakers:
Jim Doherty, Legal Consultant, MRSC
Oskar Rey, Legal Consultant, MRSC

Toni Nelson, Financial Consultant, MRSC

continued
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Thursday, June 22

CONCURRENT SESSION )
Local $$ local sense: Local investment to m Community
|

. . planning &
stimulate main street
1:30 - 2:30 pm, Hemlock Room

AWC, in partnership with WSU Extension, has piloted and

grown local investment networks throughout the state to

stimulate investment in our main streets. The project develops

a network complete with field guide and materials to connect businesses
that need money with investors that want to invest in their community. This
presentation includes a higher-level overview on investing locally and its
impact on local businesses.

- Learn how loans are made

« Understand the rules they need to follow and how the local investment
networks relationship operates

« See how local businesses get a boost and community members see a
tangible connection to their investment

Speakers:

Soo Ing-Moody, Mayor, Twisp

Jordan Tampien, Community Economic Development Specialist, Washington State
University Extension

Anthony Gromko, Community Sustainability Specialist, Washington State University
Extension

Celia Nightingale, Director, Center for Business & Innovation, Thurston County
Economic Development Council

continued
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Thursday, June 22

CONCURRENT SESSION

Safety in public facilities i ) Community
A planning &

1:30 — 2:30 pm, Oak Room | ~ |

|| development

In response to increased reporting of what's now

termed “active threat scenarios,” public institution leaders have increased their
focus on the safety of their residents, staff, and facilities. In addition to ensuring
proper response training and heightened awareness, the building environment
itself can play a role in keeping people safe. The challenge with building safety
is that traditional security measures can close down an open and welcoming
environment that is essential to community relations and customer service,

In this presentation, we discuss some of the real threats that face public
institutions and a range of strategies that can reinforce the safe and welcoming
environment essential to an engaged democracy.

+ Gain an overview of police response during safety situations
+ Learn about small inexpensive strategies for existing facilities
- Discuss considerations for new facility design

Speakers:
Jason Winner, Detective, Olympia

lan Gelbrich, Architect, FFA Design

continued
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Thursday, June 22

CONCURRENT SESSION _
Youth and young adult homelessness in m Community

. planning &
Washington State development
1:30 — 2:30 pm, Cedar Room

This session is an overview of the Washington landscape related to youth

and young adult homelessness. Learn about recent developments that put
Washington in a unique position to end youth and young adult homelessness.
The workshop includes an introduction and update to the Office of Homeless
Youth and A Way Home — Washington's public-private partnership to prevent
and end youth and young adult homelessness.

« Discover the basic elements of the Washington State plan to prevent and
end youth and young adult homelessness

« Explore the role of local communities and municipalities as it relates to
homelessness

+ Discuss the role of local communities to address youth homelessness

Speakers:
Jim Theofelis, Executive Director, A Way Home Washington

Kim Justice, Executive Director of the Office of Homeless Youth, Washington State
Department of Commerce

Logan Bahr, Government Relations Analyst, AWC

Break
2:30 - 2:45 pm

continued



Thursday, June 22

CONCURRENT SESSION -

GIS: Building smarter communities ‘lm' ggm\nuggy
2:45 - 3:45 pm, Cedar Room ) development
A Geographic Information System (GIS) is an integral d\all Cit;b&

tool for cities. It enables efficient and effective planning across

all city departments, provides a coherent overview for city

management, and allows for increased engagement with

citizens. This session teaches city officials how to effectively implement and
improve the use of GIS resources in their community. The presentation includes
case studies from AWC members across the state that describe specific GIS
applications they have deployed to address city issues. Potential case studies
include an interactive permitting tool created for the City of Sammamish,

a GIS strategic plan developed for the City of Mukilteo, and GIS support for
updating the City of Langley’s Comprehensive Plan. Learn about the AWC
GIS Consortium member program, which provides GIS services to cities at an
affordable rate.

« Understand how GIS can help cities with asset management, workflow
efficiency, community engagement, preventing loss of institutional
knowledge, and more

- See how other cities across the state have leveraged GIS to address critical
city issues

« Understand what tools and resources are available to allow cities to
implement or better leverage GIS

Speakers:

Lyman Howard, City Manager, Sammamish

Tyler Vick, Principal, FLO Analytics

Grant Herbert, Senior GIS Analyst/Developer, FLO Analytics

John McKenzie, GIS Program Lead, AWC

continued
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Thursday, June 22

CONCURRENT SESSION
How does one plus one equal thousands? mlf Community
| planning &
2:45 - 3:45 pm, Spruce Room S development
When classroom meets community, sustainability

takes on a new dimension. Western Washington University and the University
of Washington are engaging with cities in a new way. City Year partnerships
infuse new energy and perspectives, and create solutions that address
challenging city issues. The program is a nationally successful model that has

now come to Washington, connecting multidisciplinary classes and thousands
of student hours with specific city projects.

+ Learn how the programs work and why it's so cost-effective for cities

+ Gather basic information on how you can participate in 2018

+ Hear from city participants about their partnership projects and what they
gained

Speakers:

David Davidson, SCP Program Coordinator, Western Washington University
Rob Chave, Planning Manager, Edmonds

Jennifer Otten, Assistant Professor, University of Washington

Jenna Leonard, Environmental Services Manager, Auburn

continued
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Thursday, June 22

CONCURRENT SESSION

Professional city management: What? [C= Roles,
m responsibilities

Why? & When? ; -3

;

& Iegal
2:45 ~ 3:45 pm, Oak Room | requirements

Discover the types or forms of professional city management c_)(ﬁ\au Citr'@&
including the council/manager form, and the option of

employing a city administrator. The panel members present

their city’s experience with professional management. They touch on “what”
this professional is expected to bring to the city, “why” their city chose their
preferred form, and “when,” a critically important question of timing change.
Panelists include mayors and managers/administrators from small to mid-sized
communities which have implemented this change.

« See that there are different types of professional management
« Cite examples from peers of what works
« Know that timing of such change is key

Speakers:

Nan Henriksen, Former Mayor, Camas
Pete Poulsen, Mayor, Kalama

Brent Kirk, City Manager, Granite Falls
Norm Childress, Mayor, Grandview
Tracy Burrows, Executive Director, MRSC

Moderator:
Lloyd Halverson, Senior Advisor, Washington City Management Association

continued
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Thursday, June 22

CONCURRENT SESSION
Retain and strengthen your business mix [mﬂj ggmﬁ#;gy
2:45 - 3:45 pm, Hemlock Room i development

This interactive session focuses on best practices
and resources for any community that wants to create a stronger economic
development strategy.

+ ldentify the basic roadmap for successful economic development in
Washington. Who does what and how?

+ Understand specific ways cities can impact business success or failure,
based on a National League of Cities study, Big [deas for Small Businesses

» Consider whether these new programs can be implemented in your
community, regardless of your city size: Startup in a Day, a new SBA
program; National Small Business Week Celebration; and Downtown
Planning Strategy

Speakers:

Teresa Brum, Economic Development Manager, Vancouver

David Kleitsch, Director of Office of Economic Development and Business Services,
Lynnwood

CONCURRENT SESSION _ .
Winning at the Robert’s Rules game lm‘ Effective local
2:45 - 3:45 pm, Heritage E B 2dersnie

Once you've got the basics of Robert’s Rules of

Order, can you make meeting procedure work for you? This lively and
interactive session gives you the chance to sharpen your skills in a fun and
non-threatening environment. Follow along through different scenarios as
participants raise a red flag when something goes awry. Take your game to the
next level and have fun while doing it!

+ Apply the key rule for effective discussion at meetings

« Identify six types of unacceptable remarks and how to respond

« Recognize five common errors in using Robert’s Rules

Speaker:
Ann Macfarlane, Professional Parliamentarian, Jurassic Parliament

Break
3:45-4pm
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Thursday, June 22

AWC Annual Business Meeting
4 - 5:45 pm, Heritage Ballroom

Enjoy an ice cream break and participate in your association’s Annual Business
Meeting. The agenda includes items such as the election of AWC's Officers
and Board of Directors. Voting delegates should remember to pick up their
electronic voting device to cast their jurisdiction’s vote at the Annual Business
Meeting.

Meeting materials are available on the conference app and the Annual
Business Meeting section of AWC's conference website.

Exhibitor Reception
5:45 - 7:30 pm, Discovery Ballroom

Gather in the Exhibit Hall for networking with your colleagues and vendors.
Light hors d'oeuvres and refreshments will be served.

AWC RMSA Annual Meeting & Dinner
6 - 8:30 pm, Heritage E & F

The AWC Risk Management Service Agency (RMSA) Annual Meeting & Dinner
serves as an excellent opportunity for the entire RMSA membership to gather
and conduct business. Attendees enjoy a fun-filled evening complete with
networking opportunities, awards, grants and giveaways. Representatives take
part in the election of their Operating Committee members and learn valuable
information about the RMSA program.
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Friday, June 23

All events, sessions, and meetings are at the Hilton Vancouver
Washington Convention Center unless otherwise noted.

WELLNESS ACTIVITY

Urban wellness safari for health, happiness, and wellbeing
6:30 - 7:30 am, Esther Short Park

In the words of a 2016 National Geographic article, “When we get closer

to nature — be it untouched wilderness or a backyard tree — we do our
overstressed brains a favor.” During this safari, discover the science of how time
with nature relieves stress, enhances wellbeing, and even promotes healing.
Become more aware and present with the natural world around us during a
few fun activities, and then finish with an “eco-scavenger hunt” in Esther Short
Park and the surrounding area. Join us!

Leader:
Jon Smith, Health Promotion Consultant, AWC

Networking breakfast
6:30 - 8:30 am, Heritage A &B

AWC Registration Kiosk
6:30 - 10:30 am, Lobby

continued
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Friday, June 23

CONCURRENT SESSION _
Ask MRSC: Legal and financial do’s and | Roles,

, . m | responsibilities
don’ts (repeat session) B &legal

8:45 — 9:45 am, Heritage F requirements

Find out some of the most frequently asked questions from %@al't Cftj@&

local government officials that the Municipal Research and

Services Center (MRSC) responds to throughout the year.

+ Getanswers to practical questions on compliance with legal and financial
doctrines

+ Focus on hot topic areas in matters related to public records, open
meetings, ethics, finance, budgets, and taxation

+ Gain a better understanding of the respective roles of elected officials and
staff

Speakers:

Jim Doherty, Legal Consultant, MRSC

Oskar Rey, Legal Consultant, MRSC

Toni Nelson, Financial Consultant, MRSC

CONCURRENT SESSION o _
Constructive conversations: Building a }m Effective local
strong foundation one conversation ata | | cederhip
time

8:45 — 9:45 am, Hemlock Room

This lively and interactive session equips participants with valuable
communication tools to build strong partnerships. The one-hour interactive
presentation is for every person who wishes to use communication tools to
achieve success with their municipal and professional partners.

+ Utilize active listening skills
+ Ask powerful questions which will unlock new levels in every relationship
+ Discern what you are hearing and perceiving from others

Speaker:
Sarah Davenport-Smith, Executive Coach, SDS Coaching LLC

continued
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Friday, June 23

CONCURRENT SESSION _
Hiring & firing: What mayors & L | Roles,
. . Lm | responsibilities
councilmembers need to know to getit | | &legal
. | requuements
right

8:45 — 9:45 am, Pine Room

Choosing a city manager or city administrator is one of the most important
decisions mayors and councils make. This session discusses some key factors
for developing a good selection process and hiring the best candidate for your
city.

« Understand the role of the elected official in the hiring process

+ Learn about the best way to conduct performance evaluations

« Explore what to do when you realize the relationship isn't working out

Speakers:
Derek Matheson, Chief Administrative Officer, Office of the Mayor, Kent

Doug Thomas, Senior Vice President Recruitment, Strategic Government Resources

continued
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Friday, June 23

CONCURRENT SESSION
Municipal borrowing: What elected ‘m' | Public sector

. . . resource
officials need to know about issuing debt | managerment _

8:45 - 9:45 am, Cedar Room

Did you know that recent SEC enforcement actions relating to municipal
bonds have included investigations of mayors and other elected officials? This
presentation helps you understand the basic legal structures for borrowing

by Washington cities and how city leaders can avoid pitfalls. Explore the roles
of city elected officials and executives and the other players in a financing
transaction. Focusing on recent developments, this session addresses lessons
learned from recent enforcement efforts by both the IRS and SEC, including
understanding the responsibilities of city staff and elected officials after a bond
transaction closes.

« Gain a basic understanding of how Washington cities borrow money,
including the roles of elected officials, staff members and other players in
typical borrowing transactions

+ Learn to avoid mistakes during a municipal borrowing transaction,
especially with the IRS and SEC looking over your shoulder

+ Discover how to make sure your city stays in compliance after a borrowing
transaction closes

Speaker:
David Thompson, Attorney, Strading Attorneys at Law

CONCURRENT SESSION

Organizational change through empathy "m
8:45 — 9:45 am, Oak Room ’

This interactive session introduces the Poverty

Immersion 1.0 and 2.0 - tools for cities seeking to improve services and
outreach to low income residents by building a foundation for personal,
professional and organizational change.

Effective local
leadership

+ Explore common assumptions about people living on a low income,

+ Gain greater awareness of barriers low income residents face when
accessing city services.

+ Learn about logistical requirements for offering a Poverty Immersion.

Speaker:
Martha Aitken, Senior Associate, Metropolitan Center for Applied Research and
Extension, WSU Extension

continued
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Friday, June 23

CONCURRENT SESSION

Understanding the new streamlined m !’;‘b"i sector
2SOLree

business licensing requirements management

8:45 — 9:45 am, Spruce Room

Over the last year, cities and the business community participated in a task
force on streamlining city business licenses and taxes. The resulting legislation,
EHB 2005, is now law. Compare the two options for city business license
administration and hear about new task forces on business license thresholds
and local B&O tax service apportionment.

« Learn about FileLocal, the city system that provides business license and
local tax administration

« Hear about the Business License System, the updated state system that
provides state and local business license administration

+ Find out about new deadlines, how these programs benefit cities and
businesses, and prepare your city for implementation

Speakers:

Kevin Fitzpatrick, Program Manager, FileLocal

Victoria Lincoln, Government Relations Advocate, AWC

Patti Wilson, Local Government Liaison & Customer Service Advocate, Washington
State Department of Revenue

Break
9:45-10am
CONCURRENT SESSION

. Mgl L]}
Advocacy Academy: How to engage with i ".-."i Effective local
your state Legislature [y cocersnip

10 - 11 am, Cedar Room

Learn to work the Legislature like a pro. Hear from an AWC lobbyist about
key tips and tricks for working with your legislators. Discover what kind of
resources AWC has to help, and walk away with suggestions for influencing
legislation by working together with legislators.

+ Check out how to use the Legislature’s website
+ See how to testify in person
« Gain tips on how to work with others at city hall on legislative issues

Speaker:
Candice Bock, Legislative Advocate, AWC continued
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Friday, June 23

CONCURRENT SESSION )

Digital inclusion ml Community
] 1 planning &

10 - 11 am, Birch Room { L = development

Access to the 21st century world is changing rapidly

every day. The Internet of Things is upon us and as this new technology
evolves, it's changing the way citizens are educated, communicate, access
news, apply for jobs, and connect with your community. At the same time and
pace, for the more venerable members of the community, keeping up with
the rapid technology revolution is very difficult. Some community members
struggle with the price of service, affording quality computer equipment, and
even finding no relevancy in getting involved in this new digital world.

+ Learn about innovative low cost Internet access programs
+ Explore partnerships to help overcome the digital divide
- View motivational programs focused on inclusion and technology for all

Speakers:
Tiffany Payne, Vice President of Community Investment, Comcast/NBC Universal

Joseph Ntumba, ESOL Instructor - Bremerton Goodwill Job Training and Education,
Goodwill

Christina Iremonger, Chief Digital Officer for Vancouver Public Schools

CONCURRENT SESSION
Leading optimistically Im' Effective local
10-11 am, Spruce Room | | |cadership

Rigorous research shows that optimism is a learned trait,

not something we are born with. Optimism has been shown to dramatically
impact the teams we are a part of and the team we lead. This session provides
a proven method to improve one’s optimism; evaluates optimism ‘killers’; and
analyzes five case studies on optimism from the world of professional sports,
business, elections, and others.

+ Explore five case studies on optimism
» ldentify four optimism killers
+ Reiterate methods for improving optimism

Speaker:
Jeff Price, Recreation/Cultural Services Director, Mukilteo
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Friday, June 23

CONCURRENT SESSION -
Understanding pipeline safety in your R on | ggmnu;gy
Community 4____ [ development

10-11 am, Pine Room

Proposed pipelines and high-profile pipeline disaster news stories have
popped up frequently in recent years, Populated areas of Washington State are
home to nearly 2,800 miles of large, high-pressure hazardous liquid and natural
gas pipelines. These pipelines pose a risk to local communities, but often
elected officials, administrators, and city planners are not aware of this risk,
and have done little to plan for ways to reduce this risk. Over the past 15 years
the Transportation Research Board, the National Transportation Safety Board,
the Pipeline and Informed Planning Alliance, and the Washington Utilities and
Transportation Commission have all recognized this risk and have developed
materials for local governments to use to help reduce the risk resulting from a
low probability pipeline failure.

« Understand pipeline safety and how it pertains to your community
» Help promote the message of safety in your communities
-« Learn considerations for planning new developments around pipelines

Speakers:

David Taylor, Councilmember, Ridgefield

Carl Weimer, Executive Director, National Pipeline Safety Trust
Jim Dougherty, Legal Consultant, MRSC
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Meetings

All events, sessions, and meetings are at the Hilton Vancouver
Washington Convention Center unless otherwise noted.

These meetings are by invitation only unless otherwise noted.

VWEDNESDAY, JUNE 21

Large City Advisory Committee Meeting
7 - 9:30 am, Hemlock Room

Small City Advisory Committee Meeting
7 —9:30 am, Cedar Room

AWC RMSA Board Meeting

8 am —~ Noon, Oak Room
Open public meeting

Washington City/County Managers Association Meeting
9-11am, Ash Room

Joint Transportation Committee Meeting

10 am - 3 pm, Heritage Ballrooms E & F
Open public meeting

MRSC Board Meeting

1:30 - 4:30 pm, Vancouver City Hall, Aspen Room
415 W 6th Street, Vancouver, WA 98660

THURSDAY, JUNE 22

Education Advisory Committee Meeting
7:15 - 8:30 am, Birch Room

Federal Committee Meeting
7:15 — 8:30 am, Cedar Room



AWC Advocacy All-Star Awards

The Advocacy All-Star Awards recognize and celebrate the actions of city
officials who consistently advocate for all of Washington's 281 cities and towns.
City officials nominated for the award conducted advocacy efforts throughout
2016 and during the 2017 legislative session. We extend our thanks and
congratulations to the following award winners.

Dave Asher
Councilmember, Kirkland

Tom Brubaker
City Attorney, Kent

Brian Heinrich
Deputy Administrator, Bellingham

Nanette Konishi
Mayor, Rosalia

Deborah Needham
Emergency Management Director,
Renton

Group Advocacy All-Star Award -
Business licensing

Andrew Cherullo

Finance Director, Tacoma

Kim Krause
Finance Director, Burien

Glen Lee
Finance Director, Seattle

Ron Onslow
Mayor, Ridgefield

Chris Roberts
Mayor, Shoreline

Alishia Topper
Councilmember, Vancouver

Mike Wallin
Mayor Pro Tem, Longview

Group Advocacy All-Star Award -
Public records team

Sara DiVittorio

Public Records Deputy Prosecutor,
Snohomish County

Jim Hemberry
Mayor, Quincy

Mary Perry
Director of Transparency and Privacy,
Seattle Police Department

Jamie Stephens
Commissioner, Island County

Whitney Stevens
Public Records Officer, Snohomish
County
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AWC Center for Quality Communities
Scholarship

Congratulations to the following students who were nominated by their
city for the AWC Center for Quality Communities 2017 Scholarship. For more
information on the Center and scholarships visit cfqc.org.

Max Beeson
Sponsored by: Brent Gerry, Mayor,
West Richland

Emily Boutain
Sponsored by: Christie Saucier, Clerk/
Treasurer, Sprague

Lila Bowden
Sponsored by: Sara McElyea, Deputy
Clerk, Wilbur

ﬁ Abigail Brandt

Sponsored by: Mike Todd,
Councilmember, Mill Creek
Peter Chou
Sponsored by: Waldo Nambo,
Recreation Specialist, Shoreline

Qk Uyen (Cathy) Dao

Sponsored by: Roberta

Usselman, Deputy City Clerk,
Sequim

Kyle de la Fuente

Sponsored by: Geoffrey Thomas,

Mayor, Monroe

Ankitha Doddanari Nalinkumar

Sponsored by: Barbara Ramey,
Communications Officer, Bothell

W<

Alexander Dye
Sponsored by: Daryl Dormaier, Fire
Chief, Hartline

Kristina Dorris
Sponsored by: Raymond
Gravelle, Mayor, Soap Lake

<(:ZWinner

Maci Favilla
Sponsored by: Gary Clark, Mayor,
Zillah

Paul Franke
Sponsored by: Dan Rankin, Mayor,
Darrington

Josilyn Fullerton
Sponsored by: Craig George, Mayor,
Dayton

Evan Gibbons

Sponsored by: Evelyn Lusignan,
PR & Government Affairs Director,
Kennewick

W

Lisbeth Guadarrama
Sponsored by: Matt Watkins, Mayor,
Pasco

Rosalyn Goveia
Sponsored by: Rich Elliott,
Mayor, Ellensburg

Shawna Hettick
Sponsored by: Jill Guernsey, Mayor,
Gig Harbor

Olivia Holden
Sponsored by: Brad Sweet, Mayor,
Davenport

Devin Hunt
Sponsored by: Louis Janke, Mayor,
Colville

Colin James
Sponsored by: Lynne Handlos,
Recreation Coordinator, Sammamish

continued



Scholarship continued

Mariah Johnson
Sponsored by: Cindy Reents, City
Manager, Richland

Liliana Jones
Sponsored by: Robert Putaansuu,
Mayor, Port Orchard

Elizabeth Larson
Sponsored by: Lois Hubbard, Mayor,
Odessa

Hannah Manley
Sponsored by: Vini Samuel, Mayor,
Montesano

Tyler Mann
Sponsored by: Betty Barnes, Mayor,
Bingen

Clare Martin
Sponsored by: Laurie Gere, Mayor,
Anacortes

John McManis
Sponsored by: Jennifer Gregerson,
Mayor, Mukilteo

Kaylee McPhail
Sponsored by: David Wilbrecht, City
Manager, Blaine

Rory Murphy

Sponsored by: Cynthia Goodwin,
Youth & Family Services Director,
Mercer Island

Sean Olsen
Sponsored by: Keith Wagoner, Mayor,
Sedro-Woolley

McKayla Olson
Sponsored by: Matt Hartman, Mayor,
Granite Falls

Claudia Penney
Sponsored by: Don
Anderson, Mayor, Lakewood

Jozie Ann Reid
Sponsored by: JW Foster, Mayor, Yelm

Alexandra Rivera
Sponsored by: Mary Coppin,
Community Liaison, Lacey

Sophie Rock
Sponsored by: Matt Pina, Mayor, Des
Moines

Katie Schiefelbein
Sponsored by: Cheryl Farivar, Mayor,
Leavenworth

Kiera Stansall
Sponsored by: Shawn Logan, Mayor,
Othello

Shelby Stiffarm
Sponsored by: Brenda Fritsvold,
Public Affairs Officer, Puyallup

Kamilah Stone
Sponsored by: Einar Larson, Mayor,
Almira

Rylie Sweem
Sponsored by: Frank Kuntz, Mayor,
Wenatchee

Brooke Taylor
Sponsored by: Subir Mukerjee, City
Manager, Fife

Amber Torell
Sponsored by: Don Jensen,
Mayor, Longview

Kaitlyn Wolterstorff

Sponsored by: Kathy Coffey, Mayor,
Yakima

QL/’\Z Winner



Certificate of

Municipal Leadership

Since last year’s conference, the following elected officials completed the
required credits to earn their Certificate of Municipal Leadership.

The CML program recognizes the efforts of elected officials to enhance their
leadership capacity, increase their knowledge and provide service to their
communities. For more information on the Certificate of Municipal Leadership

program, visit awcnet.org.

Jay Arnold
Kirkland

Lydia Assefa-Dawson

Federal Way

Carol Benson
Black Diamond

Kathryn Campbell
SeaTac

Jon Culp
Okanogan

Brenda Fincher
Kent

Thomas FitzGerald
Granite Falls

Wayne Fournier
Tenino

Peter Franklin
Steilacoom

Susan Humbyrd
Woodland
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Dale Jacobson
Cathlamet

Robert Jeans
Snoqualmie

John Lynn
Ocean Shores

Doris McConnell
Shoreline

Jerald McDonald
Bremerton

Anne McEnerny-Ogle
Vancouver

Jason Miller
Concrete

Katrina Minton-Davis
Bonney Lake

Martin Moore
Federal Way

David Musgrove
Poulsbo

Ruth Pérez
Renton

Joachim Pestinger
Orting

Pamela Pruitt

Mill Creek

Dana Ralph
Kent

Shannon Reynolds
Fircrest

Cheryl Selby
Olympia
Robert Ward
Rosalia

Greg Wilder
Coulee Dam

Andrew Wilson
Vader

Rebecca Xczar
Ferndale



Advanced Certificate of
Municipal Leadership

Since last year’s conference, the following elected officials completed the
required credits and demonstrated community service in order to earn their
Advanced Certificate of Municipal Leadership. They are recognized for their
commitment to continuing education and public service.

For more information on the Advanced Certificate of Municipal Leadership,
visit awcnet.org.

Michael Brandstetter  Carrie Lacher Toby Nixon
Lakewood Friday Harbor Kirkland

Bill Bruch Kandis Lair Jerry Phillips

La Conner Soap Lake Long Beach
Robert Hoffmann Odin Langford Michael Stevens
Pasco Liberty Lake Marysville

Soo Ing-Moody Erin McCardle Penny Sweet
Twisp Chelan Kirkland

Bob Keller Jon Mutchler

Sammamish Ferndale
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Civic Service Awards

The Civic Service Award recognizes retiring elected officials and staff for their
dedicated service to cities and towns. Recipients include recently retired and
soon to retire elected officials and staff. See someone missing from this list?
AWC will again recognize city officials retiring after 20 or more years of service
in late 2017. Simply email jenb@awcnet.org for more information.

Debbie Clark - 24 years
City Clerk, Pasco & Kennewick

Joe Duffie - 35 years
Councilmember, Tukwila

Steve Ekberg - 37 years
Councilmember/Planning
Commission, Gig Harbor

Becky Fowler - 29 years
HR Benefits Manager, Kent

Tom Trulove - 21 years
Mayor/Councilmember, Cheney

Don Wickstrom - 49+ years
Public Works Director, Lakewood &
Kent
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Municipal Excellence Awards

The Municipal Excellence Awards recognize outstanding accomplishments
in cities and towns. We thank all the cities and towns who entered the
competition. The hard work and dedication proven in each of these projects
makes a stronger community especially when the focus is on improving
tomorrow.

Community culture and art

Winner! - Port Townsend
Makers Square

Bonney Lake Marysville

Bonney Lake Arts Commission Marysville Opera House Returns
Covington Olympia

Finding Covington’s Creative Side Olympia Traffic Box Wrap Project (and
Kehimome Facebook vote)

#WhylLoveKenmore - Unleashing SeaTac

Love and Fun Through Art SeaTac Party on the Plaza

Langley Waitsburg

Langley Arts Commission Waitsburg Sesquicentennial

Celebration Public Art

Economic development

Winner! - Vancouver
Vancouver Business Assistance Program

College Place Lacey

College Place College Avenue Rose LocationLocationLacey.com Stand-
Street (CARS) Reconstruction Project alone economic development
Kenmore website

A Business Friendly City - Kenmore's Shoreline

Story Surprised by Shoreline

continued



Municipal Excellence Awards

Public works

b Winner! - Bremerton
Lillian and James Walker Park Project

Gig Harbor SeaTac

Gig Harbor Cushman Trail Project SeaTac Connecting 28th 24th Avenue
Rockford 28Ut

Rockford Missile Base Road Repaving ~ West Richland

Project West Richland Industrial Wastewater

Treatment Facility

Small city success
Winner! - Tenino
Reinvigorating government
Pe Ell Winthrop

Pe Ell 2nd Street Improvement Project ~ Winthrop Ice Rink - Phase 2

Sequim
Sequim Human Services Fund

Youth

Winner! - SeaTac

SeaTac Partnership with Tyee Education Complex
Ferndale Mercer Island
Ferndale Star Park Build Mercer Island Healthy Youth Initiative
Covington Pullman
Investing in Covington’s Youth - A Pullman Developing STEM Skills in
New Mindset Youth Through Legos
Marysville Yelm
Marysville Tulalip Youth Programs City of Yelm 20th Year Arbor Day

Celebration



WellCity Awards

WellCity Award winners place employee well-being among their core values
and create programs to build a healthy workplace culture. The AWC Employee
Benefit Trust provides consultation, training, programs and tools to help
members earn the WellCity Award. Happy, healthy and productive employees
are better able to serve their communities. Winners receive a 2% discount on

Trust medical premiums,

Aberdeen
Erik Larson, Mayor

Airway Heights
Kevin Richey, Mayor

Algona
David Hill, Mayor

Anacortes
Laurie Gere, Mayor

Arlington
Barbara Tolbert, Mayor

Auburn
Nancy Backus, Mayor

Bainbridge Island
Val Tollefson, Mayor

Battle Ground
Philip Johnson, Mayor

Bellingham
Kelli Linville, Mayor

Benton-Franklin
Council of
Governments

Brian Malley, Executive
Director

Bonney Lake
Neil Johnson, Mayor

Bothell
Andy Rheaume, Mayor

Buckley
Pat Johnson, Mayor

Burien
Lucy Krakowiak, Mayor

Burlington

Steve Sexton, Mayor
Camas

Scott Higgins, Mayor
Chehalis

Dennis Dawes, Mayor
Chelan

Michael Cooney, Mayor
Cheney

Tom Trulove, Mayor
Chewelah

Dorothy Knauss, Mayor
Clyde Hill

George Martin, Mayor

Colfax
Todd Vanek, Mayor

College Place
Harvey Crowder, Mayor

Colville
Lou Janke, Mayor

Concrete
Jason Miller, Mayor

Coulee Dam
Greg Wilder, Mayor

Covington
Jeff Wagner, Mayor

Davenport
Bradley Sweet, Mayor

Des Moines
Matt Pina, Mayor

DuPont
Mike Courts, Mayor

Duvall
Will Ibershof, Mayor

East Wenatchee
Steven Lacy, Mayor

Eatonville
Michael Schaub, Mayor

Edmonds
Dave Earling, Mayor

Enumclaw
Liz Reynolds, Mayor

Ferndale
Jon Mutchler, Mayor

Fife
Kimberly Roscoe, Mayor

Fircrest
Matthew Jolibois, Mayor

Friday Harbor
Carrie Lacher, Mayor

Gig Harbor
Jill Guernsey, Mayor

Goldendale
Michael Canon, Mayor

continued



WellCity Awards

Hoquiam
Jasmine Dickhoff, Mayor

Kelso
David Futcher, Mayor

Kenmore
David Baker, Mayor

Kennewick
Steve Young, Mayor

Kitsap Regional
Library
Jill Jean, Library Director

Kitsap Transit
John Clauson, Executive
Director

Lacey
Andy Ryder, Mayor

Lake Forest Park
Jeff Johnson, Mayor

Lake Stevens
John Spencer, Mayor

Lakewood
Don Anderson, Mayor

Liberty Lake
Steve Peterson, Mayor

Long Beach

Jerry Phillips, Mayor
Longview

Don Jensen, Mayor
LOTT Clean Water
Alliance

Richard Hughes,
General Counsel/CAO

Lynden
Scott Korthuis, Mayor

Lynnwood
Nicola Smith, Mayor

Maple Valley
Sean Kelly, Mayor

Marysville
Jon Nehring, Mayor

Mason County
Emergency
Communications
Michael Evans, Director

Medical Lake
John Higgins, Mayor

Medina
Alex Morcos, Mayor

Mercer Island
Bruce Bassett, Mayor

Mill Creek
Pamela Pruitt, Mayor

Milton
Debra Perry, Mayor

Montesano
Vini Samuel, Mayor

Moses Lake
Todd Voth, Mayor

Mukilteo

Jennifer Gregerson,
Mayor

Mukilteo Water and
Wastewater District

Sue Parks, Finance
Manager

Newcastle
Rich Crispo, Mayor

NORCOM 911
Thomas Orr, Executive
Director

Normandy Park
Jonathan Chicquette,
Mayor

North Bend
Ken Hearing, Mayor

Northwest Clean Air
Agency

Mark Asmundson,
Director

Oak Harbor
Robert Severns, Mayor

Okanogan
Jon Culp, Mayor

Olympia

Cheryl Selby, Mayor
Olympic Region Clean
Air Agency

Francea McNair,
Executive Director

Orting

Joachim Pestinger,
Mayor

Pierce County Library
System

Georgia Lomax, Deputy
Director

Port Angeles
Patrick Downie, Mayor

Port Orchard
Robert Putaansuu,
Mayor

continued



WellCity Awards

Port Townsend
Deborah Stinson, Mayor

Pullman
Glenn Johnson, Mayor

Riverside Fire
Authority

Michael Kytta, Fire Chief
for Centralia

Sammamish
Don Gerend, Mayor

Sedro-Woolley
Keith Wagoner, Mayor

Shelton
Gary Cronce, Mayor

Shoreline
Chris Roberts, Mayor

Skagit Transit
Dale O’'Brien, Executive
Director

Snohomish
Karen Guzak, Mayor

South Sound 911
Andrew Neiditz,
Executive Director

Spokane Valley
Rod Higgins, Mayor

Stanwood
Leonard Kelley, Mayor

Steilacoom
Ron Lucas, Mayor

Sumner
David Enslow, Mayor

Tacoma-Pierce County
Health Department
Anthony Chen, Director
of Health

TCOMM 911
Keith Flewelling, CEO/
Executive Director

Toledo
Steve Dobosh, Mayor

Toppenish
Clara Jiménez, Mayor

Tumwater
Pete Kmet, Mayor

Union Gap
Roger Wentz, Mayor

University Place
Javier Figueroa, Mayor

Valley View Sewer
District

Dana Dick, General
Manager

Walla Walla
Allen Pomraning, Mayor

Washington Cities
Insurance Authority
Jill Marcell, Deputy
Director

Washougal
Sean Guard, Mayor

Wenatchee
Frank Kuntz, Mayor

West Richland
Brent Gerry, Mayor

Whatcom Council of
Governments
Robert Wilson,
Executive Director

Whatcom
Transportation

Authority
Richard Walsh, General
Manager

Wilbur
Gloria Kuchenbuch,
Mayor

Woodinville
Bernie Talmas, Mayor

Woodinville Water
District

Ken Howe, General
Manager

Yacolt
Jeff Carothers, Mayor



Governor's “Smart Communities”
Award

Now in its 12th year, the Smart Communities Awards program recognizes
achievements by local leaders who promote smart growth planning and
projects that contribute to thriving communities, a prosperous economy and
sustainable infrastructure in Washington State. The awards are administered
by the Department of Commerce, which provides technical assistance to
local governments on comprehensive planning under the state’s Growth
Management Act.

Smart Vision Award - Comprehensive planning
City of Anacortes included over 1,000 community members to create an
exceedingly thorough and well thought out 2016 Comprehensive Plan.
Anacortes showed leadership in planning for smart, sustainable growth and
recognizes the important role it serves in protecting surrounding rural, forested
and marine areas so important to Anacortes and Skagit County citizens.

City of Hoquiam and the City of Aberdeen TimberWorks Resiliency and
Restoration Master Plan for the cities of Aberdeen and Hoquiam is a strong
roadmap for reducing the risk of flooding in their communities. Protecting
properties from water damage, reducing the financial costs of flooding and
enhancing the physical character of the community are crucial to economic
and community development.

Whatcom County 2016 Comprehensive Plan Update was unique. It brought
in new elements including climate change resiliency strategies and Marine
Resource Lands section to conserve and enhance Whatcom County’s marine
land base for the long-term and sustainable production commercial and
recreational economic activities.

continued
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Governor's “Smart Communities”

Smart Choices Award

Implementation of a comprehensive plan
Kittitas County for its Kittitas County Tourism Infrastructure Plan. A complex
project that successfully included an extensive public outreach process
involving residents, visitors, and public, nonprofit and private parties
identifying tourism assets, measuring potentials, evaluating strategies. The
goal, creating an effective and equitable method of competitively allocating
lodging tax revenues for tourism infrastructure development as part of the
overall comprehensive plan’s economic development element.

City of Sedro-Woolley, Port of Skagit and Skagit County Subarea Plan

and Planned Action Environmental Impact Statement sets the stage for
revitalization of the former Northern State Hospital, a National Register Historic
District property. This is a model of public-private partnerships applying
planning tools to establish a framework for implementation of a community
vision.

Smart Partnerships Award
Project implementing a comprehensive plan
City of Kennewick Columbia Drive Urban Revitalization Area project
demonstrates excellence, innovation and a creative approach to both planning,
funding, and implementation

Port of Kennewick spent millions of dollars buying, clearing and preparing the
waterfront for redevelopment now the Columbia Drive Urban Revitalization
Area project with the City of Kennewick, Benton County and Columbia Basin
College has strengthened historic downtown Kennewick’s economy through
their shared investments.

Benton County provided $2.1 million in Rural County Capital Funds for
infrastructure to complete Columbia Gardens Wine and Artisan Village and
prepare the Willows for commercial development, revitalizing tired, neglected
properties help the Columbia Drive Urban Revitalization Area project further
leverage valuable community assets.

Columbia Basin College also is a partner in this non-traditional approach to
economic development. Their part of the project includes the construction

of the Columbia Basin College Culinary Institute, adding to the accessible and
sustainable gathering place with activities to attract and engage residents and
visitors. continued
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Governor's“Smart Communities’

Smart Partnerships Award
Development project to implement a plan
City of Kirkland Arete Mixed-Use Development project has created new
economic development opportunities with pedestrian-oriented retail
space. The city partnered with a developer around shared commitments
to affordability, diversity, quality design, transportation choices and green
building.
Judges’ Merit Award
City of Clarkston, Town of Starbuck, Asotin County, Columbia County
and Garfield County joined together to create a five-jurisdiction plan, the
Southeast Washington Coalition Shoreline Master Program Update (SEWASMP).
This is a never-before-seen cooperative growth management strategy.
The new SEWASMP allows for consistency among local jurisdictions while
simultaneously being tailored to each individual region.

City of Renton Galvanizing Art Projects Program is an innovative method of
funding locally made public art with limited resources and great results. The
projects are transforming empty and meaningless spaces into focal points and
engaging artists of all ages and skills. It celebrates the diversity of the city and
offers opportunities for all, regardless of economics, education, age, gender or
ethnic origin.

Notable 2017 nominees
City of Hoquiam - Hoquiam Waterfront Boat Launch and Moorage Project

City of Issaquah - Costco/Issaquah Corporate Campus Development
Agreement

City of Kelso - West Kelso Subarea Plan
City of Olympia - City of Olympia Action Plan

City of Renton — Downtown Commercial Rehabilitation and Facade
Improvement Loan Program

City of Ridgefield - Ridgefield Mixed Use Overlay/Commercial Design
Standards

City of SeaTac - Angle Lake Link Light Rail Station & Parking Facility
City of Spokane Valley - Spokane Valley Comprehensive Plan
Island County - 2016 Island County Comprehensive Plan



Board of Directors

Jim Restucci Pat Johnson Don Britain
Mayor, Sunnyside Mayor, Buckley Mayor Pro Tem,
President Vice President Kennewick
Secretary & At-Large #3
(Eastern)

Paul Roberts Don Gerend David Condon
Councilmember, Everett Mayor, Sammamish Mayor, Spokane
Immediate Past President Past President Large City Representative
& District 9

Micki Harnois KC Kuykendall Soo Ing-Moody

Councilmember, Councilmember, Mayor, Twisp
Rockford Waitsburg District 3
District 1 District 2 continued
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Board of Directors

Mario Martinez Sean Guard Cynthia Pratt

Mayor, Mabton Mayor, Washougal Deputy Mayor, Lacey
District 4 District 5 District 6

Will Hall Jon Nehring Ryan Mello

Councilmember, Mayor, Marysville Deputy Mayor, Tacoma
Shoreline District 8 District 10
District 7

Sally Bagshaw Mike O’Brien Ed Stern
Councilmember, Seattle Councilmember, Seattle Councilmember, Poulsbo
District 11 District 11 District 12

continued



Board of Directors

Suzette Cooke Beth Munns Kent Keel
Mayor, Kent Councilmember, Oak Mayor Pro Tem,
District 13 Harbor University Place
District 14 At-Large #1 (Western)

Jerry Phillips Dorothy Knauss
Mayor, Long Beach Mayor, Chewelah
At-Large #2 (Western) At-Large #4 (Eastern)

David Cline Bob Larson

City Administrator, City Administrator,
Tukwila Snoqualmie
WCMA President WCMA Past President
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Committees

Audit Committee

Ed Stern, Councilmember, Poulsbo,
Chair

David Cline, City Administrator, Tukwila

Beth Munns, Councilmember, Oak
Harbor

Nominating Committee

Don Gerend, Mayor, Sammamish, Chair

Craig George, Mayor, Dayton, Vice Chair

Kathy Hougardy, Councilmember,
Tukwila, Secretary

Ken Botero, Councilmember, Longview

Shane Bowman, Councilmember, Battle
Ground

Chuck Johnson, Councilmember, East
Wenatchee

Glenn Johnson, Mayor, Pullman

Penny Sweet, Councilmember, Kirkland

Tom Trulove, Mayor, Cheney

Donna Wright, Councilmember,
Marysville

Education Advisory

Committee

Don Britain, Mayor Pro Tem, Kennewick,
Chair

Mike Bailey, Director, Technology and
Information Services, Redmond

Regan Bolli, City Manager, Covington

Ken Botero, Councilmember, Longview

Jerry Cummins, Councilmember, Walla
Walla

Jennifer Forsberg, Finance Director/City
Clerk, Washougal

Micki Harnois, Councilmember,
Rockford

Linda Herald, Councilmember,
Wenatchee

Kathy Hougardy, Councilmember,
Tukwila

Chuck Johnson, Councilmember, East
Wenatchee

Nanette Konishi, Mayor, Rosalia

Carrie Lacher, Mayor, Friday Harbor

Leah LaCivita, Communications
Coordinator, MRSC

Odin Langford, Mayor Pro Tem, Liberty
Lake

Shawn Logan, Mayor, Othello

Jan Schuette, Councilmember,
Arlington

John Vodopich, Public Services Director,
Bonney Lake

Nathan Weller, Councilmember, Pullman

Bryan Yambe, Deputy Mayor, Fife

continued



Committees

Federal Committee

Pau! Roberts, Councilmember, Everett,
Chair

Tony Anderson, Councilmember, SeaTac

Sally Bagshaw, Councilmember, Seattle

Mike Bailey, Director, Technology and
Information Services, Redmond

David Baker, Mayor, Kenmore

Kathryn Campbell, Councilmember,
SeaTac

Bob Champion, Council President,
Mukilteo

Brad Collins, Councilmember, Port
Angeles

Claude DaCorsi, Councilmember,
Auburn

Cassie Franklin, Councilmember, Everett

Don Gerend, Mayor, Sammamish

Sean Guard, Mayor, Washougal

John Holman, Councilmember, Auburn

Glenn Johnson, Mayor, Pullman

Kate Kruller, Councilmember, Tukwila

Conrad Lee, Councilmember, Bellevue

Phillip Lemley, Councilmember,
Richland

Doris McConnell, Councilmember,
Shoreline

Cameron Morehouse, Councilmember,
Chelan

Beth Munns, Councilmember, Oak
Harbor

Thomas Odell, Councilmember,
Sammamish

Bill Peloza, Councilmember, Auburn

Ruth Perez, Councilmember, Renton

Cynthia Pratt, Deputy Mayor, Lacey

Andy Ryder, Mayor, Lacey

Nancy Tosta, Councilmember, Burien

Allan Van Ness, Councilmember,
Kenmore

Donna Wright, Councilmember,
Marysville

Large City Advisory

Committee

Sally Bagshaw, Councilmember, Seattle,
Chair

Nancy Backus, Mayor, Auburn

Mike Brandstetter, Councilmember,
Lakewood

Don Britain, Mayor Pro Tem, Kennewick

Kathy Coffey, Mayor, Yakima

David Condon, Mayor, Spokane

Suzette Cooke, Mayor, Kent

Don Gerend, Mayor, Sammamish

Denis Law, Mayor, Renton

Phillip Lemley, Councilmember,
Richland

Kelli Linville, Mayor, Bellingham

Lorrie McKay, Intergovernmental
Relations Manager, Kirkland

Jon Nehring, Mayor, Marysville

Joyce Nichols, Director of IGR, Bellevue

Chris Roberts, Mayor, Shoreline

Paul Roberts, Councilmember, Everett

Cheryl Selby, Mayor, Olympia

Byron Shutz, Councilmember, Redmond

Robert Thoms, Councilmember, Tacoma

Alishia Topper, Councilmember,
Vancouver

Arne Woodard, Deputy Mayor, Spokane
Valley

continued



Committees

Legislative Priorities Committee

Jim Restucci, Sunnyside, Mayor, Chair

Maureen Adkison, Councilmember,
Yakima

Ade Ariwoola, Finance Director, Federal
Way

Dave Asher, Councilmember, Kirkland

Nancy Backus, Mayor, Auburn

David Baker, Mayor, Kenmore

Breean Beggs, Councilmember,
Spokane

Ken Botero, Councilmember, Longview

Jill Boudreau, Mayor, Mount Vernon

Don Britain, Mayor Pro Tem, Kennewick

Tom Brubaker, City Attorney, Kent

Lyset Cadena, State Lobbyist, Seattle

Sandra Day, Councilmember, Ridgefield

Dave Earling, Mayor, Edmonds

Becky Erickson, Mayor, Poulsbo

Don Gerend, Councilmember,
Sammamish

Sean Guard, Mayor, Washougal

Brian Heinrich, Deputy Administrator,
Bellingham

Jim Hemberry, Mayor, Quincy

Randy Hinchliffe, City Administrator,
Waitsburg

Glenn Johnson, Mayor, Pullman

Pat Johnson, Mayor, Buckley

Mark Kulaas, Councilmember,
Wenatchee

Karen Kuznek-Reese, City Clerk, Sequim

Randy Lewis, Government Relations
Officer, Tacoma

Derek Matheson, Chief Administrative
Officer, Kent

Anne McEnerny-Ogle, Councilmember,
Vancouver

Joseph Molina, Fire Chief, Vancouver

Byron Olson, Chief Financial Officer, Port
Angeles

Rebecca Polizzotto, City Manager, Mill
Creek

Ed Prince, Councilmember, Renton

Cindy Reents, City Manager, Richland

Chris Roberts, Mayor, Shoreline

Paul Roberts, Councilmember, Everett

Jennifer Robertson, Councilmember,
Bellevue

Emily Schuh, Administrative Services
Director, Anacortes

Nabiel Shawa, City Manager, Walla Walla

Brian Shay, City Administrator, Hoquiam

Steve Strachan, Police Chief, Bremerton

David Swindale, Planning &
Development Services Director,
University Place

Albert Tripp, City Manager, Airway
Heights

Tom Trulove, Mayor, Cheney

Russell Wiita, Councilmember, Sultan

John Williams, City Manager, Moses
Lake

Steve Worthington, Councilmember,
University Place

continued



82

Committees

Small City Advisory

Committee

Dorothy Knauss, Mayor, Chewelah,
Co-Chair

Jerry Phillips, Mayor, Long Beach, Co-
Chair

Bill Bruch, Councilmember, La Conner

Craig George, Mayor, Dayton

Micki Harnois, Councilmember,
Rockford

Randy Hinchliffe, City Administrator/
Clerk-Treasurer, Waitsburg

Pat Johnson, Mayor, Buckley

Brent Kirk, City Manager, Granite Falls

Nanette Konishi, Mayor, Rosalia

Daniel Rankin, Mayor, Darrington

Dee Roberts, City Clerk/Treasurer, South
Bend

Adam Smee, City Administrator, Kalama

Strong Cities Advisory
Committee

Pat Johnson, Mayor, Buckley, Chair
Bonnie Canaday, Mayor, Centralia
Dave Earling, Mayor, Edmonds
Michael Echanove, Mayor, Palouse
Rich Elliott, Mayor, Ellensburg

Don Gerend, Mayor, Sammamish

Avina Gutiérrez, Councilmember,
Yakima

Jim Hemberry, Mayor, Quincy

Soo Ing-Moody, Mayor, Twisp

Don Jensen, Mayor, Longview
Frank Kuntz, Mayor, Wenatchee
Patty Lent, Mayor, Bremerton

Kelli Linville, Mayor, Bellingham
Ron Lucas, Mayor, Steilacoom
Mario Martinez, Mayor, Mabton
Steve Peterson, Mayor, Liberty Lake
Shirley Sands, Mayor, Newport
Cheryl Selby, Mayor, Olympia
Deborah Stinson, Mayor, Port Townsend
Matt Watkins, Mayor, Pasco
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Pictured left to right: Front row: Peri Smith, Victoria Lincoln, Julie McDowell,
Jody Brennan-Wagner, Jane Wall, Shawna Rice, Luann Hopkins, Katie
Hutchinson, Adrienne Beatty, Heidi Olmstead, Carol Wilmes, Heidi Buswell;
Second row: Geraldine Gates, Michelle Harvey, Sheila Gall, Marnie McGrath,
Stephanie Roosa, Michelle Catlin, Karen Tanner, Gina Abram, Maegen Acoba,
Regina Adams, Melissa Taylor, Tonia Sugarman, Linda Brooks, Tanya Campbell;
Third row: Doug Evans, Renee Villa, Chase Anderson, Brian Bishop, Laura
Langston, Katie Delgado, Alicia Seegers Martinelli, Jill Springer, Linda Triplett,
Candice Bock, Dave Catterson, Niki Charneski, Beverly Lakey, Darla Mansfield;
Fourth row: Andy Clarke, Werner Ide, David Hearn, Dave Williams, Andy Meyer,
Eugene Ryser, lan Payne, Harlan Stientjes, Nate Sulya, Carl Schroeder,

Peter King, John McKenzie, Mitch Netzer; Not pictured: Dylan Andersen,
Logan Bahr, Jen Brimer, Karissa McLaughlin, April Petersen, Emma Shepard, Tim
Shoemaker, Jon Smith



Sponsor directory

See the conference app for a description of each sponsor.

Aon Hewitt

Bronze sponsor

Doris Holzer,
doris.holzer@aonhewitt.com
www.aonhewitt.com

AT&T

Silver sponsor
Robert Bass, rb3794@att.com
www.att.com

Berkley Public Entity Managers

Standard sponsor

Rich Vincelette,
rvincelette@wrberkley.com
www.bpem.com

BERK Consulting, Inc.

Standard sponsor

Michele Eakins-TeSelle,
michele@berkconsulting.com
www.berkconsulting.com

Comcast
Platinum sponsor

Terry Davis
terry_davis@cable.comcast.com
www.comcast.com

Delta Dental of Washington

Bronze sponsor

Darlene Rockwell,
drockwell@deltadentalwa.com
www.deltadentalwa.com

FLO Analytics

Silver sponsor
Tyler Vick, tvick@flo-analytics.com
www.flo-analytics.com

Gordon Thomas Honeywell

Governmental Affairs
Bronze sponsor

Briahna Murray, bmurray@gth-gov.com
www.gth-gov.com

Johnson Controls
Silver sponsor

Larry Owens, larry.t.owens@jci.com
www.johnsoncontrols.com

Pagefreezer
Silver sponsor

Ira Dixon, ira@pagefreezer.com
www.pagefreezer.com

Puget Sound Energy

Silver sponsor
Matt Perry, matt.perry@pse.com
www.pse.com

Perkins Coie LLP

Standard sponsor

Melanie K. Curtice,
mcurtice@perkinscoie.com
www.perkinscoie.com

Regence BlueShield/Asuris
Northwest Health

Premier sponsor
Eileen Walker, ewalker@regence.com
www.regence.com

Washington State Department of

Commerce
Silver sponsor

Julie Knackstedt,
julie.knackstedt@commerce.wa.gov
www.commerce.wa.gov

Washington State Housing Finance

Commission
Standard sponsor

Rich Zwicker, rich.zwicker@wshfc.org
www.wshfc.org

Waste Management
Silver sponsor

Will Ibershof
wilbersho@wm.com
www.wmnorthwest.com

WSU Metropolitan Center for

Applied Research and Extension
Silver sponsor

Brad Gaolach, gaolach@wsu.edu
www.metrocenter.wsu.edu



Exhibitor directory

See the conference app for a description of each exh

AAKAVS Consulting

Booth: T10

Arnab Bhowmick, arnab@aakavs.com
www.aakavs.com

Aon Hewitt

Booth: 11

Mike Day, mike.day@oanhewitt.com
www.aonhewitt.com

Apollo Solutions Group
Booth: 26

Pat Stephens, pat.stephens@
apollosolutionsgroup.com
www.apollosolutionsgroup.com

Asuris Northwest Health

Booth: 12

Tonja John, tonja.jochn@regence.com
www.regence.com

AT&T

Booth: 8

Robert Bass, rb3794@att.com
www.att.com

BIAS Software

Booth: 2

Mark Felchlin, mark@biassoftware.com
www.biassoftware.com

Comcast

Booth: AWCentral

Terry Davis,
terry_davis@cable.comcast.com
www.comcast.com

Databar, Inc.

Booth: T6

Susan Savage, susans@databarinc.com
www.databarinc.com

Delta Dental of Washington
Booth: 1

Darlene Rockwell, drockwell@
deltadentalwa.com
www.deltadentalwa.com
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Ednetics

Booth: 34

Joy O’Brien, joy.obrien@ednetics.com
www.ednetics.com

Enterprise Services, Washington
State

Booth: 29

Kerry Bustetter,
kerry.bustetter@des.wa.gov
www.des.wa.gov

FCS Group

Booth: 15

Scott Lester, scottl@fcsgroup.com
www.fcsgroup.com

FlashVote

Booth: T4

Kevin Lyons, kevin@flashvote.com
www.flashvote.com/government

FLO Analytics

Booth: 13

Tyler Vick, tvick@flo-analytics.com
www.flo-analytics.com

FreeDoc

Booth: 32

Garrett Frix, gfrix@freedoc.com
www.freedoc.com

Gordon Thomas Honeywell
Governmental Affairs

Booth: 21

Briahna Murray, bmurray@gth-gov.com
www.gth-gov.com

Guaranteed Education Tuition
Program

Booth: 3

Jacquelyne Ferrado,
jackief@wsac.wa.gov
www.get.wa.gov

HR Answers

Booth: 4

Laurie Grenya, Igrenya@hranswers.com
www.hranswers.com
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Integrity Energy Services
Booth: T1

Mark Foster, markf@iesinnovates.com
www.iesinnovates.com

Johnson Controls

Booth: 6

Larry Owens, larry.t.owens@jci.com
www.jci.com

Kaiser Foundation Health Plan of
Washington

Booth: T2

Sharon McCormick,
mccormick.s@ghc.org
www.kp.org/wa

King County GIS Center
Booth: 9

Greg Babinski,
greg.babinski@kingcounty.gov
www.kingcounty.gov

McKinstry Co., LLC
Booth: 23

Andrew Williamson,
andrewwi@mckinstry.com
www.mckinstry.com

Municipal Research and Services
Center (MRSC)

Booth: 27

Byron Katsuyama,
bkatsuyama@mrsc.org
www.mrsc.org

Northwest Product Stewardship
Council
Booth: T5

Amanda Reykdal, areykdal@prrbiz.com

www.productstewardship.net
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PageFreezer Software, Inc.
Booth: 18

Ira Dixon, ira@pagefreezer.com
www.pagefreezer.com

PayNorthwest

Booth: 33

Steve Harmon,
steveh@paynorthwest.com
www.paynorthwest.com

Puget Sound Energy

Booth: 19

Matt Perry, matt.perry@pse.com
www.pse.com

Recology CleanScapes, Inc.

Booth: T7

Quinn Apuzzo, qapuzzo@recology.com
www.recologycleanscapes.com

Regence BlueShield

Booth: 7

Tonja John, tonja.john@regence.com
www.regence.com

SagaClTYmedia, Inc. (Cityvision
magazine)

Booth: T3

Carol Cummins,
ccummins@sagacitymedia.com
www.sagacitymedia.com

Security Lines US

Booth: 31

Russell Corby, russell@securitylines.us
www.securityline.us
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Steven Thomson Consulting
Group LLC

Booth: T8

Steven Thomson,
st@steventhomsonconsulting.com
www.steventhomsonconsulting.com

Transportation Improvement
Board

Booth: 14

Vaughn Nelson
vaughnn@tib.wa.gov
www.tib.wa.gov

Universal Language Service
Booth: 17

Kristin Van Dyke,
accounts@ulsonline.net
www.universallanguageservice.com

Vision Municipal Solutions
Booth: 20

Chad Heaton, chad@visionms.net
www.visionms.net

Washington State Auditor’s Office
Booth: T9

Debbie Pennick, pennickd@sao.wa.gov
WWW.530.wa.gov

Washington State Department of
Commerce

Booth: 25

Julie Knackstedt,
julie.knackstedt@commerce.wa.gov
www.commerce.wa.gov

Washington State Department of
Labor & Industries

Booth: 30

Nancy Bell, nancy.bell@ini.wa.gov
www.Ini.wa.gov/safety

Washington Multi-City Business
License & Tax Portal Agency
(FileLocal)

Booth: 10

Kevin Fitzpatrick,
kevin.fitzpatrick-flo@seattle.gov
www.filelocal.org

Washington Municipal Clerks
Association

Booth: 16

Virginia Olsen, volsen@ci.mlt.wa.us
www.wmcaclerks.org

Waste Management

Booth: 24

Will Ibershof, wilbersho@wm.com
www.wmnorthwest.com

Willamette Dental of Washington
Booth: 28

Stephanie Lechelt,
slechelt@willamettedental.com
www.willamettedental.com

WSU Metropolitan Center for
Applied Research and Extension
Booth: 22

Brad Gaolach, gaolach@wsu.edu
www.metrocenter.wsu.edu



Associate Members

Aakavs Consulting
Arnab Bhowmick, arnab@aakavs.com
www.aakavs.com

Aon Hewitt
Mike Rask, mike.rask@aonhewitt.com
www.aon.com

Apollo Solutions Group

Scott Lewis,

scott.lewis@ apollosolutionsgroup.com
www.apollosolutionsgroup.com

AT&T
Robert Bass, rb3794@att.com
www.att.com

Avista Corporation

Paul Kimmell,
paul.kimmell@vistacorp.com
www.avistautilities.com

Berkley Public Entity Managers
Richard Vincelette,
rvincelette@wrberkley.com
www.wrberkley.com

BERK Consulting, Inc.
Michele Eakins-TeSelle,
michele@berkconsulting.com
www.berkconsulting.com

BIAS Software
Mark Felchlin, mark@biassoftware.com
www.biassoftware.com

Braun Consulting Group
Robert Braun,
b.braun@braunconsulting.com
www.braunconsulting.com

Business of Policing

Roger Baker,
rogerbaker@businessofpolicing.com
www.businessofpolicing.com

Cabot Dow Associates
Cabot Dow, cabotdow@aol.com
www.cabotdow.com

CenturyLink

David Namura,
david.namura@centurylink.com
www.centurylink.com

Clausen Communications, LLC
Lisa Clausen, lgclausen@comcast.net
www.clausencommunications.net

Comcast

Terry Davis,
terry_davis@cable.comcast.com
www.comcast.com

Dancing Shepherd

Michelle Senn,
michelle@dancingshepherd.com
www.dancingshepherd.com

Databar Inc
Susan Savage, susans@databarinc.com
www.databarinc.com

Delta Dental of Washington
Darlene Rockwell,
drockwell@deltadentalwa.com
www.deltadentalwa.com

E & H Engineering, Inc.
Thomas Haggarty, enheng@msn.com

Ednetics
Joy O’Brien, info@ednetics.com
www.ednetics.com

eGov Systems
Rick Mekdessie, rick@egovsystems.com
www.egovsystems.com

Etter, McMahon, Lamberson, Van
Wert & Oreskovich, P.C.

Stephen Lamberson,
lambo74@ettermcmahon.com
www.ettermcmahon.com

FCS Group
Scott Lester, scottl@fcsgroup.com
www.fcsgroup.com

continued



Associate Members

Ferguson Waterworks Metering &
Automation Group

Thomas Erickson,
thomas.erickson@ferguson.com
www.ferguson.com

FlashVote
Kevin Lyons, hello@flashvote.com
www.flashvote.com

Foster Pepper PLLC
Stephen DiJulio, dijup@foster.com
www.foster.com

FreeDoc
Garrett Frix, gfrix@freedoc.com
www.freedoc.com

Gordon Thomas Honeywell
Governmental Affairs

Briahna Taylor, btaylor@gth-gov.com
www.gth-gov.com

Gray & Osborne, Inc.
Mike Johnson, P.E., mjohnson@g-o.com
WWW.g-0.com

Hillis Clark Martin & Peterson P.S.
Daniel Gottlieb,
dan.gottlieb@hcmp.com
www.hcmp.com

Integrity Energy Services
Mark Foster, markf@iesinnovates.com
www.iesinnovates.com

Johnson Controls
Larry Owens, larry.t.owens@jci.com
www.johnsoncontrols.com

Jurassic Parliament

Ann Macfarlane,
ann@jurassicparliament.com
www.jurassicparliament.com

Kaiser Permanente
Dave Dombholt, domholt.d@ghc.org
www.ghc.org

Katy Isaksen & Associates
Katy Isaksen,
katy@kisaksenassociates.com

Kenyon Disend, PLLC
Michael Kenyon,
mike@kenyondisend.com
www.kenyondisend.com

Law, Lyman, Daniel, Kamerrer &
Bogdanovich P.S.

Jeffrey Myers, jmyers@lldkb.com
www.lldkb.com

LRE Solutions
Pamela Ward, Pam.ward@lresol.com
www.lresol.com

Maul Foster & Alongi, Inc.
Justin Clary, jclary@maulfoster.com
www.maulfoster.com

McKinstry Co., LLC
David Ray, davidra@mckinstry.com
www.mckinstry.com

Menke Jackson Beyer, LLP
Anthony Menke, tmenke@mjbe.com
www.mjbe.com

Morris Law PC
Carol Morris, carol@carolmorrislaw.com
carolmorrislaw.com

Morrison-Maierle, Inc.
Anita Shontz, ashontz@m-m.net
www.m-m.net

Moss Adams LLP

Emily Oxenford,
emily.oxenford@mossadams.com
www.mossadams.com

MuniServices

Brenda Narayan, brenda.narayan@
muniservices.com
www.muniservices.com

continued



Associate Members

Northwest Playground Equipment,

Inc.

Bob McGarvey,
bob@nwplayground.com
www.nwplayground.com

Northwest Workplace Law PLLC
Trish Murphy,
trish@nwworkplacelaw.com
www.nwworkplacelaw.com

Office Depot, Inc.

Bretta Beveridge,
bretta.beveridge@officedepot.com
www.officedepot.com

Osborn Consulting, Inc.
Madison Dreiger,
info@osbornconsulting.com
www.osbornconsulting.com

Otak, Inc.

Courtney Hough,
courtney.hough@otak.com
www.otak.com

PACE Engineers, Inc.
Ken Nilsen, kenn@paceengrs.com
www.paceengrs.com

Pacific Power

Bill Clemens,
bill.clemens@pacificorp.com
www.pacificpower.net

PageFreezer Software, Inc.
Ira Dixon, ira@pagefreezer.com
www.pagefreezer.com

Patterson Buchanan Fobes &
Leitch, Inc,, P.S.

Stephanie Murphy,
smm@pattersonbuchanan.com
www.pattersonbuchanan.com

PayNorthwest
Phil Harmon, phil@paynorthwest.com
paynorthwest.com

Piper Jaffray Corporation, Seattle-
Northwest Division

Lindsay Sovde, lindsay.a.sovde@pjc.com
www.piperjaffray.com

Prothman Company
Greg Prothman, greg@prothman.com
www.prothman.com

Public Safety Testing, Inc.
Jon Walters,
jon@publicsafetytesting.com
www.publicsafetytesting.com

Puget Sound Energy
Matt Perry, matt.perry@pse.com
www.pse.com

Radarsign
Lisa LeBlanc, lleblanc@radarsign.com
www.radarsign.com

Recology CleanScapes, Inc.
Quinn Apuzzo,
info@recologycleanscapes.com
www.cleanscapes.com

Regence BlueShield
Eileen Walker, ewalker@regence.com
www.regence.com

Republic Services Inc.

Jeff Wagner,
jwagnerd@republicservices.com
www.republicservices.com

Retail Strategies

Laura Marinos,
laura.marinos@retailstrategies.com
www.retailstrategies.com

RH2 Engineering, Inc.
Kristin Young, kyoung@rh2.com
www.rh2.com

Romulus
Chris Maddox, chris@seneca.systems
romuluscrm.com

continued



Associate Members

Sabey Corporation/Sabey Data
Centers

Kortni Butterton, kortnib@sabey.com
www.sabeydatacenters.com

SafeBuilt
Rich Conrad, rconrad@safebuilt.com
www.safebuilt.com

Sanitary Service Company, Inc.
Paul Razore, paulr@ssc-inc.com
WwWw.ssc-inc.com

Sebris Busto James
Mark Busto, mrb@sebrisbusto.com
www.sebrisbusto.com

Security Lines US
Russell Corby, russell@securitylines.us
www.securitylines.us

Steven Thomson Consulting
Group LLC

Steven Thomson,
st@steventhomsonconsulting.com
www.steventhomsonconsulting.com

Stradling Yocca Carlson & Rauth,
P.C.

Alice Ostdiek, aostdiek@sycr.com
WWW.Sycr.com

Summit Law Group
Bruce Schroeder,
bruces@summitlaw.com
www.summitlaw.com

Sunshine Disposal & Recycling
Steven Wulf,
stevew@sunshinedisposal.com
www.sunshinedisposal.com

The Mejorando Group

Patrick Ibarra,
patrick@gettingbetterallthetime.com
www.gettingbetterallthetime.com

Transpo Group

Jon Pascal,
jon.pascal@transpogroup.com
www.transpogroup.com

Union Pacific Railroad
Mike Eliason, meliason@up.com
www.up.com

Universal Language Service
Kristin Van Dyke,
accounts@ulsonline.net
www.ulsonline.net

Varela & Associates, Inc.
Dana Cowger, va@varela-engr.com
www.varela-engr.com

Vision Municipal Solutions
Pat Dieter, pat@visionms.net
www.visionms.net

Waste Connections, Inc.
Sheree Johansen,
shereej@wasteconnections.com
www.wasteconnections.com

Waste Management
Robin Freedman, rfreedma@wm.com
www.wmnorthwest.com

Willamette Dental of Washington
Stephanie Lechelt,
slechelt@willamettedental.com
www.willamettedental.com

Witherspoon Brajcich McPhee,
PLLC

Jessica Allen, jallen@workwith.com
www.workwith.com

continued
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Associate Members

Government/Nonprofit members sponsoring and exhibiting

Enterprise Services, Washington
State

Kerry Bustetter,
kerry.bustetter@des.wa.gov
www.des.wa.gov

Guaranteed Education Tuition
Jacquelyne Ferrado,
jackief@wsac.wa.gov
www.get.wa.gov

King County GIS Center
Greg Babinski,
greg.babinski@kingcounty.gov
www.kingcounty.gov/gis

Municipal Research and Services
Center (MRSC)

Byron Katsuyama,
bkatsuyama@mrsc.org
www.mrsc.org

Northwest Product Stewardship
Council

Amanda Reykdal, areykdal@prrbiz.com
www.productstewardship.net

Transportation Improvement
Board

Vaughn Nelson, vaughnn@tib.wa.gov
www.tib.wa.gov

Washington Municipal Clerks
Association

Virginia Olsen, volsen@ci.mlt.wa.us
www.wmcaclerks.org

Washington State Auditor’s Office
Kelly Collins, collinsk@sao.wa.gov
WWW.Sa0.wa.gov

Washington State Department of
Commerce

Mark Barkley,
mark.barkley@commerce.wa.gov
www.commerce.wa.gov

Washington State Department of
Labor & Industries

Nancy Bell, nancy_bell@Lni.wa.gov
www.Ini.wa.gov

Washington State Housing Finance
Commission

Sharonn Meeks,
sharonn.meeks@wshfc.org
www.wshfc.org

WSU Metropolitan Center for
Applied Research and Extension
Brad Gaolach, gaolach@wsu.edu
www.metrocenter.wsu.edu

For a complete list of government/nonprofit Associate Members,

visit awcnet.org.



CML tracker

All mayors and councilmembers will automatically receive CML credits in
effective local leadership for attending Annual Conference. If you would like to
have your credits assigned in the other CML categories, use this sheet to help
track the sessions you attended. On Friday, visit our CML webpage at awcnet.
org and click “CML Tracker” to submit your sessions and your CML categories
will be updated accordingly.

Wednesday, June 21

10-11:30 am
m Vancouver’s Main Street (C)
10:30-11:30 am

Chaos to communication: How to navigate the world of news, both real and
fake! (E)

Federal legislative issues update (R)
10-11am

[ ‘ Conference orientation: Get connected from the start (E)

Noon - 1:30 pm
’7‘ Embracing Innovation: What does it mean for cities? (C)

2-3pm
Building relationships with tribal neighbors — Part 1 (R)

Community in bloom: Including the neighborhood (C)
Innovation Q&A with Pablos Holman (C)

Introduction to the Tukwila Police Department’s Community Liaison Team (R)

Keys to effective strategic planning in your city (E)

Rate setting fundamentals and getting the most out of your utility financial
program (P)

:15-4:30 pm
Every tree tells a story: Arboreal tour in Esther Short Park (C)

| w

Walking tour of Vancouver waterfront (C)

Be your own auditor (P)

Building relationships with tribal neighbors — Part 2 (R)

Growing your city's innovation: Innovation partnerships at work! (C)
Talk to your lobbyists (E)

C=Community planning & development | E = Effective local leadership
P = Public sector resource management | R = Roles, responsibilities, and legal requirements continued
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CML tracker

Thursday, June 22
9:15-10:15 am

[_Il Times are uncivil & residents don’t want to engage. How do we fix it? (E)
10:30 - 11:45 am

[—| LEED us to the gold: Vancouver's LEED gold certified city hall (C)
10:45-11:45am

The future of smart technology: What cities need to know (C)

Innovative community engagement techniques (E)

Lessons learned from an officer-involved shooting in Pasco (R)
What is this about a new kind of park? (C)

Why can’t we just get along? A candid discussion of the roles and
responsibilities of the executive and legislative branches of government (R)

1:15-2:30 pm

‘_‘ From flush to finish: Marine Park Wastewater Treatment Plant (C)
1:30 -2:30 pm

B Ask MRSC: Legal and financial do’s and don'ts (R)

Local $$ local sense: Local investment to stimulate main street (C)

Safety in public facilities (C)

Youth and young adult homelessness in Washington State (C)
3:_45 -3:45 pm
GIS: Building smarter communities (C)

How does one plus one equal thousands? (C)

Professional city management: What? Why? & When? (R)

Retain and strengthen your business mix (C)

Winning at the Robert’s Rules game (E)

C=Community planning & development | E = Effective local leadership .
P = Public sector resource management | R = Roles, responsibilities, and legal requirements continued
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CML tracker

Friday, June 23

8:45 - 9:45 am
Ask MRSC: Legal and financial do’s and don'ts (R)

Constructive conversations: Building a strong foundation one conversation at
atime (E)

Hiring & firing: What mayors & councilmembers need to know to get it right

(R)

Municipat borrowing: What elected officials need to know about issuing debt
P)

Organizational change through empathy (E)

Understanding the new streamlined business licensing requirements (P)

10-11am

Advocacy Academy: How to engage with your state Legislature (E)

Digital inclusion (C)

Leading optimistically (E)

Understanding pipeline safety in your community (C)

C=Community planning & development | E = Effective local leadership
P = Public sector resource management | R = Roles, responsibilities, and legal requirements
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Transportation Improvement Plan (2018-2037)
Public Hearing

ines City Council
June 22, 2017

Presented by
w Merges, P.E.
ices Manager



What is the Transportation Improvement Plan (TIP)?

Derived from the Comprehensive Transportation Plan
(CTP)

* Long Range Transportation Plan (20 year)

A prioritized list of 91 planned transportation projects

e Not financially constrained



/

How do projects get into the TIP?

From Comprehensive Transportation Plan (CTP)

o Safety, Capacity, Pedestrian and Bicycle need
e Supports Transit

From Analysis of the City’s Transportation System

e Traffic Engineering Studies
e (itizen Input/concerns

From Interagency and Utility Coordination
e (ex. SeaTac/Sound Transit)
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How is the TIP used?

Provides direction to staft for development of the 6-year
Capital Improvement Plan (CIP)

Project Planning and Coordination - Utilities and
Neighboring Cities

Re?uired by State Law (RCW 35.77.010) to Submit annually
(July 31%)

Reported to WSDOT and PSRC

Positions Projects for Future Grants/Loans
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2018-2037 TIP
Discussion/Process

Distributed Draft TIP to Public Safety and Transportation
Committee via memorandum on May 17, 2017

Met with Public Safety and Transportation Committee
June 1, 2017

Public Notice — Published in Seattle Times on May 31 and
June 7, 2017

Public comment opportunity at hearing (tonight)



2018-2037 TIP
Proposed Revisions

* Projects Removed and/or planned for Completion in 2017

e Priority 2 - Traffic Signal Program
e Priority 4 - 24" Ave S / 28% Ave S Road Improvements
e Priority 61 - Dock Street Bike Lanes

\
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Proposed Revisions

Proposing to Add the following Projects:

e Midway 24™ Ave Sidewalk (#5)

e Redondo Beach Drive — Seawall Pile Corrosion Project (#24)
e Marina Bike Connection (#63)

Proposing to elevate the following projects:
e S. 216" St. Improvement Project (Segment 3) from (#31 to #4)
e Redondo Area Parking Management Project from (#21 to #15)

Proposing to reprioritize the following projects:
e Des Moines Memorial Drive & S. 200t" St. from (#3 to #14)
e Guardrail Program from (#7 to #11)

* Redondo Area Street Lights from (#14 to #19)

Other Notables:

e Barnes Creek Trail — Divided into (3) Projects and Prioritized
» #10 (South Segment), #16 (North Segment), #17 (Central Segment)

e Downtown Des Moines Improvements (#20) — Modified description to include 222
cul-de-sac street improvements
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Recommendation

“I move to approve Draft Resolution No. 17-051 adopting
the 2018-2037 Transportation Improvement Plan for the
City of Des Moines.”
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